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3TT^gTT, ^?4T^ -q^' 74tm 

3TfU7j;yHI W. 06/2010 
'‘T)nT^, 5 3Tt^, 2010 

^.3TT.1028.—3TT^.^. 34^1^, ‘isf', 

T^' TIM 31PJckild4 '^?4Tc4, td^dH ^ 

34T^ ^ m 31 T1T34. 2010 4F4 3P4TT^ -q 

^1141 dTl 4 ^ ^ I 

[7ft. 7T. 11(25 )01/2000/W-I.] 
^<ici|-dl'L 3447 (43T./74.) 

OFFICE OF THE COMMISSIONER, CUS lOMS, 
CENTRAL EXCISE & SERVICE TAX 
Notification No. 06/2011) 

Bhopal, the 5th April, 2010 

S.O. 1028.—Shri I.D. Uikey, Superintendent, Group 
‘B’ Customs & Central E.xcise, Bhopal having attained the 
age ol superannuation, retired from Government service in 
the afternoon of 3 i st March, 2010. 

[C.\'o.ll(25)01/2000/Estt.-[1 

D. BlIATTACi lARY.A,Addl. Commissioner (P&V) 


^454 34Pq’^4 3Tr^ ^ 

( 34I'itdiJ f^'mTT ) 

fep, 3 14F4, 2010 

3tl4e<=h ^ nPT ; rpro TryfdH/t 
77. 21 Ifd 22, 

TftT^T, ft'47^-56()05S 

37Tft^ 371^ -^ft : 31 -03 "2000 iftdfdl 

fdTl 37^t-4 fd'-.lWr : 01 -04-200S ift^TTTin ^7 2009-10 74 

tftrq 

fen ^7Td7 ft I 

cTlfe ferfe : 3 2010 

34741^ 34fufem, 1961 fe- UTTT 35 ( 1 ) ( iiTT ) ^ 
3T#d 34T^ 

34T. 1029.-.37FPF74 37ffe4T77. 1961 (1961 ^ 

43 ) ^ ^4171 35 ^ Tii^ ( 1) ^ ^4-73^ (iiTij ^ (377W4 
fem 1962 47 ferq ^ 7n?4 fe) TPTff ^Tfefe ^ 37^74R 
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CHIEFCOMMISSIONEROFINCOME TAX 
(INCOME TAX DEPARTMENT) 


34FT^ 3TT^, 1 ^ ^ 


■sfry^•■••560058 01-04-2008 2009 10 

•H) 34^TTfei 31Tn f:- 

(!) 'c^fTT ^ Tift! TFTFT '^Tnf^ oT^Tt^FR 

RTT7n I 

(ii) 33FTTT 3 hTH i\ 3-1MHi 

RT TTTn ^TTl qT! STJU'FR ^X>\ 1 

(iii) yrO 3 5 Tfi T4-^TTi (1) ^4^ ( OT;) ^l^ika 

^EfORT Rl 3RTf^4H R RR TifR TR^4 

3RR V Wi TR'-T0R RRI T#F 3H^^-TR 
R fRli 11^r^ TifR ^ RF "T TRTR RT Tl^, TR N^JK-TR 
^RT TR RRIW RH F^l-'TTlKiT RT RR,, 

RTFin RTHHI RH R? rIRTI RR fiRTR RH MIHN R 
STRfRRR R 3iH RTR 3TTRRR 3R5RR R TTR^T KRTRK 
RR TTRIRfFR RR RTfRlfTR RR RTR 139 RR RR-RKT 
( I ) R 31RR 3TTR RT fRRRTl R RT^R RR ^ 

^ RR' I 

p^i^" i ch|u [ :- fTl 7^ R f^. “enRIRR” RR 31TRRR 

3Tf^ji3y7TR -Efn ^TRT 288 RR RR-RR ( 2 ) ^‘ tRI R1 

fRT RR, 3TJ1Tr7 TTR "RlfTR. 1 

(iv) R^ RH RH R TTR ^ ^ ST^^TR R 1^ 
RfR R tRR; RRR R tRRTTT TRHt #ff RR RR 

fTRR (3) R RRf^ RTSn-RRPR RR ^ R1R 

^ E^RIR RT RfR RRIR R^ RFR 


Bangalore, the 3rd March, 2010 

Name of the applicant : M/s. Advinus Therapeuitics 

Private Ltd. No. 21 & 22, Phase 
II, Peenya Industrial Area 
Bangalore 560058 

Dale of receipt of : 31-03-2009 
application 

Period (Asst. Year) for: 01 -04-2008 onwards (AY 2009- 
which applied 10 onwards) 

Date of Order : 3rd March, 2010 

Order Under Sec. 35(1) (iia) of the IncoiiieTax Act. 
1961 

S.O. 1029.—In e.xercise of the powers conlcrred on 
me by Sub-clause (iia) ofClause (1) ol the Scciion j5 of the 
Income-tax Act, 1961 (43 of 1961)rcad with Rule 5Fofthe 
IT Rule, 1962, I, Chief Commissioner of Income-tax, 
Bangalorc-1, hereby accord approval to M-'s. Advinus 
Therapeutics Pvt. Ltd., Bangalore-560058 lor the purpose 
ofthe said section for the period from 01-4-2008 onwards 
(AY 2009-10 onwards), subject to the conditions mentioned 
hereunder: 

(i) The sum paid to the company shall be useti ior 
scientific research, 

(ii) The applicant shall carry on scientific 
research through its own employees using its 
own assets. 


RlfRI I 

(v) 3RTTKR R RTT R^ RR 139 rE R1-R1R 

( 1 ) R 31^ 31TR rE fRRRrt IrRIR R 3TRT 
rHHfRft:^ 7^-3it' R FUR 3TIRRT STJRI Rl fRRTRTt 
y^d RRTI "^TRI t 

(R) ER5R RR R RKR ^RR ^ 3T5PtRR 

^f-fR R 7TRR R RR hH-H^d f^RRI, 

(R) RR R 31HRT 3f?T7T^ RlRRRSfl R 

RRlfTTR 3T^‘RR cTtslf R4 RtTRRT, 

(R) RiRRnpcqfR TTTi 31R4T tRR RRK RR 

3TRR1 3P4 TtffFRK, 

C^) 3TRR RR^ R tRR RH RIR 3T^RR'^4^ 

R RTRRR R«1T tRRR' R ^ 31TRfeT ErEr 
R fR I 

j-epT. :g.3R.31T.l/RR. 1/35(1) (iiR;)/2/09/10] 
TTR. RR. 3R1RTR, 'gToR 3TTRR57 3RqRR 


(iii) A company approved under clause (iia) ot Sub¬ 
section (1) of Section 35 shall maintain sepaiate 
books of account in respect ofthe sums received 
by it for scientific research, rellect tliercin the 
amount used for carring on research, get such 
books of account audited by an accountant, and 
furnish the report of such audit duly signed and 
verified by sucii accountant to the Commissioner 
of Income-tax having jurisdiction over the case, 
bv the due dale of furnishing the return ol 
income under Sub-section (1) ot Section 139. 

Explanation—For the purpose of tliis clause 
"accountant'’ shall have the same meaning as 
assigned to it in the explanation to Sub-section 
(2) of Section 288 ofthe IT Act. 

(iv) The company shall maintain a separate statement 
of donations received and the amount used for 
research and a copy of such statement duly 
certified by the auditor shall accompany the 
report of audit referred to in sub rule (3). 



[^U—W^ 3(ii)] 

(v) Subsequent to (he approval, the company shall 
every }ear, by the due date of furnishing the 
return of income under Sub section (1) of 
Section 139, furnish a statement to the 
Commissioner of Income-Tax containing the 
following information, namely 

(a) a detailed note on the research work 
undertaken by it during the previous year; 

(b) a suir.mary of research articles published in 
national or international journals during the 
vear, 

(c) any patents or other similar rights applied for 
or registered during the year; 

(d) program of research projects to be 
underttiken during the forthcoming year and 
the llnancial allocation of such subjects. 

[r, No. CC-l/Tech.-I'35(l)(iia)/2/09-10] 

M. ACICAWALL, Chief Commissioiter of Income Ta.x, 

flpTtciitHil WSJ 

(■gnter ) 

^ 12 2010 
3Tr. 1030.-- yt 3Tfwff, 

^ TO 31 2010 ( i 3^^ 

[Jf. v:-3S()l2/2/2(}()9-J3T7 3ITi/3l ] 

iNsn ruTi: of sfcrktariattraining and 
imanagi:mf.nt 

(Department of Personnel and Training) 

New Delhi, the 12th April. 2010 

S.O. 1030.—Consequent upon his attaining the age 
of superannuation, Shri B.S. Bangari, Section Officer, 
Institute of Secretariat Training & Management, is retired 


1999 

from Government Service with effeci from Lie aiicmoor- of 
dated 31 st March, 2010. 

[No,A-380!2;2;2009-!SIN;-3ij 
CIIANDAN MUKHERJEE, Oy DireclcriAdmn.) 


WTTazj 3frr 

(■fgrrezi iftr ■'Tfr^rr fjs'itTn ) 

T? Rctii , 2 20 i 0 

^,3JT. 1031 —3TifrrPW!, 1956 
(1956 ^ 102) Tfr mjT 1 1 ^ {2) ^131 ^ 

3ifrK1-qT ^ 3PlffT Tprfr ITT ^ 'IR'^frTT 

^ WT?f ^ TOfPf 37fTjt^7TR ^ 

frTR^ferT 3lk TOt' 

‘‘^ ■q^T.Tin. 3JR. 

TlPHelil^" ^ TTO ?Tt4cb “TTrTO! PtItoiT 31^” 
(2) cT«1T 

[ (3) '4'] ^ 3Td^ fri'HPdPtsJd Tjife 


2 

3 

WPR 3W XTfefpR T^ 



(■^F ^ FFTm yRt 

3t^rll FPTT <^<^1 ^HkI 

TjfeTO 3T^- 

Form, dPMdHl^ K ¥%P^ TO 
^ TR?j R crffreRT^ FT. T^, 

^.3TR. 

dPHeHI^ ^ orfc, 2009 ^ 


TTjfq 3TFH ^ ^ 1) 


[3f. Tj. 12012/101/2003-T^^ (if ID] 

MINISTRY OF HEALTH AND FAMILY WELFARE 


(Department of Health and Family Welfare) 

New Delhi, the 2nd February, 2010 

S.O. 103L— in exercise of the pow'ers conferred by 
Sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following turlher amendments in the First Schedule to 
the said Act, namely ;— 

In the said Fisrt Schedule against "The Tamil Nadu 
Dr. MGR Medical University, Chennai, Tamil Nadu” under 
the heading ‘Recognized Medical Qualification’ [in 
colmn (2)] and under the heading "Abbreviation for 


WSFTTFTO ; 3TW 24, 2010/%T1I 4, 1932 
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2000 

Regis(r<uiv'n ‘ {in column (.3)j, the following shall be 
insei'tecl. i'.cuo:, - 


Bachelor')* ' 1 •/'„!!cine aiwi M.B.B.S. 

Bacheioroi er} ( I'his shall be a recognized 

medical qualiflcaiion w hen 
granted by the I'amil Nadu 
Dr. MGR Medical Univer- 
sil> . Chennai, ’I'amil Nadu 
after .April 2009 in respect 
r)! students trained at 
Kansakuinari Government 
Medical College, Asari- 
pallatn, Tamil Nadu) 

,Nn. i.;, .!2012/iUl/2003-ME(lMl)] 
K V.S. RAO, Dy. Secy, 
n'? i 8 2010 


Qualitlcation’ [ in column (.2) j and ur.der liie licading 
'Abbreviation foi' Registrauoir [ in cokimn(3)|. the 
following shall be inserted, namely:- 

1 


Bachelor of Medicine and M.IFB. S. 

Bachelor of Surgei’N ( i'his shall be a recugnt/ed 

medical tiualilicatk)!! wlien 
granted b\ I ni\ersit\, ot 
Calicut after ()eu)ber 2009 
in respect of.students 
being traii’ied at M.h.S 
Medical College 
Malappuram, Kerala). 

ii.o.l;, 120124 IH/2002-MldF-!l)J 
S. MtSlIRA, Under Secy. 


jOy: .-WTTTT 

( 1956 'T4 1()2 ,t \ '^4 2'4-i3T[ (2) 5iCl yArt 

ypffTj -^fTJri ^ rp'y; 'iTCFa- 'RTrcff^ iigefqiipt 
WR 3 ? t B '405id TTft UTJtTBd ^ "R’ 

tJd'v^RI B'tffiBl 4'irdf t, 3iS4frt;- 

.iTAcTT" (2) ^' ] 

^ 3f?mri cTKT B ( 3 ) 

T4 [-^ 3f?TTrt BTT.T, 3Tf3TcTg- 

2 3 

3ffB tnnBTB.TB^. 

-qFBTWsT 

3T^ BF'IBR 

9 trTtBTn W-T B 
A” sqt=ujBTB ” 

AFi .BBSiT. 2009 B rjTTTfd 

TTg lA ' ) 

■'A. A !2012/U8.G002-'3m.i(4t. II)] 

Ml. nyt, fq^t, sm 

r.c'w Deiim'ije KO: Februajy, 2010 

S.O. 1032,— n cxcre:...,,.- ot'ibiC powets conferred by 
sub-section ( 1 ) af trie Semicn i 1 of the Indian Medical 
Council Ac! 1956(102 ot' I9''6).t!n. Centra! Government, 
aftercon.siilung the Nic.iiva! o; Ira.iia, hereby makes 

the following lurther anwmtm.'nt^ in the 1' irst Schedule to 
the said Act. namceis - 

In the .said First Schedule against "University of 
Calicut" under the heaaing Recogrdzed Medical 


W.BT. 1033. ■ 'TTd 3Ti:yBm tIbA 3Tf4tW3, 1956 

( 1956 BT 102) Bt RIB ,1 -B TB?4R1 ( 2 ) ^ TEB MBcTB' 

Bl TTTB "TO fft; '‘TTCTTB 3TF]T%;4R TfCK B 

Wjm 'BR '■'iRn 3i: .■ : ..'-I 44 BAB iCTgfBT A 

fnBfRfeB 3fR TTrTTBl F, 

BAB B ‘' BAT BldG-II fqTAm'€IRT4 

-rpTBft VmtB' ‘'BI'BBT BTBT fdfABI eTfBT" [TRBB 
(2) B ] ^ BB' “ MAlT-W B B3m" 

[BBB (3) B ] Timf 44 .344% 14%%% 344:^44% 

Rirnn, 34«4Tft:- 


~> 


34T^f^RH TR4 
'FM47 




34%T ■%! % 4T 34 -34414%' 
34T4%RH 44»4T4, B^B 
4441 B 4441' B 4444 B %t 


34%4A1 f444 IbBTRB %4fM, 
%T4 ^ B? 2009 B 414 B4T4 
44 4t ! } 


[■B. \ 120,g/i ;,r.o(G B’ GTIl)] 

■ 44 . 4144. iB34I, 3444 '441% 


New Delhi, the 18th February, 2010 

S.O. 1033,—In exercise of the powers conferred by 
sub-section (2) of the section 11 of the Indian Medical 
Council .Act. 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following furtlier amendments in the First Schedule to 
the said Act, namely ;■— 

In the said First Schedule against "Devi .Ahilya 
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2001 


V ishwa Vidliyalaya University Indore” under the heading 
h’ecognized Medical Qualification’ [ in column (2) ] and 
iHU'er the lieading ’Abbreviation for Registration’ [ in 
cojLimrXj)], the following shall be inserted, namely:- 


2 

3 

Bachelorof Medicine and 

M.B.B.S. 

Bachelor of Surgery 

(This shall be a recognized 
medical qualification when 
granted by Devi Ahilya 
Vishwa Vidhyalaya 
University, Indore after 
May 2009 in respect of 
students of Sri Aurobindo 
Institute of Medical 
Sciences, Indore, Madhya 
Pradesh. 

[No. 

U. 12012/110/2003-ME(P-I!)J 

C.S. MISHIIA, Under Secy. 




( qiPui'^ 1%W7T) 


^ 16 3T^, 2010 


^.3TT. 1034,—fn-'-jld 
m M!;R) 1963 (1963 ^ 22) ^ ^ 6 ^ 

^ IPlfn ^ RfWA ^ 

RYW, ■R ^ RRrf ^ frdm ^I9K ^ t^=hW 

^Sin t ^ ‘ WT fRJItrj'' 

f^PTtrl ^ fen; cRUPdil feqfei 3fn # 31#t 


■3TIT, 3TRrrffe n?n fe’ ^r^lfezt Rpfef 3TR 

fro 3in^3n fe ^ fen t 

fe TT^^/3frRn^ ffR -qi fe%^ RFfe’ fe Tfe 




3fR, 3TTRTfeT felt' fel 31R^3ff ^ 

W fe ^rfe ^ fen RRldO fe 'jfel ^ 

fen fen ^^^irn; 


feR fe$RT fei; 

RffenR fen ^rfnfefer fe orfe feFn; 

3fn: nRfertJT^ -grr ^Pn fv^ci nrr Tn^rffeT 
nrfeR t fe feR 3^ 3f^ -q sTpnfefe 

fer, fenm n feffei ffer "fei fefefe? 

3fRiiq 3RTm t fer fefer (ffefer afn feu^) 

ffeR, 1964 ^ tfem, 11 ^ ^fePTR (2) fe Sin^l'l^flK 
fefe fea^ feRn fe fer fen t; fer 


3RT: SR, fefe (wfe^ ffefeT STR fen^R) ffem 
] 964 ^ feR 1 1 ^ Tn-feTR (2) R, fefeR 

RTRR tRR RRffe' fe ^JRRTT fe RHRfet fe fen ffefe RRR 


RRTffe fer fe RRRRT f, TRFTfecT RRfe ? sfe 4fdRT fe 

Rife t fe fen fefe fe RRR wnfe fe ferfe fe fen snfef 
RI 3piR felT RTRRT t fe RF TR STtfer fe IN 94 fe’ RRTfTR fe 
fefe fe ferr fen fe RRR tlfe RRfein fefet ffefe?^TR 
feRR RR, fe ffefe, Rnfenfern RTFERcT fe^R fe#^, 
1 Rfefe ife, fe fefet-1 1 0001 fe ^ RT ffetR fe fen feR 

'R=hd] ■§ i 

Ufdig 

1. Rp sfeRfem RR3TT ffe ' ‘ Mlqu] fefet fer tjr fr^^frij” 
ffefecT fe nfe Wffet PIRfel STR ffefe^fTI zp 3lfeH fefe; 

2. TR snfei fe RfeTR :jrtr’r fe' fefefefe ‘ ‘ fendn fefe 

fer tfefe (Rfefefe fefen^ fefljRTj] 

RTfefefel) ffeq, 2010 fe RIFR fe 3TnRR Rfefefe 

fdWI sffe ffet?,nn fe ¥R7R fe fetfefe RRRT; 

3. nR snfer fe’ fedF sTj^fe fe' R«nfefe ffeffefe' fe 

“feRUT fefef ffeSM" fe fefe RRRl fferfel fe 

FR fe’ HH-ldl fer I 

4. sfcRinfeR ^-tlMK fe STn^tR fe’ “feirm 'qfet .'iTR tjfe 
ffesm" RR PHdld cTR cTRT RPdPu,^ Bfe FR 1TR7 ffe 
Ffe mi RHfe’ fe ST^FR R fe 3TR FRfe Rtl'R R?- 

RRTdRR feRT ffe q Pd fed ( 4=41 Pd dl pTfed sIr pTfe^ttni) 
3Tffewi, 1963 (1963 RR 22) fe RRT 7 fe TRRRT 
( 1 ) fe SlfeR Rfefel StfiTqFRRT y^j^J-ifedd STR tTFffe 
PfefRfefe' I 

5. "fR anfer fe’ “Rfejj ijm” fe fefe -n^RTferR, ■r[ ferffe^^ 
ferRRi’ fefef 3TK nfe ffe^Fi fe pRF sTpfen fe fe Tj^ m 

SfeTRT ■^RRT fe 4i<d fe RFTR feRRr t^j trrj rr Rtfe|lRf 
fferRT RRfTT fe fT5RI' ‘ nfe pTSm ’ ’ fe RfeTR^ ife^ fe- 
RT n^ RT STIRRI RTRRT fePRl' RR pTRR 33^9^ fe 
p3RTR) RnR^ fe ’FR fe’ FT^T RTRRt RWfe R] Nd RR 
FRRRT ifeRT dIRT fe fe R^3R' fe ffer RpR FTId dR^R 
fe ffen StIVIpRcl Rfer’ fe I 

PtrPt (qqiRddi PTRIRR STR Pfetfim) STp^pfeRR, 
1963 fet RRI 6 fe tsIR^ (R) fe ST^FR RRRRT RTRT "rRTR 
fepR feTR nfe PRSdl” fe Pnn PtHPed PuiR ffepfed felfe; 

(R^) 3TIRIRRR1I fefe fe RfeR TfpRR rj 'ipRlfelR RHRT; Rj 

(7R) ffenfer fern R pTRprfel' fe R^R RRR R!R RR 
■fePq^IrHR) tRpKRF RT aRRTRRfe fefe’ fet TRTRR STR 
3RR sfesitRSn’ fei no Rfef fe; 

(R) FRRRR (R7) 3TR (■^) fet 3| jUifMpR xf, RRR- 
RRTR R2 fefefRR RRTBRpRfefer TTfelR RRRT i 
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'dtf^ 

Pi^4u i 3ln- 

1963 ( 1963 '^rr 22 ) ^ «TTTT 17 3T^ 

yrwT 

7TTf«T^ 


1, ^ 3lVr 7TTW: 

(i) ^ ^ Tlf^ ^ '‘W ^TR 

fq?TUT WcT (^ f^, 

2010 t 1 

(ii) ^ TTsm ■R WRH ^ cTT^ ^ " 5 ^ BET I 

2. 'RfT^TTRTti;: JH Ll^’ R, ^ 'R 3P4«1T 

^ fTT=#Tfeci trft'qmrt 

(^) "^Tfirf^PTr" V fr^ (wf^ am 

arEifwi, 1963 (1963 ^22) arEwt; 

(13) “aTf^^^RTJT” ^ arMmm ^ro 7 ^ ariih 
cW i Ee T^ 3T "Ri ^ wPm 3 t Rpmn ^ 

arfn^RTn affqmi i; 

(^) "it ^ ^ Tff?^ in 

^ ^ 3 rm=f to; mr arftor f ^ ir^Aito toPF afto, 

3T 31 totm tom ^ totoi ^ ^ ^ 
■RRim to 31 ito t I 


( 3 ) “arto yrfijtot'’ 3 ftoT 3 ?(toto Ertor 

M^) aifto '^; 

(^) '‘Tr?ttof^"3fto7ito3?m^3mi3i 
tor ^ Tn3 ami 33 33 

3 ^ 333 T 3 T 3333 3 R 31 aifto t; 


(3) "333337” arftom 3T3 7 33 ^'■33 
(3) ^ arto to fto 33313Te3 333333 arfto t an Ef 
^ ^ ^nT33 33irto frtor am to^mi 3E 3T33 to 33 
-jEe 3mTit; 


3 it tor 31 RHI31 333 m antom 331 ^ arftor 


■3 totoi 

i; 


( 3 ) "74833 tortot” Ti Eto (mtorn ET3to 
to Errt^) aiEtom, 1963 (1963 33 22) 33 3m 7 ^ 
aito irniEm Eto ErE^m arftomi 3333331 , to?, 
tovff ark 33^31 aiEtor ; 

(?r) " 3 fT 33 ” k aTP-tom 33 ^mi 3 m arto 
Ttom Eto Em!i,33 3fto arTto i, 

( 3 ) " ton to" ^ ^ to arftor t, Emtor 3333 
vm 3 k EErr fto tor f, 

( 3 ) "W33” E ftor 3133 3^71313 3fl 33? ?33? 

arftor t, 

( 3 ) "toTrtoR” 3 to33T3,7L^.3tofr ikEm 3 , 


ton 3Tto to to ^ to=r arftor t an 33 ; m 
aEto ^to 33 arfiTeR 3 to ^ 773 3 wr id i to 33; 33 

ftol 3 R apTITT to f I 

(^) ”to^^” It to to 3 tom 33 fkmn 31 
mto ^ 313 337 31 toim ntoi tom 33 f^m m 
amr to 3 T^ m ■■mi 3 mrto fton amn t to 3^ m %n; 
ton ftonE to to atom^ to’ i t 

(^) "arto^TRartorm'torn’tototonm^nm 
k ttoto toato' 33 3 WT m amto to anto-mm Tm^m 
aifto i to 7333 ^ ftoto imTj tom'm ftoto ^ 3 
arjmn 3m 'k pE| 3 i< to 33 m mmm 3 mtoton tot 
arEinKR atorm tom t 1 

3. 34^3333 33 amiTT- (1) mm 3 mn 33 n 33 3? 
totomcT 333 33 toErm ton En 3 Emm to anmEm 33737 
tom am to Ermn 33 mnmn, •^tom am 3Ed?3 to to 
toi m mmn am mtorm 3 ato totom nto 
(afttot) ^ 733^ 377 (afEto) msE 37 annntto 

nETtomn ttotorm am 33E337 Eton (im-rtoltolTi) Er^an 
33 3733 T 3 ^ toiEpm tot ^im 6 to arto to^ 
777337 ^ ato to to to ErErtom' to ar^ f. 1 

( 2 ) 77837 37 f 333 to 33 ^^^ 7)733 377 m f 37 TH^tolK'd 
73733 37 t 3 ^ 7 -mE 73 3773 to to ttomi mtotol 33 aito 

En 33737 tor am ^ Eimn to mmrn, tosmn am nfmmi 
to Trtot 7371 * to' 73733 ^77 oETitoaod Eitomi am 377E337 
Er^an' ttorm (3337377731) ftoto aftoi arto fdEmEn 

3 to ( to 9 . 991 ) am ato 7 m 7«7377 3 to (annto) 33 

fto 37 fto ftom 3337711 737)3 to 33737 Ritoton to fto nfm? 

3333337 aT^to ami 37737 I 

( 3 ) ttoTTt Tim m toto 7773m ?i 3 3 Tfto m mtototn 
m 777873 to mmir 377 3733 aif'^TtoEm ftoTii 3 mffl Eitoto 377 
37373 ftom an 337 I 

( 4 ) to 337 torm -m to ^ ^ton EimftoEsm 
to to armn tom : 

(i) 37337 tom 371 -tou anto nm m aTi^m f37m 
Trto' ‘ 5 m 3 ’ 3 -1 to ar^Tm EiTm annm 1 

(ii) 37E733 to 337 tom am to ^ ^ 

33733-2 3 ftoto tom 377 a 73877 toto I 

(iii) mrmn tot Tnmm vm ttirE -3 to* ai^jTm tom 1 

(iv) 3 ft 77 to 333 Emtom am 371E337 town Eim 
(mtotTimt) am 733 anm mmto 377 EmrEnEmr rnn 3 

37733333 377 m 37 ^^ 7->7733 afl mto 7733 mito 37 Tito 

mm' am toto ammn airn to 3E73: mm am ^ 
Emm to mmim. toim am ntodgm 37 mm to' 37 
3 E 77 tomT 3 ftoto am miifto Etom fmm (mtoEiETt) 

ato ftoto mto (afiirto) ^itot mm-mm mto 
(amto) am torn Eton mm ammimi am fato 
to 77873 31E737777 to 7 T?m 33 to to aif'tom Tni anifn 1 


H.\ i» NlHl I « 
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(^) 3^ WRT ^ T!kT3Tf ^ -51?^ -RT 

^ "^FTt '^THT I 

(^) yPsh^idif ^ '3rt^ frq^ ^ 

-tHrmH-l yf^r^n fcichifl '^riTTT, 

(TT) Wim ^ ^ T<§WR TOT I 

TOl ^ Ihij; yuiioli ^5^ i 

(v) ^TM 3TiT "qr'^FT^ 

^ f^F?T%rT sfk fTR%f^ 'fpPTT3Ti’* TTT8T Wrt | 

(^) fcTO^ ^ ^ Tn«T ^ f%fW 

(TI) Trawn^T^ ^ fM^HHfdl '^RT "^TT^ afk ■^; 

C"^) TT. <nd^1ch<Uj 

(^) 

(^) WTO Wn; 

(■g) ^ ^ 

(^) WTTTOT ■?7I fdPmWi ^ TTTff cfRte; 

^-q YT^'* :p^ 3^^’ 

■R ^ ^ W aflT ^ 3T1TOT^ ^ 

WTlTn I 


^ '^)1« ^ ^ '% cT^ ■’J^lffro 

'^ly.'n ^ ^ %i^ Tlf^ "4' TO 

^if^Ria ^ TO 1^ TO 50 ■*TT SrfTO f cT^ TT^ 

^ TO7TT, «TO 

fro 'diy.'ii I 

3 TcffH:- ( 1 ) Pi M pen Ran trol 'oiipcw ■gm I 

(^) fro 4 (vi) ^ 3T3TO 3TjMl4H ■=! ^ 

3nfTOT^ ^ 

(T^) fro 4 (vii) ^ 3T5TO TO^ W 

Mrorft 

(■n) Rfqn 5 ^ '3^3^ ^nfroift RTTO TOWTsf 

TOl i^\<, 3^ T^ IqP-i^f-aq "3^ TUf^ 45 'Mf ^ 

^ftrn: TRTO ^ P'l^cKi 'SnfTOTTt TOt^"^ 

I 

( 2 ) 3h41c 1 W ■prWTTT 'SITf^^ ] 5 f^’ 

WWT I 

[wr. 3/59/2007-'^3TT^ T^ tf\] 
Pd^VI+T 

■dMiiau-i 


(vi) W WTITO TO W 1% 7TOR lT=f f^TTOroff 

fro ^ t' W 13 TTO ^ 3T^S3I3f]‘ ^ iJTf 

*<d "t’, ^TS^TR ■gif^J^riTT R^TOTd W 3T^R)gn TOd TOdT I 

(vii) Tirf^^Rfg 3P^TO 13t d^*TO^ 

37TTOW TOd fro^ 3Tdifd dTO TO3Tt’ TJTO W ^ fTOT 
TOT, TOTgd frofro TOTf, TTOd W ^ 

dt t dTO I 


(viii) TTSJd 'jrrfVdTRi' dxTWlfdR ^ ST^fld tddfw 
TO F-TTdd W 3^11: TOtdfRT TOd t’ lifT RRt RTOI 

W WW ^ Rdt TOT aflT ^ TOTO ^ ^ fdTOT 
TORT R TFRTg 3TfTO<sfl TO (^'11 rfRT ^ 3TfR ^RH I 
W TO?iTT3TT RTT 37^RTTO W 'gfdfTOT RT^iTT t 

S.^-yRUrich^Ui-C 1 ) RSjq RTfTOT^ TO TOl» i chdl RT 
fTOTOcH ^ 37^R RT ^PdRd dft fddfd T 1^7 

dITO dTO 3Tl3 fddd 1^ TOTTO TOTOd TOI dTO i 


(2) TT^ dltVdrrft', WTORTOdt d 
W TOdT W TOTTO ^ TO ^ WTO f^ R^Rd TOdf dfl 
3rt^3ff dff ^ IrtRI RRT t TTTOTRd iff TO) TORT I 


6. dfhr ( 1 ) RRlMd df BTjffRd RT PrIM. 3TTddd 3TTR 

RWTOTORT gTR d. 5000 dft RTpR TTO d^ TOjft I 

(2) fdRTTOdf RI ■grfTRTOdRTT glR TO R^RT R]fTO q^ 
0.2 TridTO dpit d7 ^ TT^ RTfTOTTt RR HHVffM dR^ ^ twr 
RTpR TOR RR TO^ I 


f^TOT:- RTfTOTTORTf,'fdRtTO ^ R?^ TOr 



(tdRRT ^ 4 dPTT TOTsfe -1 ■^’) 


T^litfRd^ %fR Wf ^ fTOi%fTO ^RRTOT ^ ^ 
jflaiPidilR Rf:?q Rdpf "ff RTpHldd t’, 3TRfT|^ :- 


(RT) RftTTO; TOR RT TO dfl rTOT 

TO RT TOd^ TOTRRRl’ ^ 3TRdfd FT^ ^ ^ 


(TR) Rfd 3TTTOTtdRTO:it^TO8|^ 3TORtdTOT^ dTOT^ 

RTdf TOdfd '<2IISJ TO^ RRT TTOI 'fTRfdRf dff RR^ RR 
TOdfl TOI7RT TO^ RTO f; 

(R) RTRTOTO: ^ TO^ TO 3TOJ TO?fF R RT 3TTOT ^ 
3TrTO 3TfRfTOflR 3TTORT3ff TO TOTOT fdTOT RTOf 3TRTO dT^ 
TOTR TTR^ RTO RTO f; 

(R) troftTOTO; TO TO^ TO TOR TO^ TO dfe TOTRIto 
3TRTOT RTt RdlTi TORT RTO TOd f I 

(TO) RRITO: TO^ TO TOR TOTTO dft YdTddT RTO^ f; 

(R) ^ddTO 3TfRdRTdT: ■^RdT^^TO^TOf(TOdftfTORdT 

TOC TsITR TOT*f d^ RTddT dRd ^'; 

(■R) RTTOT: ^ -CRTsf TO TOR TOTR?’ TO Sd^TO)’ ^ sTOtoT TOf 
TOTdT TOt RTO^ f; 

(R) fP^ql ^<K1I55 TO^TOT TO froiTOT TO tTOi TOT^ 

WT^ : TO TfeRtTOTOTTW 3TTOnRaT d^t fdTO^ dR^ t RT 
dd^ TOTOfd dft Rf?fd TOTO f; 
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(■^f) ^ TsIKI 

^HI^TIGcI TTd t, 

(Z) TTT?^ ‘ql^T; TT^T Tfllcr Tp^n^ tij 

^ WI ^ ZTTKZ 4 ^ 3T^ 'R 

RNPdd PTEQ, ^cl f: 3^ 

(B) Pcic^fdT TT? ' ; ^ fiTT^ W 

TttPf fin'^TT fit R f^TT^ TIT?J RI <sll?J 
^qTi4^' ^ ^*1 'QTciTz ^;T^rd t I 

2. Fl^ Rp^iT^: :j17 RrB4T wf igt{^ 

PtTT^ (2)in R RjjR cb{d FT: Tslin "^^TTF R1 Tsiin ^F>I 
■^'F^TT ■^’ TfTTTB RT ^ t^^WBiaTl’ 
T[' ft^ri^' ^ srn T 3nB t’PinPcir^sia 
^RR5F)TF^ TTTJ?' FTfcRp^d t, 3T'nt?p:- 

(•47) T^: 

(i) xTR 4T!4 '3^ T^m t tf ■!’ at in Rpt Ptt "R 

Tim f; 

(li) piT 'dAI^4 ^ ’T^sfi' AF ilsIFTTT ^ AT A^ BTAA 

AAIAi Ai in aWt ar Ta t’; 3ftF 

(iii) TA nn^-T At FTATqit aaIhat at aT^ ^ in at 
ai^A^ AAA ATeli f, 

(T3) ■^AA ATFTAT FtfA3m:- TA ARIA i didit FTf^AfFTc! ARB 
A TsfIFJ AF TgAT'^ sir 1?fAAR AB ATAT % I 

3. T^qpJ[A7 ARA: fF'APcTPW AAAAAFT FRJA ATTfAFT ~^:~ 

(at) I^TTAn, AI fASTFAn sflT FTTR RATA FTRR Al<^ ‘^TA'Z 

AftAlPnn AFT‘4; 

(TsT) FTSTf AfAA AcA AT AT; 

(A) RpTRI nfFTA, RRA cAAA 'iflF FTA^ cTcA; 3m 

(A) rPtAT 3nT AAA A^-^t I 

4. ^^STTZIaRART ATTA : im AAi ATAA fAFTAFT ZAAtn A?]3tf ^ 
3XAT5 FATFA'T A tAATFA AT 31 j^ATF A'ATA AMdl "t, AT RF7ATI 
TAATn AA fmAAn 3'^A"A] AATAFA AA 3^j,AAT R'AA AKidl F 
fdHpHPTsJd ARAATra FT^ ATlfAFT T : 

(^) xpmAR] AAA ATA: RTT ARA AT A^stl AA 'ferFTTT AIR 
AT FTfAA ATTA AT'^i AT AAfAT? ARAT '^TTAA AR 'gATSAAT A 
ARA Y> : 

(TA) 3Ti<T AAR^-lfd pFAplA-KAF: TTFAATA AT 3FA TlTTlAPdA 
Ti sfj-qilTA AAi4. at A^RTI’ ATI ftRFTTT ATR AT 3TTAI 
m ■qA'J'm'vT A'ATA ATFTR A; 

(AT ART ARt 4 ■Ri mriATTA AT A'TRIFAAT ARIA 'STFTR t; -BTR 


[fRART # ^ 4 AA AAT^ -(ii) ^’] 

g^Pr q^ afpr ftrsm Pcifvi'B 

(AT^ ■^3TldATRtATt Ap^, AH ARAAtfert? 3ltT P^wlntit F^: 

(i) AFt M4 ^ TAAFAR AT ASTTA 3Tr^ 

(ii) 7APT^f^;3T!T 
(Hi) FTR^ 

(TA) TRAfl^ 34(1 Ad Fi^' ^ ^TfRtFAR 

(i) ATT AlfWT AA ^ TTJFTR FTf^ AZAF AT, TJRATt 
ATWI IAFAIMA ^ TTJTTR AZAR AR tAlW RTA; 

(ii) ATJAT^ ‘FTTsAT, SAT 

(iii) TgrjRH ^ vm at: PshAlPAfA AFt (yPdyiM 
I^TAtIMA ATF ^AR'^ at AfdiAFfF FRlZT EhAlPolpA AfI 

(A) TJ^WtA: 

(i) ATTFZt ATf Ma ^ AFAZt 3TAAT pAPdApn a4 ATTItA FI 
A^FA AFt 3A^ 

(ii) AAIA^%A;14iA; 

(iii) F^ AFATR TTF^; 3ftT 

(iv) All aI’ ll" ARTR ATFft TAFSi Ait FR5TT 4 Rl ATA 

(A) st^Dich AirA : 

(i) ftIafa-aat4 fat rItf 

(ii) 3TAF{TR Alt RTtPa STTF Al' DiPimI^I Alt dlPlTsI A ASTAA 
(-?) ATFTR fA8Ant’ AFt FA5AR ^flATlAAFtA 3fR Ft44t AT^A: 

aPsjiA a^4 fat I 

(A) ATFTn fAAA; ^ IaAa't A FATT^FTR A^ AT I 

ZATAU-3 

[IWA’ ^ T^ 4 ARZAT^ -(iii) Ari’] 
ZAAtA ^ FTTARTA ^ 

]. -RtAA AFT mUhNI AR AfPaAA WTAI FTTAftTAt A AT^IaAF 
3TARAT if 4t pAnATR "^tR o’, ZRAFt ATAT AR STTAFFRR IaFAT 
ARTHR AlfAT 3TFTn ^ ATA AR rr^' stTT yifPdA ^ 
fAARTR W AFt ^ FTTsAT ATPaAFTT PRPdnR 4 fATT ATI 
3TfAARTA FAT if 3TfAAF R Y\ \ 

2 . ApA ^ fA3Pn AR ST^iR ^AFT Z^' "^4 fn^TR 3TtT T^TTI 
AAl4f A Wft RTAT ATfl5A AATA ^ FTAA A fA?Rn ^ AZAF! 
^ AAR AlfAAF FIFTTAfRAF AAI ^AAF FTAftT AT 1 
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3. lira zrenf^f^t^ ^ sfcrfe: 

Ki< i6l ^Imi ■'{yf wra ■'7^?^ IVm. f^-Mci -hIm! 

3Tf^^ pl'li I 

4. ^ ^ ^ Tni^ qq 

7T^ Hqqr qi'^w^ \ 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

ORDER 

New Delhi, the 16lh April, 2010 

S.O. 1034.— Whereas, in exercise of the powers 
conferred by section 6 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Government, 
after consulting the Council, is of the opinion that it is 
necessary and expedient so to do for the development of 
the export trade of India, that ‘feed additives and 
premixtures’ should be subject to quality control and 
inspection prior to export; 

And, whereas, it is necessary to maintain the highest 
quality standards and stipulate health requirements of 
importing countries and that would encompass the 
standards prescribed at National/Intemational level; 

And, whereas, provisions should, therefore, be made 
for procedure for mon itoring to ensure the above conditions 
of equivalence with reference to the requirements of the 
importing countries; 

And, whereas, health requirements should be laid 
down for the production, storage and transport of feed 
additives and premixtures; 

And, whereas, it is responsibility primarily of the 
processors to ensure that additives and premixtures 
should meet the health requirements laid down in this order; 

And, w'hereas, the Central Government has 
formulated the proposal specified below for the said 
purpose and has forwarded the same to the Export 
Inspection Council as required by sub-rule(2) of the rule 11 
of the Export (Quality Control and Inspection) Rules, 1964; 
and 

Now', therefore, in pursuance of the sub-rule (2) of 
the rule 1! of the Export (Quality Control and Inspection) 
Rules, 1964, the Central Government hereby publishes the 
said proposal for information of the general public likely to 
be affected thereby, and notice is hereby given that any 
person w ho is desirous of making any objection or 
suggest ion \N iili respect to the said proposal, may ibr\\ ard 
the same w ithin thirty days of such publication of tins 
order in the Officia! Gazette to the Export Inspection Councis 
of India, 3rd floor. New Delhi YMCA Cultural Centre 
Building, 1, Jai Singh Road, New Delhi: 1 10001 for its 
consideration. 
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PROPOSAL 

1. To notify that feed additives and premixture shall be 
subjected to quality contral and inspection prior to 
export; 

2. To specify the type of quality control and inspection 
in accordance with draft of the Export of Feed 
Additives and Premixtures (Quality Control, 
Inspection, and Monitoring) Rules, 2010, set out in 
the Annexure appended to this order; 

3. To recognise the specifications as set in the Schedule 
appended to this order as the standard 
specifications for feed additives and premixtures; 

4. To prohibit the export of feed additives and 
premixtures by a unit in the course of international 
trade unless it confirms to the standards applicable 
to it and is accompanied by a certificate stating that 
such unit is approved and monitored by the Export 
Inspection Agency established under sub section 
(1) of section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963); and 

5. In this order ‘Feed additives’ means substancety 
micro organisms or preparation, other than feed 
material and premixures which are intentionally added 
to feed or water in order to perform, one or more 
functions and “Premixtures” means mixtures of feed 
additives or mixture of one or more feed additives 
with feed materials or water used as carriers, not 
intended for direct feeding for animals. 

SCHEDULE 

Specification for feed additives and premixtures recognised 

as per clause (c) of section 6 of the Export (Quality Control 

and Inspection), Act, 1963 shall be: 

(a) National Standards of the importing countries of 
International standards; or 

(b) Contractual specifications agreeds to between th« 
foreign buyer and the exporters provided the same is 
satisfying the health, safety and other requirements 
of the importing country; 

(c) In the absence of (a) or (b) above, the National 
Standard specifications as notified and amended from 
time to time. 

,\p|K:-miix 

DR A IT RULES PROPOSED TO BE .MADE UNDER 
SECTION 17 OF THE EXI'ORl (QUAL!TV 
CONTROL AM) INSPECTION) ACT, 1963 
(22 OF 1963) 

PRELIMINARY 

1. Short title and commencement.- (i) 1 hese rules 
may be called the Export of Feed Additives and 


•350GI/1C^2 
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[^iL'inixUires (Quality Control, Inspection and 
MoniU)i'ing) Rules, 2010. 

(ii) They shall conte into force on the date of their 
publication in the Ofilcial Gazette. 

2. Definitions: In these rules, unless the conte.vt 
otherwise requires, the following definition shall apply ; 

(a) ‘h'\et’' means the Export (Quality Control and 
1 n spec Lion 1 Act. 1963 (22 of 1963); 

(b) ''Agency’' means any agency for quality control or 
inspectio!^ or both established or recognized under 
Secii(Mi 7 ol'the Act; 

(cj '■Antimicrobials” means substances produced 
eitlier .synliietically or naturally, used to kill or 
inhilht th.e growth of micro-organisms including 
bacteria viruses or fungi,or parasites, in particular 
protozoa; 

(d) “ Appellate Authority” means Director of Inspection 
and QualilN Cttntrol; 

(e) “ Antibiotics” means antimicrobials produced by, 
or del i\ ed front, a micro-organism, which destroys 
or inhibii.s the growth of other micro-organisms; 

(0 “Certiricate”means certificate issued under Sub¬ 
section (j) of Section 7 olThe Act stating that the 
eommodit) conforms to the conditions regarding 
quality control and inspection; 

(g) *■ Coccidiostats and histomonostats” means 
substances intended to kill or inhibit protezoa; 

(h) “Competent Authority” means Export inspection 
Agencies (EIAS) at Mumbai, Kolkota, Chennai, 
Delhi and Kochi established under section 7 of the 
I'Xpori (Quality Control and Inspection) Act, 1963 
(22 of 1963); 

(i) “Council” means the Export Inspection Council 
establislied under Section 3 of the Act; 

(j) " Country of Despatch” means India; 

(k) "Country of Destination” means the country to 
wTiich goods are dispatched from India; 

(i) “ Establishment” means any unit of a feed 
businesses; 

(m) “ Feed Additives” means substances, micro- 
oruanisiiis or preparation, other than feed material 
and preinixure uhieh are intentionally added to feed 
01 \s ater in order to perform, one or more functions; 

(n) “ Eremistnres” mixtures of feed additives or mixture 
of one or inoro feed additives with feed materials 
or water used as carriers, not intended for direct 
feeding for animals; 

(o) " iMaxiinum residual limit” means the maximum 
eonceniraiion ofresidue from the use of an additives 
in animals nurilion which may be accepted by the 
community as being legally permitted or recognized 
as acceptable in or on a food . 
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3, Basis of Compliance, — (1) It shall be the 
responsibility of the processors to ensure that the Iced 
additives and prernixures intended for exports ate haaidled 
and processed at all stages of production, storage and 
transport adopting Hazard Analysis and DtiticLii control; 
Point (HACCl^) principles based on Good Manufacturing 
Practices (GMP) and Good Hygiene Practices (Gl ilfi and 
that the product confirms to the specifications given m liic 
order by the Central Government under Section o cU'tl'.o 
Act. 

(2) The Competent .Authority shall ensure that mociUn ;ng 
of the approved establishment is being conducted icurjia! iv 
to establish that tiie Hazard Analysis and Ci iiicai coiuro!; 
Point (H.ACCP) (including Good Mannficturing i’lactice 
(GMP) and Good Hygienic Practice (GilPi lias been 
implemented by the establishment at ail stages ot’ 
production, storage and transport of lecd ndditivcs and 
premixtures, Council shall issue necessars insn jciion itH' 
effective monitoring of the sclieme. 

(3) Any statutory restriction im|)osed iyv any State 
or Central Government with respect to commercial ca' 
enviromenial or conservation measures shall be coniphcj 
with. 

(4) The feed additives and preniixtnrcs (nr t'\[i()rt 
shall besiibjeeted to the following condition',: 

(i) Feed additives shtill further be allocated witlun one 
or more functional groups as per .Annevure-i 

(ii) Specific labelling rcquiicmenis fur certain fceu 
additives and for premixtures as i)ei' .V ntu'\ure-I! 

(iii) General conditions of use as per Anntxure-H! 

(iv) Hazard Analysis and Ciiiieal Control Point (I l.AC’Cifi 
and own-check system shall be iinplcmeiited us 
follows.-Approved establisliments siiai! adopt 
proper control measures at al! stages of lu oductdin. 
storage and transporUilion of feed additives and 
premixlures based on 1 iazard Anai\ and Ci iticai 
Control Point (HACC'IQ, (lood M,;iu.lacUi! tig 
Practice (G.MP) and (n)ou I iygieinc I'racticc (G! ib) 
and maintain recfiirds i'or \ eril ication of tiie 
Competent Autiiorliy, lor whicli the c',tabiishniems 
shall 

(a) identify the potential hazards a; eaGi .'.tap of 
production and estviblisi: eriticai liiuiis: 

(b) identily critical crinlrols points and ifoetoi' 
monitoring and xerificafion proccdnics, anu 

(c) maintain records for verification. 

I'he processor sliall introduce a sxsicm f-r en a.'' nig 
the traceability of each butch dcsivuched. 

(v) I’eed additixes and premixinre^. shaii he leuiaiy 
and indelibly marked wiili tiie [oiloxxing 
i n format ion:- 

(a) Specific name of the additiven with its 
functional group; 
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(b) Name and address of the processor or 
manufacture; 

(c) Approval No./Ilegislration No. assigned; 

(d) Direction for use; 

(e) Identification number; 

(f) Batch or lot number; 

(g) Year, month and date of processing or 
manufacturing; 

(h) In case of Premixtures the word ‘Premixture’ 
(in capital letters) shall appear clearly and the 
carrier substance must be declared. 

(vi) Having satisfied itself that the establishment 
meet the requirement with regard to nature of 
activities they carry out, the Competent 
Authority shall accord approval to such 
establishments. 

(vii) The Competent Authority shall take necessary 
measures if the requirement ceases to be met, 
which may include issuance of show cause 
notice, suspension of production, withdrawal 
of the approval granted to the establishments. 

(viii) 'I’he inspection and monitoring of 
establishment shall be carried out regularly 
under the responsibility of the Competent 
Authority and which shall at all times have 
free access to all parts of the establishments 
and records pertaining to the control measures 
adopted by the unit and to ensure compliance 
with the requirements of this notification. 

5, Ccrtificaion.' (1) On request from the processor or 
exporter the Competent Authority shall issue health 
certificates for additives and premixtures meant for export 
to European L'nion, 

(2) I'hc Competent Authority shall also any other 
certificates on request from the processor or exporter after 
satisfying itself that the requirements of the relevant 
siandards are met:- 

6, Fee,- (1) A fee of Rs. 5000 sltall be paid by the processor 
along with the application flir approval of the establishment. 

(2) A monitoring fee @ of 0,2% of free on board (F.'O.B), 
vahie shall also be paid by the processor or exporter to the 
competent auihority- 

NOTE: file amount of fee for each consignment payable 
by tlie proccssor/exporter shall be rounded off to the 
nearest rupee and, for this purpose, where sucli amount 
contains a part of a rupee then if such a part is 50 paise or 
more, it shall be increased to the rupee and, if such part is 
less than 50 paise, it shall be ignored. 

7, .Appeal.- (1) Any applicant aggrieved by- 

(,a) decision of the Competent Authority not according 
approval as per rule 4(vi); 
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(b) decision of the Competent Authority according 
withdraw approval as per rule 4 i vii;: 

(c) refusal of Competent Authority to issue health 
certificate as per rule 5; and 

may prefer an appeal within 45 days of receipt of 
such decision to an Appellate Au'hr.'rily appointcJ 
by the Central Government. 

(2) The appeal shall be disposed of within 15 days of its 
receipt 

[F. No. 3/59/2007-El &BF| 
KIRAN PUR!. Director 

ADDITIVE GROUPS 
Annexure-I 

(See sub-clause 1 of the clause 4 of the Rules) 

1. Technological additives: 

In the category ‘technological adclitivesy the 
following functional groups are included in the category 
‘technological additives’, namely;— 

(a) preservatives; substances or, when applicable, 
micro-organisms which protect feed against 
deterioration caused by micro-organisms or their 
metabolites; 

(b) antioxidants: substances prolonging the storage life 
of feeding stuffs and feed materials by protecting 
them against deterioration caused by oxidation; 

(c) emulsifiers : substances that make it possible to 
form or maintain a homogeneous mixture of two or 
more immiscible phases in feeding stuffs; 

(d) stabilisers; substances which make it possible to 
maintain the phsico-chemical slate of feeding stuffs; 

(e) thickeners: substances which increase the viscosit>' 
of feeding stuffs; 

(0 gelling agents: substances which give a feedingstuff 
texture through the fonnation of a gel; 

(g) binders: substances which increase the tendency 
of particles of feeding stuffs to adhere; 

(h) substances for control of radionucleside 
contamination: substances that suppress 
absorption of adionucleides or promote their 
excretion; 

(i) anticaking agents: substances that reduce the 
tendency of individual particles of a feedingstuffs 
to adhere; 

(i) acidity regulators; substances which adjust the pH 
of feedingstuffs; ■ • 

(k) silage additives: substances, including enzymes or 
micro-organisms, intended to be incorporated into 
feed to improve the production of silage; and 
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(1) denaturants: substances which, when used for the 
manufacture of processed feedingstuffs, allow the 
identification of the origin of specific food or feed 
materials. 

2. Sensory additives: Any substance, the addition of which 
to feed improves or changes the organoleptic properties of 
the feed, or the visual charateristics of the food derived 
from animals in the category ‘sensory additives’, the 
following functional groups are included namely :— 

(a) colourants: 

(i) substances that add or restore colour in 
feedingstuffs; 

(ii) substances which, when fed to animals, 
add colours to food of animals origin; and 

(iii) substances which favourably affect the colour 
ofornamental fish or birds. 

(b) fiavoumg compounds; substances the inclusion 
of which in feeding stuffs increases feed small 
orpalatability. 

3. Nuritional additives: The following functional 
groups are included :— 

(a) vitamins, pro-vitamins and chemically well-defined 
substances having similar effect; 

(b) compounds of trace elements; 

(c) amino acids, their salts and analogues ; and 

(d) urea and its derivatives. 

4. Zuotechnical additive: Any additives used to 
affect of favourably the performance of animals in good 
health or used to affect favourably the environment. The 
following groups are included : 

(a) digestibility enhancers: substances which, when fed 
to animals, increase the degestibility of the diet, 
through action on t;trgci Iced materials; 

(b) gut fiora stabilise.fs' rnicro-oiganisms or other 
chemically defined substances, which w'hen fed to 
animals, have a nositive ctiect on the gut flora; 

(c) substances which iavorably nitcct the enviroment; 
and 

(d) other zooteclmicai aoditives. 

Anncxure-ll 

(sec sub-chiusc 2 of the clause 4 of the Rules) 

SPECIFIC LABFLLINC UEQIUREMFNTS FOR 
CER fAlN FFCDADDn iVES AND FOR 
PREMIXTURES 

(a) Zootechnica! additives, coccidiostats and 
histomonostats : 

(i) the expiry or the storage u.e from the date of 
manufacture. 


(ii) the directions for use, and 
(iij) the concentration; 

(b Enzymes, in addition to the abovementioned 
indications; 

(0 the specific name of the active component or 
components in accordance with their enzyme 
activities, in conformity wih the authorisation 
given, 

(ii) the approval number, and 

(iii) instead of concentration; units of activity (units 
of activity per gram or units of activity per 
millilitre). 

(c) Micro-organisms: 

(i) the expiry date ot the guarantee or the storage 
life from the date ofmanufacture, 

(ii) the directions for t: ,e, 

(iii) the strain indeuni'e. ;^on number, and 

(iv) the number of colony-forming units per gram. 

(d) Nutritional additiv i; * 

(i) the active-subsiu.:ce level, and 

(ii) the expiry date or storage life from date of 
manufacture; 

(e) Technological and sensory additives with the 
exception of flavoring compunds; the active 
substance level; 

(f) Flavoring compounds; the incorporation rate in 
premixtures. 

Annexurc-III 

(See sub-clause 3 of the clause-4 of the Rules) 

GENERAL CONDITIONS OF USE 

1. The quantity of additives that also exists in the natural 
state in certain feed materials shall be calculated so 
that the total of the elements added and the elements 
present naturally does not exceed the maximum level 
provided for in the authorization Regulation. 

2. Mixing of additives shall be permitted only in 
premixtures and feedingstufis where there is physico¬ 
chemical and biological compatibility between the 
components of the mixture in relation to the effects 
disired. 

3. Supplementary feedingstliffs, diluted as specified, 
may not contain levels of the additives which exceed 
those fixed for complete feedingstuffs. 

4. In the case of premixtures containing silage additives 
the w'ords ‘silage additives’ must clearly be added 
on the label. 


i \ till" 1 i 
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^^^,15 31^,2010 

■ 5 JT. 31 T. 1035 .—^ ^ ( 3 i^ alk fern) 1957 (1957 ^ 20) (f^ 

H^'^lCl^ ■i*Kl 3lf^r'1<^H 'tipl ^) ^f)t ^K1 7 ^M^TRT (1 ) ^ 'J)l0 ^ HPJId'H 

Ttmi ^.3TT. 1713 16 2009, ^ ^ WT^ ^-II, 7^-3, ^-7^ (11) 20 2009/4' 

u^?lcf ^ ■n^ «4, ^ 3TftRj;^ ^ 236.728 pRJ. (Bn^) •zu 584.95 7^ (WT'FT) ^ ^ ^ 

o4 77^^ 3Tf^Qpr4 ^ 3i'jf’i ^ 31^4 3TT?F1 ^^*11 ^ j 

3fl7: TfT^ 'snfv^ 4 3TfRf^ ^ «mr 8 ^ ^ ^ ii 

3fk ^ 1^ "qr ^ 37k 777 ^ ^ W7?f ^ ^ ■zt? ttrt^h 

^ Rzn t 77 ^ 3T37J^ 4f 236.728 (W]’m) RT 584.95 7^ (TTnRH) "mq '>jfk ^ 77'‘7t 3TfTO7 37f^ 

f^iTT ^jfy4 "^rf^i 

37cT: 37^, 777^ ^ 37klfW7 ^ RRT 9 ^ ^-^7777 ( 1 ) ^ 37^ ^ TTzrm ^ RF '^TTcft 

t % F77k TToqzq 37^7}^ k ^f%7 236.728 (TTTqn) ^ 584.95 7^ (^Rq) Riq ^ ^ ^iten 37f^ 

^ t'l 


F77 37fR7J^ ^ 37Rr»f?7 3774 "^77^ ^737^7 77. Hd/4]^.71 hI/^I l^H ( Ml^d^l )/^^/09/363 777^73 9 fc^7|Cy(, 

2009 377 fqrtST'q TTZTq^ (TJrTkrq^) ^ cbNid3 k 37 343dl Plk^^b 1,333177^ F7377 74t^ 347737737-700001 ^3773^73 

3 37 77733 34e7q4eF77 (77^ 37^373) 7^33 f337777^-495006 (%J31779(5) ^ 3773^73 3 13737 3n 773737 

f I 


1^3) 1 0 <^dl 727373 <sdl«ti, 7TZT33 
f^-7l3Z|(5 () 

(^3737 7ks3I : 9.71 ^7l1 U,d/4) 9.77 (q1 M.d 41) /'>^/09/363 -377k3 9 1377^37, 2009) 

7731 3Tf337R 
(37) 77373 

373 7773 377 373 333777 4 <idA'd 3F77lc7 1757777 ^33737 1^73371 

777^ Fe377 TTTsZTT 73§q7 #337 4' 


1. 

R7W 

26 

228 


Wl^ 

157.604 

373 

2. 

3TTF7 

27 

192 

3FMkl 

333^ 

67.894 

3n 


^ m : 225.498 #337 (77333 ) 37 557.205 3373 (^33) 

(73) 33 ^ 

373 7713 ^7~373 33 377 3337 ^3 fiujui 

777537 4337 k' 


377F7 377^37 fqT^ 777T35 11.230 373 


^ ^13 : 1 1.230 4337 (^33) 37 27.749 7T37^ (cT333) 


^ 313 (3T) + (73) ; 236.728 4337 (en33) 
37 584.95 7737^ (7T333) 

1, 7773 f33TTTl ( 3T3 )'4 37f^TH 1^ 377% 37^ 3373: 7T733TI 

17,18,19/1^19/14, 19/16(373), 19/17(373), 19/18(373), 19/19% 19/21,19/23,26% 31,3 2(373), 3 5(373), 3 6(313), 37/1 
(373), 38/1,38/18(313), 38/35,39/1 %39/8,39/9(313), 39/10(313), 39/11 (373), 39/12(373), 39/13 %39/15,39/17,39/18(373), 39/ 
19,39/20,40,41/1 %41/4, 42% 50,51/1,51/2,52,53,54/1,54/2,55/1 to 55/3,56to61,62/1 % 62/4,63% 68,69/1 % 69/12,70,71/ 
l%71/10,72/l%72/3,74/2,75,76,!05,l06,lll/l% 111/53,112,113,114/1,114/2,114/4,115,116/1 % 116/4,117% 127,128/1,128/ 
2,129/1% 129/3,130,131 %134,135/1% 135/6,135/7-135/18,135/8% 135/17,135/19% 135/35,136% 147,148/1,148/2,149/ 
1,149/2. 
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2, WT ( 'iTFT ) -Rf ^ : 

14(^1). l^FFFT), 256/1 (^), 256/2.257/1 ^ 257/3,257/8, 270^276,277/1'^277/7.279 1 2T2;0;8,280 ^29i.2*M 1.294 2.295 
^ 302,303/1.303/2,314/1^3 14A, 318('4FT), 419/1 (^TFT), 419N2,419/21.420/2,420/4. 

>ilHl Cjuf-I ; 






TT-'EJ 


^-:gr 








Hott ' /Ep’ iTR'F 'srm t iTR TIFT ^ TTfa#fcT TTFR R ^ ' *73 ” fr? 


^ TJTT felTT ^ TT737I 39/11.39/10,39/12, 39/18,3 9/9 R m?Tl 3 9/ i 9 FT TTF^, 3 k 

3 5 ^ TTIRT 3 8/3 5 ^ ^ FRPfl Ff7^7 F 74 Tofl TTFR 5TR 3 8/18,3 7/1 , 3 (>, 3 5, 3 2, 19/ K) -19./;"/ 1 9 
mTT ■p!M t RIF R 18, 19/16, ! 9/17-19/1 8 ^ STR RTRT RRTT /R FTcTt f-l “ R ’' FT iTTr-nT! F | 


TTaT TTTR tWR R RRR TT^ 72/1,71/4,71 /6,71/7,71 /10,70, 69/9,69/1, 69/2, 69/3, 69/4, 69/5. 69/9. 74/2, 
76, 75 TTRR 74/2, 105, 106 ^ ^ 7RRT 1 1 1/1 R 53 F7 ^tR! TTRR ^ TTTR frnTm-RFTFT RT R^rTa 

TTM R f /rr ‘' r ' ’ ft fReT?ft f 1 


T73I Tpq RF5irff-RR^ ^ ITTRF 7Tf»T%fI TTRTT R ^ ‘RTTZ RRsRT 15 ^ TcRT iRT TTlRT R ttRTRT f ifp' RTR 
fRRTTT-WT ^ TTftlTfrFR R ‘' /S'" RT fRRirfl t ! 

TT^ TIfR RR7R ^ RFR RTIRT 256/1 R 0 ^ 257/1 ^ RtTR FTR ^ RTRT 257/3 ^ ArRT ''^'T RVR TiT^i 257/8, 
2.82/2, 277/1, 277/2, 277/3 ^ 273/1 ^ TRR RRT ^ RTRT 273/3, 270 ^ ‘^1, 271^ RfTR^, AN-t RAT R^ 

303/1 -303/2 ^ TRR RRf ^ rRtT 318,314/2,314/3 ^ ^TRt RRT ^ 314,/3 "SR Ff^RRI 3TR 3 18 R 'm.i 318 
RTRI R TpRcft f? fTRR " R " RT fRRRlt i I 


^ RTR RTTS3 R RRRT 318^ FIaFR RlRT RRI 419/1 R RTR RTR RTsRT 420/22-419/3 FT f;>,RRT RRTI 
4 19/12, 420/4 ^ FfSRfl RRT Rf^FHl RRTI, 294/1,291 ^ Ff^Flt RRTI R ^ ^ TITR R ' R4T<! -%FT r: RltRRRn 
RlRIRf^ "tf" RT fRRFT tl 


TM RTR RkST-'^MRR.f ^ rRrRfR RTRT R 'JRRfl ff 3TRftRR7 " RT " RT fRF?ft 11 

[RR. R. 430!5/A/2{)08-RoRT.7T!-iir7j7R--i | 
FR. RTTPJRFJ-i, 9TR7 


MINISTRY OF COAL 

New Delhi, the 15th April, 2010 

S. O. 1035.—Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 1713 
dated the I6ih June, 2009, issued under sub-section (i) of Section 7 of the Coal Bearing Areas (Acquisition and Develop¬ 
ment) Act, 1957 (20 of 1957) (hereinafter referred to,as the said Act) and published in the Gazette of India, Part -11, Section 
3, Sub-section (ii) dated the 20th June, 2009, the Central Government gave notice of its intention to acquire 236.728 
hectares(approximately) or 584.95 acrcs(approximately) land as all rights in or over such lands speciiled in the Schedule 
appended to that notification; , 

And whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to ilie Centrai 
Govemment; 

And whereas, the Central Govemment after considering the aforesaid repon and after consulting the Government 
of Chhatti.sgarh, is satisfed that the lands measuring 236.728 hectares (approximately) or 584.95 acres (approximately) as ail 
rights in or over such lands as described in schedule appended hereto, should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-scction (1) of Section 9 of the said Act, the Central 
Govemment hereby declares that the land measuring 236.728 hectares (approximately) or 584,95 acres (approximatcK) as all 
rights in or over such lands as described in Schedule are hereby acquired. 

The Plan bearing number; SECL/BSP/GM (P!g)/LAND/09/ 363 dated the 9ih December, 2009 of the area covered 
by this notification may be inspected at the Office of the Collector, Raigarh, (Chhattisgarh) or at the office of the Coal 
Controller. I, Council Mouse Street, Kolkata - 700 001 or at the Office of the South Eastern Coalfields Limited (Revenue 
Section) Seepat Road, Bilaspur-495 006 (Chhattisgarh). 
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SCHEDULE 

Bijari OCM Block, Ralgarh Area 
Distt- Raigarh (Chhattisgarh) 

(Plan ^umbcr; SECL/BSP/GM(Plg)/LAND/09/363 dated the 9th December, 2009) 

All Rights: 

(A)REVENUELAND: 


SI, 

No. 

Name of 
Village 

Patwari 

1 lalka 
Number 

Settlement 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1 

Bijari 

26 

228 

Garghoda 

Raigarh 

157.6CW 

Part 

a 

Porda 

27 

192 

Garghoda 

Raigarh 

67.894 

Part 




Total225.498 hectares (approximately) or 557,205 acres (approximately) 

(b) Forest Land 

* 






SI. 

Name of 

Type of Forest 

Range 

Division 

Area in 

Remarks 

No. 

To re ,51 





Hectares 


i. 

Porda 

Orange fields 

Gharghoda 

Raigarh 

11,230 

Part 


Total: 1 1.2i 

30 hectares (approximately) or 27.749 acres (approximately) 




(jrand Total (A) r (B) -236.728 hectares (approximately) 


or 584.95 acres (approximately) 

!. Plot numbers (o be acquired in village Bijari (Part): 

I7,18,]9/l to 19/14,19/I6(P), 19/I7(P), I9/18(P), I9/19U)19/21 ,!9./23,26to31,32(P),35(P),3'6(P),37/I (P),38/1,38/ 
18(10,38/35,39/1 to39.8,39/9(P),39/10(P),39/11(P),39/12(P).39/13to39/!5,39/17,39/18(P),39/19,39/20,40,41/1 to41/4!.42 
to 50,5 1/1,51/2, 52. 53.54/1,54/2. 55/1 to55/3,56to61.62/1 to62/4,63 to68,69/1 to69/12, 70,71/1 to 71/10,72/1 to72,'3,74/ 
2.75,76,105,106,1 11/1 to 111/53,] 12,113,114/1,114/2.114/4,115,116/1 to 11644, i 17ta 127,128/1,128/2,129/1 to 129/3,130,131 to 
134, 135'1 to 135,'6,135/7-135/18,135/8to 135/17,135''I9to 135/35, 136to 147,148/1, !48,'2. 149/1,149./2. 

2. Plot numbers to be acquired in village Porda (Part): 

i4(P), 15(P),256/1 (P),256/2,257/1 to257/3,’257,8, 270to276,277/1 to277/7.2794 to 279/8,280to291,294 1,294/ 
2,295 to 302,303/1,303/2,314/1 to 314.3,318(P), 419/l(P), 419/12,419/21,420/2,420,4. 

Boundary Description* 

starts from point '‘A” and passes along the common boundary of villages Kumkera - Bijari and meets at 
point “B”. 

I'i-C Line passes in village Bijari through plot number 39/1 1,39/10,39/12,39 18, 39,'9 then along we.stcrn boundary 

of 39/19, southern boundary of 38/1,38,'35, eastern, southern, western & noiihcrn boundary of 38,35 after that 
through 38/18,37/1,36,35,32, 19/16-19/17 -19/18 and along western &. northern boundar>/ of 18, 19 16, 19/17, 

19/18 and meets at point ‘C’: 

kino passes in village Bijari along northern boundar>-of plot number 72/1,71/4,71,'6,71./7, 71/10, 70.69./9,’ 69/ 
i, 69./2, 69/3,69/4, 69/5, 69/6, 74/2, 76,75, eastern boundary of 74,3,105,106, northern boundar)' of 1 11 /1 to 53 
and meets at point TD’ on the common boundary of villages Bijari - Porda. 

' kine passes along the partly common boundary of villages Porda - Bijari then along northern and eastern 

boundary of 15 and meets at point 33 on the common boundary of villages i^orda - Bijai. 

2-F Line passes in village Porda through plot number 256/1 then along northern & eastern boundar> of 257/1, 

northern, eastern & Southern boundary of 2573,’” eastern boundary of 257/8, 282.3, 2773,277,3, 277/3, 
northern & eastern boundary of273/l, eastern boundary of 273,3,270, western, northern & eastern boundary 
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of 271, northern boundary of 303/1 - 303/2, northern & eastern boundary of 318, 314/2, 314/3, southern 
boundary of 314/3 and eastern boundary of 318 and meets at point ‘F’. 

F-G L ine passes in village Porda along southern boundary of plot number 318 then through 419/1 and southern 

boundary of420/2,419/1, southern and western boundary of419/12,420/4, southern boundary of294/l, 29 1 
and meets at point ‘G’ on the common boundary of villages Porda - Rumkera. 

G'A Line passes along the common boundary of villages Porda - Rumkera and meets at starting point ‘A’. 

[F.NO.43015/8/2008-PR1W-1] 

M. SHAHABUDEEN, Under Secy. 

15 2010 

^.3Tr. 1036.—^ Tlrfhr ^ 1virerrinsld 3Tfw<T ^ 

31^:, ^ (3T^ 1957 (1957 W] 20) (f^ 

3#4fwi ^ i)) ^ W 4 ^ (1) ^ ^ IPTPT ItT, ^ ^ ^ TO 

^ 3Tr?Fi ^ ti 

w ^ )/‘ijfR/09/368 9 

2009 ^ ^ dilildl fPT^-l chliTtH!^ 7^, '^^td'hicll-TOOOO 1 TOrf^ 

-qj W8T r«ldlR^<-495006, TOta R’ fTO ^ RTO'tl 

^ 3?f%pq;^ ^ STREET 3TT^ ^ '4* SlftllTO ^^13^ ^-'RKT (7) ^ 

3ftT TO qrt ^ 3ifERjTO ^ wrq ■^' w?h ^ ^ Rhn:, 3#TOrt ^ 

W«? PdfR^^. irhrl '1^^11^-495006, ^ ‘T^t 

qqc4i0 ^qr^, ^ 

1^-3iTftt1T (TTwtg^vi) 

■^RSqfqr : RRRd/qtq;?rfl/R) 41 RH (Tltl.crl'jfl )/'>^/09/368 qRtl^ 09 'FtRHi, 2009 


( ^ ) TFiT^ ^ ; 

qrq 

•RTsqi 

yIM qq hlR 

94^1(1 
’e^trqq TRsqi 

qror 

d^Rld 



R'-q'jfi 


1. 

TOKT 

41 

102 

wft 

3HRqi 

184.083 

RFI 


2. 

mqifl 

41 

563 

■qr^ 

■^mEw! 

63.200 



3. 

3WTR 

41 

36 


3HRqi 

186.212 

'^TFT 


4. 

qiMHdKi 

19 

709 


3MRq! 

145.529 

■RFI 


{■m , 


^ m 579.024 ^ ^ 1430.77 (WTRR) 









'^jqi 


RlU'JI- 


] 

3()(), 301 3o2' 

•303 

-Tii^r'iTr 



761.511 

RFT 




^ m 

761.511 tqqq (^nq) -m 

1881.69 (rrqqq) 




^ ^ (^) + (^) : 1340.535 TO7 /qEl'mi) 
■qr 3312.46 qro (totr) 


i \ to tllhi 1 4 
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2013 


■^ftnr cfuf'i : 


Tsr-fT 

71-TE7 

TT-^ 


^ um ^ ^ if "■?:" f5P5 ^ sirt’? 13i»^ -nn wrro ««?i 'mfe 

298 ^ ^ if *' 

iigiim^ivqqHi,^mte^:iiiii*tT5^ 300 j,«n to snqro ^ to 3wik-3i^^ ^’iFra: 

qipiiftra ^ fTOft if "q" qr feTcft ii 

i>31 WI 3WIR qyi^^ ^ ^ 

tigi TO qH'dfl ti*ii 't'Nk^ ^ qfy''ft tflni "A ■flcft if fri ^ ^ ISraift ti 

OTTim ^ ^ 

['^. U 43015/8/20 lO-'^lSTR^nt^^-l ] 


New Delhi, the 15th April, 2010 

S. O. 1036.—Whereas it appears to the Central Government that coal is likely to be obtained from the lands m 

the locality mentioned in the Schedule hereto annexed, 

Now, therefore, in exercise of the powers conferred by sub-section (1) “f section 4 of the 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Govemme 

hereby gives notice of its intention to prospect for coal therein. 

The plan bearing number SECLBSP/CGM(Plg)/Land/ 09/368 dated the 9th December, 2005 “f*e area covered by 
this notillcahon can be inspected a. the office of the Collector, U™ar« M^dhya Pradesh or a, 

Controller, 1, Council House Street, Kolkata-TOOOOl dr at the office of the South Eastern Coalfields Lim.ted, R 

Section Seepat Road, Bilaspur-495 006, Chhattisgarh. 

All persons interested in the land covered by this notification, shall deliver all maps other 

menls referred to in sub-seclton (7) of Section 13 of the said Act to the Officer- tn - Charge or Head of the '^epartme, t 
iRetnuf) SoILs“ern Coalfieli I-imi.ed, Seepat Road, Bilaspur - 495006, Chhattisgarh. wtthtn ninety days from the 

date of publication of this notification in the Official Gazette. 


SCHEDULE 

Ratnvari Block, Johllla Area 
District-Umaria(MP.) 

Plan number SLCl.BSP/CGM (Plg)/Land/09/ 368 dated the 9th December, 2009 


A. 

Revenue Land: 







SI 

village 

Patawari 

General 

Tahsil 

District 

Area in 

Remark 

No 


1 lalka 

number 



hectares 




number 






1. 

Kanchodar 

41 

102 

Pali 

U maria 

184.083 

Part 

2. 

Panwari 

41 

563 

I’ali 

U maria 

63.200 

Full 

3. 

Aingar 

41 

36 

I’ali 

U maria 

186.212 

Pan 

4. 

Bagliannara 

19 

709 

Pali 

U maria 

145.529 

Part 


Total:_579.024 hectares (approximately) or 1430.77 acres (approximately) 
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B. Reserve Forest Land: 


SI. Compartment Range Division Block Area in 

No. Number hectares 


Remarks 


1. 231,298,299, Ghunghuti Umaria Sohagpur 761.511 

300,301,302, 

303 


Pail 


Total:-761.511 hectares (approximately) or 1881.69 acres (approximately) 

Total (A+B)= 1340.535 hectares (c^pproximateiy) 
OR 3312.46 acres (appraximately) 

BOUNDARY DESCRIPTION: 

A-B Line starts from point ‘A’ on the western boundary ofvillage Kanchodar and passes througb village Kanciiod . 

Baghannara, Forest Compartment number 298 and meets at point ‘B’ in village Baghannara. 

ITC Line passes through village Baghannara, Forest Compartment number 300, 301, 231 and villa-'e Ain'*ar men 

along partly common boundary ofviliagcsAmgar-Awdhera and meets at point‘C\ ^ " 

e-D Line passes along southern boundary of village Amgar and Panwari and meets at point iv on the sa-* 

boundary. " 


!>E 


[>A 


Line passes along southern boundary of village Panwari and Kanchodar and meets at point 'F> qm iiv- sam. 
boundary. - - 

Line pusses along southern then western boundary ofvillage Kanchodar and meets at starting point A', 

i F. No. 430! 5/8/2010-PRIW-i J 
M. SI lAMAliUDHFN, Under Seev 


^ fefi, 16 2010 

W. 3 ir, 1037 .—(spth STfttfrm 1957 (1957 PP ,()) tfilfr JOTsertat 

tiT^^ -jifL-frpTtt rpiT t) W 4 OTtrra (,) ^ ^ 

3TtVyH l_WtTy I 708 (Wa 9 2009 , l^l W ^ WR # tlFI-ll, tsfe-l, (ii) rttfllS 2(1 ip 2009 

TOftraimPI Sfl. tpri 31313 ^ ■frTdruR's; rtftah ^ ijfrlfr’fbrfTPpitlil 79.04 (PPIIIT,) ip Pis’-U, rt.^rs 

. .. 

^ m, ^ ^ ^ 7 ^ ( 1 ) ITTT ^ ^iferi R2 wiV] TO FR., /TORT q’ qfhff 

79.04 FTO (emRR) RT 195-30 ( ePim) RTR RRTt ^ R RT F7T RT arf^TTO' 3TO TO^ 7 ^ ^ 

3JRRT FRt t I 

fenpiT 1 .• FR RfsyTRT ^ TORd TO RT^ tth ^ 7TTO7 TRsRT RTH (|) |il/#^TO/807-l209, RT^ 7 2009 

TOTTO, ^ RRRteTR R RT TOR fRRTO, ], toIto TOR RTO, TO-TTOT (hTR-70(.i 001 ) ^ 

TORR R RT tttoTTO, To TOTOTO (TOTR fRTO), TO Mto eTTTO?. TOT7-440 OOi ('TOrRt ^■ 

TOTelR R f^TTRl -RT TTRRTT F I 

■fenm 2 : TOT STf^THRR RR FRTOT 8 ^ TORT' ^ TO TO 3T1^ TOT f, TtoR fR HMpRd TOR F :- 
toN RT^rl TOrfTTRf- 

"8(1) ^’=^^f^'lft4f^7mrat4ra7^3it4h3ifepint3raiTft,f^i, 


>D| 4hHlUi 




[MFTII—13^ 3(ii)] 


MRa : 37^ 24, 2010/'^?TM 4, 1932 


^ ^ 'm 'S^ 3Tf»4^ ^ 37^n [4 ;ti ::^r4 ^ Aj’t 

I 

(1) ITT V"RT^ 3F?rft?TT^'fe,^-^'q <"■■-] 

wfn i afnc T^ Ftairr ttot: qr %Tit bft ^ wrt i 

(2) TqqRi (I) ^ 37^ ■JTiqfq, ^rfrofr qq -n ofii 3Ti^;3^F. ^ 

7^’ ^ ■sq^FFTi ^ q7T 37W ^ 3|tT STFTW ^ ^ ^ :>|Yr 71* 

TO ^ q75T7'^ ^ STFTOT FTOT t, ^ ^T ?4RT 7 (1 ) ^ i.; 717 

qqqi^'ijfiTflqi^qT^ ^rf^ro'^-q 7 ^ 7 ftqH■qi^M f=t" qi" 37: '^i-q^'; q? 
^ TsrfTOT^' ^ 7 TOf^' f: 3mt frol^' 37k ^ qfl ^ qifj q m'"-iF 

7T7^ qTt TTT^ fclfH^qq '=F %7 ^ I 

(3) ^ ^Tm ^ ■yqR'kf ^ 1 ^ k f^t^ns Fq?n toh ^ k fer q^.i q:^-.r - tt 

OT, zrf^ 77T fecfl 7HI 7 qi ^ F ^ 37fTO7: ^ 37fqkFF ^ 37#! 3Tf^ ^TO, ^ f- \' 

PdFUl 3 : FTTO TOFTT fTTO7, 1, toTh^ ¥73777 T^, TOTOT-700 001, ^ q, ilUR TO ^ 

I7TO, qm-Il, ^-3, TFsTS: (ii), cTRksl 1 1 3^, 19K3 F 37fq7jqqT F. ^iT. 317 2519 VlpR^si 27 

19S3 ¥F qikTOTt fro t I 

S’wft 

^IWTTT 3llt|H<4>IW TT^TT^TR 
■RRTft ^ 

(wn^) 

I” 


[tTTOTTO#-! (^) 3777,^807-1209, ¥1X17^ 7 R77H7, 2009] 

37ryTO 


^ Tim qq 

TPsqi 

TOFT 

mq^FTTT. 

d^77H 


¥^9< F 

troqt 

, fR ,..-^ 

1 . TWI 

30 



5.12 

'm 

2. rTOM 

28 



73.66 

W] 





78.78 (Fmmi) 



"WT II” 



WMW 37fy^jTT 






^ Tim ^ RPT 

tott! 


f^di 


■ferot 

TOTI 

TET^fcI 77. 





1. '¥TO77T 

28 

^sO^dl 


0.26 

W] 




^ ^ : 

0.26 ¥q^ (ernmi) 


qP! 1 + WI 2 ^ 

78.78 0.26 79.04 (FPT^) 

^ 195.30 TTq7¥ (ePT'FT) 


I 


t t 


TTPr fqqrt kf 37f5rfT f^fnr vjti^ "Sfr^ 

277/1,277/2,278 
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''’JTFT I” 


[Part IF - ST.c.3(ii)j 


WT ^ oTT^ 

34,35,36,3S; i, 38/2,39/1,39/3,40,41.42,43,44,45,46,47,48,49, 50, 82, 83, 84,85/1.85/2,86/1,86/2, 87, 88,89. <)0,91,92, 
93,94,95,96.^/^, 149, !50, 151, 1.52, 153, 154, 155, 156. 157/1. 157/2, 158, 159/1, I59/2.7i^(^) 


•RPT II 


um ^ 


31, 32 ( HFT) I 

Hi HI 




3I-7T ; 


77 - 1 ^; 


: 




mn I 

'{TFl ^ 37R‘^T ^ t 3TR TR ^ 40,41 ’Tl TTl41 ^ TtVT 

4n?fl Tt ^ t sfp 97, 96 , 95. 94.93, 92, 149. 1 ■ 151,152,1 53 'TI ^.TRI 

^ 7174 dcr14I41 7T«T 7JT4 44 Tff«#T4 TTT4 3441 44 413 r 374 77717 -[ 771^71 77 -r-Tj:/ ^ 7 ^ 

278 44 4I?[4 3441 ^ 33I«T ^ndt ^ *34' 43 t4^ 41 

t351 414 fq44 ^ ^[prTTt 43s^3[°h 278, 277/2 44 4T44 TTM 4' 7'4 UR NRI 4^41 UR 

^riT33I '44 TlftRf^ UR #4T 44 44 444t ff UR 44I4I3TT 4 4#: 3337 Z .. i .-9^ ’, 1 79 / j 44 4TU 33RI ^ 

RT4 'fpum ‘u’ 43 T44T# tl 

tru] 414 THr-WI U ^pTufl fPOTT 159/1, 158, 83, 82, 86/1 ^i.ri 47 -47! ^ ut» 3 Tprru ^ 

'TT3 4434 ?nf 44R <43414 50, 49, 48, 47, 34, 35, 36 4f[ 44^ 33t4T ^ 3UVJ —?rrf[ ‘r’ U 7 fiuufj f | 

^ 344 474434 433T 414 3UT4M 44 33f^f^ TTR ^ R 423T 414 #14134 4T 44> 4#f43 36. 3 8/2, 39/2, 
40 44 41374 RlRl 73 3313^3341 f# '47' U7 tUc# tl 

"WT 11” 

#3 4T4 #r4r41 4 ‘u” R 3344 tmt t 343 744 #4134 ^ 3#44: 32,31 44 4T^ 33# R 

^ ‘U’, ‘ 15 ’ R #4 p 53T3T4471# #■' U3 I## tl 


[44. 33. 430I5/6/2009-^34334#4^-1 ] 
44 . 14?.I#H, 3343 33f44 


New Delhi, the 16th April, 2010 

S.O. I0J“. —■ > the nottflcarion oftiie Government of India in the Ministry ofCoa! number S. O. 1708 
dated the 9th June, 2009, :.v-ui. U lavO-r -nb secnon (1) of Section 4 oflhc Coal Bearing Areas (Acquisition and Dcvotopmeni) 
Act, 1 957 (20 of 1 957 / therer reterred to a? the said Act) and published in the Gazette of India, Part- 11, Section - 3, Sub¬ 
section (ii) dated ih.;: .‘‘d.!, Seot.-n;: ,., ^009, tite Central Government gave notice of its intention to prospect for coal in 79.04 
hectares (apprr..\:nta'e;y t o; 19 ' ,4; av.;es (appo^imatciy) of tht lands in the locality specified in the Schedule annexed to 
that nolincati-.;;-'. 


And heteas. me C’enirai (TuveTn-:,cin is satisfied that coal is obtainable in a part of said lands prescribed in the 
Schedule appei^ded tu Oos nouilcatlon: 

No'^', d^cie :!•.(: a! U,'- ;n.;\vcrs conferred by sub-section (1) of Section 7 of the said Act, the Central 

Governmeni hereb) gb-e.: rsoi; ci 11,3 ;r.'. r,u)n to acquire All Riglits in or over the land measuring 79.04 hectares 
{approximate ly/or 195 3d a. : cs g:rirro.\- a.;:..o) described in Schedule. 

Note 1 : Th- p;a:: bcu. ng nnndiCi C-; Gc! n'.;JMR/807-l 209 dated the 7th December, 2009 of the area covered by this 
notitieubcai fnu> bo ins.a c'od at the office of the Collector, Chandrapur (Maharashtra) or at the office ol'the Coal 
Controiki. i, C oun: i! ' 'oiisc Srect, Kolkata Pin code-700 001 or at the office of the General Manager. Western 
Cr:air!c(d.s Limited 1 Rr oraK. Deparnnent), Coal Estate. Civil Lines, Nagpur-440001, (Maharashtra). 


Note 2 ; Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows 





[MITTII—73^ 3(ii)] 
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2017 


Objections to Acquisition 

■ : Any person interested in any land in respect of which a notification under Section 7 has been issued, may, within 

thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or of any 
rights in or over such land.” 

Explanation;— 

0, I. shall no. be an objection within the meaning of this Section for any person to say *at he himself desires to 
undertake mining operations in the land for the production of coal and that such operation should not be undertake 
bv the Central Government or by any other person. 


( 2 ) 


(3) 


Note 3 


l\ery objection under sub-section (1) shall be made to the competent authority m wit.ng, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and hall 
after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either make 
“in rtspec. of the land which has been notified under sub-section (1) of Section 7 or of rights in or over sue 
land, or make dilTerent reports in respect of different parcels of such land or of rights in or over such l‘'" ' 
Central Government, containing his recommendations on the objections, together with the record of proceedi g 
held by him, for the decision of that Government. 

For the purpose of this Section, a person shall be deemed to be interested in land who would be entitled to claim 
an interest in compensation if the land or any rights in or over such land were acquired under this Act. 

The Coal Controller 1 Council House Street, Kolkata- 700 001 has been appointed by the Central Government as 
le emScuent amLit’y under Section 3 of the said Act, vide notification number S^O, 2519 date the 27th May, 
1983, published in Part- II, Section 3, Sub-section (ii) of the Gazette of India, dated the 11th June, 98.7. 


SCHEDULE 

DHORWASA OPENCAST EXPANSION BLOCK 
MAJRI AREA 

DISTRICT CHANDRAPUR (MAHARASHTRA) 


[Plan number C-UL)IH/JJIV1‘^807-1209, dated the7th December,2009)1 
AM Rights : 

‘PART-r 


SI. 

No. 

Name of 

Village 

Pat war! 
Circle 
Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1. 

Pipri 

30 

Bhadrawati 

Chandrapur 

5.12 

Part 

2. 

Telwasa 

28 

Bhadrawati 

Chandrapur 

73.66 

Part 





Total; 78.78 Hectares (approximately) 




‘PART-1 r 




SI 

Name of 

I^atwari 

Tahsil 

District 

Area in 

Remarks 

No. 

Village 

Circle 



Hectares 




Number 





1. 

Telwasa 

28 

Bhadrawati 

Chandrapur 

0.26 

Part 

-----------^ . . s 


Total: 0.26 Hectares (approximately) 


Part-1 + I»art-ll 

78.78 -t 0.26 = Total; 79.04 Hectares (approximately) 

or 195.30 Acres (approximately) 
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‘PART-I’ 

Plot numbers to be acquired in village Pipri: 

277/1,277/2.278, 


[Part !.! .Sir. 3(ii)j 


‘PART-I’ 


Plot numbers to be acquired in village Telwasa: 

-'•4,35, j6, 38/1,38/2,39/1,39/2,40,41, 42,43,44,45,46,47,48,49, 50 82 83 84 85/1 85/2 8A/1 XA'? R7 xk co 
90,9,,92,93,94,95,96,97, ,49. ,50, ,5,. ,52, ,53. ,54. ,55. ,56.',5//,,',57;2, ,58 llo;, 

‘PART-ir 


Plot numbers to be acquired in village Telwasa : 

31,32, Road (Part). 

Boundary description: 


A—B: 


‘PART-r 


Line starts Iron, ,>oinf A' and passes through vi„age Dhorwasa along the outer boundar) of plot ntunbers 40. 

1 Cl osscs road and passes along With the outer boundary ofplot numbers 97, 96,95, 94,93 92 149 150 151 

52. 153 crosses common village boundaiy' of villages Telwasa and Pipri and passes through villaoe’pipri 

along with the outer boundary of plot number 278 and meets at Point ‘B’. ^ ^ 


B-C 


C—D 


D—A 


G- 


Line passes through village Pipri along with the outer boundary of plot numbers 278, 211P crosses common 

Line passes through village Telwasa along with the outer boundary of plot numbers 159/1, 158, 83, 82 86/1 
PoTir numbers 50, 49.48,47, 34, 35, 36 and inects at 

Line {xisses along with the common village boundary of villages Telwasa and Dhorwasa alom> with the outer 
boundaiy ol plot numbers 36, 38/2, 39/2, 40 and meets at starting Point’ A’ 

PART-ir 

Line starts from PoinGE’ and passes through village Telwasa along with the outer boundary of plot numbers 
J-, a 1 and through Point ‘F’, ‘G and meets at starting Point “EL 


[F. No 43015/6/2009- PRl W-1] 
M. SHAHABL’DEFN, Under Secy. 


19 3#^, 2010 

_ ^.31T. 1038.— ^444547 4,? ^ t %, m31^ .jji, ^ 

■™, '•Ti (sm 3ik tara) ,957 (,957 ^ 20 ) (fhre 

3rfjf47ra ^ lira 4 TO ( 1 ) OT TTfepTI'^ W, ^ 5 ,;,-TO ^ ^ ^ 

^ 3TRR ^ ^ ^1 M. - I , 

^ yi srfmjlH, ^ 3TR1^ 3m ifFH ,S1T lA W47 W54I (WRT)/>,fq/l64 cTTlte 4 ,n„u 

^ ^ ^ ^ ^ 00, ^ ^ ,■ 

Miizs, trt^ aTjqm. Tim ife. ^= 1 , 7137-495 006, wm® 

171 yilTJU^l =Syiyld 3114 =4I?f, Ijfq 14 ftaNTl TTifi sifel 41171 3#4f=TO ilit SIR, ,3 ilfi ^R-tlTTI ( 7 ) iT' f=#i7 Tlift 

T ^ ^ iraTRH ^ infte R IR^ ^ TftTR, 17TT7TIlra7 -ilfijW 111 

ftwnsi (7147^) 31=}«7FI, 717414 f74=f fefiRS, TITO Tt5, ^ 87437-495 006( TJiftTTO) gR 14 # 4 | 





[^ n—^g ^3(ii)] ; 24, 2 QIoM?TT^ 4, 1932 _ 2019 

3?^ 

TTit^ 4Hlcb ^ 

ter-vigiin, TTszT 

W!T : 9l/5fh^ (9lH<^'5i1)/'»jfq/364 9 tw^, 2009 

^) 

^ V<l8<w ^ii fi^q^TT 

TR^qr ^^TRs^T 

j. foO^ldf 316 99 12.418 ’m 

: 12.418 (^RR) 


RT 30.68 ■Q;^ (WT'iRT) 

Tfmr 


tm tim ^ ^ ‘^' ^ ^ i ttw tlrMsI ipTRit ^ 1^ ‘xi’ ^ frot ti 

TSI-R t^§T TJTR ^ ^ ^ ^ 1^ ‘‘H’ fifcRTt tl 

R-^ TTR feqWl ■^’ TtT^ 3^ ^ ^ ^ ‘-R’ RT fiRRlt f I 

hsn RTR f^fr^ ^ Mri?T:|Ml RFI ^ ^ ^ OTfTRRT RT tafft tl 


[RR. TT. 43015/05/2010-Rt3m33[|5^-1 ] 


T^. 'mi Jifm 


New Delhi, the 19th April, 2010 

S,0. 1038.—Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 


Now, therelbre, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives tmtice of its intention to prospect for coal therein. 

I he plan bearing number SBCL/ BSP/ GM (PLG)/ Land/364 dated the 09lh December, 2009 of the area covered by 
this notitlcaiion can be inspected at the Office of the Collector, Shahdol, Madhya Pradesh or at the Office of the Coal 
Controller. I, Council House Street, Kolkata-700 001 or at the office of the South Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur-495 006, Chhattisgarh. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Officer-in-charge or Head of the Department (Revenue 
Section). South Eastern Coalfields iJmited, Seepat Road, Bilaspur-495 006, Chhattisgarh, within ninety days from the date 
ofpublication ofthis notification in the Official Gazette. 

SCHEDULE 


Ra jeiulra U/C Mine Block, Sohagpur Area 
District-Shahdol, Madhya Pradesh 

Plan bearing number: SECL/BSP/GM (PLG)/Landy 364 dated the 09th December, 2009 (Showing the land notifled-for pros¬ 
pecting) 


SI. 

No. 

Name of 
Village 

Bandobast 

No. 

Patwari 

Circle 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1. 

Chiiirihiti 

316 

99 

Sohagpur 

Shahdol 

12.418 

rvui 


Total - 12.418 hectares (approximately) 
OR 30.68 acres (approximately) 
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HOUNDAUV »i:SCRiri ION: 

A—B Line starts from point ‘A’ on the village boundar>' of village Chhirihiti and passes through village Chhirihiti 

and meets at point ‘B’. 

B—C Line passes through western part of village Chhirihiti and meets at point 'CL 

C_D Line passes in village Chhirihiti towards west and meets at point ‘D’. 

D_A Line passes through western pan of village Chhirihiti and meets at starting point ‘A’. 

[F.No.43015/5 20l()-PKlW.i] 
M, SHAI lABUDEEN, Under Secy. 

^ 19 2010 

'^.3Tr. 1039,—TRTTR ^ (3t4i 3flT 1 957 ( ! 957 ^ 20) (f-jEfl sTFI TPFK 

'W t') 47t ^IRT 9 ^ T9-^7KT ( 1 ) ^PRTf 'rfilp-IR ^ 

37ft(^T-4Hf yts-Ml’ch 3216 diOtsI 19 2009, ^ ^IRcl TFFRf NFI-Il, 721^-3, (ii) rtlfte 22 

2009 ■R dltlUJ 2S 2009 "P' y'FlRl'fcl ^ 3lfLRJ^EHT "R TTcFT 3t^^nl R 'Rf^T R, TT '371 Tr 

(f^n ■^FR R4T t) 3^ 3TlNTnTR ^4RT 10 3FRRT ( 1 ) "^ 3TRt3, F'OT f^tTU'TFl F 

TIFT FF F TTFfTR F Tt%F ^ FT N ; 

sfk FTTtF FiT FF FFIFR'FT FFT t FTcTFIF^ %fF3F, FFtcflflFT, 'W 'feWIF, fFFTT F^^FF, 

tjfyFPl FFTF, (fFF iff’ JWT FTFIcp FIFTRl FSF^ FtFT FFT f), fdFF^t 3TR ?TFf FtT, F) FTFTTr TF PdfHd 

37fF#TF FRF 3fFF FF^, 3TTFTeP[ FRF ^ %tT TFTFF t; 

3TF: 3TF, FTFtR 3FF StfFfTO FF FRl I 1 FF 3F-FRI ( 1 ) ^ FFF FifFFFt FF FFFT FRF F3 IffF FT 

t % TF FFtR Trf^ 3FF '‘^3fR3F'T^FFT3FF7FtFFf 3iTfFR FRtlF 28 FF^FI, 2009 F FTFtF F ^ 3FFF 

fF%F FF TFF FF FFTF, rdHEdRsld TtF^TF' 3^7 Ff! ^ 3T^FF T?F ftr, FRFtT^ FTF^ F’ iFfIrF FTTF, 3TFTF, : 

1. FtFlO FMdf 3FF 3TrFfFFF 3FFF1 ^ 3FFF FFI 37FFT1 tF tYfFR, ^FR, ■JFTFpft SpR '^FT ^ FFT FF FP1F PFU, 
FF FFt FFTFT Ftt fI^^F FTFtR FF yPd^f^ FRFf ; 

2. FTFTRf f'mhI FIF ( 1 ) ‘^^^TF FTFTR fY fYf <FihI FF 3TFFRFT FRF FFRF ^ fFTT TFT 3Tf^-1FSFF 

FF F3F tFIFT FllRIl ^ PffI FiTFFRTF 3tR 3lfFFRFT fPI FTTFFT FRF ^ tFlT Pd^Fd ^IFFFI TTFF F TFTn 7Ftt RTF, 
FTFFTt FFTl IIRT FR FTFF 3F7 IF FFF7 pF^F 3FF F FT 3F F7 ^ 3TfFFFF’ ^ %tt FT FF^ FFF F FF 3TFfF 
F^ f^FFT FTYfiIYYi’ Ffl FTFF 3FFF, F^ ^TF Fp TF^ FFFT 3FF F7FFT '5171 FFF ’PfF FTFF ; 

3. FTFFTT FFRt, F'-^TF FTFFT FT 3FFf FFFlft^ fY, pFRTt 3FF RTF FFF F, FT TF ¥FF7 fdPsd 3FI vifir -q iq] 
^ FT 'F BtTtftRT’ Ft FT7 F F3plF FTFU FT 3F^ F^FTftFT TRl FT 3FFf PfNTS; pF-fH FiTfiP^F Ft FFF F 3T[F7FFt 3T, ^tTtFjtY 

FtM ; 

4. RRFTRf FiFFT FT!, F'^flF TRFTR '% STJFIfF ^ P4dl 3FT FiP PF'^I '3FF RFIFcTFI FT! sfFpFT FOi FF FTIfF 
#ft ; 3fR 

5. FTFFTt FTFfP ^ ITOTI 3fl7 TTcT? Ft^, fP FTFTR ^ FR FTFT 3TTF?FFT 3FF ^ ^ pFftT^F UFl' Ft pF^ 

rtf ft 3Tf^TtrfFcT FTF FTcTF fYttP I 

[FF. F.-430! 5/9/2005-FT.3TR.3TT|.W^,- I (FF-^-111) J 

FF. 'TT^TJTR. '^TFT fPfF 


.ill iu HIBI ) 4 



24, tOlQf^WS 4, 1932 


2021 


[^If—Ti^ 3(ii)] 

ORDER 


New Delhi, the 19lh April, 2010 

S O. 103#*_Whereas by the notification of the Government of India in the Ministry of Coal niimber S.O. 3216 

dated the 19th November, 20D9 issued under sub- section (1) of section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part-II, 
Section 3, Sub-section (ii) dated the 22nd November to 28th November, 2009, the land and all rights in or over the land 
described in the schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in 
the Central Goverfltrwnt free from all encumbrances under sub-section (1 ) ot section 10 of the said Act, 

And, whereas, the Central Government is satisfied that the Eastern Coalfields Ltd., Sanctoiia, P.O. Dishergarh, 
District Burdwan, West Bengal (hereinafter referred to as the Government company) is willing to comply with such terms 
and conditions as the Central Government thinks ft to impose in this behalf; 

Now, therefore, in exercise of the ‘power conferred by sub-section (1) of section II of the said Act, the Central 
Government hereby directs that the said lands and rights in or over that lands so vested shall with effect from 28th 
November, 2009 instead of continuing to so vest in the Central Government, shall vest in the Government C ompany, 
subject to the following terms and conditions, namely : 

1 The Government company shall reimburse to the Central Government all payments made in respect ot compen¬ 
sation, interest, damages and the like, as detenuined under the provisions of the said Act; 

2. A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central Governmerrt 
by the Government company under conditions (I) and all expenditure incurred in connection with any such li ibunal and 
persons appointed to assist the tribunal shall be borne by the Government company and similarly, all expenditure incurred 
in respect of all legal proceedings like appeals, etc,, for or in connection with the rights, in or over the said lands, so vested, 
shall also be,borne by the Government company; 

3. The Government company, shall Indemnify the Central Government or its officials, against any other expendi¬ 
ture that may be necessary in connection with any proceedings by or against the Central Government or its officials 
regarding the rights in or over the said lands so vesting; 


4. The Government company shall have no power to transfer the said lands to any other persons without the 
previous approval of the Central Government; and 

5. The Government company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary, 

[F.NO.43015/9/2005-PR1W-1 (Vol, Ill)] 
M. SHAHABUDEEN, Under Secy. 

,jM ' 4leF TT Pcintut WcTO 

(fgvrm) 

5 3ttG,2010 

1040—(¥qm ) 1988 (5) ^ (6) ^ "T 


2008-2009 ^ 'fm-yictfy H.^1 

_- - ■ -- - ■ --——-- 



oqqTlld yrd'<iH ^ TITI 

dcHKI 


1 

2 

3 4 

5 

, .. :_a 

6 


6797608 3IT^ ^ 1100 ^ 28-7-211)8 

694 : 1990 '^rdui Til 


1350 Gl/icu-^ 
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1 2 

3 

4 

5 

6 

2. 6808987 

3. 6836487 


1786 : 1985 

1786 : 1985 

«h‘shV ^ ?!% 

IFTTcT ^ 

yotcn IHtt 

PcRs'Etd TTftn; 

m 

15-77-2008 

15-77-2008 

4. bS''^30S6 


2831 :200l 

CrJH 

25-11-2008 


[Tf. ffhprfi' rT!3j 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
{Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 5th April, 2010 

8.0.1(140. — In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards tCertifica- 
tion) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are aiven 
below have been cancelled w ith ejfect from the date indicated against each ; 


LIST OF LICENCES CANCELLED DURING THE 
PERIOD OF 2008-2009 


S.No. 

Licence 

Finn Name/City 

ISNo. 

Product 

Date of 

No, 





Cancellalion 

1. 

6797608 

TRACO CABLE 

IS 694:1990 

pvc insulated cables for 

28/0:^2008 



CO LIMH ED 


working voltages upto 




PA'IIIANAMIHITTA 


and including 1100 v 


2 

6808987 

SI lASTHA STEELS (P) 

IS 1786:1985 

high strength deformed 

15;()720()8 



LIMITED 


steel bars and wires for 




JOVI.AKKAD 


concrete reinforcement 


3 

683CIS7 

S TEEl.MAXROEI ING 

IS 1786: 1985 

high strength deformed 

25 1 1/2008 



MILLS PRIVATE 


steel bars and wires for 




LIMITED 


concrete reinforcement 


4 

6863086 

PRl-MIUM FERRO 

IS2831:2001 

carbon steel cast biiJct 

250 12008 



.alloys LIMLIED 


ignots, biiJet.s, blooms 




CCX'I IIN 


and slabs for re-roiling 



into low tensile 
structural steel 

INo.CMDU3 :13] 
C, K. M A H ES11 WAR 1, Sc. G (Cen i fl c at ion) 




: 3?^ 24, 20104w 4, 1932 


[MPT II—3(ii)] 


^ 5 3T^, 2010 

^.31T. 1041.--MTT?Ti^ (TIMP^H) l^rfwi, 1988 ^ 4 ^ "JM-IWl (5) ^ 4 HiriPT ^ 

TT?T^ 3Tftpqf^ WI1■^* Mill t. ^ ^ t ; - 

2007-2008 ^ '4' ^ 


7T. 

7T^ 

^T Hi*4 3» *I6( 

<+><0 

MirdtM Ml’^ ^l 

Hi «i HTT ; ‘A^ 

(1) 

(2) 

(3) 

(4) 

(5) 

16 • 


1. 6688094 3T^^ mW MT^ 

^ frs 

3Tr^ 

^-680306 


02-04-2007 ^ tt^' 


\b 1 w ; ; ^'-99 


2. 6688195 ’nt^ (MT) fcifH^e 02-04-2007 tt^ 7^ 


r:?» 


ildl^rO 
j+>i poors' 
^-671313 






3. 6688296 


03-04-2007 7^ Wif 


IS 1417 : 1999 


VI 576, 

W!^ 

^-670645 

4. 6693693 

cpcTM^ftd U^'^II^eTM 

5. 6694190 ^nleii '2PT?I fcifn^s 

3T1. 

6. 6690990 

X[^ 

^-678001 

7. 6691083 MMc^T! 

M'l Os 

frqr 

HICI'+^I-S, hI'W. 

^-678582 






04-04-2007 7^^ WT-< 

^ ^rMT-3TT^ afiT 


IS 15636 :2005 


04-04-2007 T=5r^ W^-SJTT^TTTf^ IS 15636 : 2005 

^ feTT "^rf^ ZPT7-3TT^ sflT 


09-04-2008 Wf V:^ 7^ 

3TT'J|^/n^l(r94il(l TT^ 

09-04-2007 7^ Tt^’ 7^ fM?TMT^, 

3TT^JM^/f?TeW7I 


IS 1417 : 1999 


IS 1417 ; 1999 



2024 


THE GAZETTE OF INDIA: APRIL24, 2010/VAlSAKHA 4,1932 


[Part II— Sec. 3(ii)] 


(I) (2) 


(3) 


( 4 ) 


(5) 


( 6 ) 


8 . 6692489 10 - 04-2007 

^-680001 

9 . 6696699 17 - 04-2007 

\ 1 A 753 TI;, 

^-670692 

la 6697095 (-qt) 17 - 04-2007 

'5tT^‘: 12/580T^ 

wfqm 

^-673104 

11 . 6700765 Tfr^ -qj^ 20 - 04-2007 

^-680307 

12 . 6700866 20 - 04-2007 

chltlOoW 
^-67 i 121 

13 . 6701060 ■RT^ 23 - 04-2007 

yii2Sf>'^A 

^^ 73 - 68:^588 

14 . 6701868 =l?T 3 [^ 47 .i ;4 26 - 04-2007 

Tiyf-i 

'H; XXI/340t^ 

^< 51-682301 

15 . 6703^^67 03 - 05-2007 

TTq 'jft "AZ 
^ 783-682035 


7^ T^’ Wjf 
3TT^Ui/t^((rq‘4)lO ?fS7TT 


Wit "q;^' wt 

3IT'>jquT/f?Tc^4^lfr W' 


IS 1417 : 1999 


IS 1417 : 1999 


IS 14)7 : 1999 


Wt Wi 07^’ .v. 


wf TTg wl fp?7^iTg^, 

3TT3^5^/f?T8^TqTlfl' 


IS 1417 ; 1999 


IS 1417 : 1999 


IS 14543: 2004 

yi^Pd^j fpw ^ ^ aw^) 


wf TT^' wf 


IS 1417 : 1999 


Wif 

3TT^/f?T?q^ TTg 


IS 1417 : 1999 



[^11—3(ii)] 


24, 2010/^?TT^ 4, 1932 


(1) (2) (3) 


16. 6704773 ^5^ 

^4XI-1615-A 

ts 

^^-676304 

17. 6704874 

^-691509 


18. 6704975 


■JJ.3TTT. 


07-05-2007 wf WJt fqsn^rn^, 
STT’^/fTTFT^ 


07-05-2007 

07-05-2007 ^ ^ 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


^^-691506 

19. 6705270 ^ ^ C"^) 

XI/647'm ■qs^FPcT 

^-686106 

20. 6707577 

X/374 TITT.^-^- 3T^ 


08-05-2007 ^ ^ ^ 

^H^lPd^d ■^. #. WT 


16-05-2007 ^ te^-TT^, 

?p37TT 


IS 4985 : 2000 


IS 1417 : 1999 


^-680614 

21. 6707678 'R^WIT 371^ 

(it) 

40/515-A, 'i^.'it.'^, 

^-682101 

22. 6707779 HpuiUlHq 

^T^-691510 

23. 6707880 ^4?r(t 

quuKcfchi^ it.,3ft. 


16-05-2007 Wif "qi WJf fq?^^4Tgi, 


16-05-2007 


16-05-2007 


wi T^’ wi fq9f^?T^, 
3^i^j^/Pvi<rM5fi'Rt ?p51?n 




IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 ; 1999 


mcl4<+)l4 

^-678582 





2026 
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(0 _ ( 2 ) 

24. 6707981 


25. 6708074 


26. 6711669 


27. 6711770 


28. 6714776 


29. 6717782 


30. 6717883 


(3) _ (4) 

16-05-2007 

9/88T^ 

^■*673541 


(5) 






[Pari II -Slc 3(ii)] 


( 6 ) 

IS 1417 : 1999 


^c^-695023 

KllP^ch 

^-683573 

^.3^. 

aqrggr 

T^'ni!‘-+ciT4 

^-683578 

'^iTtKPllS 

^-671543 

W'^ qiO 

^Id^d ftPcIviH 
39/41/1, 14, 15 16 

=61^9 d=W 

'io<, "^rr^ 

^-695036 


16-05-2007 Wf Tt^' WJf IS ]41 7 ; 1999 

3TT^J|?^/f?l<rH4i|(l iTcf 

■ 5 ^ 0*45 H 


24-05-2007 ^ ^ ^ ^ IS 4985 : 2000 

■qTT? 


24-05-2007 


^ IS 14543 ; 2004 

Wffd4> frpTTd ^ ^ 3TdFn) 


06-06-2007 




IS 1417 : 1999 


15-06-2007 wf IS 1417 : 1999 

3TT^^/rvlcr94)l0 T^’ 

■^■<14.4 


4i'li ^ 
^ u | R4<6g 

^-678582 


15-06-2007 


i<rH=hKi 


■^FTfHFT 


IS 1417 : 1999 




[MFTII—3(ii)] 


: 37^ 24, 20!047m3 4, 1932 


2027 


31.6720973 irsf 

V/58,'^ 

cbrH<+^k (^) 


26-06-2007 


IS 13422 : 1992 


^-678623 

32. 6721672 


28-06-2007 ^ ^ ^ 

argsuf^ W7 


IS 4985 ; 2000 


Wf-682307 


33. 672237! 


29-06-2007 Wf ^ 


IS 1417 : 1999 


^ 3^-695004 

34. 6722472 3qtft#T 3T^ ^5Tqit 29-06-2007 

30Wq^< 

^-680302 


35. 6723878 W 

11 / 437.438 


05-07-2007 


IS 14543: 2004 

^ 3mFn) 


an'^M icrM'+) k 1 ^«sdi 


IS 1417 : 1999 


36. 6723979 Tl«4T^7nnT 




05-07-2007 W>f T?:^' 

33T^/rVk'Mchl(] ^j;S71T 


IS 14I7 : 1999 


37. 6724577 

_ _ ■ I \ I ■ Lj , 

ITFR '^l*-9cn^ 

^-670307 


06-07-2007 WJf irgf IS !417 : 1999 

^oSdJ 3^ 
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(1) (2) _ (3) 

38. 6726379 

3T^ 

^-691523 

39. 6727381 

IV/287-^ 

im 

iTS'SFTPr^ 

^-678683 

40. 6728787 W 

Xl/367-73t::a 

W3m 

H!r<d<=hl 

^-680566 

41. 6731574 

TrcTftr^: 111/183 

^4cjcf.HT.^0 

^-680582 


42. 6731675 TlTl- wThHI^TT ^ 

chl^HIMOTc^ 

^^-690518 

43. 6731776 TFri ^tIw ifeOT 

(^) Mfe 

Xlli'SO 1-806 
■ 3 : 11 ^ FIFO 
^Tel 
i.'S'-HI'eT 

^-679576 

44. 6731877 

^'688011 


(4) (5) (6) 

12-07-2007 ^ lR9TVr3<, IS 1417 : 1999 

3TnjT^/rvic^4)iO 


17-07-2007 


WJf T^' 


IS 1417 : 1999 


18-07-2007 


WJf 7^ fR?^^TI^, 
33T^'>|u|/f^i(^ch!<l ■^pgTlT 
■ 5 FTTO 


IS 1417 : 1999 


30-07-2007 


_ f -* _ f .r- ■ __ • 


IS 1417 : 1999 


30-07-2007 IS 1417 : i 999 

•gFTT^ 


30-07-2007 




IS 1417 : 1999 


30-07-2007 






IS 1417 : 1999 


•4II full I 4 




'qPTll-Ta'^ 3(ii)] 


24, 2010/^?Tn§ 4, 1932 


) ^ 2 )_ ( 3 ) 

45 . 6732677 '«rf^ 

^T^-678582 

46 . 6732/78 i^c^dlPHcH+irn 

3TT^ 

XVl/56,^ 


02 * 08-2007 Wff ■^' 


02 - 08-2007 3 ^’ ^ 

y?7f5|v! 


IS 1417 : 1999 


IS 1417 : 1999 


^-678121 

673 5986 ^ 

TFjl^Tnt 


09 - 08-2007 Wt W>f 


IS 1417 : 1999 


^-695023 

48 . 6736079 T^. ^ 09 - 08-2007 ^ ^ tiT? 3 ^TT^, 


^T^-682035 

49 6737687 


■^rii 




14 - 08-2007 7 ^ . 

OT'^/1^r?W ITT?’ 


IS 1417 : 1999 


IS 1417 : 1999 


50 . 6737788 


^-695501 




^-686507 
51 6737879 ^#Tcn 

chlrdH 

^-691573 


52 . 6737990 


T^ s<yu 


14 - 08-2007 ^ 7 t^’ ^ 


14 - 08-2007 ^ 7 ^ fR 53 ^-TT^, 


14 - 08-2007 7 ^ 

3TTH^/r^ 1^94)10 ■^^rTI 7T^ 


IS 1417 : 1999 


IS 1417 : 1999 


!S 1417 : 1999 


m 1 6^’-ia 


^-686506 



THE GAZETTE OF INDIA:APRIL24, 2010/VAISAKHA 4,1932 


[Pari II—Sec. 3(ii)} 


( 1 ) ( 2 ) 


53. 6738083 


W-69I305 

54. 6738184 WirMHiSOH 

^%-69I506 

55. 6738891 ^ediri 

^-680301 

56. 6738992 

111/349, ^■^1^ 

^T^-680010 

57. 6739085 ^ :gFTPP 

^-679576 

58. 6739590 di^(H 


'O 

'd^lQ'dP 

^-69150! 

59. 6739691 

TP.^./XII/635 


14-08-2007 

3qT»J5trj/fvi(v^ehKl ^J^lcTT TT^' 


14-08-2007 7^ ^ -RTjf fq?T^TT^‘, 

■5F0’4iH 


16-08-2007 Wf WJf iTT$4^4T^', 


16-08-2007 i^-BT^T^’, 

3TT^'H l/f^ I Q'H •+) I <1 ^oSm Tl^ 


16-08-2007 7^ 13 ;^'7^ 

37T^^/n;icrH=hKl ?[;51cn q??’ 


17-08-2007 7^ 13 ;^' 7^ 


17-08-2007 7^ Tt;^' 7^ 

3TT^qu[/1?;(r’H=bKl ^^«SdI 


IS 14I7 : 1999 


IS 1417 : 1999 


IS 1417 ; 1999 


IS 1417 : \‘~m 


IS 1417 ; 1999 


IS 1417 : 1999 


IS 1417 : 1999 


^-695302 
60. 6740477 ^ 

^ifd^U ■^.371. 

^7^-670595 


21 -08-2007 TTmi^ ^I^hT ^ j S 3 03 





[VRII—3(ii)] 


: 31^ 24, 20!04?T]T2 4, 1932 


( 1 ) ( 2 ) 


(3) 


(4) 


(5) 


61. 6740878 ^ 

^-670595 

62. 6741880 

■^-679322 

63. 6746486 HfeHrH=hhd 

^-686513 

64. 6745585 ('^) 

3TT^n^ 

65. 6746082 ^ilni 'j^ciO 

■^TT^ 

^-695036 

66. 6746183 

^-670 601 


67. 6746284 


68. 6746587 


^-670 673 

1^HTT nlrs Midi 

sTRrqn f^dfso 

+ o|4;:S'T^’ 
^T^-671 315 


21-08-2007 


21-08-2007 


06-09-2007 


10-09-2007 


1-09-2007 


11-09-2007 


11-09-2007 


13-09-2007 


Ttg wif 'Ri^«41^, 
3n^/rvir9chKl T7^’ 


^ Trgf ^ fiT?TiTI^, 

^ Rtq, 

3T^mfeTcT ■'fl, 77t. MI^H 


Tig wf 

3TT^/f?TcW^ T^i^' 

H60'=6H 

TT^’ Wf Rt? 1^41^, 
3TT^/Rl(rM=6l(l ^ 


•^ignf TT^' 

3f['i^]spjj/RlcrH4il<) '?J57Tt 




IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 





2032 i / ii: uA/^riE OF INDIA: APR1L24, 20iOA^tSAKHA 4, i932 [pARr H--'3ic. 

.ii:_iii_____ 

69. 674':h92 I7“09-2(X)7 WTT^ 1S 303;1%9 

v'! 7 : 8 •-T’l 


q:cyrr4,^T4 

Vii. 0 / 4 /9V3 F'^V' 'iTij;;*' 

VI 3;8 

57 T^,>-.;“]V; xft.aTt. 

a’teq'TTcH 

"vA^n'-r^n 4 
^'11 683549 

71. i.; / j i i <'■■■ ’■-; '^i; v/( ., ■ ^ (-~ ;.4 

n i! 


17-09-2007 


is 1659 ; 2004 


25-09-2007 ^ t‘ ,S ,417 ; 1999 



77'Of: (i703s’! 


< 47 .- 


4130^ 


27-09-2007 dA.il ^ tnk 3^,6' 

wnr) 


IS 22 (!/: Part 


28-09-200? 


IS 9537 : Part 


" P-" 03-10-2007 fqvf ti;^ 7^ taonp;, iS 1417; 1999 

3n'i^/rvir94,l(l tr^' 

Hi M^o’chH 


75. 



03-10-2007 IS 1417 ; 1999 

37['J^/f^kN4)NJ 










2033 


3(ii)] 


WR : 24, 2010/^^il^ 4, 1932 


(0 (2) (3) 

6754990 

^7TH[^.3fl. 

^Ta-686575 

77. 6755083 

Vin/176 


15-10-2007 ^ 'Q;^’ ^ 

^pSSd TJ^' 


15-10-2007 

■5?Tf^ 


IS 1417-: 1999 


IS 1417 : 1999 


^T^-678582 

78. 6755184 TT^n 

f^iRX 

WITFlk' 

^7^-671314 

79. 6755285 Tm 

20/1082 

an'-qiHHi ^ ■Q;^T.'5rt. ''^ 

■Hd''J07 

^7^-676101 

80. 6755386 

Tfe 

^-670703 

81. 6755487 "Rc^T^ ch'l4-'ic^< 

^TT^TOKC^) 

12/466/7 

3TT^xftf^-giTc^ 


15-10-2007 ^ 

"^pSTTr T^* 

■ 5 ^ 71 ^ 


15-10-2007 7^ 1^91^11^, 

3TT^|5^/r5/I<r9=bRl 


15-10-2007 Wf X^’7^ fR91*4T^, 

13 ;^' 

■ 5 ^ 71 ^ 


15-10-2007 7^ Tt^* Wif 

3n^^/n^ic^'+)Kl Tpsm xi;^’ 


IS 1417 : 1999 


is 1417 : 1999 


IS 1417 : 1999 


is 1417 : 1999 


^Rd-680664 

82. 6755891 

r^tPcrsO 
3TP7Tf^ '+>1^ 
^-680582 


15-10-2007 7^ WJf 

■^FTf^FR 


IS 1417 : 1999 



203- 

( 1 ) 

H3. 


i ML 


: C-AZHTTG OF INDIA:APRI[.24, 20I0/'VA!SAKHA 4, 190> 


(3) 


6 :'3902 

fe'4. 35/2791 
1^7717 


676i5S3 


S5. 67i>i6S- 


5F77i-68000i 

'TcIc'I/h 

frs: 

^-670141 

71FTTW^' 


qR34 

S6. 6'^6 i 765 

^.3fi. 

T6=n 

MTi4ml?I^2T 
"F/ri-6X9673 

X7. 67o25X5 'MI7 944.41 <77 
17/82, S3 
97^ 

m.'SV,. 

^-670643 

■58 67(-2686 ‘TF^ ^4197 

Ttftcpgr' 91^47397? 

■RiT^^Tc in: 


(4) 


(5) 


15 -10-2007 wf wn 1^-53?4Tp, 

33T^^^/l7TrWRT 7j;ilcn 73;^’ 
^5?lf9AT 


09-11 -2007 wif wn 




09-11-2007 


09-11-2007 


[3-11-2007 


13-11-2007 


lofTjf 10^354137?;, 

'STT^^yn/rJ?l<rM9il<l 7]737n 47 ^' 

fq54?4T^', 

33T‘^M’4/T^lc-M9ii<l VJ0.5cl I 5331 

■gFTi^ 


wn T^' VV^ 

30^J5^/f7Tc^T97T7t TT^’ 


19^4 T3;o[ liEfTif 

3n^f5^/f?Te497Kt TpiTT T374’ 


Far ; I! Si.( 
( 6 ) 


IS 1417 ; 1999 


IS 1417 : 1999 


IS 141 7 : I 999 


IS 1417 : I 999 


IS 1417 : 1999 


IS 1417 ; 1999 


^-676552 

K9. 6763991 •?IT4n {^) tllfe 

13/ISO 

3TH9KfM99IT 

5^1971^^.31. 

97it'f3FFk 

^-67300S 

90. 6764084 9TIT9II V-IO-I 7?9cTH 

9FJ'iTqr^ 

9.I5IT9r4H 
W-682005 


19-11-2007 I3T9FT H39H1 ^I9T9 9 IS 2830 : 1992 

'JT9I9T9 r^O. 97T99 ^IT9T 

TFFF4 f9c^ ^9 


19-11 -2007 WtT Trg' Wfi f9?354T^'^ I 141 7 . 1999 

3Tl^/f9Tc997TfT 
^5^9979 



(6) 


[vnn_n_-y ^ 3(ii)l 

(l) (2) 


: 3^^ 24, 2 01Q/^^li<si 4, 1932 


2035 


(3) 


(4) 


(5) 


Ql. 67641X5 

^-688011 

92. 6764286 "'TTcTtRI ^3^ 

Tfte 

^-691305 

93. 6764387 

TT.-d\, tZ 
Mjm 

^-688524 

94. 6764488 


9lHRt 

^T^-679577 

95. 6764892 ■jfiFS 

3TTg^ 

^(unc^d^ 

^-683101 

96. 6764993 

XXVUl/658 

tz 

^-680307 

97. 6765793 ^ 

■dtiirHcri] 

qidiq 

^-683520 

98. 6766896 3TTeT^ (^) 

■qt.TTf. 40/558-565 


19-11-2007 


19-11-2007 


19-11-2007 


19-11-2007 


20-11-2007 


20-11-2007 


T^rj^ 


^ xi^’ 

3n^p7^/fvirM'^3rd Tx;^ xxg’ 

■ 5 ^ 71 ^ 


Tig fq?iqT^, 
33T^/f?T^qqnTt ^ 
■ 5 ^ 71 ^ 


wq xT^' fq?i^4r^, 
3TT^/fi^irM4qft XI77 


TT^’ fqamrgix^ 
■5?7j47q 


20-11-2007 


X3Tc^ ^ 

3T^m1ZtRT xft. ■^. Tfl. Wf 


2.7-11-2007 7^ Xi;^" 7^ 

31T^jqxrf/fxnc^Td xrq 


IS 1417 : 1999 


IS 1417 ; 1999 


IS 1417 : 1999 


IS 1417 : 1999 


!S 1417 : 1999 


IS 1417 : 1999 


IS 4985 : 2000 


IS 1417 : 1999 


^-682011 
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( 1 ) ( 2 ) 


(3) 


99. 6767696 

^?^-670l42 

iOO. 6767797 ^ 


(4) 

29-[1-2007 


(5) 


[Pari' 11- Sr-.;. 7(ii)! 

( 6 ) 




IS 1659 20( 


29- ] i -2007 TTPRl 3^1^' ^ |g 30.3 ; ! 95? 


^-670142 

!0!. 6767902 4^. 

1X754-4 

4,4. 


30-11-2007 TUP!-^ y 4'll'll 4 IS 303 : 1989 


XTlirn^R 

47^-683562 

102. 6769195 44 4^ 


4.4. 

fro: 

4tPT-676552 

103. 6769296 srPTrel 

^ 4f4^ WPi 

VII-6574T,44,44,7M,4TnT 
3Tn4; ^ 4^, 4^7 4 iT7T 

fT77?|T 

477?!-680001 

104. 6769397 

f5Y7]T 

4k^-68000! 

105. 6769094 4.4 T-.s44 

IX/75-44 

44. 4^ 

47^-683562 


05-12-2007 WJf 714 ^ 
■gB7!44 


05-12-2007 7^ 77 ^' 7^ 

3TT^M«l/nfl(rH=bKl 7J<59I Tl^ 
■gFWf 


05-12-2007 Wif 7^' WJf 1^?T«lTgT7, 

-Tpsim 7 ^’ 

■5?7i4=t 


07-!2-2001 


=4Ti44 


IS >417 : 1999 


IS 1417 : !999 


IS !417 : 1999 


IS 1659 ; 2004 


:|>l (R»ki t i 




(3) 


(i) (2) __ 

106. 6772K91 

^-695303 

107. 6772992 

6 ’S 

■^. 3fl. 

TT^, 

^-689673 

108. 6773085 

XXIM/1032 

■qi^zto 
m fr^, wi 

^-686575 

109. 6773186 ^M9+lVV0?r ^7Td73 

XV/697-3Td-3THH 
■qtfon c^'lHd'+O 
^FI]-^rWlld'=W'41 

^Td-66012! 

110. 6773287 %=m^4d7^ 

r^'MX ■H ^•■'S 
■^. STT. 
chioook 
kTd-671313 

111. 6773388 km 

k.TXd. 7/2717!; 

7TPTT 

kTd-670()12 

112. 6773489 xfe W 

k ms kivFf 
fmi^ 

kTd-686664 

113. 6773590 Tjk^kdT^ 

k.k. IX/121( 1) 

9 MH<+>k k. 3fr. 

kTd 


wmi WR : 3kd 24, 2010/^d ng 4, 1^ 
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(5) 


17-12-2007 tk WJ^ 


17-12-2007 Tdk irg’ Tdd 

arr^^/ki'emkl ?{;^ xk 


17-12-2007 Tdtrf irsi --jnt rn iXi?!, 

37T'^/'70r9^r.i xk 


17-12-2007 xk Wxf td^m^xi, 

3TT'*^^mi/f^l<rH^l0 ^oSrll xx^ 


17-12-2007 Tdk xxd Tdk 

xrg' 

Hc'OVh 


17-12-2007 7 x 4 k X^'Tdk 

3n‘^/f7Td7mRt xref 

x^^o'xfd 


17-12-2007 


17-12-2007 


' 1 ; 'Ij'n. Xcfsr; r': ';.piT^ 


^ T^’ 

37]ajtfTJT/rvi(rH<^Kl ^J«Sidl X^ 
■ 5 ?Tkd 


( 6 ) 


IS I417 : 1999 


I^ 1417 : 1999 


iS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


13b0GI/10-^ 
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(i) ( 2 ) 


114. 6778402 


115. 677S705 


116. 678I69C 


117. 678179! 


118. 6781892 


119. 6781993 


120. 6782086 


121. 6782389 


_(3_)_ 

'Tn 

T,!TT7P]V^ 

'TTeT-6?i315 

-fwriH (yf\) 

13/180 

Tfr. 3fi. 

O'T7T~6730Gy 

■'lyruTii Thirq^;:^ 

f^7T{ 

-^-680121 

”iH'IH i "j'icl<I 
■ReTEgTiTit Tn. 

7^-682314 

HFT'TRT 
9'^ tVs 

^?iTH-6705y5 

TiREg'H TnT4 
■iTE’fi ; STTHtt hPm^ 

Tr^'TU T. 3fr. 

i9TT9TTT^T9 

T7T1-695608 

T7,T3 T'TET ^TTRT 
T,mee|7 9t, afl. 

'TTr-riT 

■a"7ef-69i576 


(4) 


(5) 


( 6 ) 


01-01-2008 

^5^1^ 


IS 1417 : 1999 


01-01-2008 ^T^fte "aWT ^ Tsg IS 1786 : 1985 

■?rf^ TETTcT 'HftR 


09-01-2008 IS 1417 . 1999 

371TJSrT7I/f^^4cf,j(l -[T^ 

■5FTf^ 


09-01-2008 


WJf TT^’ 7^ 
■5?Tf^ 


IS 1417 : 1999 


09-01 -2008 7^ Trg 1S 14 ] 7 : 1999 

3Tr^J^nT/fvlr9<4>Kl YpgTTT TT^' 


09-01 -2008 ^ irg 7^ 1S 14 i 7 : 1999 

3n^^/r^lc-4cbi0 irg 

■ 5 ^ 71 ^ 


09-01-2008 


wf IT^’ 7^ lE9fiTTgT7, 




IS 1417 : 1999 


TTl ■R'n 7l<irGj| 09-01-2008 

.sfr. 

T7G-67()6()2 


Vshid yfi^Qrj^ ^ IS 1786 : 1985 

■?Tf^ rq^^pMd ^FfT^ 

rTR-'Wtffe 
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122. 6782490 


(3) 


rciPM^ds 

Vin/812-T^ 



fte 

^T?T-678621 


123. 6785702 

XIl/706,707 

^q^ErTHF? 

^-691585 

124. 6786296 ^^3^ 

C"^) 

^-670301 

125. 6789407 

(it) 

Xin /671 
^3F^7Tfn7t 

cbl^l^ll^ 

^TOTPfte' 

W-671315 


126. 6789508 wit'll' 
IX/267 

3TR.it. 

"ISI 

TJ^ 

^-680101 


127. 6789609 



f^ctjfTTfgR 

^7^-682301 


(4) (5)__ ^_ 

10-01-2008 ■^75ftz "TSTeR! ^ %Q; IS 1786 ; 1985 

fiFfirr TTftTT 
TTiTTR-liWs 


23-01-2008 ^ IS 14543 : 2004 

yi'jvfd't) lHi<^ ^ci ^ 

3TH[^)- 


28-01-2008 


7^ -qi 7^ 







IS 1417 : 1999, 


07-02-2008 


3TT^JWkTrTOi:i ’^7^ ‘0^’ 


IS 1417 : 1499 


07-02-2008 Wit -qi 7^ Ir^^, 

OT^^RiR/lileR^nft ■?I57n Tiy 
■g^TToR 


07-02-2008 


wt wi 



■^PSTTT 


■g^TiiR 


IS 1417 ; 1999 
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128. 67897 i 0 fhcT 

8/88 

fT 3T. 

■^4-679576 

129. 6789811 f7r<PF 

T7T. T!^' 

fq.3T. 

■'TI^TT 
^7^767 69153! 

130. 67912 S': i' 17 tJt?:} 

U). il'rrmi 

'67^1-680581 


07-02-2008 T^’ wn 

■5?7f^ 


07-02-2008 T 7 ^' wf 

3TT^^/f71c-q4iKl ?pX7TT 
■ 5 ^ (14) 4 


12-02-2008 TOt 37T^ %tt 

W ^d9.r^T#4 W1- 


131. 679139(1 '7,nRT ittTRT & ^ 12-02-2008 ^ 


XV1/10! 6, Xt.TT. Tfe 
m. #. 

TT^ToTT 

■•683542 

132. 6791491 '/■'T'TTfTp-i 

T' 77 . 8/107- ! 1 , ffJ^ TfrifeH 

> *■/•■: i3 : c 

7:T'1-680005 


3TT'»JT4/t?|(rM<4il7l ^p^cTI 3 t^’ 


1 33 . 679219i) fsrs mro () fefiTts 1 4-02-2008 Ti^ TIR TIWI cHH 6 T 5 ^ 


’77R 39 /'m 

TFi 

/Vife£r4 

;.rT-T’r?}7-^^ 

'4961-682037 


^7<7H 


1 34. 679461 6 T"A7'' 

■jiVoVr 

690 V 

-67001 1 

135. 6794703 ''ViA-: 

ri rrcj 77 ^ 
77'V^T^ 


21 -02-2008 TTcl' ■fgFf fil54?4T^_ 

^^Al'=h4 


21 -02-2008 TVTtrf t^' 

3TT'i^/E^ieH97Kl 

'H80'4i4 


[PaK! 

( 6 ) 


IS 14G 


IS 1417 


IS 4948 


IS 1417 


12-02-2008 7=^ Tm fiT?TVT^, IS 14 ] 7 

3TT'‘JT^/fVlc-9T.l(t ^J4dl T^' 


IS 13422 


IS 1417 


IS 1417 
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: 1999 


1 999 


; 1992 


1999 


1999 
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TTTO : 24, 201oM?rni 4, 1932 


( 1 ) ( 2 ) 

136. 6795095 


XV/565 


26-02-2008 Tt Tit ^ : 

1000 ^^ 


IS 13340 : 1993 


^^-683502 
137. 6797608 ^ 


29-02-2008 1 100 

ciVdcl l ^ it ^ ^ 


IS 694 : 1990 


^-689103 

138. 6798509 

PiiR Ai'tii *r^ 

in 


05-03-2008 wt -qin Wif 

3n^^/f7Trqn^ift 


IS 1417 : 1999 


TOl-682031 


139. 6798610 

dT^idnfo 1nf^ 


05-03-2008 ^ 


IS 1417 : 1999 


n^TH-689532 

140. 6798711 -g^^jn^Rt 
^.it. 11/129 
HK<+4id 


05-03-2008 'Q:n tonrgi, 

3ng4'Ji/nji(rH=hiO ^josqi gn 

g^04>4 


IS 1417 : 1999 


^-695572 

141. 6798812 

nn W.l’ri TIF 

<+)'lK 1 =fR 

142. 6801165 n7N7 ^ 

TT4, 


05-03-2008 . IS 14! 7 : 1999 

sngnTq/fTTennTO ^g^scii "Qin 

■gFTRRT 


10-03-2008 ^ttiR t^ci4^<i 


IS 261 : 1982 


■'TT^n^TTF 

^-678731 

143. 6802975 7^73 


17-03-2008 ^MinJini ^ IS 5430: 1981 

<s|S ctdcHH 


^-695544 
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(1) (2) _(3)_^_(5)_ (6) 

144. 6804171 37W 24-03-2008 ^ 18 14543:2004 

(IX/558--^) 

3i9K=b;<iH 

4)1 <49 M 
^-686568 

145. 6804272 TeR24-03-2008 

^-682311 


^ 18 14543:2004 

itl<j)Rl'h 3Hcliq[)- 


146. 6804575 "rte 24-03-2008 18)417:1999 

■^.TITT.TTt. 1/1209-T12-R5 

^TRRRffe 

^-671315 


147. 6807379 31-03-2008 fR???4ip;, 18 1417:1999 

3R'qRTJi/f^ ^ ' 4>Kl ?i:5cn Tg 

^4c<44)^ i\. 3ll. 

37BR5RT 

^-688006 


148. 6807581 


<T5T f^T^RRT ( rI ) T^H<ii'S" 
XXVIIf/621-^2 



^RR7 ^ 


^-685584 


149. 6807682 RcTTRI^ 

fm, ReRWT 
q^ilS 
^4(01 


31-03-2008 







y^0'4)4 


31-03-2008 


^Fortrf 


■5^R4RT 


IS 1417 : 1999 


IS 1417 : 1999 


[R. RTirq^. 13:11] 
■RI. (OTT3) 


I i I 
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New Delhi, the 5th April, 2010 

S. O. 1041 .—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, *1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDUUE 


List of Licences Granted during the period of2007-2008 


SI. 

CMLNo 

Licensee Name & 


IS No. Part. 

Sec. 

Year 

Title of the Standard 

Na 


Address 

Grant Date 





1 

2 

3 

4 

5 6 

7 

8 

9 

1. 

6688094 

Akkara Gold Super Market 
Main Road, Ollur, 

Thrissur, Kerala-680306 

024)4-2007 

IS 1417:1999 



Gold and gold alloys. 
Jewellery/artefacts • 
fineness and 
marking- 

2. 

6688195 

Fashion Gold Mahal 

Private Limited 

Neelagiri Bulding, 

Bus Stand, Kasaragod, 
Cheruvathur, 

Kerala-671313 

02-04-2007 

181417:1999 



Gold and gold alloys, 
Jewellery/artefacts • 
fineness and 
marking- 

3. 

6688296 

Onattuthottathil Jewellers 
MP VI576, Kozhikkode 
Road, Wayanad, 
Mananthavady, 
Kerala-670645 

03-04-2007 

181417:1999 



Gold and gold alloys, 
Jewellery/arte facts - 
fineness and 
marking- 

4. 

6693693 

Apollo Tyres Limited 
Kalamassery Emakulam, 
Emakulam, Kerala 

044-2007 

1815636:2005 



Automotive vehicles- 
pneumaiic tsies for com- 
mercial vehicles-dia- 
gonal and radial ply 

5. 

6694190 

Apollo Tyres Limited 
PerambraP.O. 

Chalakudy Thrissur 

Kerala 

044-2007 

IS 15636:2005 



Automotive vehicles- 
pneumatic tyres 
for commercial 
vehicles-diagonal 
and radial ply 

6. 

6690990 

Pavizham Jewellers 
G.B.Road, Palakkad, 
Kerala-678001 

09-04-2007 

181417:1999 



Gold and gold alloys, 
jewellery/artefacts - 
fineness and 
marking- 

7. 

6691083 

Mangalya Jewellers 

Main Road, Near Hospital 
Junction Palakkad 
Mannarkkad P.O. 
Kerala-678582 

09-04-2007 

181417:1999 



Gold and gold alloys, 
Jewel lery/arte facts • 
fineness and 
marking- 

8. 

6692489 

AiswaryaGold 10-4-2007 IS 1417: 

Supper Market 

Rice Bazaar, Thrisur 

Kerala-680001 

1999 94-2010 

MTD 

Operative Gold and gold alloys, 
Jewel 1 ery/artefacts- 
Fineness and 
marking- 
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9, 6696699 Swamanjali Gold 17-4-2007 181417:1999 17-4-2010 MTD 

No, l/953A,Puthur 
Road, Panoor, 

PanoorGranja, 

Panchayath Kannur 
Panoor, 

Kerala 


Operative Gold and gold alloys, 
Jewel lery/artefacts- 
Fineness and 
marking- 


10. 6697095 Malabar Retna 
Mahal (P) Ltd. 
Door No. 12/580A 
Muscat Tower 
Byepass Ivoad 
Kozhikode 
Vatakaia 
Kerala-673104 


174-2007 18 1417:1999 17-4-2010 MTD Operative Gold and gold alloys. 

Jewel iery/anefacts- 
Fineness and 
marking - 


11. 6700765 ChirayathGold 20-4-2007 181417:1999 194-2010 MTD 

Super Market 
Chirayalh Tower, 

South Junction 
Chalakudy Thrissur 
Chalakudy 
Kerala-680307 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and 
marking- 


12. 6700866 City Gold Fashion 20-4-2007 18 1417:1999 194-2010 MTD 

jewellery 

Chandragiri Junction 
M.G. Road 

Kosaragod Kasargod 
Kerala-680307 


Operative Gold and gold alloys, 
Jcweilery/artefacts- 
Fineness and 
marking- 


13.6701060 Marco Industries 234-2007 18 14543:2004 224-2009 FAD Operative Packaged drinking 

Edavelly P.O.. water (other than 

Vl./256D,Thodupuzha packaged natural 

Idukk-: Thodupuzha mineral water) - 

Kerala-680307 


14. 6701868 Himajcwellers 264-2007 181417:1999 254-2010 MTD 

Royal Arcade 
Shop No, XX1, 340H 
Statue Junction 
rripumthma 
Lranakulam 
Tripun ilhura 
Kcraki-682''4 


Operative Gold and gold alloys, 
Jeweilery/artefacts- 
Fineness and 
marking- 


15. 6703367 Alapali Jewellers 
Alapati 1 Icritage 
M.G, Road 
Noitli Eranakulam 
Ernakulam, 
Kerala-6820. >5 


3-5-2007 IS 14]-1999 2-5-2010 MTD Operative Gold and gold alloys, 

Jewellery/artelacts- 
Fineness and 
marking - 


16. 6761773 New '1 .K..\l. 

,]e\s-eller\ 


7-5-2007 18 1417:1999 6-5-2010 MFD Operative Gold and gold alloys, 

Jewellery/artefacts- 


III th iMi - 1 f 
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VP.XI-1615'A Fineness and 

Main Road, marking- 

Vengara 

Malappurarn 

Vengara 

Kerala>676304 

17. 6704874 Kanchanarr Fashion 7-5-2007 iS 1417-1999 6-5-2010 M FD Operative Gold and gold alloys, 


Jewellery 

Nedumoncavu P.O. 
Koilam 

Nedumoncavu P.O. 
Kerala-691509 

18. 6704975 'Ihankamahka 
Jewellers 
U.R. Building. 
Market Junction 
Kottarakara Koilam 
Kottarakara 
Kerdla-691506 


Jewcllery/aitefacts- 
Fineness and 
marking - 


^•-5-2007 151417:1999 6-5-2010 M'FD Operative Gold and gold alloys, 

Jewellery/artefacts- 
Fineness and 
marking- 


19. 6705270 Toms Pipes Pvt. Ltd. 8-5-2007 IS 4985:2000 7-5-2009 CED Operative Unplasticized pvc 
X1/64 7 A, Vazhappaliy pipes for potable 

Panchayath water supplies - 

Veroor Industrial 
Estate, Kottayarn, 

Changanacherry 

Kerala-686106 


20. 6707577 Monjans Jewellery 16-5-2007 151417'1999 15-5-2010 MID Operative Gold and gold alloys, 

X'374/M, R.S. Abdul- jewellery/artefacts- 

Rahiman Memorial- Fineness and 

Building, Vatanappally mqrking- 

Panchayat P.O. 

Thrissur, Vatanappally 
Kerdla-680614 


21. 6707678 Malabar Cochin 16-5-2007 151417:1999 15-5-2010 MID 

Arcade (P) Ltd. 

40/515-A,M.G, Road, 

Emakuiam, Eranakulam 
Kerala-682101 


Operative Gold and gold alloys, 
J e well ery/arte fact s- 
Fineness and 
marking - 


22. 6707779 Manigramam 
Jewellery 
Oyoor, Koilam 
Koilam Velinalloor 
Kerala-691510 


16'5'2007 15 1417 :1999 15-5-2010 MTD Operative Gold and gold alloys, 

Jewellery/aitefacls- 
Fineness and 
marking - 


23. 6707880 Vanitha Jewellery 
Nawar Shopping 
Complex 

Mannarkkad P.O., 
Palakkad 
Mannarkkad 
Kerala-678582 


16-5-2007 151417:1999 15-5-2010 MTD Operative Gold and gold alloys, 

Jewellery/artefacts- 
Fineness and 
marking - 


^350G[/10—7 
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24. 6707981 Swam a Mahal 

T.P,9/88A 
Thiruvallur P.O. 
Ponmeri, Vatakara 
Kozhikode 
Thiruvallur 
Kerala-673541 

25, 6708074 Krishnan Nair &; 

Sons Jewellers 
Padma Vilasom Road 


16-5-2007 15 1417:1999 15-5-2010 MTD 


16-5-2007 18 1417:1999 15-5-2010 MTD 


Thiruvananthpuram 

Trivandrum 

Kerala-695023 

26, 6711669 Vajra Plastic Industr>' 24-5-2007 
Development Area 
Angarnaly Eranakulam 
Angainaly 
Kerala-683573 


154985:2000 23-5-2009 CED 


27. 6711770 Erayi! Products 

Erayil I louse 
Ciiengamanad P.O. 
Aluva Eranakulam 
.Aluva Keraia'683578 

28. 6714776 City Jewellery 

•A.M. Complex 
Mulleria P.O. 
Kasaragod, 
Kasaragod 
Kcrala-671543 

29. 6717782 Rajakumari Total 

Shopping Wholesale 
Division 

39/41/1, 14,15&16 

S.P.M. Complex 

Rube Nagar, 

ChaIai,TVPM 

Thiruvananthpuram 

Trivandrum 

Keraia-695036 

30. 6717883 Gold City 

City Centre 
Court junction 
I’alakkad 
.Mannarkkad 
Kerala-678582 

31. 6720973 Age Industries 

Private Ltd. 

V758, IDA 
Kanjikode (W) 
Palakkad Kanjikode 
Kerala-678623 


24-5-2007 IS 14543 :2004 24-5-2009 FAD 


6-6-2007 15 1417:1999 5-6-2010 MTD 


15-6-2007 15 1417:1999 14-6-2010 MTD 


Operative Gold and gold alloys, 
J ewel ler>7arte fac ts- 
Finencss and 
marking- 


Operative Gold and gold alloys, 
J ewel 1 ery/artc facts- 
Fineness and 
marking- 


Operative Unplasticized pvc 
pipes for potable 
water supplies - 


Under Packaged drinking 

Stop water (othcrc than 

Marking packaged natural 
mineral water) - 

Operative Gold and gold alloys. 
Jeweileryvartctacts- 
Finencss and 
mark in a- 


Operative Gold and gold alloys, 
Jevvellcry.Grtefacts- 
Fineness and 
mark inn - 


15-6-2007 151417:1999 14-6-2010 MTD 


26-6-2007 IS 13422: 1992 25-6-2009 PCD 


Operative Gold and gold alloys, 
J e well cry.Tirte Tacts- 
Fineness and 
markinu- 


Opdralive Disposable surgical 
rubber gloves - 
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32. 6721672 Sreelakshmi Polymers 28-6-2007 154985:2000 27-6-2009 CED 

Udayamperoor P.O. 

Nadakkavu 
Eranakulam, Cochin 
Keraia-682307 


Operative Unpla:.t!cized 

t--r 


33.6722371 Josco Fashion 29-6-2007 151417:1999 28-6-2010 MTD 

Jewellers 
0pp. U.T.I. Bank 
Aiswarya Towers 
Thiruvananthpuram 
Pattom Kerala-695004 


Operaiive Guid and gold jMnys. 

Finciiess anu 
mirking- 


34. 6722472 Orison Aqua 29-6-2007 151417:1999 28-6-2010 MTD 

Processing Company 
Vattanathra P.O. 

Amballur Trichur 

Thrissur 

Kerala-680302 


Operative Pack:igcd d*ir king 
water (other than 
packaged nahna! 
mineral water) - 


35. 6723878 MaharaniGold 5-7-2007 15 1417:1999 4-7-2010 MTD 

Park, 

K.P. No. 11/437,438 
Main Road 
Near Ksrtc Bus 
5tation Kattakada, 

Kulathummal 

Thiruvananthpuram 

Kerala 


Operative Gold and gold alloys, 
JewcMerymrleracts- 
Fineness and 
marking- 


36. 6723979 Radhakrishna 5-7-2007 151417:1999 4-7-2010 MTD 

Jewellery 
Mylachel, 

Ottasekaramangal 
AM P.O. Keezharoor, 

Thiruvananthpuram 

Kerala 


Operative Gold and gold alloys, 
Jewell e r y/a rl e fac t s - 
Fineness and 
marking - 


37. 6724577 Fareeda Jeweller)^ 6-7-2007 15 1417:1999 5-7-2010 MTD 

Ceeson Complex 
Main Road, Kannur 
Pa> 7 anur 
Kerala-670307 


Operative Gold and gold alloys, 
Jewel iery/artefacts- 
Fineness and 
marking - 


38. 6726379 Anaswara Jewellers 12-7-2007 15 1417; 

K.S.R.T.C. Junction 
Pathanamthitta 
Adoor, Kerala 

39. 6727381 Cheinmanur Jewellers 17-7-2007 15 1417; 

IV/287 B 
Mannarkudy 
Building Trissur 
Palakkad 
Road Palakkad 
Vadakkenchcrry 
Kerala-678683 


11-7-2010 MTD Operative Gold and gold alloys. 

Jewel lery/artefacls- 
Fineness and 
marking- 

16-7-2010 MTD Operative Gold and gold alloys, 

Jewellcry/ailetacts- 
Fineness and 
marking- 





) ht GAZiiTTE OF INDIA: APRIL24. 20I0/VA1SAKHA 4,19i2 


[Paj^t il—Snc.3(ii)] 


40, 67315 Sens Park 

X.l367'».’&D 
Fra^rnmam Buslding 
Thriprsyar PO. 
Nattika TFrissur 

Kf'iilv 6fl0566 

41, 67i!^V4 Jr-r;*rh^ Simer 

Jevvc !:;sy 

Kuyiahiikulangara 
Bldg. Nr* ni/)33 
Main Road Thri'::sur 
\Vadakancher>' 
Kaml3^6805S2 


18-07-2007 IS 1417:1999 224)7-2010 


30-4-2007 IS 14! 7:1999 29-07-2010 


Operative Gold and gold alloys, 
j ewe 11 er>'/arte facts- 
fineness and marl -'ng- 


Gold and gold alloys, 
jewellery/artefacts- 
Fineness and marking- 


42. 67,31776 


Maiabpi' Dazzle 
X!l7Fa)-806, 
C^csccnr Plaza, 
NaFonai 

i ‘7^11 ^1/3 \ 

Maiappiir^na 

Korala-L^^OSlS 


304)7-2007 [5 1417:1999 29-07-^6.0 


■' >id and gold alloys, 

3 : veilery/artefacts- 
Fir’eness and marking- 


43. 6731/76 Makinzr Dazzle 

IP'F;':}' vt. 

Alii. ;FPou;6. 

Nai7;n.7 1 Fghway 
Ldappu; 
Maiappuram 
Kcs:a’a-6795'i'6 


30-07-2007 181417:1999 2:M)'-.20lC 


a!VC Gold and gold alloys, 
Jewcllery/artefacts- 
Fineness and marking- 


44. 673 loi/' 


Muicikku' 


07-200? IS 1417 : 1999 29-07-2010 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 


45. 67j2()// 7 an.:.la faahzv;! 


: 08-2007 IS 14! 7 : 1999 01-08-2010 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 


KerOa- 678582 

46, 6732:78 VckaniOaran 

Anrc;A rutJ 


XVl.'io.Tana 


Oi-OS-OrK)? 181417.1999 01-08-2010 MTD Operative Gold and gold alloys, 

Jeweliery/artefacts- 
Fineness and marking- 


inipnieKUuz 

fnri?.':!;: 
iriitjaiakuda 
Kerala- 68011 


:|i| ib IMI t ^ 
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47. 6735986 Ayodhya Jewellers 09-08-2007 181417:1999 08-08-2010 MTD Operative Gold and gold alloys, 
Rajadhani Buildings Jewellery/artefacts- 

Inside East Fort Fineness and marking- 

Thiruvananthpuram 
Kerala- 
695023 


48. 6736079 A. Geeri Pai Gold & 09-08-2007 181417:1999 08-08-2010 MTD 

Diamonds 
Lakshmi Chambers 
M. G. Road 
Eranakulam 
Kerala- 
682035 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 


14-08-2007 181417:1999 13-08-2010 MTD Operative Gold and gold alloys, 

Je wel 1 ery/arte facts- 
Fineness and marking- 

Pallichal 

Thiruvananihpuram 

Pallichal 

Kerala 


49. 6737687 Sulthana 
Jewellery 
Main Road 
Balaramapuram 


50. 6737788 Madukakuzhy 14-08-2007 181417:1999 13-08-2010 MTD 

Jewellers 

Bus 8tand Junction 

Kanjirapally 

Kottayam 

Kanjirapally 

Kerala- 

686507 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 


51. 6737889 Vanilha Fashion 14-08-2007 18 1417:1999 13-08-2010 MTD Operative Gold and gold alloys, 
Jewellery Jewellery/artefacts- 

Kottayam (JN) Fineness and marking- 

Kottayam 
Adichanalloor 
P.O. 

Kollam 

Koltiyam 

Kerala- 

691573 


52. 6737990 Thakadiyel Gold 14-08-2007 181417:1999 13-08-2010 MTD Operative Gold and gold alloys, 

Jewellery/artefacts- 

Thakadiyel Fineness and marking- 

Shopping Complex 

Ponkunnam, Kanjira 

Ppally 

Kottayam 

Kanjirapally 

Kerala- 

686506 
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53. 6738083 Vijaya Krishna 

Jewellers 

Post Office Junction 

Punalur 

Kollam 

Punalur 

Kerala 

691305 

54. 6738184 Swarninathan Bros. 

Jewellers 

Hospital Junction 

Kottarakara 

Kollam 

Kottarakara 

Kerala- 

691506 

55. 6738891 Pallath Jewellery 

Bazar Road, 

Pudukad 

Thrissur 

Pudukad 

Kerala 

56. 6738992 Swarna Alapatt 

Jewellery 
111/349, Padukkad 
Viyyoor 
Thrissur 
Viyyoor 
Kerata- 
680010 

57. 6739085 Namaskaar Gold & 

Diamond Jewellery 

Kozhikode Road 

Edapal, Vattamkula 

Malappuram 

Vattamkulam 

Kerala- 

679576 

58. 6739590 Thampuran 

Jewellery 

Mukkada, 

Elampalloor 

Kundara 

Kollam 

Elampalloor 

Kerala- 

691501 

59. 6739691 Thrissur Gold 

Jewellers 
M.P/XII/635 
Murukkumpuzha JN. 


14-08-2007 15 1417:1999 13-08-2010 MTD 


Operative Gold and gold alloys, 
Jewellery/artofacts- 
Fineness and marking- 


14-08-2007 15 1417:1999 13-08-2010 MTD 


Operative Gold and gold alloys, 
Jewel lery/artefacls- 
Flneness and marking- 


164)8-2007 151417:1999 15-08-2010 MTD 


16-08-2007 151417:1999 15-08-2010 MTD 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and mai king- 


Operative Gold and gold alloys, 
jew'ellery7artefacts- 
Fineness and marking- 


16-08-2007 15 1417:1999 15-08-2010 MTD 


Operative Gold and gold alloys, 
Jewelleiy'/artefacls- 
Fineness and marking- 


17-08-2007 151417:1999 16-08-2010 MTD 


Operative Gold and gold alloys, 
Jewel ler>7artefacts- 
Fineness and marking- 


17-08-2007 151417:1999 164)8-2010 MTD 


Operative Gold and gold alloys, 
Jewell ery/a rte f’ac t s- 
Fineness and marking- 
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Murukkumpuzha 

P,0,,Velloor 

Thiruvananthpuram 

Velloor 

Kerala- 

695302 


60, 6740777 Metro Wood 21-08-2007 15303:1989 20-08-2009 CED Operative Plywood for general 

Industries ’ purposes 

Therur, Palayode 

P.O. 

Edayannur 

Kannur 

Kerala 

61. 6740878 Metro Wood 21-08-2007 151659:2004 2008-2010 CED Operative Block boards 

Industries 
Therur, Palayode 
PO, 

Edayannur 

Kannur 

Kerala 


62. 6741888 Chinnan Sons 
Jewellers 
Calicut Road 
Malappuram 
Perinthairnanna 
Kerala 
679322 


21-08-2007 15 1417:1999 22-08-2010 MTD 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 


63. 6746486 Edimannicka! 06-09-2007 151417:1999 12-09-2010 MTD 

Jewellers 

Mundakayam P. O, 

Kottayam 

Kottayam 

Kerala 

686513 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 


64, 6745585 Keerlhi PVC 

Products Private 
Ligiited 

Kumarapuram PO 

Haripad 

Alappuzha 

Haripad 

Kerala 


10-09-2007 154985:2000 09-09-2009 -CED 


Operative Unplasticized pvc pipes 
for potable water 
supplies- 


65. 6746082 GeethaJewellery 11-09-2007 151417:1999 10-09-2010 MTD 
Chalai 

Thiruvananthapuram 

Thiruvananthpuram 

Thiruvananthapuram 

Kerala 

695036 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking- 
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66. 6746183 Rinu Jewelieiy 11-09-2007 181417:1999 10-09-2010 MTD Operative Gold and gold alloys, 
^^bil Jewellery/artefacts- 

P. 0. Kolachery Fineness and marking- 

Kannur 
Kolachery 
Kerala 
670601 


67. 6746284 Narithookkil Jewellers 11-09-2007 181417:1999 ,10-09-2010 MTD Operative Gold and gold alloys, 
Peravoor P. O, Jewellery/artefacts- ’ 

I halassery 1 aluk Fineness and marking- 

Kannur 
Peravoor 
Kerala 
670673 


68, 6746587 .Minar Gold Park 13-09-2007 18 1417:1999 12-09-2010 MTD Operative Gold and gold alloys, 
Arafa Building Jewellery/artefacls- 

Main Road, Fineness and marking- 

Kanhangad 
Kasaragod 
Kanhangad 
Kerala 
671315 


69. 6747892 Mckha Ply and Board 17-09-2007 18303:1989 16-09-2010 CED 

VI318G, Asamannoor 
P.O.Odakkali, 

Peruinbavoor, 

Kunalhunadu 

Taluk 

Eranakulam 

Hranakularn 

683540 


Operative Plywood I'or general 
purpose 


70. 6747993 Mekha Ply and Board 17-09-2007 181659:2004 16-09-2010 CED Operative Block boards 
VI318 G, Asamannoor 
P.O. Odakkali, 

Perumbavoor, 

Kunalhunadu 

Taluk 

Eranakulam 

Eranakulam 

683540 


71. 6750881 Devaraj Jewellers 
Main Road 
Kannur 
Taliparamba 
Kerala 
670141 


25-09-2007 18 1417:1999 24-09-2010 MTD Operative Gold and gold alloys, 

Jewel iery/atle fact s- 
Fineness and marking- 


72. 6751479 Metro Wood 
Industries 
Therur, Palayode 
PO, 

Edayannur 

Kannur 

Kerala 


27-09-2007 IS2202:Partl 26-09-2009 CED Operative Wooden Hush door 

shutters (solid core 
type): part I plywood 
face panels 


(!| HOI \ 4 
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73. 675168! PSK Plastics 28-09-2007 IS 9537: Part3 27-09-2010 ETD 

Pattaruparamba 
K, Puram(P. O) 

Tanalur 

Malappuram dist 
Malappuram 
Kerala 
676307 


8 9 

Operative Conduits for 6lectrical 
installations: part 3 
rigid plain conduits of 
insulating materials 
(Superseding is: 2509) 


74. 6752582 Navaratna Jewellers 03-10-2007 151417:1999 02-10-2010 MTD 
North Bye Pass 
Road 

Chavakad P. O. 

Thrissur 

Chavakad 

Kerala 


Operative Gold and gold alloys, 
Jeweliery/artefacts- 
Fineness and marking- 


75. 6752683 New GirijaJewellers 03-10-2007 IS 1417; 1999 02-10*2010 MTD 
Main Road 
Kanhangad P.O. 

Kasaragod 

Kanhangad 

Kerala 


Operative Gold and gold alloys, 
Jewel leiyvarte fact s- 
Fineness and marking- 


76 6754990 Moozhayil Jewellery 15-10-2007 181417:1999 14-10-2010 MTD Operative Gold and gold alloys, 

Moozhayil Building Jewellery/artefacts- 

Main Road Fineness and marking- 

PalaP.O. 

Kottayam 

Pala 

Kerala 


77, 6755083 Vanitha Super 15-10-2007 181417:1999 14-10-2010 MTD Operative Gold and gold alloys, 

Fashion Jewellery Jewellery/artefacts- 

M. P, Vlll/l76, Fineness and marking- 

Main Road, 

Mannarkkad 
Palakkad 
Mannarkkad 
Kerala 

78. 6755184 Raja Jewellers 

City Centre 
Nileshwar 
Kasaragod 
Nileshwar 
Kerala 
671314 


15-10-2007 181417:1999 14-10-2010 MTD 


Operative Gold and gold alloys, 
Jewellery/arte facts- 
Fineness and marking- 


1350 Gl/10—8 
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79. 6755285 Rayyan Gold 

Door No. 20/1082 

Opposite to SBI 

Thazhepalam, Tirur 

Malappuram v 

rirur 

Kerala 

676101 


[Part !l-SFc.3(ii)] 


8 


15-10-2007 IS 1417:1999 14-10-2010 MTD Operative Gold and gold alloy./ 

Jewellery/atlcratis- 
Fincness and marking- 


80, 6755386 I'rince Gold 

Gold Super Market 
Main Road, 

Kannur 

Iriity 

Kerala 

670703 


15-10-2007 IS!4I7;1999 14-10-2010 MTD 


Operative Gold and gold alloys. 
Jewel lery/artefacts- 
Finencss and marking- 


81. 6/55487 Malabar 

Kodiingallur Sona 
Bazar (P) Ltd, 

Door No. 12/466/7 

Opp, Mugal Theatre 

Kodungallur 

I'hrissur 

Kodungallur 

Kerala 

680664 


15-10-2007 15 1417:1999 14-10-2010 MTD 


Operative Gold and go!.! alloys, 
Jcwellery/artelac!:;- 
Fineness and marking- 


82. 6755891 Gold City 

Bonlin Plaza 
Building 
Opp. Court 
Ihrissur 

Wadakancherry 

Kerala 

6755992 Chirankandath 
Jewellery 
TC-35,/2791 
M.O. Road 
I'hrissur 
Kerala 
680001 


15-10-2007 15 1417:1999 15-10-2010 MTD 


Operative Cold and gold anoy^, 
Jcwelierv ■iriellici.s- 
Fineness and marOng, 


15-10-2007 151417:1999 15-10-2010 MTD 


Operative Gold and gold alloys, 
Jewel lery/anel'acts- 
luneness and marking- 


84. 6761583 Falcon Jewellers 
Main Road 
Kannur 
Taliparamba 
Kerala 
670141 


09-11-2007 181417:1999 08-11-2010 MTD 


Operative Gold and gold alloys, 
Jeweiier\7ariefaets- 
Fineness and markii^g- 


85. 6761684 Balakrishna 
.lewellery 
G.B. Road 
Palakkad 
Kerala 


09-11-2007 15 1417:1999 


08-11-2010 MTD Operative Gold and gold alloys. 

Jewel lery/artefacts- 
Fineness and marking- 
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1341.2007 IS 1417; 1999 12-11.2010 MTD 


86. 6761785 Edimanickal 0941-2007 18 1417:1999 08-11-2010 MTD 

Jewellery 
Pazhvangadi P.O. 

Pathanamthitta 

Ranni 

Kerala- 

689673 

87. 6762585 Ponkottaram 13-11.2007 IS 1417; 1999 12-11-2010 MTD 

17/82,83 
Kannur Road, 

P. O. Kuthuparamba 

Kannur 

Kuthuparamba 

Kerala- 

670643 

88. 6762686 NeettukattilGold 1341-2007 181417:1999 12-11-2010 MTD 

Fade 

Neettukkattil 
Shopping Complex, 

Market Road, 

Bus Stand, Valanchery 
Malappuram Valancherry 
Kerala- 
676552 

89. 6763991 Minar Ispat Pvt. Ltd. 19-11-2007 182830:1992 18-11-2009 MTD 

13/180, 

Anakuzliikkara 
Kuttikatoor P. O. 

Kozhikode 

Kerala 


Operative Gold anu aU^>> 
Finenji^ am: 


Operative Gold [;old alloys, 
Jewel'vrv auofaCiS- 
Finene':'^ and .narking 


Operative Gold and gold alloys, 
Jewellery/artefacts- 
Fineness and marking 


90. 6764084 Paiathra Fashion 

Jewellers 

P.T. Jacob Road, 

Thoppumpady 

Eranakulam 

Thoppumpady 

Kerala- 

682005 

91. 6764185 Paiathra Fashion 

Jewellers 

Mullackal 

Alappuzha 

Alleppey 

Kerala- 

6880 n 

92. 6764286 Paiathra Fashion 

Jewellers 

Post Office Junction 
Punalur, 

Punalur 
Kerala-691305 


19-11-2007 IS 1417:1999 IS*-! 1-2010 MTD 


Operative Carbon steel cast billet 
ingots, billets, 
blooms and slabs for 
re-rolling into steel for 
general structural 
purposes 

Operative Gold and gold alloys, 
Jewel lery/artefacts- 
Fineness and marking 


1941-2007 151417:1999 18-11-2010 MTD 


Operative Gold and gold alloys, 
J ewe Mery/arte facts- 
Fineness and marking 


19-11-2007 181417:1999 18-11-2010 MTD 


Operative Gold and gold alloys, 
Jewellery/arte facts- 
Fineness and maricing 
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93. 6764387 Paiathra Fashion 
Jewellers 
A,C- Road, 
Chenhaia 


4 _5_ 

I9-1L2007 IS 1417; 1999 


6 7 8 9 

18>11-2010 MTD Operative Gold and gold alloys, 

Jeweilery/arlefacts- 
Fineness and marking 


Aiappuzha 

Cherthaia 

Kerala- 

688524 


94. 6764488 Punchiri iewxitery' 
Ezhavathiruthy 
Ponnani 
Malappuram 
Ezhavathiruthy 
Kerala- 
679577 


19-11.2007 181417:1999 18-11-2010 MTD Operalive Gold and gold alloys, 

Jewel lery'/artefacts- 
Fineness and marking 


95. 6764892 Gold For; 

Jew'ellery 

Bypass Junction 

Bridge Road, 

Eranakulam 

Aiwaye 

Kerala- 

683101 


20.11-2007 181417:1999 19-11-2010 MTD Dpe: . .. Gold and gold alloys, 

Ejwellery/artefacts- 
.-‘meness and marking 


96. 676J993 £ V De■- -3; 20-11 -2007 IS 1417; 1999 19-11-2010 MTD 

Scrii 

Edassciy Jc vveliCi • 

Edassery Building 
XX V j i E658. Railway 
Suuion Road, 

Thrissur 

ChalakuJy 

Kera'a- 

680307 


Operative Gold and gold alloys, 
Jewellery/anefacls- 
Flneness and marking 


97. 6765793 Gesco Pipes 

Thathapiliy, 
Paravi, r 
Ma-eV-isV; P. ij. 
ErdD;4ka!ar.T 
Ker.cr 
68:!3 j0 

98. 6766896 Aiapatt CEiid Ue:; 

Pvl- !,td 

C.C.-ta'558-56j 
Jewel jui'iCdor. 

''V Vi, P'orid, 

Eranakulam 

Koch) 

Kerala-682011 


,7Q-M-200? IS 4985; 2000 21-11-2009 CED 


Operative Unplasticized pvc pipes 
for potable water 
supplies 


:7.i).2(,S7 181417:1999 26-11-2010 MTD Operative Gold and gold alloys, 

Jewellery/artefacts- 
Fineness and marking 
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■>9. 6 /67696 Badariya Wood 
Industries 
Koonam Road, 
Kurumattur 
Kannur 
Taliparamba 
Kerala- 
670142 

100. 6767797 Badariya Wood 

Industries 

Koonam Road, 

Kurumattur 

Kannur 

Taliparamba 

Kerala- 

670142 

101. 6767902 J.J. Plywood 

Industries 
IX/754-B 
P P Road, 

Pattim attorn 

Eranakulam 

Pattimattom 

Kerala- 

683562 


4 5 _6_7_8_9_ 

29-11-2007 151659:2004 28-11-2009 CED Operative xUnder Stop Marking 
Block boards 


29-11-2007 IS 303; 1989 28-11-2009 CED Operative Plywood for general 

purposes 


30-11-2007 18303:1989 29-11-2009 CED Operative Plywood for general 

purposes 


102. 6769195 Bombay Gold 
Puthanathani 
P. 0. Punnathala 
Malappuram 
Tirur 
Keraia- 
676552 


05-12-2007 151417:1999 05-12-2010 MTD 


Operative Gold and gold alloys, 
Jewcllery/artefacts- 
Fineness and marking 


103. 6769296 Arakkal Jewellers 05-12-2007 151417:1999 05-12-2010 MTD Operative Gold and gold alloys, 
Shah Shopping Mall Jewellery/artefacts- 

VI1-65-CA, CB, Fineness and marking- 

CC.CD.CF 
0pp. Bus Stand 
South Bypass 
Thrissur 
Chaavakkad 
Kerala 
680506 


104. 6769397 Everest Jewellers 
New Church Road, 
Thrissur 
Kerala- 
680001 


05-12-2007 151417:1999 05-12-2010 MTD Operative Gold and gold alloys, 

J ewel lery/artefacts- 
Finencss and marking 


105. 6769094 J.J. Plywood 
Industries 
IX/754-B 
P, P. Road, 


07-12-2007 151659:2004 06-12-2009 CED Operative Block boards 
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Paitimattom 

Eranakulam 

Pattimattom 

Keraia- 

683562 


[Pari II—Sk’. 3(ii)i 
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106. 6772891 Kairali Fashion 17-12-2007 IS 1417:1999 16-12-2010 MTD 
Jewellers 
Kadinainkuiam 
Puihucurichy P.O. 

Thiruvananthpurarn 

Kadinamkulam 

Kerala- 

695303 


Operative Gold and gold alloys, 
Jewel iery/artefacts- 
Fineness and marking 


107, 6772992 Excel Jewellers 17-12-2007 IS 1417:1999 
College Road, 

Pazhavangadi P. O. 

Paihanamthitta 

Ranny 

Kerala- 

689673 

108.6773085 Mattathil Priya 17-12-2007 131417:1999 

Jcw'eliery 
No,XXIlE1032 
Mattathil Building 
Main Road, Pala 
KoUayam 
I'ala 
Kerala 

109. 6773186 Chcnihakasscry 17-12-2007 151417:1999 

Cold i^iiace 
XV/697-AL-Anieen 
Shopping Complex 
Thaana- 
Irinjalakuda 
Thrissur 
Kerala- 
680121 

110. 6773287 PonnaraJewellers 17-12-2007 IS 1417; 1999 

Near Bus Stand 
Cheruvatluir IE O. 

K asaiagod 

Kerahi- 

671313 

111. 6773388 BhimaJewellers 17-12-2007 181417:1999 

KL/7,/271 A 

Kannur 

Thana 

Kerala- 

670012 


16-12-2010 MTD Operative Gold and gold alloys, 

Jewel lcry/aiiefacts- 
Fineness and marking 


16-12-2010 MTD Operative Gold and gold alloys, 

Jewel iery/artcfacts- 
, Fineness and marking 


16-12-2010 MTD Operative Gold and gold alloys, 

Jewel letyVartefacts- 
Fineness and marking 


16-12-2010 MTD Operative Cold and gold alloys, 

Jewellery ,/artefacts- 
Fineness and marking 


16-12-2010 MTD Operative Gold and gold alloys, 

Jewellery/artefaets- 
Fineness and marking 
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17-12*2007 181417:1999 16-12-2010 MTD Operative Gold and gold alloys, 

Jewellery/artefacts- 
Fineness and marking 


113. 6773590 Soorya Jewellers 
P. P.IX/121(1) 
Pothcncode P. O. 
Ayirooppara 
Thiruvananthpuram 
Kerala 


01-01-2008- 18 1417:1999 31-12-2010 MTD Operative Gold and gold alloys, 

Jewel lery/arte facts- 
Fineness and marking 


115. 6778705 Miner Ispat Pvt. Ltd. 01-01-2008 18 1786:1985 31-12-^009 CED 

13/180, 

Anakuzhikkara, 

Kuttikatoor P.O. 

Kerala 
Kozhikode 

116. 6781690 Kallingapuram 

Ambili Jewellers 
Door No. XVI11/578 
Kallingapuram 
Shopping Complex, 

Allhara. 

Njalakuda 
Thrissur 
Irinjalakuda 
Kcrala-680121 

117. 6781791 New Fashion 

Jewellery 

Mularnthuruthy P. O 
Eranakulatn 
Mularnthuruthy 
Keralu-682314 


0<M)|.2008 151417:1999 084)1-2011 MTD Operative Gold and gold alloys, 

Jewellery/arlefacts- 
Fineness and mai king- 


118. 6781892 Shivakanth 
Jewellers 
Mattannur Road 
Chalode 
Kannur 
Chalode 
Kcrala-670595 


09-01-2008 18 1417:1999 08-01-2011 MTD 


Operative Gold and gold alloys, 
Jewellcry/'artefacts- 
Fineness and marking 


09-01-2008 181417:1999 08-01-2011 MTD 


). 


Operative Gold and gold alloys, 
Jewel I ery/artefacts- 
Fineness and marking 


Operative High strength deformed 
steel bars and wires 
for concrete reinforce¬ 
ment 


114. 6778402 Josko Fashion 
Jewellery 
0pp. L. I.C. Office 
Main Road 
Kasaragod 
Kanhangad 
Kera la-671315 


17-12-2007 18 1417:1999 16-12-2010 MTD Operative Gold and gold alloys, 

Jewellery/artefacts- 
Finencss and marking 


1 2 3 _ 

112. 6773489 Surabhi Gold Park 
Three Road 
Junction 
Piravom 
Eranakulam 
Kerala 
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19. 6781993 Taj Mahal Fashion 09-01-2008 IS 1417; 1999 08-01-2011 MTD Operative Gold and gold alloys, 


Jewellery 

Opp, Town Masjid 

KallaraP.O. 

Thiruvananthpuram 

Kallara 

Kerdla-695608 


Jeweilery/arlefacts- 
Fineness and marking 


120. 6782086 M. K, Fashion 
Jewellery 

Kannanalloor P. O. 
Koliam 

Kannanalloor 

Kerala-691576 


09-01-2008 18 1417:1999 08-01-2011 MTD 


Operative Gold and gold alloys, 
Jewellery/artefacis- 
Fineness and marking 


121. 6782389 Keyem Steel 
Re-Rolling Mill 
Kayaralam P. O. 
Padikunnu 
Kannur 
Kerala-670602 


09-01-2008 18 1786:1985 08-01-2011 CED 


Operative High strength deformed 
steel bars and wires 
for concrete reinforce* 


122. 6782490 Gasha Steels 
Private Limited 
VIII/812-A, 

New Industrial 
Development Area 
Menonpara Road 
Palakkad 

Kanjikode, Pudussery 
Kerala-678601 


10-01-2008 18 1786:1985 09-01-2010 CED 


Operative High strength dctbirned 
steel bars and ires 
for cottcretc reintcrce- 


123. 6785702 Jithin Industries 
XIl/706,707 
Mukundapuram P.O. 
Pattathanam 
Chavara 
Koliam 
Chavara 
Kerdla-691585 


23-01-2008 1814543:2004 22-01-2010 FAD Operative Defeired 


Packaged drinking 
water (other than 
packaged natural 
mineral \vater}- 


124, 6786296 Deepam Jewellery 
P.O. Irinave 
Via Cherukunnu 
Kannur 
Cherukunnu 
Kerala-670301 


28-01-2008 18 1417:1999 27-01-2011 MTD 


Operative Gold and gold alloys, 
J e well ery/artefact s- 
Fineness and marking 
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125. 6789407 Malabar Inter- 07-02-2008 151417:1999 06-02-2011 MTD Operative Gold and gold alloys. 
National Gold ’ Jewellery/artefacts- 

Designs (P) Limited Fineness and marking 

D/NXIiy671 
Chandragiri Road 
Near Padma Clinic 
Kanhangad 
Kasaragod 
Kanhangad 
Kerala-671315 


126. 6789508 Sree Krishna 07-02-2008 15 1417:1999 06-02-2011 MTD Operative Gold and gold alloys, 

Jewellery Jewel iery/artefacls- 

IX/267, Emirates Fineness and marking 

Building, R. V. Tower 
East 

Nada, Guruvayoor 
Thrissur 
Guruvayoor 
Kcrala-680101 


127. 6789609 Kollatt Jewellery 
East Fort Gate 
Tripunithura 
Eranakulam 
Tripunithura 
Kerala-682301 


07-02-2008 15 1417:1999 06-02-2011 MTD Operative Gold and gold alloys, 

Jewel lery/artefacis- 
Fineness and marking 


128. 6789710 Regal Jewellery 
Kuttippuram 
Road, 8/88 
Edappal P. O. 
Malappuram 
Edappal 
Kerala-679576 


07-02-2008 15 1417:1999 06-02-2011 MTD Operative Gold and gold alloys, 

Jewcllery/artefacts- 
Fineness and marking 


129. 6789811 5hilpa Jewellers 
Q. S, Road, 
Pulamon P.O. 
Kottarakara 
Kollam 
Kottarakara 
Kerala 


074)2-2008 15 1417:1999 06-02-2011 MTD Operative Gold and gold alloys, 

Jewel lery/artcfacts- 
Fineness and marking 


130. 6791289 5pinner Pipes 12-02-2008 154984:1995 11-02-2010 CED Operative High density polycthy- 

26, Athani Industrial lene pipces for potable 

Development Plot water supplies 

Thrissur 
Peringandoor 
Kerala-680581 


350 Gl'10—9 
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131. 6791390 Fawaz Gold Palace & 12-02-2008 IS 1417; 1999 11-02-2010 MTD Operative Gold and gold alloys, 
Wedding Centre Jewellery/artcfacts- 

XVl/1016, P.P. Road, Fineness and marking 

Perumbavoor P. O. 

Eranakulam 


Kerala-683542 


132. 6791491 Anna Fashion 

Jevvelicr)' 

TC-8/107-11, 

City Castle 
East Fort, 

Fhrissur 

Kerala-680005 

133. 6792190 Asma Rubber 

I’roducts Pvt. Ltd. 
Plot No. 39/B 
Cochin Special 
Economic Zone 
Kakkanad 
Cochin-682 037 
Rranakulain 
Kakkanad 
Kent 1-68203 7 

134. 6794602 Aishawarya 

Jewellery 
Puthitatheru 
Chirakkal 
Kannur 
Kerdla-670011 


12-02-2008 IS 1417: 1999 I14D2-2011 MTD 


■Operative Gold and gold alloys. 

Jewellery /a r t e fa c l s • 
Fineness and marking 


14-02-2008 15 13422:1992 13-02-2010 PCD 


Operative Disposable surgical 
rubber uloves 


21-02-2008 15 1417:1999 24-02-2011 MTD 


Operative Gold and gold aliogs, 
Je'.v el Icry. artel ai.ts- 
Fineness and inarkina 


135. 6794703 Choice Jewellers 
A. M. Road 
Perumbavoor 
Eranakulam 
Kerala 


21-02-2008 15 1417:1999 24-02-2011 MTD 


Operative Gold and gold alloys. 
Jewellery, artefacls- 
Fineness and mai kinu 


136. 6795095 Tecman Capacitors 26-02-2008 15 13340:1993 25-02-2010 MTD Operative Power capacitor-, of 
Pvt. Ltd. sell-healing type Irtr ac 

'^l'■565 power systems havinc 

Development Area rated voltage up i-o 65!;' 

Edayar 
Eranakulam 
l<erala-683502 


7).02 2CX;s r, 


Chumathra P, 0. upio ai 

rhiruvalla llOOv 

Pallianamihilta 
Kerala-689103 


I ^ \ 


411 mm \ t 





8 


[iTFTIl—3(ii)] 


vm ^ 24. 2010/‘^?n^ 4, 1932 


106 ' 


1 2 3 


138. 6798509 Kairali Jewellers 05-03-2008 IS 1417:1999 04-03-2011 MTD 

Shanmugham Road 

Near Menaka 

Bus Stand 

Marine Drive 

Eranakulam 

Kerala 

682031 

139. 6798610 Vrindavan 05-03-2008 IS 1417:1999 04-03-2011 MTD 

jewellers 

Uthruttathi 

Building 

Mezhuveli (Post) 

Pathanamthitta 

Mezhuveli 


140. 6798711 Mukesh Jewellery 05-03-2008 181417:1999 04-03-2011 MTD 
K.P. 11/129, Market 
Road 

Kottakkada 

Thiruvananthpuram 

Kottakkada 

Kerala 

682031 


141. 6798812 SwarnaMahal 05-03-2008 18 1417:1999 04-03-2011 MTD 

Bus Stand Road 

JumaMasj id Complex 

Panoor 

Kannur 

Panoor 

Kerala 

142, 6801165 CopperChem 10D3-2008 15261:1982 09-03-2009 CHD 

A4, Sideo industrial 

Estate 

Palakkad 

Olavakkod 

Kerala 

678731 


143. 6802975 Michle Rubbers 17-03-2008 18 5430:1981 16-03-2010 PCD 

Kottavila, Mundcla 

Puthukkulangara 

P.O. 

Vellanad 

Thiruvananthpuram 

Vellanad 

Kerala 

695544 

144. 68CW171 Arangathu Aqua 24-03-2008 1814543:2004 23-03-2010 FAD 

Minerals 
Arangathu (11) 

(1X/558-B), 

Ayarkunnam _ 


Operative Gold aitd gold alloys, 
Jew cilery/arlefitcts- 
Fineness and ruarking 


Operative Gold and gold allays, 
Jewel le ry/artc far is- 
Fineness and 'narkbg 


Operative Gold a-Ki gold alloys, 
Jewellery atielaris- 
FiiKv-ess arid marking 


Operative Gold and gold alloys, 
Jewel Icry/artefacls- 
Fineness and marking 


Operative Copper sulphate 


Operative Ammonia preserved 
concentrated natural 
rubber latex 


Operative Packaged drinking 

water (other than pac¬ 
kaged natural mineral 
water) 
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Panchayalhu 
Arumanoor Post 
Koftayam 
Arumanoor 
KTra!iJ-68656h 


145. 68(W2'’2 rive Star Foi-a& 
Beverages 
Containers 
Emakulam 
Ernakukjrn 
Kolc-nchcry 
l\crau-6865 i i 


24-03-2008 iS 14543:2004 23-03-2009 FAD Operative Packaged drinking 

water (other than pac¬ 
kaged natural mineral 
water)' 


146. 6804575 JoscoGold 

KMC-1/209 A 
!-'alco Tower 
Main Koad 
Kararagod 
K.iidKjngaJ 
Kcm!a-67l3ii 


24-03-2008 18 1417:1999 23-03-2011 MTD Of ' -auve Gold and gold alloys. 

Jewel Iery/artefacts- 
Fineness and marking- 


147. 6807379 Sicckrishra 31-03-2008 IS 1417; 1999 30-03-2011 MTD O’- c Gold and gold alloys, 

J e we!! e ly- J e w die r\' /a rt e facts - 

Si'cckrisl’.na Fineness and marking- 

Komaiapurarr. 

Anaiookkiin.iC r t.* 

.Aiappudii. 

!‘U)nia!apuiaii. 

K'.‘i'aki-688(t{/'o 


148. 6807581 Vajra Creations O i 314)3-2008 IS 1417:1999 30-03-2011 MTD Operative Gold and gold alloys, 

[, t d, J e we I i e ry/ari e fac t s - 

XXVlir62! -Jc Fineness and marking- 


Kc!d:i-6S:^5S4 


149 6807682 Malc tad JewdieiT. 3!'03C0u8 18 1417:1999 30-03-2011 MTD 
Ka!!:.i.nkada!n 
Hciu'ing 

Main Xoad. Kaipetla 
A as'anad 
K. .Ur-vUu 


Operative Gold and gt)id . .oys, 
jC...civ.(.ai . ,is- 
Finencss and marking- 


[No.CMD/13 : 11) 


C. K. MAHBSHWARl, Sc. G (Ceitificalion) 







24, 2010M?Tn§ 4, 1932 


2065 


8 3T^, 2010 

1042.—'^^ ^ ^ ^ ^ ^ i % 

rn^ ii TfeT (^ ^ tii') w 3fR 1TN W^ 3tM^, 1976 ( 1976 ^ 60) W sIr -RTT Hi^g^ 

(T?fe^' ^ ST^J^) fm. 1987 ^ TnrR^' ^ 13fR w ^ ^ t wmiR itRRt ^ 3R?fv R: ^ ^ 

^KiT8Rn wm, sfR ^rttfr^^W '4' ^ 3?^ 

3Tcl:, ^36^R^^ (7) ^^-m\ (8) 

^ 3}fS^,WT R. 6, -R^tRU R. 653/1(3), T^. 

:gj4-eT,R^-^-396230(^^) ^ ^ ^ "-WTtlOOO" ^ 

cfr^ (1^ ZT^) ^ Rfg?T '^, 31^ ^ ^ ^441 ^ * t (f^^ $t^ch nUn 

w ^ t) sfR 3iT^ TJ5 :^/09/08/606 ^H:i<^ra RRi i, w^r ^ ^Rcft i i 

■ 3 ^ RR sTi^nfei SH^^iPoid (^ ^r^) t i w^ arfrom ^RT?n 

1000 ^.m t sfR ^ 2 f^.Tn. t i Rr^m RmH arcrre ii) 100 m t 1 t m 

Tf^tTT^ vrfcr rrir 1 w^iRRT^^rRte <nT^ftrcT^TTcnt 1 rr^r^ 

230 ^ 50 Wr^l^cff mTT IT^ RT ^ <»<ai t 



3^Tffa-2 RT^ Rtf^ 'mm 

mz^ wtW ^ ^ ^ ^ to; ^ t‘ 1 Rfe, iMrU ^ ^ ^ ^ ^ ^ 

a^R Rte ^ ^R^ ^ to; 'Rr^ rt ^ <jhci«^ R#t‘ ^t^fti m\ t ^ RtcT ttr ^ ^ ^ i4iKm ipiRi mi | 

afR RtFi eto ^ t I ^ ^^^1^ to to ton to ^ R^kh i Rto Rit ^ ^ rrr^ Rn 

tonr^ ^5TWT to^?! to RRi t I 

afR, to(R? RR^. ^ 37toFm ^ ^ 36 Rfr (12) ^ toto ^ tor to ir r? ton tot 
i % ^ to! ^ ar^to ^ w TiRFm ^ arto to ftotm ‘SRt to fton, to^R ^ 3!^ ^ to tot ^ Rto 

3 ^aT 5 toto!^tto^ntoRRTifto^^to^^^^towtototolR^^toRW^^to 

^ 5 m RT to aito“1” rh ^ to 500 ^ 10,000 rr^^ tR R?Rm rirrh ator (137!) to 5000 ^.rt. rrt jft 
artom^tof afR “■^’'rr ixio*, 2M0* alR 5^10^ ^ fto vritirt rt ^ui^rr^ tjutIr? ^ ^ t 1 


[Rn.R.^^RR -21 (236)72008] 
TlTT. tolR, ttofR^, fRpRR^ RR ton 
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New Delhi, the 8th April, 2010 

1042.—Whereas the Central Government, after considering the report submitted to it bv the prescribed 
authority, IS satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 ofl 976) and the Standards of Weights and Measures 

(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

2''°"'-"'erefore,inexerciseofthepowersconferredbysub.sections(7)and(8)ofSection36orthesaid Act tlie 

Central Government hereby issues and publishes the certificate of approval of the Model of non-autoniatic weighini. 
instrument (Crane Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “MAC-100" and with 
tond name "MAX WEIGH SYSTEM” (hereinafter referred to as the said model), manufactured by M s Scientific 

m'b^f'irt I S'^ No. 653/1(3), Somnath Kachigatn Road, Dabhel, Nanai-Daman- 

3y&23U (U.T.) and which is assigned the approval mark IND/09/08/606; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Crane Tvpe) with a 
maximum capaciiy of 1000 kg. and minimum capacity of2 kg. The verification scale interval (e) is 100 g It has a tare device 

with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 Sealing arrangement 

Sealing point is affixed on the stamping plate to avoid fraudulent use. The post is inside the bodv of the indicator 
and no hole is provided on the body for adjusting the post. A seal wire is passed through these holes and is sealed. The 

indicator can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
0 simi ar rnake and performance of same senes with maximum capacity up to 5000 kg. with verification scale interval (n) in 
therangeof 500 to 10,000 for‘e’ value of 5 g. or more and with ‘e’valueof I x 10\ 2 x lo^ or 5x|0^ where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle 

design and with the same materials with which, the approved Model has been manufactured. 

[F.No. WM-2! (236)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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[^H—73^ 3(ii)] WT? ; 37^ 24, 2010/^W^ 4, 1932 

3^ 8 37^. 2010 

■^.311. 1043.—SRT "3^ r<Mli 37 f33R ^ 7731373 331 "t f^ 

^ 3 3fftl3 3t5^ ^ 3^ 33^ ^■) W 3?k 313 31337 37f3^, 1976 (1^76 33 60) 3«7T W 373 313 31337 

(3T573 33 3733133) Pi33, 1987 333^ ^ 37^7^ 37l7 T3 313 3»1 33101’ll 1^ elMlDK 3313 37t 373f3 3 ^ 333 37S37 

331^^ 3313; 77^31 3^17 1^3^ 3t7f73f^’ 3 ^3^33 3373 37731 7^; 

373:, 373, 7773777,^33 371^333 371 3T7T 36 37l ^-3771 (7) 3^17^-3777 (8) ^ Jflfew^l 33 y^Ot 377^ 

yi^T<ir3>37 "^153 3753^, 3173 3. 6, H6l3l< $5^^301 .y.Tid 77^. 3. 653/1(3), 7713313 37T7?l3T3 ^‘*173, 

■;^_^_3%230('^^) 3^ 331331 (33T«l3T 3^1 III) 3T^ “7T3^^^-30^5 ” »j7373 ^ 373737 7J33 77%3, 

3773^311^ 73^ T3377q (i^^^l^) ^37577 37T,t7773^57f5 377 313 “'^^ 1777^3" t H73iq^^33 nkci 

37^ 3311) 3717 37^3^3 371^ 33 ^/09/08/607 773331^ f%3T 331 i, 3733133 '51373-33 ^ 37731 %; 

^ 375^ 337 f3^ 3^ 337R 371 3R 3713Tf3T 3773311^ 3lcT3 '3337731 ^) "t I ^77371 37f33733 ^7331 

30 Z3 3717 y3cTT 100 fe.TTT. t I 7773133 '3T3313 37371^ (^) 5 %.m t I 3:37 371^1 t f37T37T W 3femi 

oq7357713T?337 ^nftcT 37T^3gcT3 3313 t I 3^T^ 3r34°h i ^) ^ 313373 39<Rld 3773T t I 7J33773T 230 

31^ 337 50 ^ yr'lli'dl 377113^ 3313 "yT 37 f1 377311 I 



37T^7l3-3 ^'-stcbd^ 37577 371 TtII^M 303313 

3733^ 3 ^ 3)0 371 71373 ^ 1^ 73f&73 37 31^31 ’'31^ 137377 ^ f I 373, f5l^37 37t 37^ ^ 3137 ^ i 

37t7 "OTTS 37t 77373117373 '377^ 1713: '37^ '37 37l^ IK 3377^7 '3^ 377737 '37777 ^ Til'd 7777 '?3 '^31 ^ '31^33 3 3,3K! 31771 't' 

3777 77137 7331? KTcH ^ | tHk "3 755^7575 IV 3 “1331 f5t^37 ^1'dl 3^ K '337777 I '37537 377 '7713733 37T=1 ^ 3333 371 T137 57^^ 
3T33T3K ^573313 '3371377 337 I 

337, m37R, ^ TItMto 37l 373 36 37l ^-373 (]:: T3 V-^ d ^: f-3i ^;3V: T,Vd ^ 3^ - -i. 

■| T^TT 37537 37^3133 ^ '5137^33 3777^ f3l33l73 =^' <j 'xr'-T^-;, t'-: .•■:■/"' 3 :1-, ;■' I '■37 T^' ^ i ■=■ '-’3 

•333 3-!HHir37T 37537 37T f3f33H 331 "I, r^PlftTI ^ »jl^Tdl rt r : H. ;■ s ^r v" ; . - tt ; :■ 

j .. T 5773 337 ^ IkO; 500 ^ 10,000 773, v t-■ n rn-^.-, :-■;;■. | ^ ■,. . .nf-/ ■:'; 7i =V VO 

100 53 7737 33 37133733 a7373 377d 5 337 3H 1 x j0*. 2> ' -'-r’-'"-'-:- 7V-i---r,- v? ^ 

35 73KT3 t' I 

[33.3.5^33-21 (236)/2008] 
33. ^^777, fK?137, 1¥'^737 -313 13337 
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New Deihi, the 8lh April, 2010 

S.O. 1043.—Whereas the Central Government, afier considering the report submitted to it by prescribed aufliority, 
is satisEed that the model described in the said report (see the figure given below) is in conformity with the provisions uf 
the Standards of Weights and Measures Act, 1976 {60 or 1976) and the Standards of Weights and Measures ( Appiovai of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and :'8) of Section 36 of tlie said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-autornatic weighing 
instrument (Weighbridge Type) with digital indication ofmedium accuracy (Accuracy Class-III) of series "MEW-3(.vr5” 
and with brand name "MAX WEIGH SYSTEM" (hereinafter referred to as the said model), manufactured by M/s. Sc’cntific 
weighing iYoducts, Gala No. 6, Mahavir Ind. Estate, Srv. No. 653/1(3), Sornnath Naclugam Road, Dabhef Nanai-Daman- 
396230 (U.T.'i and which is assigned the approval mark IND./09/08/607; 

I he said model is a strain gauge type load cel! based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification .scale interval (e) is 5 kg. It has a tare 
device with a 100 per cent subtractive retained tare cifcct. The Idght Emitting Diode (LED) display indicates wc 'd i ig 
result, flic ipsu'utnent onerates on 230 Volts and 50 Hertz ailemativc current power siipnly. 

Figure -1 Mode! 



Figure-3 Sealing Provision of the indicator of the nK.idel 

Scaling point is affixed on the stamping plate to avoid fraudulent use, 'I'he pot is inside the body of the indicator 
and no iiole is provided on the body for adjusting the post. A seal wire is passed through tliese holes and is sealed. The 
indicator can not be opened without tampering the seal, A typical schematic diagram of sealing provision of the mode! is 
given above 

f urther, in exercise of the powers confened by sub-section (12) of Section 36 of the said Act, (lie C entra! 
Government hereby declares that this ceitiflcate of approval of the said model shail also cover the weighing ifistrunients 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne v/ith 
verification scale interval (n) in the range of 500 to 10,000 for ‘c’ value of 5 g. or more and with ‘e’ value of 1 '• 10^ 2 ^ 10*^ 
or 5^100 where k is a positive or negative w'hole number or equal to zero, manufactured by tlie same manufacturer in 
accordance wiih the same principle, design tmd with the same materials with which, the said approved Model has been 
man II fac lured. 

|F, No, WM-2! M36)G008] 
B N, INX;:/ D:rectM:-o> Vet;oe.igv 
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^ 8 20110 

^ 1t^ ^ ^ ^ 3^1^ •^•) ^ ttN 1976 (1976 ^ 60) ^ 

3RITT ^ 

(") (8) ^3nr?iTrf^^ wi to 

FI. ^ ^01?) T3:^. 16/1874. ytt^ 3TT?m, fTO -^^-2 OTU ^ fsrf^ 

6?3»4i?a '^-11) ^ “TI^-XI^” ^ 3fTO T^f^, si^^ifercT cto (tron ZI?9) ^ 

fsm^ ^ ^ "T^" t (f^ xit^ TO TPU t) 3flT 3T^[q^ «Tf TI^ ^/09/08/276 

t, 31^MK4 ■W^-'9^ TOft t ; 

ife^ ip; linpa w' •>m 'fe OT»4iftii srps^nfe^ cmn ^'Twn ^tJ^) t i 3if>i9nm 

fmcq 1’ few t * =^ «TOn 50 w. t I WR wm afeoR (i) i w. t i FW t!?: ^ ^ 

230 ofR 50 1?^ ^ W7 ^ TO TOIT f I 



3Tr^-2 '^li TTTtf^! ^ ■^TOTO oFTOTH 

!1TW ^ sw; afefej ^ ^ 37ITO ^ 3^ ^nCT W ^ 3^ fetr W!. f ^ ^ ^ 

^ fell w fe fes WT ^ t I ^5^ ^ fW f.^W fet- SI® 30 I feS^ ^ ^ TO 

^ ^5xr0i T^ TOTt SFimF TTTO f^FT ^FTI ? i 

aiR ^IITO ^ sTf'jfero ^ ’J^' ' ' 2) ^ TO lt<7^ TOft 

» fe 15 ®, Tfeo ^ Jijfen ® in WTO 7 ,; 3 iTO iRfi feferdi 10 0 3 -ift fesR. rs^ ^,.= 5 ^ s(r^ wfe h ^ 

®R, 30fefel Tfel ^ fe® nw t. Wftc, OTt 7jg® ® ini # Tt®, UT.,!®!! 3.15 TOOT®, ®^ ® W1 

® linTn 7i5()ftw cRi®“1''TO0ifeiT ,„o,^5ox,ooi®®feo®7,mTOOFi3TTOi(i?i) 

3rf«® ® "f OR ® fen 5,000 T, 50.000 h® 'nit fe n iwr ntwi wor (nii nffn 50 fe.w. ti® nil wnroi ann, 


TO f> 3tR " 1 ’ 


TO 1 M 0^ 2x iO'^ TO 5M0^^, ^ i‘, TOTFTF/ ^-<1 TOFTO ^f^' 


:. -.,i TOi ^ t 1 

[ ^ w. TTTOi rm 2 i (119 )/2008] 
TO TT'si M ri . !'?^>-TiT7 trm t^?TR 


I o5 J Gl.' 10'—-10 
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New Delhi, the 8lh April, 2010 

> 0, 1044,—Whereas the Central Government, after considering the report submitted to it by the prescribed 

L ^'ho; hy, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
i 'ovi.-ions ot the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights andVleasures 
(App; .'vai of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
t- ren-n.:: acc'irats service under varied conditions; 

Novv therefore, in exercise of the pow-ers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centra; Govt-rnrnent hereby issues and publishes the certificate of approval of the Mode! of non-automatic wcighirm 
instrument (I nhie top Type) with digital indication ofhigh accuracy (Accuracy Ciass-ll) of series “ELPRO-HTT" and with 
brand name ‘’ELPRO” (hereinafter referred to as the said model), manufactured by M/s. Elpro instruments, 11. No. 16.' 1874. 

Agraharam, Vijaya Mahai Road, NelIore-2, A. P. and which is assigned the appiovai mark IND. 09.08.''276; 

The said model is a strain gauge type load cell based non-automalic weighing instrument with a maxim.unj 
:apa-:-!y-vT 12 kg, and minimum capacity of50 g. The verification scale interval (e) is ig. It has a tare device witii a 100 per 
. mt cnbiracdye retained tare effect. The Light Emitting Diode (LED) display indicaiesAhe weighing resuit. The instrument 
criafatc-s on 230 Volts and 50 Hertz alternative current power supply. 


Figure-1 Model 



Figure-2 Schematic diagram of the model 


1 w. sealing on die left side of the balance two holes are made at the opposite sides, by cutting the outer c<iver and 
oot.or i piate ana fastened by a leaded wire for receiving the verification stamp and seat. 'I'he balance can not be opened 
without tampering the seal. A Epical schematic diagram of scaling provision of the model is given above. 


i'urther, in exercise of the pow'ers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments 
Similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and wdth verification scale interval (n) in tlie range of 5,000 
50.000 !or m value of ! 00 mg. or more and with ‘e^ value of 1 x \0\ 2^10^ or 5 H0^ where k is a positive or negative whole 
LC[u.!i to zero, manutactured by the same manufacturer in accordance with the same principle, design and with 
Uu same mate; lals with which, the said approved Model has been manufactured. 


[F. No. WM-21 (119)/2008j 
B. N. DIXI {, Director ot l.ega! Metrology 


Ml i i 


24, 2010/ ^^11^ 193 ^ 


[^mil— 3(ii) ] _ 

' 8 3T^, 2010 

^ w 1045 Ww rf*iw ' t!!' 

-rrUTf^ (^ ^ -ni ^■) ^ 3ftT ^ 3TM^, 1976 ( 1976 ^ 60) W W m ^ 

w«im ^ Tiini aftl Wm^ ^^ 

fiFTTT T^n i, ^ ^1 , „ 

^ ^ ^ ^ ^ ^ ^ OT.1!fe 5T133!f?m 7ft?R 

(sron 10 few. i 3?R 1=^4^ 40 m t i tctth hnmh otto ^ w. ^ ^ t i -j^;)-- 

^iBlOT a i44.^HIW 41 Hlfal 3 Tt>W^gB HHra i I OTTO ^7a^fT4te (T 0 1 ^) 77471 7i>TO 'lU'^im s 

230 ^ 3Tk 50 ^ ^ ^ ^ ^ ' 



3Tl^Tf^-2 ^ yir^ ^ ql'Ji’ii'st^ "^FTTn^ 

irai ^ 43f TOP OTif^ im55 4 511327 41TO A 4OT 442417, 4t ^4 M 417 f 5?4 721^ 

^ 34^44- 4A 4ft^ TO 4 W 4M t I 24^ ^ 7S2,4 4^-77^ ftin 4PT 74TO 44 714174 , Tlfe^ 

^ TO4'4 TO 7141 VPliit litOTIsre TOHTO to444 144I 4411 I ^ 

. ^ ^ ^ ^ URI 36 4it TO-TOI (12) Sra 444 4lf473t TO 44)4 4OT^45 '’I'™ *' 

♦ ftr ^ tjTTOI ^ OTlta’-^ TO 44r4TO ^ 34M4 3# l4fTOf3I TOI TWt ftijra, fSTIiri ^ 313TO 514 

74 10^^4 2 41 7I4T^‘i'’4H^ftli; 1004 10.000 7TO*^p 47ITO444I4414 sraro (741) 5iT7 ^ 41. 41 -,<,■ >• - 

t '“ t i 5M 4 ,0 000 441 4i) 4- TITTOH TOTO ainro (714) ^0 fe^4i) -144OT4 ... ... 

3 h “f’TTH 1x10* 2x10* 3IR 5xl0*,-^t, ^ tRTcqgr ^ >4'^llH47- ^ ^ ^ ? I 

[t?T],U-^^TT 5-21 (llO:^ ?:'^ ■', 

uTT. ‘^m, r'i<^*. 
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Nev- Oelhi, the 8lh April, 20\0 

S.i-- 1045.—Wheruas the Central Government, after considering the report submitted to it by t!ic prescribed 

authority, is saosHed that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions offtte Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appro-ai of Models) hules. 1987 and the said Mode! is likely io maintain its accuracy over periods of sustained use and 
to render accnraTc service under varied condibons; 

Nov-. therefore, in exercise of the powers conferred by sub-sections (7) and (8) ofSection 36 of the said Ac-, the 
Central Government hereby issues and puiftishes the certificate of approval of the Model cf non-automatic weighing 
mstrumc'O {Table top Type) vvith digital Indication of “ELPRO-TT-TS” series ofmedium accuracy (Accuraev Class-1)!) 
and wit! toand name “EIPRO"’ (hereinaforr reierred to as the said mode!), manufaciured by M/s. Elpro Instruments. 
[]. No 0/1874, Srinivasa Agraharam, Vfjaya Manai Koiid, Nei!ore-2, A. P. and which is asrii^ned the approval mark INlT 09/ 
08/277; 

1 i'.c said model is a strain gauge y/pc load cell based non-automatic weighing insu ument (Table top T} pe) with 
a tnaximum capacity of i 0 kg. and minimum capacity of40 g, 7'he verillcation scale intei vai (c) is 2g. It has a tare device with 
a iOOpof'cer’ suhstractivc retained tare cH eel. The Light Emitting Diode (LED) display mdicalc.s the weighing results. The 
instrument ooemies on 230 Volts and 50 He "2 akernaiive current power supply. 


Figure-1 Model 



Figure-2 Sealing diagram of the mode! 


For scaling on the left side of the balance two holes are made at the opposite sides, by cutting the outer cover and 
bottom plate and fastened by a leaded wire for receiving the verification stamp and seal. The balance can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers co j'erred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for T’ value of 100 mg. lo2 g. and with verification scale interval (n) in the range of 500 to 
10,000 for-c'value of 5 g. or more and with‘e’value of 1 =< 10^ 2 >:10'‘or 5^10^ where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the said approved Model has been manufactured. 

[F.No, WM-21 (119)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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3{ii)] ^ 24, 2010/'^TTM 4, 1932 _ _ __ 

^ f^fi, 8 5T^, 2010 

^.37T. 1046.—^^ ^ 'ST^ Wi "RT f^RH ^ W TRT^ ^ "nr??! ^ 

3TTf1^^) ^ 1976 ( 1976 ^60) TTm W 3TR-RFl T^pr^ 

(Tp:^’ pn 1987 ^ ^ i 3fk ^ ^ ^ T^'wn t f^ PPTTrfR IpfW ^ ^fl 

■q«7T?-f^ 77^^ 3^17 fSff^TR MUR^Tcl'il ■^’ 7^ TJ^ ■^TpTI l^' tl; 

3TcT:, (^) (8) 

^ Tt^ i^Z^, X^. ^'. 16/1874, 3TTam, 1^ tST, ^^-2 37T'y ^ ^ t^TcT 

(^7787l2j?TT^ III)^''TJ^-‘9tTnp''»jX3Pn’^ 3f3F^73^7^ 

“X7?T^” ^ (i^ sIrT^ 51T|TR:^/09/08/278 

t, 3T^qt^ ^RPT-'T^ W ^ I 

Tj;^ ^ ^ 'TR 31R1TKCI 3Rg^sn%cT 711^ C'^RRTTR TTfq) t 1 ^^RTilR 

^RRT 1000 i^r.iJT. i 3 ^ 4 f^.m 11 ttptnh hiwt sprt^ (^) 200 m 11 331 ^ 77 ^ ^ t f^n?^ 

Tier Trf^ o^c<ch61H r f qr^ ^nfR 37It-pT^ -t 1 Z1W€ (RcT i “^) TT^ ^RcTT I I 

jq 4 -RU | 230 afR 50 T^ ITrRTRTff ^-THT ’RRR RT Rrr4 ^RefT t 1 



377^-2 ^ TO ^ 9ViHH4 -^^RTHtx 

^ CRRT srqfe TTT^ T^' 3TT^ ^TRT am WR ^ ^k 1TO Rl t ^Ir 7% ^ RPTm 

I tfer RPPk ^ 

TqR^7 "SFr XT^ TT^ TIHHIRTSI ^FBTTq 3M0=K1 k^T RRl ! 

STR, cH<k TO arfRfWT ^ ^ 36 ^ RR-^7R1 (12)^ '^TkTRn ^ TRfk ^ ^RRl 

t fk Rfe^ 3T^wr k w TOTO ^ afro f^tPinldi ^ feR, t^TOi ^ ^7^ afR Trot r Ixjtrr 
RR?! arjqtfk nkRi fRIrqpT fkRT rrt "t, fRfRfkr a^l 4<^, r^^Rh alR R/fRqMR ^ dlcn Rq^RRi k "SRi 

k 5 TH. R1 RR^ 3RR^ ^ RH k %R 500 R 10,000 r 4 kl R RPTO RTRRH TOcT (XR7) R%R 50 tk.RT. ^ 

aRR^r afR 5000 fRr.Tn. RR7 rtI arfRRRTR ^rqRT Rk t' sIr *'i" rh i xio^, 2x lO^ a^ 5xio^, ^ f, k rrirpr rt rrhrto 

RT X?RR ^ RR^PR t" I 


[R7T. R. TO7J;RR-2 1 (119)/2008 ] 
RT. XTR. ^m, fkro, Wr^ rn tR?H 
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New Delhi, (he 8lh Apr il, 2010 

S.O, 1046, —Whereas the Centra! Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report {see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-seclions (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform Type) with digital indication of ‘‘ELPRO-PF” series of medium accuracy (Accuracy Class-Ill) and 
with brand name “ELI^RO” (hereinafter referred to as the said model), manufactured by M/s, Elpro Instruments, H. No, 16/ 
1 874, Srinivasa Agraharam, Vijaya Mahal Road, Nellorc-2, A. P. and which is assigned the approval mark IND/09/08/278; 

'Ibe said model is a strain gauge type load ceil based non-automatic weighing instrument (Platform Type) with 
a maximum capacity of 1000 kg. and minimum capacity of4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 percent substractivc retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figurc-2 Sealing diagram of the model 

For sealing on the left side of the indicator two holes are made at the opposite sides, by cutting the outer cover and 
bottom plate and fastened by a leaded wire for receiving the verification stamp and seal. The indicator can not be opened 
without tampering the seal. A typical schematic diagrain of sealing provision of tlie model is given above. 

[•urther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same sei ie.s with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for‘e’ value of 5 g. or more and with ‘e’ value of 1 x lOy 2 x i0‘‘or 
5xl0b where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance w iih the same principle, design and w-ith the same materials with which. The said approved Model has been 
manufactured. 


[F. No. WM-21 (1 !9),.'2008] 
B. N. DIXIT, Director of Legal Metrology 
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W ^ inm : 37^ 24, 2Q104 w 4, UJ3 2 
8 37^, 2010 

^.37T. 1047.—^^ Tlfelit ?T7I ^ WTimH t 

%^^ 37T^ t^’) ^TZ^-m 37^71^, 1976 (1976 ^ 60) TT^TI W 3^ 

(T7f$^'^ 37^1^) f=m, 1987 ^ Tq^m ^ 37^^ t 3^^ W ^ Tl'WfT t % BWT 37^ 37^t7 ^ ^ ^77^ 

sRH^ TTiB sfiT fferf'TB VW, 37^ TOT 

3rd:,37^,'^^TOq7,TO Jll'^fTO ^ ^-TITI 36 ^-^R-^TRI (7) 3^^-^ (8) ?m ^ ?T^'^ ^ ^ 
^ Rtf^ 30. fB, i^fr^ W i. I ]7T, -^-2, TO^-173220, fm\ ^TBR, %t7BIB 7^ 

^ "■qtTOTi7“101 " ^fsTBT^ 3TTO7^ T7f^, ‘‘^^/37T3tTO'te" ^ "RT^ ^ ^ "BR “BTf^" 

t (M W^ RT^ TO W t) 3fR 3igqkR 3TT^ 73^7 •^/09/08/78 TTR^;^ fTO TO t, 3731 ^ 

TTRIB-RB BT7T RTTTft 'f : 

TOT Rf^ ‘’tTO/37T3T%R7 7^’’ -^RR sfR ^ RTRR 3M4i<,«T t ^ dRRTR TO TOTI TOT t 3717 RT^ ^ ^ Rlt RTf 
TO ^ ^npT trot Rt 77RR t I TTT^RTfTO TOT ^ RlfTO ^ RT^, TTR RTt R^ 3^17 fRRlfTcT 7^ R TO R7 TOtcT 
fro R^ RRR ^ ^ ^ ST^RTRTtRTTOt 1 RtZ7 tHto RTOT TOT^ ^TTO 

^ RfRfl' ^ I ^RR)/37id4iM< 17107 RR ‘' RiRS7 1400 RIr fTOTfRTZT R7 ^RRTcTT't ! 



37T'^rd'2 TORTO RfSB RR TTHto 3rTRRTR I 

Rfe7 Rlt Rlfro ^ tWTO 7^ f 3 II 7 ^ 7<R ^ ^ 7^ RTR7 tTOB RR Rf^iTO R 77TB ^ TO 

^ ( rff^ TTtfBR ®79TRT T/qT fqfRT: 7RttR 3RRTf%?T ^iR3;'R 'dT, 1RRT RRI't ‘ 

[TO, R. (52 >/2008] 

TO RT^i- q Mto, Mto rtr Irrtr 
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GA/i:ni: of !NDIA:APR!L24, 2010/VAISAKHA4, i932 


[pAKi 3(iiji 


New Delhi, the 8lh April, 2010 

S.O. 1047.—Whereas ihc Central Government, alter considering the report submitted to it by tlie prescribed 
autliority, is -atisned that ilte mode! described in the said report (see the Hgure given below) is in conlbrnitlv with the 
provisions oi die Standards ot Weights and Measures Act, !976 (60 of 1976) and the Standards of Weights and Measures 
(Approval o: Models) Rules, 1987 and ihe said Model is likely to maintain its accuracy over periods of susiaincci use and 
to render a' curate service under varied conditions; 


inerefere, in exercise of the powers confened by sub-sections (7) and (8) of Section 36 ofdie saii.i Act, the 
Central (iovcniinent hereby issues and puhlisbes the ccilirlcate of approval of the Model of” i ax i/Auto Fare Meier witli 


digital indicalivjn i iiercinaher referred to as the said model) oi ‘■FhM- 


'leries with brand name “iniOHNlX" maiuilacturcu 


tu.. Inclusiria! FiotKo^ 
mark IND U9/08'78; 


Seetoi-2, Par\vanou-i73220.Tul. Kasuuli, Dist Solan, it P an 


by M s. Nitiraj l-ngineers Pvl. 1. 
which ir assigned the approvi ’ 

The said mode! of” Faxi/Auio Fare Meter" is a time and distance measuring instrument which totalizes continuously 
and iiulicaic the fare, at anv moment of journey, llic cliarges payable by tiie passenger of a public vehicle as funeiion of the 
distance travelled, and below a certain speed or. the iengilt oi the time taken; this being iiioepcndenl of supplementary 
charges according to the nuthori/.ed tariffs. The reading ofihc meter is indicated by Ligig Finitting Diode <! .!;.li). ['he K’ 
factor oil he luxi Auto Fare Meter is ! 400 pulses per kilometre. 


Figure-! Motiei 



For sealing the 
to be sealed by the lead 


.‘uling diagram da' xcuiing provision et'u.-uie;. 

ivvo sealing r.c: aw-v aj.il a sieid wire is p:;...sed tiaoeg:' !:’e holes of these screws and 
. ;T schemum' diugrani <4 scabng pro'-dsiun of the model is given above. 

[F. No. WM-21 (52)'2008] 
n.'d (4 i \ i 1 U i re c 1 0 r o f L ega I M e t ro 1 ogy 
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[^I I-7sP^ 3(ii)] _ 

^ 8 3T^. 2010 

afiTTm^imr 1976 (1976^60) iw 

T^TT sfrt ■'iftf^rclMl ■^* T^; 

sm- sw ^Tiign7,^^3ir#i^^>iw36^^-*!Ri(7)3ftT'39-TO(8)OT9^TiPRnA-^Ti^ 

220^^-^. fiwi ^ 

m Wrt?Ri “ %9np-102 "-ia^n ^ Tjfe ^ ■ ‘ t^/371^1^ ^15^) ” ^^ 

i (M 'im ^ ^^ ^ 

t, 31iHl4H 'SWr?!-'^ '3TTd ^^Tcft t I 

^ irtSH “iwt/OTd^ ^ (9#t af9)'■ 7TO sfR ^ ^ t ^ 

sro ^ Toi ^’ira ^1^’ft ^^ ^ ^^ 



;siT^-2 ^ Tfel ^ 

^ ^ 77H¥m ^ 1^ ^ Tftf^ 75it 3^7 FI ^ ^ ^ 

i I Tfer ^ ^ ^ ^ ^ t i 


1350GI/10—1 ' 


[■^. U ■3«^'^-21 (52)/2008] 
"QIH. "^y^, ^ 
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New Delhi, the 8th April, 2010 

S.O. 1048 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Govcniment hereby issues and publishes the certificate of approval of the Model of “Taxi/Auto Fare Meter (Flag 
type)" with digital indication (hereinafter referred to as the said model) of“PFM’102” series with brand name “PHOENIX" 
manufactured by M/s. Nitiraj Engineers Pvt Ltd., Industrial Plot No. 11-A, Sector-2, Parwanoo-173220, Tal. Kasouli, Dist. 
Solan, H. P, and which is assigned the approval mark IND/09/08/79; 

fhe said model of “Taxi/Auto Fare Meter (Flag Type)” is a time and distance measuring instrument which totalizes 
'ontinuoiisly and indicate the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as 
function of the distance traveled, and below a certain speed on the length of the time taken; this being independent of 
'^uDplemeniary charges according to the authorized tariffs. The reading of the meter is indicated by Light Emitting Diode 
(lEl)) 'I he Tv’ factor of the Taxi/Auto Fare Meter is 1400 pulses per kilometer. 


Figure-1 Model 



Figure-2 Sealing diagram of the sealing provision of the model 


For sealing the meter there are two sealing screws and a steel wire is passed through the holes of these screws and 
to be scaled by the lead material. A typical schematic diagram of sealing provision of the model is given above. 

[F.No. WM-21 (52),/20081 
B.N. DIXIT, Director of Legal Metrology 
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■^.STT. 1049.—'^^ ^ ^ It^ ^ ^ ''17^ Ff W F 

^ 'qtS^T (■^^■fT?3TTf1^^‘) 1976 ( 1976 ^60) W a;|t^-iTTn 

(■cife#'^ f^m, 1987 ^ ^ i slk^ ^ "^T^WTr t cWctr■^* ^ ^ 

®RTIT afk "^TiTlTSTf^' ■^* Ti^; 

aqci:, aR, ei^-jO^ w<4)i<,'5^ sTfiipH^M ^ Tq-^ (3) 3^ ^ 36 (7) afix’^icr-^ (8) FHT 

V l feW^T la^ rH^efil fhftfeF, 3TT?Ff '^, 316H<^HK-382445 ?TTI 'ferTfnB 

‘* t^ cH i j.-^ -! 112 ^I t^ '^ arrj ("rTPri) ” ^Vsicrii (1^ h5j-<^i^ ^ew '=♦^^1 ^) 13 ;^ ^ ■'sIt 4 ^^ 

Tife^ p5T^ WF -qn ^ “te^" t afk fsT^ 3 tt^ ■^/09/08/319 w t. 3 t^%^ 



MONO 


3^Tfrf^-2 'HIPo'I yM^4R 

cfiUt^Lju f 6i|c<gKt ^ Plch-^ fcTO; stR ■hII^M RRR '^' PT^TT^ Rftf^FT 33^7 "^^fTcfl % 1 <SM'+>Rn '^tS 

^ ^ ^ 77W I TTfe^ ^ TTteT^ ^ ^ ^\mi\H " -i: 

t ! 

37T^ 13 ;^ it 73 ft IWT TFlMt t fRTT^ 3jiFT 73j^ it HlH-l ^ IRRH ^5TT7TT ' o - I 'PT^ ■yq, v? 

5 f^/3i1% Phr "i 60 fHST/aftr Irrh 11 rtrt thkii^ iin?i/^ ^ t afR Pst^ ^ zr?R 11 ■ h \ 

[RR. 71. ' 5 ^ 7371-21 (63)/2008 ' 

73 R. it%cT, P^i^W, R18 R-^-i 




2080 
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New Delhi, the 9th April, 2010 

S.O. 1049.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
Model of Auto LPG Fuel Dispenser with brand name ‘MIDCO’ and of series “LH 1112 BSPI (MONO)” series (hereinafter 
referred to as the said model), manufactured by M/s. Midco Limited, Near Jain Ashram, Station Road, Vatva, 
Ahmedabad-3 82445 and which is assigned the approval mark IN D/09/08/319; 


Figure-1 Model 



MONO 


Figure-2 Sealing Provision 

The sealing and stamping is done to stop the fraudulent practices by screws and sealing wire passed through the 
holes. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision of 
the model is given above. 

The said model is an Auto LPG Fuel Measuring System. It is used for measuring of LPG, Its flow range is 5 1pm to 
60 1pm. It has power supply of single/three phase and type of display is electronic. The accuracy class is 1. 

[F.No, WM-21 (63)/2008] 
B. N. DIXIT, Director of Legal Metrology 





: 3T^ 24, 2Q10Mto 4, 1932 


2081 


[VPTII—3(11)] 


2010 


^.3^T. 1050.— 

^ ^ ^ 37T^ ^ ^ ^ ^ ^ 

^scn^Jm ^ 3ffT '^' ^ ^ 

m' ^ ^;?(t7T^r[^,'J^3lf«^f¥7^^'3^-^(3)^''1^^3flT»4HT36^^-^(7) 3flT^-WT(8)^ 

31^ TTf^- 3P^ ^ IR, ^ ^ 31T^ ^ ^ 31^^-382445 ^ 

“TT^-1222^^^ 

iteT ITO IFT ^ “fe^” i 3?k M 31 ^r 1^ t%f 311^ :^/09/08/320 ^ ^ t, 31^ 

Tqrtrr-'q^ ^ i^ i 


3n^-i 



30^-2 ■^Ttfm 

wtH STOI# ^ ^ ^ fwi ^ ^ ^ ^ ^ ^ ^ ^ ^ 

Ita ^ flsT? iSni^ W ^ I ^ ^ ^ ’R^1^ 

i\ 

^ -rT^ aiT^ ^ ^ ^ t -srW 1 ^ ^ ^ TO ^ t I ^ ^U 

5l^/3fafiH3^60 feZV9fafTOt IW^'iraTWlfftna/'lft’aiti3ati^^3I5^5'a'KirH+t I I t I 

[•^. U^5^'Q71-21 (63)/2008] 
TTR. ^W\. 
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New Delhi, the 9th April, 2010 

S.O. 1050.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
Model of Auto LPG Fuel Dispenser with brand name ‘MIDCO’ and of series “LH 1222 BSPL (DUO)” series (hereinafter 
referred to as the said model), manufactured by M/s. Midco Limited, Near Jain Ashram, Station Road, Vatva, Ahmedabad- 
382445 and which is assigned the approval mark lND/09/08/320; 


Figure-1 Model 



Figure-2 Sealing Provision 

The sealing and stamping is done to stop the fraudulent practices by screws and sealing wire passed through the 
holes. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing provision of 
the model is given above. 

The said model is an Auto LPG Fuel Measuring System. It is used for measuring of LPG. Its fiow range is 5 1pm to 
60 Ipm. It has power supply of single/three phase and type of display is electronic. The accuracy class is 1. 

[F.No. WM-21 (63)/2008] 
B. N, DIXIT, Director of Legal Metrology 
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1051.—SRI ’rat 

ftTT^ ftq« Tfls?, (Rrt ^ OTffil ^■) TO 3ltt Tim Tin^ SlM^, 1976 (1976 ^ 60_) 7W TO ^ TO ^ 

(Tfecff^iljit^) f^,|987 ^TO3*ff^3I3TOt3fRWTO^^TOmifeTOITO1ITi^n^«qriI^'it3^Ti(w 

3ftT fMM^ T^MT; 

sra- am aiftiPm^ Tira36^TO-TOi (7) (8) OTTi^Tif^'^nipimm^ 

^^ 5 ^ii#rw, wTf. lO-TT.^- 1 ,-OTRi-ns 220 ,fpim?raftWfe “TOii-786” >?i*n ^ mro 

^ mfei “^/3ii^ ^ (m^ ’^) ” ^ Tflsm ftin* TO m TO “^” t (M 

iflsmTOiTOit) sfreMaykR 1 ^ 311 153 ^/09/08/i94TO3^15toT imt3i3>il^TOmi-'iiiTOlTOitt 1 

TOI tiTot “i9Tft/TOtVR Tte (TI^ 3159)’’TTO ^T1TO91 ^ 1TOTO TOcn TOI t sfR mift OT ^ >11^ 

mm ^ ^ fRRfl Tft tor Tmrtm 11 TiT^PilTO^ T«-TO ^ im mt T,^ ^ mk T,! ^ 

to TOR mi mw i mt mf«i^ ^ * 313TO 311 ^ mi ^-Wim 11 Tita ^ Ttfro TORI (17511«) 

sm R#Ri TOft i 3ftT TOT mrol 8 ^ ^ 1 6 Tit ^ 11 ^ ^ ^ ‘ ^^ ' 3“ ^ ^ ^ ^ ^ ' 



3^j^_ 2 Tif^ ^ ■gn TPWR 

Tto m^ mt Tit^ ^ fei( ^ Titfro TRit mt Tftsi mt ^ mt 3TFt 3?R Tfrs R mri^ f IIR 791 ^ TOi^ ^ TO 

^ TiT mR7 mrit f I ^ TO7 TR TOm Tilt Tftlro IRi, ^ ^ M ^ ^ Wt51 TO7 ftrra RT TitfTO ^ ^ mR Tita TOT 

^ ^ ^ ^ ^ ^ -mm t I 

[■^1. U (90)/2008] 

T^. f-r^SF, MW MPT 
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New Delhi, the 9th April, 2010 

S.O, 1051.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow'ers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of “Taxi/Auto Fare Meter (Flag 
type)” with digital indication (hereinafter referred to as the said model) of“SAUSUI-786” series with brand name “SAUSUI” 
manufactured by M/s. Sausui Electronics, Plot No. 10-A, Sector-1, Parwanoo-173220, H. P, and which is assigned the 
approval mark IND/09/08/194; 

The said model of “Taxi/Auto Fare Meter” is a measuring instrument which totalizes continuously and indicate 
the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as function of the distance 
traveled, and below a certain speed on the length of the time taken; this being independent of supplementary charges 
according to the authorized tariffs. The reading of the meter is indicted by Light Emitting Diode (LED), and the power 
supply is 8Vto 16 V DC, The ‘K’ factor of the Taxi Auto Fare Meter is 1360 pulses per kilometer, 

Figure-i Model 






I n n n 

I u. u u 



rigiire-2 Scaling diagram of the sealing provision of the model 

For sealing the meter body there are two sealing screws which tighten the front aiui back of the meter body. After 
putting these screws, steel vvirc to be put through the holes of these screws and to be .serJeJ. For sealing the sensor, the 
body cover of the sensor has three holes which are covering the sensor \vhen it is fitted the gear box. A steel wire is passed 
across the two holes of the sealing scirews which fixes the sensor cover and be sealed wtth the help of sealing caps. A 
typical schematic diagram of sea! mg provision of the mode! i.-. given above. 

[F.No.WM-21 (90)/2008] 
B. N DIXI T, Director of Legal Metrology 
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W.37T. 1052.—?Ri m ^ ^ n^T 

^3TT^ ^■) Wark^TTF^aiMTO, 1976 (1976^60) W W TIFT 
(■qfs#' ^ ar^ite) 1987 ^ ^ t ^ ?Ft doiriu !mtTf ^ ^ t#5^ 

ye^I8^^ T^FT 3?rt yftfprW ■^* jv^'W ^ #ni; 

31(7:, 3Ty, "5^ srftrf^^ m\ 36 ( 7 ) sftt^-^ro (8) 

^ "W ■^’ 10-TT, "tel-1, 173220 feMMd ^ “Tn^>2008 " ^ 3T^ 

^ ^e%cT “t^/3iT^ %yT ^ (y^ ZT?y)" ^ tfei yrr, wf yn yry t (t^ ^ yv^yyir 

yTsc^ yJFT yy? t) sfk fsr^ 3i^Mk4 stt^ ^/09/08/i 95 ^HH^^Pvia w t, wy-yy ^ yyyt 11 

•3^(7 yrs^' ‘ ly#/3iT^ ^ (y^ ^i|y) ‘' yjyy t ^ ^mrcm: ^ TOT ^ 13fk yr^ IRT ^ yr^ ^ 

yryr ^ ^ M yt yyy y?it?n 11 yt^y ^ yrW ty yr^, yy yrt yf ^ sfrr fyyffty yry yi oq^ftF 

f%TT;TF^yy yr^y t yflyify^yjyyr^ 373^77 yr^^iyrryt iT^yftTtf^i yyrTTT 3r«^4> ^) 

yfRft#sf^yryi1 trotyteryrr^^lyer 1360yfyfeft^yryeiyi^ 1 

311^-1 yf^ 



3TifTf^-2 yfe^ ^ yryyry yy ^rtf^ ^ryrny 

ytzT yr^ yf! wlfdo ^ ^ wlf^o ■^gi f ^rt yizi ^ yf^ yri 3 tt^ sfli ^ ^ 1 1 ^y ^ 

ii ypTT Piyiid yR ^Ifd^i yfi^ncft 11 "toyrtyt^y ^'5^yr^#7^f ^ “^finyi^fhyryry^i ^ 
ft yryr yrr^ f 1 ^ yryr yr wm, yy Tftf^ t^t ^ ^ ^ yryr fryyyr yr Til^y ^ Tny Tft^ f^ ^ 

^ I yfF^ yfl TTt^T^ yrr^ ^ y^r yyr yl^Rry;? ^pryiy ^rt yyr t 1 


1 350 Gi/1 0—12 


[■CRT. TT. ^^^yy-21 (90)/20083 

■yf. "yy. fy^^ryr, tMyy> ■yiy fy^y 
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S.O. 1052. Whereas the Central Government, after considering the report submitted to it by the prescribed 
amiionty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pruv is;oi,s ol the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appru va! of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 


Now, therefore, m exercise ofthe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
tonira! Government hereby issues and publishes the certificate of approval ofthe Model of “Taxi/Auto Fare Meter (Flag 
lype) with digital indication (hereinafter referred to as the said model) of “SANSUI-2008” series with brand name 
iAN^Ur manufactured by M/s. Sansui Electronics, Plot No. IQ-A, Sector-!, Parwanoo-173220 H P and which is 
In- gned the approval mark IN D/09/08/195; 


p Ik- said model of'-Taxi/Auto Fare Meter (Flag Type)” is a measuring instrument which totalizes continuously 
. indicate Ite fare, at any moment of journey, the charges payable by the passenger of a public vehicle as function ofthe 
Oisiaiice traveled, and below a certain speed on the length ofthe time taken; this being independent of supplementary 

■.. 1“ 'I'e authorized tariffs. The reading of the meter is indicated by Light Emining Diode (LED) and the 

power supply is 8 V to. 16V DC. The ‘K’ %tor of the Taxi meter is 1360 pulses per kilometer. 

Figure-1 Model 



Figure-2 Sealing diagram of the sealing provision ofthe model 

For sealing the meter body there are two sealing screws which tighten the front and back ofthe meter body After 
ou ling ilKse screws, s.eel wire to be put through the holes of these screws and to be sealed. For sealing the sensor the 
eody over ot he sensor hasAree hols which are covering the sensor when it is fitted with the gear box A steeTwiiPis 

A typ:.. r)i M hematic diagram of sealing provision ofthe model is given above. ^ 


[F.No. WM-21 (90)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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(nfscif^3iTik=i)f^. 

752TT4m -^vm^ f5#FT ^ ^ ^ T#^; 

OT- sm ^7ngn7,^^3ff»#nw^vro36^T7-wro(7)s?k^-‘™(^5<:^^>^ 

508, «. 22,^. 

m ^ “imTO-03" »j®5n ^ swa^rf^, Tifiram ^ 7it?R 3WP>i («rt^ Tito ^ft=0 ftra^ ^ ^ ^ 
-m %> 3T^iTt^ ^ I 

^ Tif5?i ^ to OT<to 3i7to^ <to 371^ {tori Tto to^) t ftoft 83^ 130 

fern A =<p^ 10 fern t 1737^ ^ 3,^^ (1) > f^-^-^ ^ ^ ^ ^ ^ ^ ^ ^ ' 



37Tff?^-2 TTtf^ 

8ft7 Tto ^ Tftto ^ ^ 7,?m t ^ 178^ ^ ^ ^ ^ ^ ^ 

^ t , ^ ^ TftTl Tili ftHI Tto ^ Tto I 3 ff 5 ^ ^ Tftto ^ ^ ^ ^ ^ ^ ^ 

t 1 

3fh T^7375m,T^8rf»jtol^3mi36^39-7mt(12)OT3ITT3 7tf=RF«^3toto 

t ^ ^ ^ 83Tto ^ fTT ™ ^ 3Tto ^ Itota ^ 

4 ^ ^ ^ fer. 100 ^ 1000 cr: ^ ^7, u Ticto toPi sran^i {3!?1) Tiftn i^.m ^ 

200 fem ^ ^ 8rttom ^ -.,a f 3ft7 'i" ttR 1.10^ 2x 10* 3fe 5X10^ ^ f, ^ ~ ^ wi^ T?fe ^ n-33 
^ I 

["CPT. U ^^■'377-21 (93)/2008] 
TT^. Fh^^!^, Fci-riH 
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New Delhi, the 9th April, 2010 

. th -u Government, after considering the report submitted to it by prescribed 

authority, ,s satisfied that the model described in the said report {see the figure given below) is in confomlt^ wTh^ 
provisions ot the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and^Measures 

Approval ofModels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to iCnder accurate service under varied conditions; 

renirai ‘he powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 

Central Govemmen hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Person Weighing Machine) with analogue indication of series “MS-03" belonging to ordinary accuracv 
(Accuracy C ass-III) and with brand name “Dr. Morepen Home Health” (hereinafter referred I as 

manufactured by M/s Morepen Laboratories Ltd., 508, Antriksh Bhawan. 22, K. G. Marg, New Delhi- 110001 and which is 
assigned tne approval mark IND/09/08/231; ii ana wnicn is 

Tlie said model is a mechanical type spring based non-automatic weighing instrument (Person Weighing Machine) 
with a maximum capacity of 1 30 kg. and minimum capacity of lOkg. The verification scale interval (e) is I kg The result of 

measurements is shown on a dial. ^ ^ i i ne result or 


Figure-1 Model 



Figure-2 Sealing diagram of the sealing provision of the model 

Lead seal is affixed m the back side of the weighing scale with the help of screws and special quality sealinc wire 
for the security of mechanical assembly. The instrument can not be opened without breaking the iLd s^al A tynicai 

schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Centra! 
vemment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity in the range of 100 kg m 200kg and with 

accordance wli, ihe T by the same manufacturer in' 

manrlctured "’“‘‘el has been 


[F. No. WM-21 f93)./200S] 
B. N. DIXIT, Director of Legal Metrology 
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^.3TT. 1054.—y<4>T< '^, f^Peci 31Tf*raift' "PR^ tt^ ■'IT TRI^ W ■§■ 

^f^RI mT^cH (■^ft^ ^ ■'T^ ■^) sfh; TirT HI'I^h ■Srf^jl^T^, 1976 ( 1976 ■^60) cTm 3ltT ■RFT Hl-l*^ 

(Tferf ^ 3T^^) 1987 ^ ^ 31^ i 3TU FT ^ ^ TTWn 1 Wmi ^ 3T^tf T^‘ ^ ^ ifeT 

TJtnr 3^^ '^’ kh t^; 

3TtT:, ^36^3'T-'4KT (7) STk^-^RT (8) STTl TI^ VlPcW^lf ^ ^ 

f^., 508, Wl, 22, ■^. HFf, ^ f^-110001 ^ Wff^lcl RnVR'n ^siTsfclT ^ 

III) “ ^miy-04” **jTS^1T ^ 31W-c|ireld, y.'iicriiM TT%^ TIT^ dH=h<wj (©qP^Ki dlcrU 'R^fN) fspFTS^ 9tt'^s ''ST. 

TTR^ #T tcSiT” t {f^ FT^' FT^ ^ t), 'f^ 3n| T^T ^/09/08/232 

TFT! t, 3T^TTt^ 3Rm-''ni ^TTdt t 1 

nTg ^ fen 3TTmfel 3F^'^Tfe?I diet'd dMcb<iJt (dldd M^Fld) ‘t 'feTT^ ^Hdl 136 

fe.in. 3Tk ^ddF ^FTcTT 10 fe.UT. "t I TmFd HIMHH 3t'd<iei ("t) 1 fe.'5n. ■!■ I dleid ^ Mp^'JllH siq^ "'TT '^Idl f I 



3tl'^Rl-2 Tltf^FT yictVH 

3flT ^Vlel cfcjil^il Titfen ^PTT ^ WRTdT A=hPi=hei 3Tfe«r^ ^ Pd's ^ "'it^ effe Tlfe 'ePTl^ 

TSTTcft t I ^ Tlfe citt fedf ^ TT^ 1 ^ ^ ^ ^ ^ ^TWl ^ 

t I 

^r^ TR, ^ 37fefFn ^ tnn 36 ^ '3R-mn ( 12 ) ^ ^ 'Frn ^ ^Rfw <^<nl 

% % :3cRi Tffe^ ^ FT yH|uiH'jl ^ 3Frf^ 'JTll rdPdH^dl ^ ^ P^^id, feWT ^ 3?^^ ^TR ^ TTRTRt ■« ferfe 

^^d l Pd ' d pcirdMfu i feT(T ipn fsrfdferl Fll ^ ^ # ■^, 3Tk <^i4mi^ ^ ^ ^ 

5 m ^ ^rfe 3 {fe^ ^ “■^” "RH ^ 100 ^ 1000 ^ ^ wm^ -rnrh 3TdTi^ (r^) lOO fe.m ^ 200 

^ ^ STnnRTR ^ ^ f 3ftT “f* nd IxlO*, 2x10^ 3^ 5x10^, ^ f, ^ ^FTTcR^ ^ ^ ^ ^ ^ 

TRT5^ t I 

[RR. 77. ^5^'RR-21 (93)/2008] 
«7t. ■'77T‘ Pd^^lR), 1M4Rj "RTR Pd^HH 
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New Delhi, the 9th April, 2010 

S.O. 1054. —Whereas the Central Government, after considering the report submitted to it by prescribed autliority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Person Weighing Machine) with analogue indication of series "MS-04” belonging to ordinary 
accuracy (Accuracy Class-Ill) and with brand name “Dr. Morepen Home Health” (hereinafter referred to as the 
said model), manufactured by M/s. Morepen Laboratories Ltd., 508, Antriksh Bhawan, 22, K. G, Marg, New Delhi-110001 
and which is assigned the approval mark IND/09/08/232; 

The said model is a mechanical type-spring based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 136 kg. and minimum capacity of 10kg. The verification scale interval (e^ 
is Ikg. The result of measurements is shown on a dial. 


Figure-1 Model 



Figure-2 Sealing diagram of the sealing provision of the model 

Lead seal is affixed in the back side of the weighing scale with the help of screws and special quality 
sealing wire for the security of mechanical assembly. The instrument can not be opened without breaking the lead 
seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 
100 kg. to 200kg. and with number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g, 
or more and with ‘e’ value of 1 x |o>‘, 2 ><10*'or 5xi0^ where k is a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured, 


[F. No, WM-21 (93)/2008J 
B. N. DIXIT, Director of Legal Metrology 
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T3<T ^ ^ 3TT^ 3TMwT, 1976 (1976 35T 60) cl«lT W 3^ ^ W 

(Tfe^'3^T31^) f^TTTq, 

aflr Wfl=! ^rftfwfiwf "fl 

OT- a? ^aTTO,^^afttf^^WI36^3^-«ra(7)3^lT^-OT(8)5TOTO^lfii^'^W^ 
^ ^ (^ 4 ?r), T>-5, ’ftwmr, ^ ’ft#, ■nf#FR-382 424 Tpro fWri% 

ft^"t sft; fro ajHk-i f^ 

311^ TT=I ^/(i 9/08/393 ’rai t, a^ak’i wi ’snft 11 

^ ift55i ^ vin aitnftti sn^^iftra citm •3WOI (#3 a?^) t u4i4.'l afti-Bd M otw 

10,000 fe.Tn. t afkOTtn 20 fern i i acw win arao?) (f) i fem » i arij^d n t Pm<M 

Tniiiifera5qwnrR5?«nfijiai#^ 13ww ^ (i2?t ^ titen mUww 444Rw ^ 11 

230 ak 50 yroici# aia «si4 yr 4ii4 «d<cii f i 



^ll'fvf^-2 "^iT^d 4^1 (c^l IIT^^ 

a#! ^ ^ 313 <m ^ aia Tzifoin 3#^ OTi^ af i ftra a3 JlRio -aisg ctoioi to t, 'g^ atft # fa. 3 #^ aa; 

an aft W3 iaawi aai t fe aft afst aft 3i?narf3siaa;ai I M^^'afiw#*#’333 3^3301^ I latsB 
aft 3 fta^ anft 3 ft -jaa’a aa a* wft -araaias swoih ann faai aai 1 1 

^aana ft' a nf l aSr^ft a i a aa: aga aft ^gftai t iaifft3ftfeftaia3!afataaft W/aa3a«#fea 

ftaa 3ft1aaia3oti 

*, 3ft^ 333am, aaa afafaaa aft MR! 36 aft aa-aro (12) sro a3^ 3Tfaa3ft'an aata anft la a? aW-ai^ 

ft fa; aaa 3#sai ^ ajaka’-^ la waaa ^ a* a3ft ftWai OT a3ft ftroa, feanri ^ 3ig3m aftr 

^ma«^3ffs?!ftfaaftafamiaaift,1afaffia^»j33?n^#ft#fta;,a3^^ <,4^al?W^ 

5 ai ai a3i# afaa: ^ “i" aia ^ f#3i 500 # io,ooo w aft ft 3!<aiaa aiaaia aa 3M (aa ) 3ifta 5 ^a ^ 

5oaaaa;aftaf«annaaaiai#f3ft3 “f'aH lxl0^2xI0*aft3 5><i0^^«,aft 3r3i3aa;3aa?ai3aa;3^ 

^ T^r.T -jci ■^-'1 iTO-21 (285)/2008 ] 

?R. f^TiW Wi TOR 
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New Delhi, the 9th April, 2010 

S*0* 1055. Where3S the CentrsI Government, 3fter considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Crane Type) with digital indication of medium accuracy (Accuracy Class-111) of series “SWIC lOT” 
and with brand name ‘’SWISSER” (hereinafter referred to as the said model), manufactured by M/s. Swisser r 
Instruments,(Kaushal Chauhan), A-5, Gopalnagar, behind Jantanagar, Chandkheda, Gandhinagar-382 424, Gujarat and 
which is assigned the approval mark 1 ND/09/08/393; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Crane type) 
with a miximum capacity of 10000 Kg. and minimum capacity of 20 Kg. The verification scale interval (e) is 1 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect.The Light Emitting Diode (LED) indicates the weighing results, 
The instrument operates on 230 Volts, SOHertz alternative current power supply. ^ 

Figure-1 Model 



Figure-2 Schematic diagram of the sealing arrangement of the mode! 

Sealing point is affixed on stamping plate on back plate of machine w'ith wire, in such a way that the wire passes 
through font body to back plate, unable the indicator body to open. Seal is fixing Joining both ends of wire. A typical 
schematic diagram of sealing provision of the mode! is given above. 

T he instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 


Further, m exercise of tlie powers conferred by sub-.section (12) of Section 36 of the said Act. the Central 
Government hereby decides Uuit this certificate of approval of the said mode! shui! also cover the weighing instruments 
of similar make, accuracy and performance of seme series with maximum capacity above 5 tonne and up to 50 tonne w'ith 
verification scale interval (ii > ir, the range of 500 to i 0,000 for ’e’ value of 5g. or mitre and with ‘e’ value of 1 ^ l()^ 2 10'‘ or 
5x10“. where k is a positive w negative whole number or equal /o zero, msnufactmed by the same manufacturer in 
accordance ivith the .same principle, design and with the same materials wnth wideh, the said approved model has been 
manufactured 


[F.No. WM-2! (285)/2008] 
B. N. 0!Xi 1 , Director of Legal Mctrologv 
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'gTr.3ir. 1056.—fsff^ ^1t^ "^r ■ 97 ^'^ "n^ f % 

^ 5 ^ ■^' MUd ("^1^ ^ 3TT^jf^ '^’) ■>3FT Hiiefi 3Tf^fWT, 1976 (1976 60) 3^7 "Hn Hiich 

(fWT, 1987 "f 3|1 t ^ "I ‘fe’ d'lMK VImVi oR^ 3T^*4 ‘4’ ’it ■i'W hTsci 

TT^rn 3Th WmR ■qltfT^sif^' '^TTm T^^jj; 

3T^:, ^ m\ 36 (7) (8) ^ ^ ^ y^TH ^ 

-^^Tf RcjHIl ('iinivid , ^-5, mIhIcTT^K, 'JiiciiH^ ^ ’TT^1'l'l<-382 424 ^ f^lM^IcT 

■qGpT ■qan^rfl (■^8118^^ 111)'^Td ' ^'<aei] ^ 3TW^ ^fert ^W^lRna, olcii dH'^X'^i dl§H) 

■rTScT ^ ■'TR “ rWHtl" ■§■ (■’Rfrd ■’W "t) ^ •SIT^ "071 

•^/09/08/394 ^ t, 3T^Ht^ ^ ; 
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New Delhi, the 9th April, 2010 

^ S,(). 1056.— Whereas the Central Government, after considering the report submitted to it by prescribed authorir:/. 
is .vT.k-ncd that the model described in the said report (see the figure given below) is in conformity with the provisions of 
Uic Krandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
M='de!s) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said Aci, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
inst^'iment (Weighbridge Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series ‘‘SWB 30T'' and 
with hmnd name “SWIS.SER” (hereinafter referred to as the said model), manufactured by M/s, Swisser lnstrumcnts.(Kaushal 
Ci aiinau), .V5, Gopalnagar, behind Jantanagar, Chandkheda, Gandhinagar-382 424, Gujarat and which is assi^-ned the 
approval tnark 1 N D/09/08/3 94 ; ^ 

1 ne said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
w'lth a miximurn capacity of 30 tonne and minimum capacity of 100 Kg, The verification scale interval (e) is It has a tare 
novice Will, a 1 Ou per cent subtractive retained tare effect.The Light Emitting Diode (LED) indicates the weigdimg results. 

: hi- mstrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure -1 Model (Weighbridge) 



Figure-2 Sealing provision ofthe indicator of the model. 


Scaling point is atlixed on stamping plate to avoid fraudulent use, The pot is inside the body ofthe indicator and 
no hole IS provided on the body lor adjusting the post. A seal wire is passed through these holes and is sealed. Tlie 
indicator cannot be opened without tampering the seal. The dip switches put inside the cabin of indicator and scaled by 
the wire A typica! schematic diagram of sealing provision ofthe model is given above. 


to d 


I he instrument has extern-'’- access to calibration. 
i>: a-cccss 50 cxtcniai calibration. 


A dip switch has also been provided in A/D card/mother board 


'•urthe!. in exercise of the powers conferred by sub-section (12) of section 36 ofthe said Act. the Central 
.aoveinmem hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
at similar make, accuracy and perlormance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
^iM:'..a!ionbcalc interval (n) in the range of 500 to 10,000 Ibr^e’ value of 5g. or niore and with ‘e’ value of lx 10k 2 xlO'^or 
^MlWhere k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
■CaoioaiHc wnli the same principle, design and with the same materials with which, liie said approved model has been 


m 


[F.No, WM-2!(285).V0()8] 
B. N. DFXFF, Director oi'l.cgal Metrologv 
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New Delhi, the 9th April, 2010 

S.O. 1057. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (fable top type) with digital indication of High accuracy (Accuracy Class-111) of Series ‘HIK-T’ and 
with brand name “JJ.” (hereinafter referred to as the said Model), manufactured by M/s. Jaswantray J. Kantawala, River 
Bank, Savarkundla-364 515, Gujarat, and w'hich is assigned the approval mark IND/09/08G70; 

I he said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
digital indication of miximum capacity of 30 Kg. and minimumcapacity of 100 g. The vermcation scale interval (ej is 5 kg. It 
has tare device w iih a 100 per cent subtractive retained tare effect.Thc Light Emitting Diode (LED) indicates the weiuhing 
result. The instrument operates on 230 Volts, 50Hertz alternate current power supply. 

Figure-1 Mode! 



Figure-2: Sealing arrangement. 

The sealing is done by passing a leaded wire through the holes the left and right sides of the machine and lead seal 
IS fixed. A typical schematic diagram of sealing provision of the Model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act (he Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 500 to 10,000 (or ‘e’ value of 100 mg. or more and with ‘e’ v alue 1 ^ 10^ 2 I O'or 5^ !0\ k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved Mode! has been manufactured. 

[F.No. WM-21 (]20)C008] 
B, N. UiXl I, Diieclor of Legal Metrology 
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New Delhi, the 9th April, 2010 

S.O. 1058.—Whereas the Central Government, after considering the report submitted to it by prescribed autliority, 
is satisfied that the model described in the said report (see the fgure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of High accuracy (Accuracy Ciass-II) of Series "JJK-'H’ and 
with brand name “JJ." (hereinafter referred to as the said Model), manufactured by M/s. Jaswantray J. Kanlawala, River 
Bank, Sa\nrkundla-364 5 15, Gujarat, and which is assigned the approval mark IND/09/08/271; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
digital indication of miximum capacity of 15 Kg. and minimum capacity of 50 g. The verification scale interval (e) is 1 kg. It 
has a tare device with a 100 per cent subtractive retained tare effect. Tlte Light Emitting Diode (LED) indicaie.s the weighing 
result. Tite insirumcni operates on 230 Volts, SOHcrtz alternate current pow'er supply. 

Figure-1 Model 



Figurc-2; Scaling aiTangement. 

The sealing is done b\ passing a leaded wire through the holes the left and right sides of the machine and lead seal 
is llxed. A typical schematic diagram of sealing provision of the Model is given above. 

I'urther, in exercise of the pow'crs conferred by sub-section (12) of Section 36 of the said Act, the Geiitral 
Government licreby declares that this ccrtillcate of approval of the said model shall also cover the weighing instrument of 
similar make, eiccuracy and i>erlbrmance of same series with maximum capacity up to 50 kg. and with number of verifkaiion 
scale inieiA al (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg, to 50 mg. and with nunilx-r of verification scale interval 
(n) in the range of 5000 to 50,000 for'e’value of 100 mg. or more and w ith *e’value of 1 >■ 10\ 2 10‘or 5 xlOL k being the 
positive or negative w hole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 


[F.Nu. WM-21 (120);2008) 
B. N. DLXIT, Director olT.egal Metrology 
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New Delhi, the 9lh April, 2010 

S.O. 1059. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Sectio ■ 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-auiomatie 
weighing instrument (Platform Type) with digital indication of medium accuracy (Accuracy Class-!11) of Series- 
JJK-T and with brand name ‘-JJ.” (hereinafter referred to as the said model), manufactured by M/s Jaswantray J. Kaniawala, 
River Bank, Savarkundla-364 515, Gujarat, and which is assigned ihe approval mark 1ND'09,08/272; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with digital indication ofmiximum capacity' of 1000 kg. and minimum capacity of 2 kg. The verincation scale interval (e) is 100 
g. It has tare device with a 100 percent subtractive retained tare effect and the Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts and 50Mei1z alternative current power supply. 

Figure-! Model 



Figure-2 Scaling arrangement 

fhe sealing is done by passing a leaded wire through the holes the left and sides of the machine and lead 
seal is fixed. A typical schematic diagram of sealing prv.vio:..-.; of me model is given above. 

Further, in exercise of the powers confeired by sub-section (!2) of Seciior. 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode^ shall also cover the weighing 
instruments of saniiar make and performance of same series with maximum cap.rcity a.bove 50 kg. and upto 5000 kg. and 
with number of verification mterva! (n)in the range of 500 to f 0,000 for 'e’ value of > m or more and with ‘c’ value of 
IX \0\ 2 X10*= or 5xl0\ k being the positive or negative whole number or equal to zmm, manufactured by the same 
manufacturer in accordance wi-h the same principle, design and wah the same tnaierial.s . uh which, the said approved 
model has been manufactured 


[F. No. WM-21 (120) 2008] 
B. N. iJlXl i , Director of Legal Metrology 
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New Delhi, the 9iii April, 2010 

S,(). 1060.—Whereas the Central Government, after considering the report subniiUed to it by the prescribed 
viuthority, is saiisHed that the model described in. the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of i‘^'76) and the Standards of Weights and Measures 
(Approval oi Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Nov,, ij'.creforc, in e.xercise of the powers eonfeired by sub-sections (7) and (S) of Seetion 36 of tin: said 
Act, ihe Central Government hereby issues and publishes the certificate of appioval of the Mode! .if non-aut-.muitic 
vvi‘igi;ing imdrumenl (Tabletop Type) with digital indication of high accuracy (Accuracy Class-li) ot seiios NST“ 
and with brand name “NINJA” (hereinafter referred to as the said model), manufactured by M/s, Macrotech 
hitgineeruu’. Works, near Gandhi Aashram Palwal, Distt. Faridabad, Haryana which is assigned the appiovai 
mui s iND.i.v’o8/383; 

'!1ic satj model is a strain gauge type load ceil based non-automaiic weighing instrument (Tabienop type) 
■-'•'V. i ;jii\i,num capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g, it has a tare device 
V. ith ..i i iio pul cent siibiractive retained tare effect.The Light Lmitiitig Diode (LED) display indicates the weighing results. 
.msu Liment operates on 230 Volts, 501 iertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schcm.atic diagram of scaling provision of the model 

Sealing can be done by making holes in the studs welded inside the top cover of the indicator of the mslriimcrn, 
then a seal wire is passed through these studs and a lead seal is applied. The instruments can not be opened without 
lampering tlie seal. 

'I'ne instrument has e.xtcfi.al access to calibration. A dip switch has also been provided in A/D cardmother board 
to disable access to e.xternal calibration. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Seclitm 36 of the said Act. the Central 
(jovernment hereby declares that this certificate of approval of the said model sliail also cover the weighing 
instruments ofsimilar make, accuracy and performance of same series with maximum capacity up to 50 kg, with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg, to 50 mg. and with verincation scale interval (nj in the 
range or5()()() to 50,000 for‘e’ valueof 100 mg, or more and with ‘e’ valueof lx |0b 2 > 10M)r5xl0\ where k is a positive 
■'r negaiiv:' \s hide number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
iJeCgn and w iih the same maierials with which, the said approved model has been manufactured. 

.fF, No. WM-21(281 )/2008] 
B. N DIXri, Director ori..egal Metrology 
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New the 9th April. 2010 

S.O .--Whereas the Centra! Government, alter considering iiu; report subniued to itbv ^ocsrrih.d anti: 

is satiC-ed that the n'odel d(.n-,:!4 m the said rep-rt (see the ngtire given below) nrovi ■ d 

-taridu'ds ot Aeighis and Measures Act, 1976 (60 of J 97(0 and the StandauN oi' v ■eights and Measni cs r ApO' -. ,6 o; 
Models) Knl-W, ant' tiw said Mode! is hheiy nr maintain its accuracy ovc, pcrityi^^yAi. .tain^o end to , nd!- 
accurate S'.reicsj enuo' 'no-'d oouditions; 

Ni,\v, therwore, in exercise of the powers conlcrrcd by sub-sections (7) .aao C?) .7'ScGio;; ch of t!te said 
Act, inc ( enna; viowmineni hereby issues and publislies the certificate of a|:ptov:ij of the Mode! of nor^-aiJ!!;iu . a; 
w..;ghingiu- • Micnt (!' atio! in Type) vvith digital indication of medium accurac- (Aocnracctic!ss-Ui'>or 3 trws“NSC' ;j:v! 
wid) Iwaud n'p.,e -NINJA" (hereinallcr reur-ed to as the said model), iTmnuthclurod ov MN Mawotuch i liohu. 
Woiiss.rv:,; ouidhi Aashrmn ^alwal. Dish. F ai ■diAod,! iavyana which i. assigned the onpn-ed m'uk iND ()W08GX.1 

I he said model is a strain gauge iyp-t load ceil based non-niuomulic weigninn ic^innncni NAartor.i tvp-o , 
mixinmm capacity of 200 kg and minimmn ca;: iicuy ofdOO g. Tiie veriikation scaie inien. u : u) is 2 r.,/ 1 , g,.,, 

a 100-creent subtractive i'eimnea tare eOcct.The LigiU Fmiiting Diode (LFD) indicates tim v eighing^suiis Tiie ms'ruinent 
opei'i.cw <;n i.jO Volts, 50! iert/, alternative current power suppiv. 



Lead seal is atiixed on the stamping plate for the security of circuit and mechamcai assemblv to avoid tian;lu!eni 
use. Sealing can be done by applying lead & seal wire through the holes provided on llte body of the iiisn urncnl The 
in.strumonl cannot be opened without tampering the seal, 

i he instrument has ext.-anal access to caiinnition. A dip switcit has also been piovidcd in A 'D carJ-'mother bcMrd 
to disable access to externa! calibration. A typical schematic diagram of sealing pro'vi.sioii vu'ihe modei is eivcn above 


Further, in exercise of the power coi-ifetTcd by sub-section (12) of Section 36 oftlic .smd Act, the (Amrai Governiuv-.i 
hereby declares that this certilicate of approval ol the said model shall also cover the weighing instninients ofsimilar make, 
accuracy and performance of same series wdlh maximum capacity above 50kg upto 5000kg wdih verincalion scale imerva! 
(n) in the range of 500 to 10,000 for 'e’ value of 5g. or more and with 'c’ value of 1 x lOb 2 •< 1 th or 5 x vvhere k is a positive 
or negative wimie number or (‘(uial to zero, manulactured by the same manufacturer m accordance with (he same piinciplo, 
uesigii aiiu iic same materials with which, the said appiuveu mouei nus Peeu nuu.ma^.uieu. 


I I . i vvi. VV ivl-_ VX I 

B. h: DiXi i', DneclorofLcgal .Metrology 
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[ji. Trp-22012/332/2001-92^ -JTRCflt T^^■ 11 ) j 
^JTSPT 3Hpf6^iTO 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 25th March, 2010 

S-O. 1062.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1047 (14 ot 1947), the CcriTial 
Government hereby publishes the award (Rel. No, 11 i 02; 
of the Central Government Industrial Tribunal-cum-l.abour 
Court, Jabalpur as shown in the Aniiexure in liic 
Industrial Dispute between the management of Wcllare 
ilospital Kanhan Area and their workmen, received by 
the Central Government on 25-3-2010, 


2010,%n^ 4, 1932 -*'‘5 

is legal and juiTilted'Mf not, to what relief is the 
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:e by register'd post L: 
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3, The non-appiicaiit managemen 
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filed 

written statement, .Uiu ca.' 

;e of the : 

iianagemenl, ui 

shc-rl 

[, is that one Shri Braj \vas employed ii 

1 WCl.. wT.o was 

dec!' 

ired unfit for i'unher service. 

Oniiisph 

ice the workman 

Ku. 

FuFa Bai was appointed 
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on the basis of 

dependent employmeni under t 

he provision of National 

Coal 

i V.'age Agreement and w'a; 

> posted 1 

It Natulan Mine 

No. 

i vide order dated 6-6-93 

, Subseq 

iienlly she was 

transferred to Kanhan Area Hospital in tl: 

le same capacity 

whei 

re siie Joined on 8-6-93. .>\g 

a in she vv 

as transferred to 

Nandan Sub Area on the same post v 

ido order dated 


10-1 !'03, The furiher case of the management is that the 
claim of the workci Sml, Fulla Bai lor promotion to the 
clericai cadre is tuM lenable. The promotion ot any 
employee can. be considered through the Deparlmcniai 
Promotion Coniinlttee keepinpi in view the vacant posts, 
administrative requiremeni etc. alongwith all other eligible 
candidates as per cadre sciieme. Under tlie circumstance 
the action of the management in not |•egalari/,ing Ku. Fuila 
Bai as Clerk Gr. Ill is legal and justilied. 


[No. L.-22012/332./2001 -IR (C M-II)] 
AJAY KUMAR GAUR, Desk Ofliccr 
ANNIcXUKE 

BEFORE THE CENTIUI. GOVERNMENI 

INDUSTRIAL TRIBUNAI^CUM-LABOUR COURT, 

JABALPUR 
No. CGIT/LC/R/l!l/02 

Presiding Officer: SH. MOHD, SHAKIR HASAN 

The Secretary, 

R.K.K.M. Sangh (INTUC), 

Chandametta, PO: Chandametta, 

Chhindwara (MP) -- Workman/lJnion 

Ver.sus 

The Chief Medical Officer, 

Welfare Hospital Kanhan Area, 

P.O: Junnardeo, 

Distt.: Clihindwara (MP) .... Management 

AWARD 

Passed on this 3rd March, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L -22012/332/2001-IR (CM-II) dated 
30-7-02 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Kanhan 
Area Hospital of WCL, Junnardeo, Distt, Chhindwara 
in not regularizing Ku. Fulla Bai, Peon as Clerk Gr, III 


4, The point for issue is as to wheiher the action ol 
the management in not regularizing Fulla Ikii as Clerk Gi . !l! 
is legal andjustificd. 

5, The management witness Dr. A. K. C'haukse is 
working as Dy. Chief Medical Officer in Kanhan Area 
Hospital. He has stated that promotion is given in 
accordance w'ith the cadre scheme only whtch is 
fonnulated under the NC WA. He has staled that Ku. Fulla 
Bai was appointed as peon and she was transferred Irom 
Nandan Mine No. 1 to Kanhan Area Hospital. The transler 
order is filed which is marked as Exhibit M/1. This also 
shows that she was peon. He has slated that she cannot 
claim promotion to the clerical cadre unless and until she 
is selected for the post as provided under the cadre 
scheme, This clearly shows that her claim to be promoted 
to the clerical cadre is not justilied. Accordingly the 
reference is answ'crcd in lavour oi the management. 

6, In the result, the award is passed cx parte against 
the workman without any order to costs. 

7, Let the copies of the award be sent to the 
Government of India, Ministry ot Labour and F.mployment 
as per rules, 

MOHD. SHAKIR HASAN, Presiding Officer 
25'ET^, 2010 

■gRT.31T.1063. —3#4fW1, 1947 (1947 
cR 14) Tfj ^KT 17 3ri,TnTT IFRIK Rg 'STf^ 

chMtVn T TR’Trra ^ TTSPSi TPTDRfl' 3117 3-1 T>4'=hRt 
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3 Tf^?' 5 FrT^,, ^'T-TE TOT! 8 / 04 ) ^ 

'FTrit i, ^ TOTR- ■<?!t 25 '- 3 “' 20 I 0 ^ W 

^3TT fcfn 

I R X^-420!2/235/2002 -3T!t 3TR (TTlTTH-n)] 
3R?n7 ^t^tt ffe, 5#r4TtTl 
Nvw Delhi, tl'jc 25th March, 2010 

S.OJOoJ,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ()4 of 1947), the Central 
Government Hereby publishes the award (Ref. No. 8/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute betuxen the management of Provident Fund 
Commissioner and theti workmen, received by the Central 
Govemrne'^' 25-3-2010. 

[No. 1.-42012/235/2002-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
A.NNf:XURE 

BEFORE SHI RAM PARK ASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT' INDUSTRIAL 
TRIBUNAb-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 8 of 2004 
BEIAVEEN 

Sh. Kamlesh Kumar, 

S/o Sh Munni Lah 
House No. 7/5 Na.k .U^ganp 
Kanpur Nagar, Ka' ^lur. 

AND 

The Rcgioriai I’rov.aent Fund Commissioner (UP) 

Regional Office, 

Nidhi Bhawan, 

Sarvoda>a Nagar, 

Kanpur. 

AWARD 

1. Centra! Government, MOL, New Delhi, vide 
notification No. L-42012/235/2002-lR (CM-Il) dated 
21-4-03, has referred the following dispute for adjudication 
to this tribunal 

2. Whether the action of the Regional Provident Fund 
Commissioner, Uttar Pradesh, Kanpur in removing the 
workman Sri Munni Lai witli effect from March 2002 is 
Justified and legal? 11 not. to what relief the workman is 
entitled to? 

3. This reference was previously proceeded before 
the CGI 1 Lucknow, but thereafter this reference has been 
withdrawn and sent to this tribunal by the Ministry for 
decision according to law', 

4. Brief facts are that claimant Kamlesh has filed his 
claim statement alleging that he was engaged by the 


[Part 11- -Src. 3(ii)] 

opposite party as sweeper m the year 1982 and he worked 
continuously and re^ulariy nil 2001. During service he did 
not give any chance to llte tippositc parry and discharged 
his duties honestly. Opposite party has issued him 
certificates from time to lime. In the year 2001 when hr 
requested the opposite party to confirm his service they 
became annoyed with the claimant and terminated/ 
retrenched his services without any cause and without 
any notice and without following the provisions of 
industrial Disputes Act, 1947, on March 2002, T'here is a 
clear vacancy with the opposite party and in removing 
him from the services opposite party has adopted unfair 
labour practice, therefore, claimant is entitled for 
reinstatement with full back wages and all benefits. 

5. Opposite party has filed the objection in the shape 
of written statement. They have veliemently denied the 
aversions of the claimant, but stated that while arising anv 
contingency the claimant would have been engaged and 
paid daily rate for the work ing days he had actuaHy worked. 
He was never under the regular employment til! 2001. it is 
stated that there is no vacant post w'ltii the opposite partv. 
It is alleged that they have not violated any provisions of 
the Act; therefore, claim is liable to be rejected, 

6. Claimant has filed certain papers i.c, paper no. 
20.'1 Ext W. 1, paper no. 20/2 Ext, W,2 paper no.20/3 
Ext. W-3, paper no.20/4, these are the papers alleged by the 
claimant to be the certificates of working given by the 
opposite party. Paper no. 20/5 Ext, W-5, is a letter issued 
by the opposite parry department to the daily wager 
workmen for interview', wtierein the name ofthe workman 
is also shown, paper Fixt.W-G wrongly numbered as 20/5 is 
copy of the letter of the workman to the opposite party 
department (photocopy) Pa[)er no.20/6 Ext.W-7 is a letter 
written by the opposite department wriiien to the w'orkman 
and one postal receipt has been filed. 

7. No other paper has been filed by either parly. 

8. Both the parties have adduced oral evidence. 
Claimant has adduced himself as w'iiness W.W.! Kamlesh. 
Opposite parties has adduced two witnesses M.VV.l is 
Sri K. K. Dixit UDC ofthe department and M.W, 2 is 
Sri P, B. Bhattacharya, Assistant P. F. Commissioner, 

9. I have perused the w'hole record, evidence and 
considered the circumstances and heard the arguments at 
length. My findings are:— 

10. The only short question to be decided in this 
reference is whether there has been any relationship of 
employer and employee in between the opposite party and 
the W'orkman and secondly is whether the workman had 
regularly and continuously w'orked with the opposite 
parly for 240 days in the year preceding 12 calendar months 
from the date of termination and or w'hetlicr any right has 
been accrued in favour of the claimant and lastly that 
whether the opposite parly has committed breach of any 
ofthe provisions of Indusiria! Disputes Act, 1947. 
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1 i. Claimant in his cross- examination has admitted 
that he has not filed any appointment later of the year 1981. 
He stated that his appointment/engagement is according 
to letter dated 18-5-01 which is Ext.7 for the post of water 
boy. He admitted that the post was totally temporary' and 
hi‘> services could be removed any time without notice. It 
iS also in the letter that as the appointmciit is as a daily 
wager and he wiil not claim any right for regular appointment 
and he has joined the service on the same terms and 
condition and he vvas paid on the basis ot daily wager. He 
admitted that in the year 2001 he worked only for / 8 days. 

1 le stated th.at whatever the certificates he has filed he had 
worked only for that period and there is no wages pending 
for that period. 

12. M.VV.l stated that Kamlcsh Kumar was engaged 
as daily wager for a short period. M.W.2 who is an 
Assistant Commissioner Provident Fund sUted that the 
claimant had worked in the year 2001 as a daily rated water 
boy and before that he was daily rated sweeper in the 
year 1982. He staled that there is no post of sweeper lying 
vacant in this department. 

13. From the evidence and the records it is clear 
that he was never engaged for any regular or permanent 
post. He was engaged as a water boy in the year 2001 
before that he was also engaged as a sweeper in the year 
>982 and tiicrealter he worked only for certain period during 
that period. Therefore, from the perusal of evidence no 
relationship of employer and employee has been 
established between the opposite party and the workman. 

14. 1 have also considered whether any right has 
accrued in favour of the workman under the provisions of 
the Act and opposite has committed any breach of any 
provisions ot the Act. 

15. It is established that he vvas engaged as water 
boy in the year 2001. According to the certiticate which is 
paper no.Exi.W-4 he had worked only for 78 days m the 
year 2001. This fact has been admitted by him in the cross - 
examination. There is no certificate of working before May, 
2001 in continuity or otherwise, therefore, from the evidence 
the claimant has not been able to establish that he had 
worked continuously for 240 days in a calendar >ear 
preceding the dale of temiinaiion. 

16. The contention of the claimant that he was 
removed some lime in the month of March 2002 has not 
been established, because the claimant has admitted m his 
cross examination that whatever period he had worked he 
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permanent employee, he cannot claim any right to 
the post-no right has accrued to him to claim any 
beneilts-moreover, he has not worked for statutory 
period of240 days. 

(ii) Opposite parly has placed reliance upon a decision 
[2002 (93) Fl.R 6221 SC in between Range Forest 
Officer versus S'l Hadiinony. 

Hon’ble Apex Court found and held that 
since the claim of the applicant was denied by the 
management- it was for the workman to lead evidence 
to show that he had in tact worked for more than 240 
days. 

(iii) Opposite party has placed reliance upon a 
decision [2003 (96) FLR 492] SC in between UP A 
was and Vikas Parishad versus Kanak and another. 

The Hon’blc Apex Court found and held that where 
the worker had worked for less than 240 days-his 
work was found below standard the worker was 
rightly terminated and there was no breach of Section 
25Fofthe Act 

18. Therefore, in the present case also burden lies 
on the claimant initially to prove that he had worked for 240 
days or more in a calendar year preceding the date of his 
termination retrenchment but he has failed to prove this 
fact. 

19. Therefore, no right has accrued to the claimant 
under the provisions of the Industrial Disputes Act. Hence 
the action of the opposite party management is neither 
illegal nor unjustified. As such the award is decided against 
the claimant and in favour of the Opposite party. 

Dated; 16-3-2010 

RAM PARK ASH, Presiding Officer 
^ 292010 
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had filed the certificates. 

17. Opposite party has filed a number of rulings but 
invited my attention towards ruling. 

(i) [2006 (1! U) FLR 767 SCj in betvveer. f iU’uA vetsus 
iagmai Singh 

lioifbie Apex Court tound and held that the 
workman was appointed as daily wager, not as a 


New Delhi, the 29th March, 2010 


S.O. 1064.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govcrnincnt hereby publishes the award (Ref No.33/2007 
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issues for adjudication are as follows: 

1. Whether Sh. Harish Kapoor was competent to 
raise the industrial dispute and to present himself in 
this reference on behalf of the Federation? 

2. Whether the management of the bank is bound by 
paras 5.282 & 5.326 of Desai Award to create specific 
posts for the purpose of payment of special 
performance allowance to its employees? 

1 am answering these issues one by one. 

On issue No.l, both of the parties were afforded the 
opportunity for adducing evidence, It is also to make clear 
that management of bank raised a specific issue by moving 
an application that Sh. Harish Kapoor was not empowered 
to raise the present industrial dispute and to present himself 
on behalf of the Federation in the present reference. Vide 
order dated 2-9-08 and 15-9-08, Harish Kapoor was directed 
to file the material before this Tribunal or adduce oral 
evidence regarding his contention that he was empowered 
to raise this industrial dispute and present himself before 
this Tribunal in the present industrial reference on 
behalf of the Federation. Sh. Harish Kapoor adduced the 
evidence of Sh, Jagir Singh, Secretary General of the All 
India Federation. He was examined by the Court as WWl. 

He has categorically mentioned in his evidence that he is, 
empowered to appoint any person to appear before any 
Tribunal/Court subject to the approval of executive of the 
Federation. He has also mentioned that-his decision to 
nominate Sh. Kapoor as representative of the Federation 
to raise the presenfindustrial dispute has yet not been 
rectified by the executive of the Federation. The 
constitution of Federation is also on record. As per the 
provisions of the constitution of Federation, Sh. Kapoor 
could only represent the Federation before this Tribunal, if 
he was duly authorized by the executive of the Federation. 
Admiticdlv, Sh Harish Kapoor was authorized by the 
Secretary^General and not by the executive of the 
Federation. Vide order dated 22-9-08, this Tribunal directed 
Sh. I iarish Kapoor to get his authorization approved by 
the executive of the Federation within one month. This 
Tribunal on 22-9-08, passed the following order 

"'as stated earlier that yet now the authorization of 
Harish Kapoor has not been approved by the 
Federation is a technical mistake and in my opinion, 
it should not have any adverse effect on the 
authorization of Sh. Harish Kapoor, provided, his 
authorization is approved by the Federation w'ithin 
one month from the date of passing of this order. 
Accordingly, Sh Harish Kapoor can represent himself 
before this Tribunal in this reference subject to the 
approval of his authorization by Federation within 
one month.” 

No such approved autliorizalion was tiled before this 
tribunal. Moreover, Sh. Harish Kapoor absented himself 


either on one context or another. Finally, he moved an 
application through registered post A. D. that he did not 
want to adduce any evidence, hence the reference be 
disposed of on the basis of documentary evidence, already 
died. 


The authorization of Sh. Harish Kapoor to raise the 
present industrial dispute and to represent the Federation 
in the present reference is not as per the provisions of the 
constitution of Federation. He was afforded the opportunity 
by this Tribunal vide order dated 22-9-80, to correct his 
authorization by getting the approval from the executive of 
Federation, but he failed. Moreover, he absented himself 
from this Tribunal and requested for adjudication of this 
reference on the basis of the documentary evidence already 
adduced by him. This reference is the result of converting 
the complaint into an industrial dispute by the conciliation 
officer for interpreting the paras 5.282 & 5.326 of Desai 
Award, Sh. Kapoor failed to file the proper/authentic and 
legal authorization on behalf of the Federation to represent 
the Federation in this reference. Even after afforded the 
opportunity, he could not succeed to file the authorization. 
Accordingly, in absence of legal authorization, he cannot 
represent the Federation in this reference. 

On perusal of complaint filed by Sh. Harish Kapoor 
on behalf of the Federation before the conciliation officer 
and statement of claim filed by him on behalf of the 
Federation, it is also evident that he has tried to raise the 
personal grievance in the name of the Federation. Title of 
the complaint filed by him before the Conciliation Officer 
Regional Labour Commissioner, Chandigarh, para 10 of 
the statement of claim and the facts mentioned in para 20 of 
the claim petition filed before this Tribunal proved that he 
has raised the individual concern by stating that he is still 
a Clerk/Typist after putting in 32 years of service due to 
non-implementation of Shastri Awards and Desai Awards^ 
He has not mentioned any other specific instance which 
resulted in violation of any right of any member of the 
Federation for non-implementation of Shastri and Desai 
Awards, Thus, Sh. Harish Kapoor has tried to give a colour 
to his personal grivance as the collective grievance of 
the Federation, which is not possible under the law. 
Sh Harish Kapoor, as stated by him, has not individually 
raised this dispute. He has raised it on behalf ot the 
Federation for which he was not authorized, accordingly, 
he cannot represent Federation before this Tribunal m this 
reference. 


By answering the issue No.l. there is a short route 
available to this Tribunal to decline the answer this 
reference on the ground that Sh. Harish Kapoor is not 
authorized by the Federation. But considering the direction 
of Hon’ble the High Court that the issue of mteirrelalion 
of paras 5.282 & 5.326 of Desai Award should be adjudicated 
bv the Labour Court and also considering the nature of 
dispute, 1 am also of the view that 1 must inteipret the paras 
5.282 & 5.326 of Desai Award, Paras 5.282 & 5.326 ofDesai 
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Award contains the provisions regarding certain specific 
performance allowances and their amount as well. These 
provisions have been modified by several bipartite 
setliements. 1 have gone through both of the paras of Desai 
Award as modified from time to time. I am of the view' that 
the provisions of paras 5.282 & 5,326 of Desai Award, as 
modified from time to time, does not speak about the 
creation of posts but give a quantum of special allow'ances 
that becomes payable to the workmen being specially 
assigned such work by the bank. Thus, the provisions 
have no concern with the creation of any posts for 
conferring the specific performance allowances. These 
aiiowances are awarded to those workmen w'ho have been 
conferred !he specific work to do in the existing cadre. 
Meaning thereby, in the existing cadre, only those workmen 
can claim specific allowance under the said impugned 
provisions who have been assigned the special task to 
perform by the management of the bank. These special 
aiiowances have the nexus with the special performance 
and net with the posts. Ail the w'orkmen in a particular 
cadre are not entitled for such specfic performance 
aili" auces mentioned in the said paias of Desai Aw-ard, 
■"'ut only thi-se workmen who performed the specific 
un the direction of the managen.vnt of the bank can 
.se Ji allow'ances. Thus, I am of the view that the 
.mpugned paras of Desai Award, as amended from time 
to inne, have no concern with the creation of posts and 
h. management of respondent cannot he held liable for 
no.n implementation of the impugned provisions of Desai 
A A and. 

I am also convinced with the contention of the 
management of the bank that the relief of the workman is 
also barred by the provisions of bipartite settlement dated 
t4-2'95. There is specific provision in the V bipartite 
settlement dated i4-2-95, which is as foilow's 

li there is any difference of opinion regarding 
intcipretation of any provision of this settlement, 
the n uitler will be taken up only at the level of the 
Indian Banks’ Association and the All India Bank 
Employees’ Association, and the all India Bank 
Employees, .Association, National Confederation 
of Bank Employees, Bank Employees Federation 
of India and Indian National Bank Employees’ 
Federation for discussion and settlement.” 

Sh. Harish Kapoor, aggrieved personally, raised the 
present dispute on behalf of: e Federation without raising 
It before the appropriate forum in compliance of the 
irovisions of V bipartite settlement dated 14-2-95. The 
appropriate pcrson/association should have approached 
the prescribed forum and primary direct involvement of 
this Tribunal and the conciliation officer without 
approaching such forum was barred, I have answered this 
reference because of the directions of the Hon’ble the High 
Court that the concerned Labour Tribunal should decide 
the matter. 


Accordingly, 1 am !in.swering this reference as 
follows:-— 

1. Sh Harish Kapoor was not competcnl to file the 
complaint on behalf oI the Federation and to 
represent the Federation before lhi.s Tribunal in the 
present reference. 

2. paras 5.282 & 5.326 of Dcsai Award has no 
concern with the creation of posts and there is no 
violation of any right of any tneinber of the 
Federation, by the act ot management, not creating 
the posts for conferring the specific performance 
allowance. 

Appropriate Government be moved for the 
publication of award. Thereafter, file be consigned. 

G. K. SI lARMA, Presiding Officer 
^ 1^^, 29 'RT^, 2010 

^.3TT. 1065,—1947 (1947 
^ 14) ^ 17^ 37yTTni ^ ^ 

7 ^ fscnl 71 ^ 5! /2004) ^ 

^ 26 - 3-2010 ^ TriRT 

133T 8TI 

[71. 120! 2/13.1/2004- 311^3117(^-11) ] 

TH. , tRT 3TfwfI 
New Delhi, the 29th March, 2010 

S.O. 1065. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.51/2004 ) 
of the Central Government Industrial 'Tribunal-1, New Delhi 
now as shown in the Annexure in tlio Industrial Dispute 
between the employees in relation to tlie management of 
Canara Bank and their workmen, which was received bv 
the Central Government on 26-3-2010. 

[No. 1.-12012/133/2004-IR (B-Il)] 
Ll.S.PANDEY, DeskOITicer 
ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDILSTRIAL 
TRIBUNAL No. I. KARKARDOOMA COURTS 
COMPLEX, DELHI 

I.D.No 51/2004 

Sajjan Kumar S/o Shri Gopi lUim, 

R/o Jain Chowk, Balmiki Basti 
Bhiwani. 

.Claimant 

Versus 

The Manager, 

Canara Bank, 

Ghantaghar Chowk, 

Bhiwani. 

.Management 
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AWARD 

Smt. Beero Devi was working as part time sweeper 
with Bhiwani Branch of Canara Bank. Subsequently she 
resigned from service of the bank. Sajjan Kumar, her son 
was engaged intermittently at Bhiwani Branch of the bank 
for cleaning and sweeping job on daily wage basis. He was 
not engaged any further after 24-2- 96. His wages of 86 
days from 29-10-95 to 24-2-96 were due to him from the 
bank. He opted not to receive those wages, but raised a 
claim for reinstatement. His claim was declined by the 
bank. After a period of five years, he raised a dispute 
before the Conciliation Officer. Since conciliation 
proceedings failed, the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. L-! 2012 / 1 33/2004-1 R(B-li), New Delhi dated 7-10-2004, 
with following terms: 

^‘Whether it is a fact that Sajjan Kumar was engaged 
as part time Sweeper by the management of Canara 
Bank during the period from 18-8-1995 to 22-1-1998 
and whether action of the management in terminating 
services of Sajjan Kumar S/o Gopi Ram w.e.f. 
23-1-98 is just and legal? If not, what relief the 
workman is entitled to?” 

2. Claim statement was filed by Sajjan Kumar 
pleading therein that he was employed by Canara Bank as 
part time sw'eeper on 18-8-95. He continuously served the 
bank without any break. Consolidated amount of Rs. 600 
PM was paid to him Management made regular payments 
to him, except from 26-10-95 to 24-2-96. His payment for 
that period was illegally withheld. His salary was debited 
to general charges under miscellaneous head of the bank. 
His services w'ere dispensed w'ith by the management on 
22-1-98. No notice or pay in lieu thereof was given to him. 
No retrenchment compensation was paid to him. After 
terminating his services, one John Paul was appointed. 
The management was under an obligation not to terminate 
his service. He claims that action of the management 
terminating the services is illegal and liable to be set aside. 
He seeks reinstatement of his service with continuity and 
full back wages, besides release of his salary from 26-10-95 
to 24-2-96 

3. Contest was given by the management to the claim 
pleading therein that when mother of the claimant resigned 
from services of the bank, he was engaged for a few days 
to do manual job. He was engaged intermittently. The 
management disputes that he was appointed as sweeper 
on 18-6-95. However it has been admitted that his wages 
for 86 days from 26-10-95 to 24-2-96 are due, but the 
claimant is not willing to accept the payment. Even before 
the Conciliation Officer, he was not ready to accept the 
same. It has been denied that his services were dispensed 
with on 22-1-98. Management projects that the claim put 
forward is devoid of merits and liable to be rejected. 

4. Shri Sajjan Kumar has examined himself in support 
of his claim. Shri Dilbagh Singh was examined on behalf of 
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the management. No other witness was examined by eithe; 
of the parties. 

5. Arguments were heard at the bar. Shri S. D. Shami:' 
authorized representative advanced arguments on behalf 
of the claimant. Shri Rajat Arora, authorized representative, 
raised his submissions on behalf of the management. I 
have given any careful consideration to the argument'; 
advanced at the bar and cautiously perused the record. 
My finding on issues involved in the controversy are 
follows: 

6 . Sajjan Kumar deposed that he joined Bhiwar: 
Branch of the bank as sweeper on 18-8-95, He was paid 
Rs. 600 PM as his wages through vouchers. He worhed 
with the management bank continuously upto 22-1-98. He 
rendered continuous service of 700 days witi: the 
management from 18-8-95 til! 22-1-98. His Job was ot 
permanent and regular nature. On 22-1 -98 Rajiv Malhotra. 
Branch Manager told him that a new boy has been 
employed, hence he should not visit the branch next day. 
No termination letter was served upon him. No notice or 
pay in lieu thereof was given. No compensation xvas pa'O 
to him, at the time of his termination. He admits that n<. 
appointment letter was given to him. He was paid his wages 
as part time employee. He used to remain in the bank fi'om 
SAM to 5 or 6 PM. His payments were released in his 
favour through vouchers, photo copy of which are 
Ex.WWl/1 to Ex.W.W. 1/79. During the course of his cross 
examination he admits that Ex.W.W./l/14. Ex.W.W. 1/15 
Ex.W.W. 1/23 Ex.W.W. 1/25 to Ex.W.W.1/35, Ex.W.W.1/37 
Ex.W.W. 1/39 Ex.W.W. 1/40 Ex.W.W. 1/43 Ex.W.W. 1/50 
Ex.W.W. 1/63 and Ex.W.W. 1/68 do not bear hi.s name or 
signature, He admits that on the strength of Ex. W.W. 1/38 
he was paid a sum of Rs. 140 only. 

7. Dilbagh Singh testified that he was posted in 
Bhiwani Branch ofthe bank since 22-5-2009. As per record 
Beero Devi was serving as part time employee in Bhiwani 
Branch ofthe bank. She worked for three years. She was 
suffering from Asthama. She gave in writing that on 
account of her ailment she was unable to perfonn her duties, 
copy of which letter is Ex.M.W.1/1. Her resignation was 
accepted vide communication Ex.M.W.1/2. A letter ws*; 
written to Employment Exchange and name of tifteen 
persons were forwarded to the bank. Out of those i5 
persons, 8 turned up for interview. Their interview was 
conducted. John Paul was selected for the post of part lime 
employee. Till process of selection was completed. Sajjan 
Kumar worked with the bank as a daily wager employee, 
He worked for 82 days only from 1-11-95 till 22-1-98 Chart 
showing the days on which Sajjan Kumar has worked witn 
the bank is Ex.M.W.1/5. Duni.g the course ot hi.-> cr s; 
examination he admits that as and w'hen there was •: leave 
vacancy, Sajjan Kumar was engaged to do manual job. 

8 . When facts projected by the workman .and 
Shri Dilbagh Singh were appreciated, it came to iinhi :ha' 
Beero Devi was working as part time employee in f aiv, am 
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Brandi ofth? bank. She was siifF:ring from Asthama, hence 
she tendered her resignation copy of which is Ex.M.W. 1/i. 
In her resignation letter dated 29-12-95 she requested that 
her resignation may be accepted from 21-1 -96. Ex.M.W. 1/2 
makes it clear that resignation of Smt. Beero was accepted 
w.e.f. 21-1-96. Therefore it is emerging over the record that 
tii! 21 -1 -96 Smt. Beero was working as a part time sweeper 
in Bhiwani Branch of the bank. The claimant does not 
dispute that Smt, Beero happened to be his mother, who 
tendered her resignation as aforesaid consequently. Claim 
of Sajjan Kumarthathe was working in Bhiwani Branch of 
the bank since 18-8-95, falls fiat to the ground. 

9, Dilbagh Singh deposed that service of the 
claimant were engaged in exigencies on part time basis. 
Requisition was sent to the Employment Exchange. Names 
of 15 persons were sponsored. Those persons were called 
for interview and out of 15 persons only 8 persons appeard 
for the interview, Ex.M.W. 1/4 makes it clear that interview 
was conducted on 6-9-97 at 11AM. Ex.M.W. 1/3 highlights 
that John Paul secured maximum marks in the interview 
and was found suitable for the job. Letter dated 22-9-97, 
written by the Branch Manager to Regional Office, 
Chandigarh, makes it clear that approval was sought for 
appointment of John Paul as a part-time sweeper. Therefore, 
these facts make it clear that the management bank started 
process for recruitment of a part time sweeper and in that 
process John Paul was selected. Claimant was engaged in 
exigencies by the bank and was paid through vouchers, 
copy of which are Ex.W.W.l/I to Ex.W.W.1/79. When these 
vouchers are perused, it came to light he served the 
management bank till 22-1-98. 

10 . “Continuous Service” has been defined by 
Section 250 of the Act. Under sub-section (1) of the said 
section, “continuous service for a period” may comprise 
of two period viz (i) uninterrupted service, and (ii) 
interrupted service on account of (a) sickness, (b) 
authorized leave, (c) an accident, (d) a strike which is not 
legal, (e) a lock- out and (f) a cessation of work that is not 
due to any fault on the part of the workman, shall be 
included in the “continuous service.” Sub-section (2) of 
the said section introduces a fiction to the effect that even 
if a workman is not in “continuous service” within the 
meaning of clause (1) for a period of one year or six 
months, he shall be deemed to in continuous service for 
that period under an employer if he has actually worked for 
the days specified in clauses (a) and (b) thereof. In Vijay 
Kumar Manjoo (1968 Lab, I. C. 1180) it was held that one 
year’s period contemplated by sub-section (2) funished a 
unit of measure and if during that unit of measure the 
period of service actually rendered by the workman is 240 
days, then he can be considered to have rendered one 
year’s continuous service for the purpose of the section. 
The idea is that if within a unit period of one year a person 
had put in a! 240 da},:, ol i.ervice tiien he must get the 
benerp conlc.-T.-:! by the Act, Consequently, an enquiry 


has to be made to find out whether the workman has actually 
worked for not less than 240 days during a period of 12 
calandar months, immediately preceding the date of his 
disengagement, 

11. WTen continuous service of240 days is reckoned 
from 22-1 -98 to 11 -1 -97 tlie date upto vouchers are brought 
on record, it emerge that the claimant worked for 239 days 
only. Consequently it is evident tht he had not rendered 
continuous service for one year as contemplated by the 
provisions of Section 25 B of the Act, Therefore it is 
concluded that the claimant has not rendered continuous 
service with the management bank either from 
18-8-95 to 22-1 -98 or for 240 days in preceding 12 months 
from 22-1-98. Claimant was engaged intermittently in 
exigencies. He has not served for 240 days continuously 
to reckon continuous service for one year, In that situation 
he cannot claim benefit of the provisions of Section 25 F of 
the Act. Even otherwise being a casual employee, he does 
not have a right to be reinstated in the services, since it 
would amount to back door entry in the service of the 
bank. 

12. In Uma Devi [2006 (4) SCC 1] the Apex Court 
considered the proposition as to whether the persons 
who got employment, without following of a regular 
procedure or even from the back door or on daily wages 
can be ordered to be made permanent in their posts to 
prevent regular recruitment to the posts concerned Catena 
of decisions over the subject were considered and the court 
declined the submission of the workmen to be made 
permanent on the post which was held by them in temporary 
or ad-hoc capacity for a fririy long spell. The Coutt ruled 
thus: 

“With respect, W'hy should the State be allowed to 
depart from the normal rule and indulge in temporary 
employment in permanent posts? This Court in our 
view, is bound to insists on the State making regular 
and proper recruitments and is bound not to 
encourage or shut its eyes to the persistent 
transgression of the rules of regular recruitment, 4 he 
direction to make permanent the distinction between 
regularization and making permanent, was not 
emphasized here can only encourage the State, the 
modal employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waiting to compete. With respect the directions 
made in Piara Singh [ 1992 (4) SCC 118] is to some 
extent inconsistent with the conclusion in para 45 of 
the said judgement therein. With great respect, it 
appears to us that the last of the directions clearly 
runs counter to the constitutional scheme of 
employment recognized in the earlier part of the 
decision. Really, it cannot be said that this decision 
has laid down the law that all ad-hoc temporary or 
casual employees engaged without following a 
regular recraiLiiicni piuceuure should be maae 
permanent.” 
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13. Taking note of some of recent decisions the 
Apex Court held that the State does not enjoy a power 
to make appointments in terms of article 162 of the 
Constitution. The Court quoted its decision in Girish Jyanti 
Lai Vaghela [2006 (2) SCC 482] with approval, wherein it 
was ruled thus, 

‘‘The appointment to any post under the State can 
only made after a proper advertisement has been 
made inviting applications from eligible candidates 
and holding of a selection by a body of experts or a 
specially constituted committee whose members are 
fair and impartial through a written examination or 
some other rational criteria for judging the inter se 
merit of candidates who have applied in response to 
the advertisement made. A regular appointment to 
the post under the state or Union cannot be made 
without issuing advertisement in the prescribed 
manner which may in some cases include inviting 
applications from the employment exchange, where 
eligible candidate get their names registered. Any 
regular appointment made on a post under the State 
or^Union without issuing advertisement inviting 
applications from eligible candidates and without 
holding a proper selection where all eligible 
candidates get a fair chance to compete would 
violate the guarantee enshrined under article 16 of 
the Constitution.” 

14. In P. Chandra Shekhara Rao and Others (2006 7 
SCC 488) the Apex Court referred Uma Devi’s case (Supra) 
with approval. It also relied the decision in a Uma Rani 
(2004 7 SCC 112) and ruled that no regularization is 
permissible in exercise of statutory powers conferred in 
Article 162 of the Constitution, if the appointments have 
been made in contravention of the statutory rules. In 
Somveer Singh (2006 5 SCC 493) the Apex Court ruled that 
appointment made without following due procedure 
cannot be regularized. 

15. As emerge over the record claimant was 
appointed to do casual job, as and when exigency arose. 
He was not appointed by the bank in pursuance of 
recruitment rules, Casual engagement atdilferent intervals 
had been not in consonance with the recruitment process 
which the management bank was bound to follow. In such 
a situation he is aware of the consequence of his 
appointment being temporary casual or contractual 
in nature. Such a person cannot invoke the theory ot 
legitimate expectation for being confirmed for the post 
when an appointment to the post could be made only by 
following a proper procedure or selection process. 
Therefore, the theory of legitimate expectation cannot be 
successfully advanced by the claimant. In view of the 
factual as w'ell as legal proposition referred above. It is 
clear that the claimant is not entitled for relief of 
reinstatement in the service of the bank. However, 
management bank admits that 86 days of the salary of the 


claimant is lying unpaid. Management bank is under an 
obligation to release that salary in favour of the claimant 
within a period of thirty days when the award becomes 
enforceable. 

16. There is other facet of the coin. The claimant was 
disengaged by the bank on 23-1-98. He opted not to raise a 
dispute before the Conciliation Officer for considerable 
long period. Dispute under reference was forwarded to 
this Tribunal for adjudication on 7-10-04. By the date when 
reference was sent for adjudication it has become stale. 
Such dispute which is not raised by the claimant at the 
appropriate time, is found to be beyond the purview of 
Section 10 of the Act for making a reference to the 
industrial adjudicator for adjudication. The Apex Court in 
Nedungadi Bank (AIR 2000 SC 839) observed that the 
appropriate government ought not to have referred the 
dispute for adjudication, since it became stale. 

17. In view of the discussion referred above claimant 
is not entitled for the relief of reinstatement in the services 
of the bank. However, management is under an obligation 
to release his salary for 86 days, as admited by it in the 
written statement within a period of 30 days from the date 
when the award becomes enforcenable Award is 
accordingly, passed it be sent to the appropriate 
Government for publication. 

Dated; 12-3-2010 

DR. R. K. YADAV, Presiding Officer 
^ 29 2010 
1066.—1947 (1947 
^ 14) vm 17 ■cf, ^ ^ 

■4' arhftfw 

^141^ TRsqi 24/2009) 

^ t, ^ ^ 26-3-2010 ^ ^ 

[U T^^-1201 l/135/2008-3nt 3^i^(^-n) ] 

New' Delhi, the 29th March, 2010 

S 0.1066 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.24 /2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Canara Bank and their workman, 
which was received by the Central Government on 
26-3-2010 

[No.L-1201 !/135/2008-IR(B-lI)] 
U. S. PANDEY, Desk Officer 
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ANNEXURE 

BEFORE THE CENTIUL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT, 
aiENNAI 

Friday, the 19th March, 2010 

Present: A. N. JANARDANAN, Presiding Officer 
Industrial Dispute No. 24/2009 

(In the matter ot the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Canara Bank and their Workman) 

BETWEEN 

Sri. A. Abubakkar : 1 st Party/Petitioner 

Vs. 

The Dy. General Manager : 2nd Party/Respondent 
Canara Bank, 

Circle Office, 166 TV Sarny Road (W), 

R. S, Puram, 

Coimbatore- 641002 

APPEAIUNCE 

For the 1 st Party/Petltioner ; Sri Balan Haridas 

For the 2nd Party/ Management : Sri T. R. Sathiya 

Mohan 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-120! l/135/2008-lR(B-II) dated 4-2-2009 
referred the following Industrial Disputes to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

Whether the action of the management of Canara 
Bank in imposing the punishment of compulsory 
retirement as per Disciplinary Authority orders dated 
11-4-2006 to Sri A. Abubakkar Sitheek, Ex-Clerk is 
justified or not? What relief the workman is entitled 
to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as I.D. 24/2007 and issued notices 
to both sides. Both sides entered appearance through their 
respective counsel and filed their claim,and Counter 
Statement as the case may be. 

3. The allegations in the Claim Statement bereft of 
unnecessary details are as follows:. 

The petitioner/CIcrk in Nasiyanur branch under the 
Respondent/Bank was suspended on 13-8-2005 and was 
charge sheeted on 13-10-2005. There was an enquiry 
follow'ed culminating in a report against which the 
petitioner submitted submissions on 28-12-2005 as regards 
the charges held proved. Show Cause Notice was issued 
on 31-3-2006 proposing punishment of compulsory 
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Retirement and for personal hearing on 8-4-2006 in which 
he appeared and represented. But punishment of 
Compulsory Retirement was Imposed on 1 1-4-2006. The 
appeal preferred was dismissed on 28-6-2007, of course 
after a personal hearing on 16-5-2007 and an opportunity 
to give a written representation explaining that the 
charges were not proved. The substance of the charge is 
that on 2-8-2005, the petitioner obtained additional WOF 
signed by Smt. T. Sulochana, a Customer while she came 
to avail VSL for Rs. 40,000 and filled-up WOF on 5-8-2005 
for Rs. 32,000 though she had not come to the branch that 
day. The petitioner is also alleged to have had tendered as 
SB Credit Challan for Rs, 32,000 with credit of the lady 
customer’s SB A/c 15905 when the Cashier refused pavment 
on the withdraw'al slip in the absence of the customer in 
person. It is further alleged that for want of signature in the 
challan to the notice of the Cashier the petitioner affixed 
his signature which the Cashier refused. The lady denied 
having come to the Branch for the withdrawal. The 
petitioner is further alleged to have had admitted on 
6-8-2005 that he obtained two withdrawal order forms 
signed by the customer on 2-8-2005 and that his attempt 
to withdraw Rs. 32,000 on 5-8-2005 was without the 
customer s knowledge and he gave statement in writing 
to that effect on 6-8-2005 and 9-8-2005, The charges 
levelled are not correct. In urgent need of money the 
petitioner had applied for advance from the PF. There 
appeared some delay for receiving the money. The 
petitonerhad requested for a hand loan of Rs. 32,000 from 
the said Sulochana which was required only on 5-8-2005 
and to be repaid in a couple of days, Sulochana had agreed 
to lend the money on a condition that the transaction 
should not be revealed to her Husband with whom she 
has been at loggerheads and who is not aware of her 
deposits and availing of loan, which was assured. He had 
also informed Sulochana that if PF Loan is obtained by 
5-8-2005, the loan may not be required. On 2-8-2005 when 
Sulochana came for a loan of Rs, 40,000 she gave withdrawal 
order from Rs. 32,000 to the petitioner. She had also 
assured to come to the bank on 5-8-2005 to give the money 
to the petitioner. On the date she w'as present in the branch 
and with her consent the withdrawal form for Rs. 32,000 
was presented. But she quitted the bank on hearing shouts 
involving her name at the Cash Counter. The petitioner 
was actually tr>dng to avail loan from Sulochana. In the 
meantime he was told by the Manager that PF loan has 
been received. Then the petitioner innoccntly credited the 
withdrawal for Rs. 32,000 to the customer’s SB A/c. To the 
Branch Manager Sulochana was telling a lie that she had 
not come to the branch on 5-8-2005 since it was in the 
presence of her husband who manhandled her knowing 
about the transaction. In a confused mind he gave a 
statement as dictated by the branch officials in an 
assurance that it will not be taken as serious since there is 
no loss to the Bank. In the enquiry Sulochana has stated 
that she gave additional withdraw'al order form to enable 
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the petitioner to avail loan. His confession statement has 
to give way to the statement of MW4. She was present on 
5-8-2005 and it is on that satisfaction that the withdrawal 
was sought. She was lending money to the petitioner 
confidentially. There is evidence to show that Sulochana 
is dealing the account without knowledge of her husband. 
Statement of Sulochana given in the presence of her 
Husband is not to be given any credence. A normal 
transaction is sought to be made one as done without 
the consent of Sulochana. The finding as to the charges 
as proved is perverse. The petitioner has unblemished 
record, He remains unemployed. The punishment is 
disproportionate to the charges. The petitioner be 
reinstated with all benefits, 

4. The contentions raised in the Counter Statement 
briefly read as follows: 

The petitioner as the Deposit Section Clerk 
obtained withdrawal order forms together with other 
documents signed by T, Sulochana on 2-8-2005 for VSL of 
Rs. 40,000, Without the knowledge of the customer the 
petitioner retained one withdrawal order form signed by 
the customer which he on 5-8-2005 filled up for Rs. 32000 
the customer being ex-parte at the branch and attempted to 
withdraw the amount. When the same was refused by the 
Cashier, the petitioner requested to adjust the payment 
towards credit challan printed by himself, which again 
when was refused petitioner affixed his signature in the 
challam The petitioner was attending to withdraw money 
with malafide intention with the depravity of integrity, 
honesty causing prejudice to the Bank. His explanation to 
the Charge Memo was not satisfactory. He was provided 
with adequate opportunity to participate in the enquiry 
held in full conformity with principles of natural justice 
which culminated in a report dated 7-2-2006 holding him 
guilty. After getting submissions of the petitioner and 
after a persona! hearing on 8-4-2006 punishment of 
Compulsory Retirement was imposed on 11-4-2006. Appeal 
was rejected on 26-12-2006. The allegations of the 
petitioner are denied. Withdrawal forms are to be tendered 
with SB A/c Pass Book by customer in person to whom, the 
token is to be given. The petitioner had admitted the 
misconduct as one without the knowledge of the 
depositor. Sulochana has stood by the contents of her 
witness statements given on 6-8-2005 and 9-8-2005 and 
the same shows that the contention of the petitioner is 
false. The misconduct is serious in nature and the 
punishment is justified and legal. The claim is to be 
dismissed. 

5. The evidence consists of Ex. W1 to Ex.W16 and 
the evidence of the petitioner by way of Affidavit in lieu of 
Chief Examination of whicli the cross-examination was 
waived by the Respondent, on the side of the petitioner. 
On the Respondent's side Ex.M 1 to Ex.M29 were marked 
on consent but no oral evidence was adduced. 


6 . Points for consideration are: 

(i) Whether the Compulsory Retirement of the 
petitioner by the Respondent Management is 
justified or not? 

(ii) To what relief the concerned workman is 
entitled? 

Point Nos. (i) & (ii) 

7 . The learned counsel for the petitioner argued that 
the attempt of the petitioner was to avail a personal loan 
from the Customer, Sulochana for which purpose the 
petitioner had obtained a withdrawal fonn signed by her 
together with the other documents when she wanted to 
avail VSL for Rs. 40,000 on 2-8-2005, which Sulochana 
had agreed to make on a condition that the transaction 
should not come to the knowledge of her husband, at 
loggerhead with her and who is unaware of her deposits. 
Further according to him she came to the bank on 5-8-2005 
but was leaving the counter. On seeing a hue and cry at the 
counter centering round her. Since the petitioner, had in 
the meantime, been informed about the receipt of his P. F. 
loan, the petitioner was crediting the sum of Rs. 32,000 to 
the customer’s account. The statement given by the 
petitioner confessing the misconduct was under a confused 
mind on the assurance that it would not be taken as 
serious since there is no loss to the Bank. The finding is 
also assailed as perverse. The explanations do not appear 
plausible ones at all because the said conduct, if at all true, 
a pertinent question steins from it why Sulochana should 
have left the counter sensing something happening there 
touching her name if she had handed over a signed 
withdrawal form to the petitioner which is not an act 
unbecoming of her if she had really wanted to help the 
petitioner. It is well to remember that an undue excuse is 
equal to no excuse at all. 

8 , The other arguments on behalf of the Respondent 
are that it was without the knowledge of Sulochana that 
the petitioner was obtaining a second withdrawal form 
maliciously. Actually the petitioner was deceiving 
Sulochana. There is also the confessional statement of 
the petitioner having attempted to withdraw Rs. 32,000 from 
the account of the depositor, Sulochana as a fake claim. 

9. A perusal of the documents and records and on 
consideration of the oral arguments advanced on either 
side, I am constrained to reach the conclusion that the 
case of the petitioner has no leg to stand. The case of the 
petitioner that the Customer, Sulochana was granting him 
a personal loan of Rs. 32,000 with herself having 
appeared at the bank on 5-8-2005 and tendering the 
signed withdrawal form on the day is proved to be a false 
story. Over and above the confessional statement given 
by the petitioner from the evidence let in the enquiry, it 
could be found that the petitioner has attempted to 
fraudulently wltlidraw the sum of money from the account 
of the depositor as iljougli it was an authorized withdrawal 
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on the basis of the withdrawal form admittedly signed by 
the depositor but which was actually contrived to be got 
so signed in order to perpetrate the malicious intention of 
withdrawing the money of Rs. 32,000 from the account of 
the depositor as though it is an authorized withdrawal. The 
enquiry disceniibly went well in the wake of which a finding 
was entered holding the petitioner guilty which does not 
suffer from any perversity. Therefore, the enquiry' and the 
finding entered are only to be upheld as valid and legal. 
The same does not call for any interference at the instance 
ofthis Tribunal, 

10. Coming to the punishment, the question is 
whether on invocation of the Section 11 -A of the ID Act it 
is necessary for this Tribunal to interfere to modify and 
reduce the punishment so as to make it proportionate to 
the gravity of the offence. Only in a case where it is possible 
to hold that the punishment has gone to such an extent as 
is shockingly disproportionate to the gravity of the 
offence that the authority of the Tribunal is to be extended 
to do that exercise to make the punishment just and legal. 
Here it is pointed out by the learned counsel for the 
Respondent that the petitioner, a bank employee is expected 
to protect the interests of bank and customers with utmost 
honesty and sincerity. His misconduct transcended every 
limit of his normal conduct and he is not at all entitled to 
any leniency and the punishment is only to be upheld. 

11. Needless to say, having regard to the pros and 
cons of the contentions of either side, I am led to the only 
conclusion that it is the argument of the learned counsel 
for the Respondent that should be allowed to prevail in 
regard to the matter of punishment as well. Therefore, the 
imposed punishment of Compulsory Retirement is only to 
be upheld and I do so. The petitioner is not entitled to any 
relief. 

12. The reference is answered accordingly, 

(Dictated to the P.A, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 19th March, 2010) 

A. N. JANARDANAN, Presiding Officer 

Witnesses E.xamined : 

For the 1st Party/Petitioner ; None 
For the 2nd Fany/Mariageinent : None 
Documents M:irktd t 
On the Petitiunef ; 


Ex. No. 

Date 

Description 

Ex.W! 

13-8-200.: 

Order of Suspenion 

Ex.W2 

18-8-2005 

SIk/w Cause Notice 

E...W3 

29-8-2005 

Letter of Petitioner 

E V4 

20-9-2005 

bxpianation of Petitioner 
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Ex.W5 

13-10-2005 

Charge memo 

EX.W6 

28-12-2005 

Explanation of Charge memo 

EX.W7 

7-2-2006 

Enquiry Report 

EX.W8 

- 

Submission on enquiry' report 

Ex.W9 

31-3-2006 

Second Show Cause Notice 

Ex.W 10 

84-2006 

Explanation to Second Show 
Cause 

EX.W11 

114-2006 

Order imposing punishment 

EX.W12 

27-12-2006 

Appeal preferred by 
petitioner 

EX.W13 

- 

Written submission before 
Appellate Authority 

Ex.W!4 

7-5-2007 

Personal Hearing Notice 

EX.W15 

- 

Personal Hearing Notice 

Ex.W 16 

4-7-2007 

Order of the Appellate 


Authority 

On the Management’s side : 


Ex.No, 

Date 

Description 

EX.M1 

- 

Proceedings of the 
Departmental Enquiry 

EX.M2 

12-5-2003 

Copy of KD receipt No, 2263 
tor Rs. 50,000 a long with the 
reverse side of Dr (ME -0!) 

ExM3 

2-8-2005 

Copy of letter for loans/ 
advances against term 
deposits towards VSL-AADV 
9793 for Rs. 40,000 granted to 
Smt. T. Sulochana agaiiust KD 
receipt No. 2263 in her name 
(ME-02) 

Ex.M4 

2-8-2005 

Copy of Pronote for Rs, 40000 
executed Smt. Sulochana 
(ME-03) 

EX.M5 

2-8-2005 

Copy of Credit Slip crediting 
SB 9793 Smt. T. Sulochana 
for Rs, 40,000 towards granting 
of VSL against KD (ME -04) 

£xM6 

2-8-200.^ 

Copy of Credit Slip crediting 
SB 15905 T. Sulochana being 


rhe loan proceedings for 
VSLfor Rs. 40,000 (ME-05) 

tix.M7 . Copy of Statement given to 

the Investigation Officer by 
Sri S. Venugopal, Clerk, 
Nasiyanur Branch (ME -06) 
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EX.M8 5-8-2005 

EX.M9 9-8-2005 

ExMlO 6-8-2005 

ExMll 9-8-2005 

EX.MI2 6-8-2005 

ExM13 13-8-2005 

Ex.MM 18-8-2005 

EX.M15 5-8-2005 

EX.M16 5-8-2005 

Ex.Mi7 

Ex.MIS 6-8-2005 

EX.M19 9-8-2005 

ExM20 9-8-2005 

EX.M21 5-8-2005 


Copy of withdrawal order 
form pertaining to SB A/c 
15905 of Smt. T. Sulochana 
forRs.32,000(ME-07) 

Copy of Statement submitted 
to the Investigation Officer 
by Sri A. Altab Hussain 
(61040), Clerk, Canara Bank 
Nasiyanur(ME-08) 

Copy of Written Statement 
submitted by Smt. T. 
Sulochana to the Manager 
Canara Bank, Nasiyanur 
(ME-09) 

Copy of Written Statement 
submitted to Investigation 
Officer by Smt. T. Sulochana 
(ME-10) 

Copy of letter addressed to 
DGM, SSW, CO, Madurai 
(ME-11) 

Copy of suspension procee¬ 
dings issued to Sri A. Abubak- 
kar Sitheek, Clerk (ME -12) 

Copy of explanation calling 
letter from SSW, CO, Madurai 
Ref:MDUCSSW 1873/05E 
113(i)AMTtoSriA.Abubak- 
kar Sitheek (ME-13) 

Copy of Detailed View 
Transaction in connection 
with the Cash Credit dated 
5-8-2005 for SB 15905 (ME-15) 

Copy of Detailed View 
Transaction with regard to 
Cash Debit to SB 
15905 (ME-15) 

Copy of Statement of 
Account for the period from 
1-2-2005 to 7-8-2005 for SB 
Account 15905 (ME-16) 

Copy of letter from Sri A. 
Abubakkar Sitheek addressed 
toAGMRO Erode (ME-17) 

Copy of letter to the Investi¬ 
gation Officer by Sri A. 
Abubakkar Sitheek (ME-18) 

Copy of the statement given 
to 10 by Sri M. Lakshmanan 
Reddy (ME-19) 

Copy of Paying-in-slip for SB 
15905- Smt. T. Sulochana 




towards cash remittance of 
Rs. 32,000 

EX.M22 

2-8-2005 

Copy of SB withdrawal order 
form for Rs. 40,000 pertaining 
toSB15905-T. 

Sulochana (ME-21) 

EX.M23 

12-8-2005 

Copy of Investigation 

Report submitted by the 10 
Sri K. Palanivelu, LDM., 

RO, Erode (ME-22) 

EX.M24 

2-8-2005 

Copy of SB paying-in-slip- 
SB Account No. 16286 Mr. K. 
Gopalakrishnan (DE-01) 

EX.M25 

2-8-2005 

Copy of SB paying-in-slip- 
SB Account No. 12175 Mr. 
Palanisamy (DE-02) 

ExM26 

2-8-2005 

Copy of SB paying-in-slip- 
SB Account No. 6684 

Mrs. Devathall (DE-03) 

EX.M27 

3-10-2007 

Petition under Section-2A by 
First Party 

EX.M28 

16-11-2007 

Counter Statement filed by 
Second Party 

EX.M29 

February 

2008 

Reply to Counter Statement. 


29 W^, 2010 

1067.-—1947 (1947 
^ 14) ^ ^ 17 ^ 

^ ^ 4>44>rT ^ 

3iyni4> 

^ (7K'*f TRsRT TT^. 

it./69/2003) ^ t, ^ ^ 

26-3-2010 ^W|3TT «TTI 

[U tt^-22012/79/92-37I^3TR(^-11 ) ] 

New Delhi, the 29th March, 2010 

S.O. 1067.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. NGP/ 
69/2003)of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur now as shown in the Annexure 
in the Industrial Dispute between the employees in 
relation to the management of Bank of Baroda and their 
workmen, which was received by the Central Government 
on 26-3-2010. 

[No. L-22012/79/92-lR(B-lI)] 
U.S.PANDEY,Desk Officer 
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ANNEXURE 

BEFORE SHRI A. N, YADAV, PRESIDING OEHCER, 
CCIT-CUM-LABOUR COURT, NAGPUR 

< «!,c No. CGfT/NG P/69/2003 

Dale; 10-3-2010 

Pelitioner/Paily No. I 

i he Secretan^ 

AH India Bank of Baroda Employees 
Union, 542, Dr. Munje Marg, 

Congress Nagar. Nagpur (on behaiO 
of Shri Ravindra G. Bhagvvat) 

Versus 

Rcspondent/Party No. 2 

ihe Regional Manager, 

Bank of Baroda, 
i<.egional OlTlce, 

West High Court Road, 

Dharampeth, Nagpur. 

AWARD 

(Dated: 10th March, "910) 

1. The Central Government after satisfying the 
existcr.ee of dispute between the Secretary, All India Bank 
of Baroda Employees Union, Nagpur ,(on behalf of 
Shri Ravindra G. Bhagwat) (Party No. 1) and the Regional 
Manager, Bank of Baroda, Regional Office, West High Court 
Road, Dharampeth, Nagpur (Party No. 2) referred the same 
for adjudication to this Tribunal vide its letter No. L -22012/ 
79/92-IR (B-ll) dated 7-8-1992 under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) with the follow'ing 
schedule: 

2. "Whether the action of the management 
of terminating the services of Sh. Ravindra 
Gajanun Bhagwat, Casual Workman, is proper and 
Justified? If not, to what relief is the workman 
entitled?” 

3. It appears that initially the case was referred to 
the CGi r, .labalpur and on consequent of establishment 
of this Tribunal at Nagpur it came to be transferred to 
this office. After attending the Court for some days, on 
9-3-20iO the petitioner Shri Ravindra Gajanan Bhagwat 
filed a pursis that since they have settled amicably, he 
does not want to proceed with the case. He has requested 
to close and permit him to withdraw his reference. 
.Accordingly he is allowed to withdraw the case and the 
reference is stands as dismissed. I pass this no dispute 
award. 

Date; 10-3-2010 

A. N. YADAV, Presiding Officer 
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w. 3?r. 1068.-—^[atfrr^fNr^ 1947 (1947 

^ 14) ^ 17 ^ 

54/2007) 

'h/ol ^ 26-3-2010 TtRT 

TT^-12011/38/2007-3TI?3tK(^-ll)] 
■ 5 ^ T!T1. 

New Delhi, the 29th March, 2010 

S. O. 1068. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw-ard (Ref No. 54/2007/ 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to ihe 
management of Syndicate Bank and their workmen, which 
was received by the Central Government on 26-03-20! 0. 

[ No. L-1201 l/38/2007-IR(B-lj] 

U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTIUL GOVEliNMEiNT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 18 th March, 2010 

Present: A. N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 54/2007 

[In the matter of the dispute for adujdication under 
clause (d) of sub-section (I) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of! 947), between 
the Management of Syndicate Bank and their Workmen] 

BETWEEN 

The General Secretary, : ist Party/Petitioner 

Syndicate Bank Employees Union. 

Tamil Nadu State Committee, 

K.K. Mundai Build ing, 

No. 8, Ramasamy Street, (Off Woods Road), 
Chennai-600002 

Versus 

The Dy. General Manager, : 2nd Party/Respondent 
Syndicate Bank Regional Office, 

Lie Building, 38, Anna Salai, 

Chennai-600 002 
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APPEARENCE 

For the 1st Party/Petitioner : M/s Row & Reddy 

For the 2nd Party/Management : M/s T.S. Gopalan 

&Co, 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L.12011/3 8/2007-1R(B-Il) dated 18-09-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication: 

The schedule mentioned in that order is; 

“Whether the action of the management of Syndicate 

Bank in dismissing the service of Shri P. Palani, 

Sub-Staff is legal and justified? If not, to what relief 

the workman is entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 54/2007 and issued notices 
to both sides. Both sides entered appearence through their 
respective counsel and filed their claim and Counter 
Statement as the case may be. 

3. The allegations in the claim Statement bereft of 
unnecessary details are as follows; 

The workman Palani entered service under the 
Respondent/Bank in 1982 at Andaman and is with an 
unblemished record of service of 14 years. He was 
suspended on 14-11-1996 and charge sheeted on 
29-12-1997. lie denied the charges. The suspension was 
revoked on 29-01-1998 and he rejoined duty at the Regional 
Inspectorate on 09-02-1998. The charge was that he had 
stolen a Demand Draft dated 2-11-1996 and encashed the 
same at Thanjavur branch of City Union Bank for a value 
of Rs. 1,00,000. There was an enquiry but which was not 
conducted according to the principles of natural justice or 
with adequate opportunity to him to defend. Farooq, Special 
Assistant and N. Rajendran, clerk were in charge of the 
Demand Drafts and their role was brushed aside. The Sub- 
Staff cannot have access to the draft. The confession was 
extracted from him under coercion which though was 
retracted, finding was rendered against him, and the enquiry 
is vitiated. Rajendran gave a letter dated 09-11-1996 stating 
that he would pay the amount if not paid by the Sub-Staff 
indicating his involvement. Sub-Staff is made a 
scapegoat.Under report dated 8-7-1998, charge were held 
proved overlooking his defence brief. He w'as imposed with 
the extreme punishment of dismissal on 24-08-1998. The 
appeal preferred was dismissed on 14-11-1998-confirming 
the punishmenl.There is no proof of misconduct by the 
workman except the forced admission. He is victimized.The 
action is illegal, arbitrary and unjust. The finding is also 
illegal and unfair. It was lacking in bonafides and was with 
a prejudiced mind. City Union Bank confirmed in the enquiry 
that the workman had not come to the branch for 
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encashment of the draft but the same was not considered. 
While in the nature of the transaction a missing Demand 
Draft can be traced by the end of the day here it could only 
be found out when it was reported from Thiruchirpalli 
Branch, the difference in signature. The fairness of the 
domestic enquiry is to be considered as a Preliminary Issue. 
Power under Section-11A of the ID Act is to be exercised 
and he be reinstated with all benefits. 

3. In the Counter Statement the contentions raised 
briefly read as follows: 

On 6-11-1996 Thanjavur branch of City Union Bank 
demanded Rs 1,00,000 from the Thanjavur branch of 
the Respondent/Bank stating that Demand Draft with 
No. 705255 dated 02-11-1996 in favourofCity Union Bank 
drawn on Tiruchirapalli branch of the Respondent/Bank 
has been returned “forged and stolen draft”.An FIR was 
filed. On 7-11-1996 workman in a letter admitted theft, 
forging and encashment of Rs. 1,00,000 through his friend 
Srenivassan on 02-11-1996. The workman deposited 
Rs. 43,500 on 11-11-1996 and Rs. 56,500 on 13-11 -1996 with 
two letters. In the enquiry, the workman also got himself 
examined. On 24-8-1998, after due consideration of his 
representation and personal hearing he was dismissed 
which was confirmed in appeal order dated 14-11 -1998. The 
dispute is bad by delay, latches and inaction.The workman 
has no case that confession letter was obtained by 
coercion. He has not claimed for refund of Rs. 1,00,000 
deposited by him. Rajendran is not behind the fraud. H? 
has explained the circumstances under which he agreed to 
pay the amount if not paid by the workman. The enquirv' 
was conducted according to principles of natural jusiire 
and the same is valid. There is no scope to say that the 
workman did not commit the misconduct. The dismissal is 
only to be upheld. 

4. No oral evidence was adduced on either side. 
Ex. W1 to Ex.W 19 were marked on the side of the petitioner 
and Exs.Ml to Ex.M17 were marked on the side of «he 
Respondent, both on consent 

5. Points for consideration are: 

(i) Whether the dismissal from service of the 
workman, Palani, Sub-Staff is legal and justified? 

(ii) To what relief the concern workman is 
entitled? 

Points (I) & (ii) 

6. Heard the argument of both side and perused ft c 
records and documents. The conduct of the enquire- hi<>. 
been assailed as not fair and as against the principle of 
natural justice. It is also assailed as being one without 
giving adequate opportunity to the workman to defend. 
There is no probablity of the workman having had access 
to the Security Form like Demand Draft, he being a Sub- 
Staff, it is argued.The enquiry is alleged as vitiated. The 
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miconduct is not proved except from the confession 
sbtained by threat which is retracted. The enquiry was 
held in a pre-determined manner. The finding is illegal and 
unfair. As to whether the enquiry held was fair and proper 
is to be tried as a Preliminary Issue. The petitioner is made 
only a scapegoat to protect Cashier and Special Assistant. 
The action lacks in bonafides.The past record of the 
workman is unblemished. Even if confession is given, the 
enquiry is to be held and the misconduct is to be proved 
by way of legal evidence, the learned counsel for the 
petitioner further argued. 

7. The contra arguments on behalf of the 
Respondent are that against the action of the dismissal of 
the workman as early as on 24-8-1998, the ID is raised only 
in 2006 after 8 years. Though a writ was filed by the 
workman individually for the action herein taken by the 
Union, a different person the time cannot be saved to 
remedy the bar of limitation.The delay has not been 
explained by the petitioner.- The workman has confessed 
the guilt followed by making good the sum of Rs. 1,00,000 
misappropriated,The confession is a voluntary act of the 
workman not brought about under any coercoin or threat. 
There is no allegation to that effect except in the written 
arguments which is only an improvement without any 
edifice in the claim Statement, the pleading,The confession 
also does not stand retracted by the workman. He has also 
not sought to get the amount refunded after having had 
made good the fraudulent amount. 

8. The learned counsel for the Respondent invited 
the attention of this Tribunal to the decision of the Apex 
Court in KULDIP SINGH Vs. STATE OF PUNJAB AND 
OTHERS (l996«I0-SCC-659) wherein it held that “in 
departmental enquiry strict rules of evidence act do not 
apply. The only thing is that evidence must be relevant. 
How it was obtained is immaterial.lt was also held that for 
acceptable reasons even an enquiry can be dispensed with 
before coming to a finding as to misconduct in a given 
disciplinary action though the normal rule is that no 
delinquent could be punished without holding an enquiry’ 

9. In another decision of the Apex Court in 
COMMISSIONER OF POLICE Vs. NARENDRA SINGH 
(2006-3-LLN-104), it was held that “confession made while 
in Police Custody is not barred in departmental enquiry. 
The only thing is that it should be voluntary and shall not 
be one brought about by force or threat”. 

10. In this case it is not proved that the confession 
made by the workman is not voluntary. There is an enquiry 
held which was also fair and proper in which the workman 
fully participated. There is nothing wrong with the manner 
in which it was held as well as the finding arrived at. Therefore 
the finding as well as the enquiry are only to be upheld. 

11. Coining to the puniihmcru, I am of the considered 
view that the dismissal from service awarded to the 
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workman is diproportionate to the gravity of the offence 
considering his unblemished past record as also the fact 
that immediately after having committed the misconducted 
under a dicatate of his conscience the workman has come 
forward to admit his guilt and make good the loss by 
depositing the amount within a few days in quick succession 
under a strong hope that he could be saved from the capital 
punishment of dismissal from service as is evident from 
the testimomy of Rajendran, Clerk who made the assurance 
that in the event of the workman not depositing the amount 
he would make good the loss for which there can be 
recovery from his pay on a monthly basis. The fact that the 
workman committed the misconduct at a spur of the moment 
due to dire need of a help and the fact that he readily 
confessed the guilt are to be circumstances which may 
weigh consideration with the Management favouring him 
for a lenient treatment in the matter of punishment. The 
fact that the workman made good the loss after confessing 
the misconduct under a legitimate expectation of being 
favoured with a lenient punishment is not to be betrayed 
with the capital punishment. He deserves some lenient 
punishment falling short of capital punishment. Therefore, 
according to me he is to be given compulsory retirement 
instead of dismissal”. I am fortified in holding so especially 
for the reason that the present misconduct is only an 
instance of first lapse from virtue on the part of the vvorkman 
and the workman has had an unblemished record of past 
service. Hence the “dismissal order’Ms set aside and 
Respondent is directed to award him punishment of 
Compulsory Retirement with superannuation benefits. 

12. The reference is answered accordingly. 

(Dictated to the P.A, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the-18th March, 2010) 

A. N. JANARADANAN, Presiding Officer 
Witness Examined: 

For the 1 st Party/Petitioner Union : None 
For the 2nd Party/Management : None 

Documents marked: 

On the petitioner's side 

Ex.No. Date Description 

Ex.Wl 14-11-1996 Suspension Order 

Ex.W2 29-12-1997 Charge Sheet 

Ex.W3 20-01-1998 Explanation submitted by workman 

EX.W4 29-01-1998 Order appointing Enquiry Officer 

Ex.W5 12-03-1998 Enquiry proceedings 

Ex.W6 13-03-1998 Enquiry proceedings 

EX.W7 14-03-1998 Hno'.ii'^.'' oroceedhiu'j' 

Ex.W8 16-03-1998 Enquiry proceedings 
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EX.W9 

07-11-1998 

Letter given by P. Palani 

Ex-WlO 

07-11-1996 

Letter given by P. Palani 

EX.W11 

11-11-1996 

Letter given by P. Palani 

EX.W12 

13-11-1996 

Letter given by P. Palani 

EX.W13 

11-11-1996 

Voucher 

EX.W14 

13-11-1996 

Voucher 

EX.W15 

08-07-1996 

Enquiry Report 

EX.W16 

11-8-1998 

Letter calling for Personal hearing 

EX.W17 

17-8-1998 

Proceedings of the Personal hearing 

Ex.WlS 

24-8-1998 

Penalty order issued by Disciplinary 
Authority 

EX.W19 

14-11-1998 

Appellate order rejecting the appeal 

On the Manaeement’s side 

Ex.No. 

Date 

Description 

EX.M1 

- 

Folio No.85 of Thanjavur Branch 

EX.M2 

- 

Folio No. B-50 Stock Register 

EX.M3 

02-11-1996 

DD for Rs. 100,000/- favouring city 
Union Bank 

EX.M4 

05-11-1996 

Return Memo 

EX.M5 

06-11-1996 

Letter by City Union Bank to the 
Thanjavur Branch of the Respondent 

Ex.M6 

- 

Pay Oder details issued to City Union 
Bank 

EX.M7 

27-11-1996 

Credit Slip details for Rs. 1,00,000 
persented by City Union Bank 

EX.M8 


Copy of Attendance Register of 
Thanjavur Branch for Sept. 1996 and 
Nov. 1996 

EX.M9 

27-11-1996 

Pay order for Rs. 1,00,000 issued to 
City Union Bank 

E\.Mi0 

10-09-1996 

Extract of DD issue Registered 
pertaining Thanjavur Branch of 
Respondent 

Ex.Mll 

11-09-1996 

I Extract of DD issue Registered 


pertaining Thanjavur Branch of 
Respondent 


Ex,M 12 09-11-1996 Letter from N. Rajenderan, clerk to the 
Respondent Branch at Thanjavur 

EX.M13 02-11-1996 DG 88 Counterfoil for Rs. 1,00,000 

EX.M14 02-11-1996 Voucher No.021 1241 pertaining to 
City Union Bank 

EX.M15 11-11-1996 Counterfoil of OG 73 in respect of 
cash remittance of Rs 43,500 by the 
petitioner 


EX.M16 13-11-1996 Counterfoil of OG 73 PS in respect of 
cash remittance of Rs 56,500 by the 
petitioner 

Ex,M17 04-01-2007 Respondent's reply to Assistant 
Commissioner of Labour (Central) 
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New Delhi, the 29th March, 2010 

S. O. 1069.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.42/09) 
of the Central Government Industrial Tribunal -cum-Labour 
Court -I, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 26-03-2010, 

[No. L-12012/104/96-IR(B-lI)] 

U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE DR.ICK. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, KARKARDOOMA COURTS 
COMPLEX DELHI 

CASE NO. I.D 42/09 

Shri Sanjay Pal, 

Sanjay Bhawan, Near Popular Bread Factory, 

Apaganj, Lakshar, Gwalior 

.. .Workman 

Versus 

The Chainnan-cum-Managing Director, 

Bank of India, Head Office, 

Express Tower, Nariman Point, 

Mumbai. 

... Management 



nil-: GA/i::Ti i.{ of India: April 24,20io/vAiSAKHA 4 , 1942 


AWARD 

!';il wiLS cngaycd as a swcepcr-cam-sepoy on 
17-5 -! 99 j ui', casual basis b\ Dank oF India at its Regional 
Onicc. Gwalior. Madhya Pradesh. I Ic worked ilicre Ibr some 
period. I lieieal'ier his services were disengaged. Me raised 
an mcio.siiial dispute. When eoncihaiion proceedings failed, 
the apniupriaie (Jovernment rel'erred tlie di.spuie to the 
Central Cjo\ernmenl Industrial rribiinak Jabalpur, vide 
order No. i,-12012./!04.96-IR(B-M), New Delhi dated 
15-6- i 997, \\ ]i|i fbllowing terirrs;- 

Wheiiier the action of the nianagcinent of Bank of 
India in lerimnating the service of Shri Sanjay Pal w.e.f. 
17-6-93 IS legal and justified'.’ If not, to what relief the 
workman is entitled and from what date?" 

2. V'idu (Jrder No. L-12012/i 04/96-1R (B-lI)New Delhi, 
dated 5-! O-Oo. the appropriate Government transferred that 
dispute lo ihi. I ribunal for atljudicatioit, either de newo or 
from the stage at w hie It it was on liie date of transfer. 

.V ( laiin staicineni was filed by Shri Sanjay Pal 
pleading i lie re in ih;il ser\iee conditions of hank eiriplo\'ecs 
ate go\eiiieo n_\ aw tirds of Industrial I ribunal pctpularly 
knowii O', Sa>tr\ Award, De.sai Award and Biparlie 
Set!lenienttimved at between the Indian Bank 
As.-^ociation and A.ssoctaiion oftlie workmen, represcniin” 
empunves oi tiie "banking industry”, t fe wais employed as 
sweepei-cunt-sepoN by Bank of India at its Regional Olllcc. 
vjWiiiiOt. on I .^-,;-9 j, i ic wcs appointed agaiitsi a pcrmaneiu 
\licailev. IL i.\ 0 ! i\ing toil! hour.^ a cla\'and w as entnied 
to pacmeni 3 4 ih ol’lhc scale wagch, while he was paid 
G-54.08 per day. I ie served the hank till 16-6-1993 without 
an\ break. Iiis serv ices were abrupt!) terminated on 
1 /-6-19 ).\ wiiluiui lollow ing the procedure laid in awards' 
bipaiiiU seCilen'icnis. lie had pul in 240 days continuous 
service m eaeii cttlendar >ear, as comlempialed by Section 
25(,B) of the liulustria! Disputes Act, 1947 (in short tlie 
Actf No notice or pay in lieu thereof was given to him. 
besides retrenchmeiu compensation. Non compliance ol' 
the pfiiviNioiis of Section 25-1-'oftlie Act vitiates action of 
ifie management bank. .After tenninalion of his .serv ices 
Bhola Ram w as given appoinment in his place. Management 
Bank did not Ibllow the prov isions of Section 25-G and 11 
of the Act. He claims reinstaiemeni of his services in the 
bank w ith coiuinuitv' and full back wages. 

4. Management demurred his claim pleading that 
StUijav 1 a I w,is never ttppoinied by tlic bank agtiinsi ;in\' 
cleat vacaiicv. kecrtiitment rules arc there tor making 
appoinmen; in me services ol (lie bank. 1 low ever. Regional 
Manager ^an engage any person purely on tcmptiraty 
basis, depending iip'on e,\igcnc\' of business, like absence 
ol (egUiJi staff 'or additional work of casual nature. Ills 
engagement wa.i not in consonance with the recruitment 
rules. Saiiiav I’al h.id not ivndeied 240 days contimious 
seiv tee ill anv ealeiuiur ih'(.)vis!ons ol Section 25-i'. 


25 -G and 25-J { of the Act were not applicable lo him. He 
was not governed by the provision of Sasirv/Dcsai Award 
1 !e is not entitled to any relief His claim statement is liable 
to be rejected. 

5. Sanjay Pal has e.\am:ned himselfas well as f.a.xman 
Dass Aggrawal in suppori of his claim, Shri P.I.). Sukhani 
was e.xarnined on behalf of the management . No other 
witness was examined by either of the parlies. 

6. Arguments were lieard at the bar. Shu V.K.Jha, 
authorized representative, advanced arguments on behiilf 
ofthe vvoircman. Shri Rajal Arora, authorised representative, 
laiscd his submission on behalf oflhe management. Wriiieii 
submissions vveie also tiled on behalf ol the workman. I 
have given my careful consideration to the arguments 
advanced at the bar and cautiously perused the record. 
My findings on is.sues invoked in (he controversy are as 
follow's:- 

7. Sanjay Pal swears in his affidavit I hat he joined as 
sweeper in Regional Onlce. (iwalior. Bank of India, on i 7- 
5 -1991. He served there till 16-6 -1 993 . if is serv ice^ w .re 
disengaged on 17-6-1993 in an dlegtd manner. No w ritten 
order was served upon him at tii.g time. No notice or juiy in 
lieu thereof was given. No ivtrciiclimeni com pen sail cm v\as 
paid to him. He was appointed against a permanent post, 
lie is a professional, as categorized in para 5it>S ofS.a.sirv' 
Award. He vvas entitled for regularization of Ins services 
on icndeimg si.x months service as per provisions of para 
495 of the Sasliy Award. During the course of [lis cross- 
examination he admits tliat no appoinment letter was i.-sued 
to lum by the btmk. His name was not sponsered bv tiie 
employment exchange. Neither he look written test, nor 
laced an interview tor his appuinincnt. His name wa.s 
lecoided in attendance register at the time of ids 
appointment. 

S. Shri Laxman I.Jass Aggarwal swears tli.tt he was 
working us Deputy Adrn in islrat i ve Gt'licer in Regiurial Ollice, 
<jvvalior, Bank of India, from l.)eceniber, 90 till Ma\. 1992. Shri 
Pal was working in the Regional OlLce. Bank of India, since 
I7-.V91. fill May, 1992. he rendered more than 240 davs 
conlinuoLis service. He concedes t;ial no appoinment letter 
vviis issued lo Sliii Pal vvhen his services vvere engaged t.)n 
I /-5-91.1 Ie was engaged in a casual capticitv. 

9. Shri P.D.Suklmni deposed that Shri Pal was 
engaged on casual basis ;ii Regiotuil office, (iwalior, as per 
exigencies. Deputy (.hiiel Olfieer (PersrmncI), posted at 
Regional Office oflhe bank used lo engaged employees 
vM. casual basis. He prujeets tliat lor reeruitineni in sub 
staft'cadre. name.s ofiiie candidates are being called from 
the empiovemeiil exchange. On receipt ol nanic.s ofthe 
candidates, interview is U;ken. Name (d'Sliri Sanjav- Pal wa.s 
not .sponsored by the empiovniciit exchange. I Ic vwis never 
interviewed, when ;v was engaged on casual baGs. As on 
date, there is no Regional (tfllce of liie hank at (iwalior. 


I 4 I 
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10. Whether relationship of employer and employee 
existed between the parties? For an answer to this 
proposition, it is to be appreciated as to how a contract of 
service is entered into. The relationship of employer and 
employee is constituted by a contract, express or implied 
between employer and employee. A contract of service is 
one in which a person undertakes to serve another and to 
obey his reasonable orders within the scope of the duty 
undertaken, A contract of empioyement may be inferred 
from the conduct which goes to show tliat such a contract 
was intended although never expressed and when there 
has, in fact, been empioyement of the kind usually performed 
by th.e employees. Any such inference, however, is open 
to rebultal as by show'ing that the relation between the 
parties concerned was on a charitable footing or the parties 
were relations or partners or were directors of a limited 
company which employed no siafY. While the employee, at 
the time, when his services were engaged, need not have 
kruiwn the identity of his employer, there must have been 
some act or contract by which the parties recognized one 
another as master or servant. 

11. As testil’icd by Shri Sanjay Pal and Laxman Dass 
Aggaiwal, Shn Pal w'as engaged in Regional Office, Gwalior, 
Dank of India on 17 - 5 -1991, He worked there till 16-6-1993. 
Shri P.O. Sukhani concedes that services of Shri Sanjay Pal 
were utilized. However, he projects that his services w'ere 
taken as and when a regular employee used to be on leave. 
He admits that there was no permanent sweeper engaged 
in the Regional Ofliee when it w'as opened at 
Gwalior.Tlierefore, out of tacts projected by Shri Pal and 
Taxman Dass Aggravval and those admitted by 
Shri P.D.Sukhani it emerge over the record that Sanjay Pa! 
was engaged on 17-5-1991. His services were dispensed 
with on 17-6-93. Therefore, out of facts projected by the 
workman, Taxman Dass Aggravval and P.D.Sukhani it is 
concluded that Shri Pal was engaged by the Regional Office 
of the bank on 17-5-1991. Relationship of employer and 
employee between him and the management bank existed. 
It also emerge over the record that he rendered his service 
with the management bank til! 17-6-93. 

12, “Continuous Service'’ has been defined by 
Section 25 B of the Act. Under sub-section (1) of the said 
section, “continuous service for a period” may comprise 
of two period viz. (i) uninterrupted service, and (ii) 
interrupted service on account of (a) sickness, (b) authorized 
leave, (c)an accident, (d) a strike which is not legal, (e) a 
lock-out. and (0 a cessation of work that is not due to any 
fault on the part of the workman, shall be included in the 
"continuous service”. Sub-section(2) ot the said section 
introduces a fiction to the effect that even if a workman is 
not in “continuous service' waum the teeamng ul 

(1) i-r a period of one year or six moiniis, he shall be 
deemed m in conlinous service (or uiat period under an 


employer if he has actually worked for the days specified 
in clauses(a) and (b) thereof. In Vijay Kumar Majoo (1968 
Lab. TC.1180) it was held that one year's period 
contemplated by sub-section (2) furnishes a unit of measure 
and if during that unit of measure the period of service 
actually rendered by the workman is 240 days, then he can 
be considered to have rendered one year's continuous 
services for the purpose of the section. The idea is that if 
within a unit period of one year a person had put in at least 
240 days of service, then he must get the benefit conferred 
by the Act. 

13. An enquiry has to be made to find out whether 
the workman has actually worked for not less than 240 
days during a period of 12 calendar months, immediately 
preceding the date of his disengagement. As detailed above 
services of Shri Pal were dispensed with on 17-6-93. He 
had rendered more than 240 days continuous service with 
the management, if reckoned from 17-6-93 to 18-6-1992, in 
twelve preceeding months from the date which his services 
were disengaged. Shri Pal had deposed that he had rendered 
more than 240 days service 17-5-91 to 16-5-92 which 
testimony remained unassailed. Thus it is evident (hat 
Shri Pal has rendered more than two years continous service 
with the management, in two calendar years within the 
meaning of Section 25-B of the Act. It has not been projected 
by management that workman sought voluntary retirement 
from service or he reached the age of superannuation and 
was made to retire. It was not the case that his services 
come to an end on non renewal of his contract of 
employment. His services were not done away on the 
ground of his continued ill health. Consequently 
termination of his service amounts to retrenchment within 
the meaning of Section 2 (oo) ot the Act. 

14. Workman projects that his services were 
dispensed with abruptly on 17-6-93. Management nowhere 
presents that notice or pay in lieu thereof was given to 
workman while terminating his services. Retrenchment 
compensation was not paid to him. The management was 
under an obligation to pay him compensation for 
retrenchment and the time of retrenchment. Payment of 
retrenchment compensation is a condition precedent to a 
valid order of retrenchment. Precedents in Bombay Union 
of Journalist case (1964( 1 )LLJ 351), Adaishvvar Laal (1970 
Lab, I.C.936) B.M. Gupta (1979( 1 )LLJ 168) announce that 
subsequent payment of compensation can not validate an 
invalid order of retrenchment. As retrenchment 
compensation was not paid to workman, consequently 
action of the management falls within the mischief of Section 
25-F of the Act, 


15. Services of tlic workman were retrenched without 
payment of notice pay. and retrenchement compensation. It 


is vvei! settled that in a case of 
dismissai ordescliarge, ‘he norma! 
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rule, the industrial adjudicator has discretion to award 
reasonable and adequate compensation, in lieu of re¬ 
instatement. Section 1 lA of the Act vests the industrial 
adjudicator with dicretionary jurisdiction to give “such 
other relief to the workman” where for some valid reason 
he considers that reinstatement with or without conditions 
will not be fair or proper. As deposed by the workman, he 
joined service of the management on 17-5-91. He served 
the management till 17-6-93. As on today Regional Office 
of the bank is not located at Gwalior. Hence it is not a case 
where reinstatement of Shri Pal can be ordered. Even 
otherw ise, set vices of Shri Pal were engaged in violation of 
recruitment rules. 

16, In Uma Devi (2006(4)SCC I) the Apex Court 
considered the proposition as to whether the persons 
who got employment, without following of a regular 
procedure or even from the back door or on daily wages 
can be ordered to be made permanent in their posts, to 
prevent regular recruitment to the posts concerned. Catena 
ot decision over the subject were considered and the 
court declined the submissions of the workmen to be 
made peimanent on the post which was held bv them in 
temporary or adhoc capacity for a fairly long spell. The 
court ruled thus; 

”Wi(h respect, why should the State be allowed to 
depart fiom the normal rule and indulge in temporary 
employment in permanent posts? This Court, in our view,is 
bound to insists on the state making regular and proper 
recruitments and is bound not to encourage or shut its 
eyes to the persistent transgression of the rules of regular 
recruitment, flie direction to make permanent—the 
distinction between regularization and making permanent, 
was not emphasized here can only encourage the State, 
the modal employer, to flout its own rules and would confer 
undue benelits on a few at the cost of many W'aiting to 
compete.With respect the directions made in Piara Singh 
(1992(4)SCC 1 18) is to some e.vtent inconsistent with the 
conclusion in para 45 ol the said judgement therein. With 
great respect, it appears to us that the last of the directions 
clearly runs counter to the constitutional scheme of 
employment recognized in the earlier part of the decision. 
Really, it cannot be said that this decision has laid down 
the la\v that all ad-hoc, temporary or casual employees 
engaged without following a regular recruitment procedure 
should be made peniianent.” 

17. 1 aking note ol some ru recent decision, the Apex 
Couit Iteld that th-e Siaie docs not enjoy a power to make 
appointments in terms oi .Article i 62 of the Constitution.The 
Court quoted its decision m Gtrish .fyanli Lai Vasihela 
(2006{2)SCC 482) Witf! apjjroval, witerein it was ruied thus. 

"'fhe appointmeiii u> an> post under the State can 
onl> be made alter a prone: adverslisment has been made 
iij'v itiiig applications Irom cngioie candidates and holding 
ofselection by a body ol experts ur a specially constituted 


committee whose members are fair and impartial through a 
written examination or interview or some other rational 
criteria forjudging the inter se merit of candidates who 
have applied in response to the advertisment made. A 
regular appointment to the post under the State or Union 
cannot be made without issuing advertisment in the 
prescribed manner which may in some cases include inviting 
application from the employment exchange, where eligible 
candidate get their names registered. Any regular 
appointment made on a post under the State or Union 
without issuing advertisment inviting applications from 
eligible candidates and without holding a proper selection 
where all eligible candidates get a fair chance to compete 
w'ould violate the guarantee enshrined under Article 16 of 
the Constitution”. 

18. In P. Chandra Shekhara Rao and Others (2006 7 
see 488) the Apex Court referred Uma Devi’s case (supra) 
with approval. It also, relied the decision in a Uma Rani 
(2004 7 see 112) and ruled that no regularization is 
permissible in exercise of statutory powers conferred in 
Article 162 of the Constitution, if the appointments have 
been made in contravention of the statutorv rules In 
Somveer Singh (2006 5 SCC 493) the Apex Court ruled that 
appointment made without following due procedure cannot 
be regularized. In view ol law' laid down above services of 
Shri Pal cannot be ordered to be reinstated, since it would 
amount to a back door entry. 

19. There is other fact of the coin.The Govt, of India 
issued an approach paper on 16-8-90, laying down 
guidelines for all public sector banks, in the matter of 
recruitment as w'cll as absorption of temporary employees. 
Guidelines laid in the approach paper is not a matter of 
dispute. It has been laid in clause (a) of paragraph (6) of the 
approach paper that the case to temporary cmplovees who 
have put in not less than 240 days of temporary' .service in 
12 consecutive months and who are entitled to the benefits 
ofSection25Fofthe I.D, Act, may be decided by entering 
into a settlement with the representative union. It may be 
pointed out that in order to have a binding effect of the 
settlement on the other parties, who arc not' parties to the 
settlement, it will be necessary that the settiemeni should 
be arrived at in the course of the conciliation 
proceedings.The tenns of settlement can be initiated by 

j '’..,„.g''nieni of each bank with its representative union 
during the conciliation proceedings and may be given effect 
to in terms of the provisions of the Act. 

20. Modaiiiies regarding test and ur interview etc, 
lor absorption o! temporary employees in subordinate cadre 
w'as left to be finalized by ilie individual banks in their own 
di:rt.retions, keeping m vim,., the criteria proposed in 
the approach paper. It was firther pointed out therein that 
eligiblily or ineligibiiltv of a candidate would be considered 
only on the date he 'oa.s first engaged as temporary 
employce.Only temporary employees who had put in 
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minimum temporary service of 90 days or more after cut off 
date, that is, 1 -1 -82 would only be eligible for consideration 
under the scheme.The vacancies for absorbing the 
temporary employees who were to be finally approved, 
were to be identified by the management within the norms 
prescribed by the Ministry of Finance and the test/interview 
was to be conducted for filling up the vacancies alloted for 
a particular cadre in the year in which test/interview was 
being conducted. The above recruitments were to be subject 
to statutory' requirements regarding reservation for SC/ST, 
physically handicapped and ex serviceman. The aforesaid 
approach paper provide one time measure to be adopted 
by all public sector banks to regualarize the services of 
temporary employees. 

21. As detailed above, approach paper provides one 
time measure for absorption of temporary employees. 
Approach paper was issued on 16th August, 1990 and laid 
guidelines for abosrption of empolyees, who were working 
the “banking industry” in temporary capacity since 
1-1-1982. The claimant has not served the bank in any 
capacity prior to 16-8-1990. He was engaged on 17-05-1991. 
Therefore, he does not fall within the ambit of the guidelines 
laid in the approach paper, referred above. 

22. Equality before law and equal protection of laws 
are fundamental rights of every person, ordains Article 14 
of the Constitution. The guiding principles laid in Article 
14 are that persons, who are similarly situated, shall be 
treated alike both in privileges conferred and liability 
imposed, which means that amongst equals the law should 
be equal and should be equally administered and that like 
should be treated a like. Article 16 of the Constitution 
guarantees equality of opportunities for all citizen in matters 
relating to employment or appointment to any office under 
the State. What is guaranteed is the equality of opportunity. 
Like all other employers, government is also entitled to 
pick and choose from amongst a large number of candidates 
offering themselves for employment . But the selection 
process must not be arbitrary. The guarantee given by 
clause (a) of Article 16 of the Constitution will cover (a) 
initial appointment (b) promotions (c) termination of 
employment (d) and matters relating to salary, periodica! 
increments, leaves gratuity, pension, age of superannuation 
etc. Matters relating to employment or appointments include 
all matters in relations to employment both prior and 
subsequent to the employment which are incidental to the 
employment and form part of the terms and conditions of 
such employment, 

23. Fundamental rights guaranteed by Article 14 for 
bids class legislation, but does not forbid classification or 
differentiation which rests upon reasonable ground of 
discretion. Classification is the recognition ofthe relations, 
and in making it the govemement must be allowed a wide 
latitude of discretion and judgment. In a way, the 
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consequences of such classification would undoubtedly 
be to differentiate persons belonging to that class from 
others. The classification must be founded on an intelligible 
differentia which distinguishes person or things that are 
grouped together from others lefi out of the group and the 
differentia must have a rational relation to the object sought 
to be achieved. Classification may be made according to 
the nature of persons, nature of business, and may be 
based with reference to time. 

24. Concept of equality guaranteed by article 16 of 
the consititution is something more than formal equality 
and enables the under privileged groups to have a fair 
share by having more than equal chance and enables the 
state to give favoured treatment to those goups by 
achieving real equality with reference to social needs 
‘Pretection discrimination’ enbaled the state to adopt new 
strategy to bring underprivileged at per with the rest ofthe 
society, by providing ail possible opportunites and 
incentives to them. Therefore a class may be allowed to 
have preferential treatment in the matter relating to 
employment or appointment. These cannot be rerule of 
equality between members of separate and independent 
group of person. Persons can be classified in different 
groups, based on in terms of nature of persons, nature of 
business and with reference to time. Therefore classification 
based on experience, in relation to time for which personal 
drivers employed by the officers of the bank had served, 
has reasonable differentia. 

25. The management bank is State within the 
meaning of Article 12 ofthe constitution. It has power to 
make classification and categorisation in the matter of 
abosrption of temporary' employees. On the strength of 
approach paper, referred above, classification of temporary 
employees for the purpose of their absorption in the 
services of the management bank, was based on time of 
their engagement. Employees engaged after 1-1-1982 and 
prior to 16-8-90 were on diferent and distinct footing than 
the claimant, who was engaged on 17-05-91. Therefore 
classification of temporary employees made by the bank 
was based on intelligible differentia. The claimant was not 
in that bracket and can not plead any discrimination. He is 
not covered in the category of temporary employees, whose 
cases were to be considered for absorption in the light of 
the approach paper, referred above. 

26. When services of Shri Pal can not be ordered to 
be reinstated, he is entitled to compensation for illegal 
retrenchment of his services. What compensation is to be 
awarded? No definite yardstick for measuring quantum of 
compensation is available. In S.S.Shetty (1957 (11) LLJ 
696) the Apex Court indicated some relevant factors which 
an adjudicator has to take into account in computing 
compensation in lieu of reinstatement, in the following 

words; 
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"Tlie Industrial Tribunal would have to lake into 
accoiim the lernis and conditions ofemployment, the tenure 
ofservicc, the possibility oftermination of the employment 
at the instance of either party, the possibility of 
retrenchment by the employer or resignation or retirement 
by the workman and even of the employer himself ceasing 
to exist or ofthe workman being awarded various benefits 
hicluding reinstatement under the terms of future awards 
by industrial Tribunal in the event of industrial disputes 
arising Iveiueen the parties in future. In computing the 
money value ofthe benefits of reinstatement, the industrial 
adjudicator would also have to take into account the present 
\aiiie of what his salary, benefits etc. would be till he 
attaiiKvi tlic age of superannuation and the value of such 
would have to be computed as from the date when 
such reiii:>!aiement was ordered under the terms of the 

! laving regard to the considerations detailed above, 
!S impossible to compute the money value of this benefit 
oi reinstatement aw'ardcd to the appellant with mathematical 
cNTctitude and the best that any tribunal or court would do 
under the circumstances would be to make as correct an 
etOiinuite as is possible bearing, of course in mind all the 
relexant factcu's pro and con". 

21. A Divisional Bench ofthe Patna High Court in., 
B Choudhary vs. ITesiding Officer, Labour Court, 
Jamshedpur (1983) Lab.I.1755 (1758) deduced certain 
gtiideiincs \\hich have to be borne in mind in determining 
the quantum of compensation viz.(i) the back wages 
receivable (ii) compensation for deprivation of the job with 
future prospect and obtainability of alternative 
emploxmeni: (iii) employee’s age (iv) length of service in 
the establisi iment (v) capacity of the employer to pay and 
the nature ol the employer's business (vi) gainful 
empioxment in mitigation of damages; and (viii) 
circumstances leading to the disengagement and the past 
conduct. 1 hese factors are only illustrative and not 
exhaustive. In addition to the amount of compensation, it 
is also within the jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. 
I'urthcrmore, the rate of such interest is also in the 
discretion ol'thc Tribunal. Reference can be made to Tabesh 
Process, Shivakashi(1989 Lab.I.C. 1 887). 

28. in Assam Oil Co.Ltd.{ 1960 (1) LLJ 587) the Apex 
Court took into account countervailing facts that the 
empioyei' had paid certain sums to the workmen and licr 
own earning in the alternative employment and ordered 
that "it w oLiid be fair and just to direct the appellant to pay 
a substantial sum as compensation to her". In Utkal 
Machine)y Ltd.(1966 (1) LLJ 398) the amount of 
compeiTstilion equivalent to two year salaiy of the employee 
awarded by the industrial Tribunal was reduced by the 
Supi ome C’oLirt to an amount equivalent to one year salary 


of the employee in view ofthe fact, that she had been in 
service with the employer only for 5 months and also took 
into consideration the unusual manner of her appointment 
at the instance ofthe Chief Minister ofthe State, In A.R.Roy 
(1970 (1) LLJ 228) compensation equivalent to two years 
salary last drawn by the workmen was lie Id to be fair and 
proper to meet the ends of justice. In Anil Kumar 
Chakaraborty (1962( 1 1) LTJ 483) the' Count converted the 
award of reinstatement into compensation of a sum of 
Rs.50000 as just and fair compensation in full satisl'action 
of all his claims for wrongful dismissal from service. In 
O.P.Bhandari (1986 (1 1 ) Ld J 509) the Apex Court observed 
that it W'as 'a fit case for grant of compensation in view' of 
reinstatement. The Court awarded compensation equivalent 
to 3.33 years salary as reasonable. In M.K.Aggarwal (1988 
Lab.I.C.380), the Apex Court thougii confii'ined the order 
of reinstatement yet restricted the back salary to 50% of 
what would otherw'ise be payable to the emplovcc. In 
Yashveer Singh (1993 Lab.I.C.44) the court directed 
payment of Rs.75000 in view of rci)istatcment with back 
wages. In Naval Kishore (1984 (11) LLJ 473) the Apex Court 
observed that in view’ ofthe special circumstances ofthe 
case adequate compensation would be in the interest of 
the appellant, A sum of Rs.2 lac w'as awarded as 
compensation in lieu of reinstatement. In Sant Raj (1985 
(11) LLJ 19) a sum of Rs.2 lac was awarded as compensation 
in lieu of reinstatement, In Chandu Lai (1985 l.ab.I.C, 1225) 
a compensation of Rs. 2 lac by way of back wages in lieu of 
reinstatement was awarded. In Ras Bihari (1988 Lab.I.C.107) 
a compensation of Rs.65000./- was granted in lieu of 
reinstatement, since the employee w'as gainfully employed 
elsewhere. In V.V.Rao (1991 Lab.I.C. 1650) a compensation 
of Rs. 2.50 lac was awarded in lieu orreinstatement, 

29. Shri Pal served the bank for two consecutive 
ycai's. His engagement was in violation of rules. Regional 
office of the bank has been shifted from Gwalior. 
Consideration these factors, besides others, I am of the 
view' that a compensation of Rs,25.000 in lieu of 
reinstatement of the claimant would meat the ends of 
justice. He has to fight for more than 12 \ ears. Therefore 
the management shall also pay a sum of Rs, 500U to the 
claimant, tow'ards the cost of litigation. An award is, 
accordingly, passed. It be sent to the appropriate 
Government for publication. 

Dated 12-02-2010 

DR. R, K. YADAV, [’residing Officer 
M 29 2010 
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New Delhi, the 29th March, 2010 

S- O. 1070.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No,36/2002) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Kanpur now as shown in the Annexure in the Industrial 
Dispute between Employeers in relation to the management 
of Union Bank of India, and their workman, which was 
received by the Central Government on 26-03-2010. 

[ No. L-120 l2/36/2002-IR(B-II)l 
U.S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, HJS 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No, 36/2002 
Between 

Shri Rakesh Kumar, son of Sri Om Parkash, 

Resident ofC-19 NanakNagar, 

Behind Dal Mill 
Mathura. 

And 

The Branch Manager, 

Union Bank of India, 

SSB Uoligate, Mathura. 

AWARD 

1. Central Government, MOL, New Delhi has,vide 
reference order no, L-12012/36/2002 (IR(B-II) dated 28-6-02 
has referred the following dispute for adjudication to this 
iribunal- 

2. Whether the action of the management of Union 
Bank of India in terminating the services of Sri Rakesh 
Kumar w.e.f 7-1-2000 is legal and justified? If not what 
relief is he entitled to? 

3. Brief facts are that the applicant claimant Sri Rakesh 
Kumar has tiled his claim statement making a prayer that 
the order oftermination with effect from 7-1-2000 is illegal 
and he should be reinstated and the consequential benefits 
be provided to him. It is alleged that he was appointed on 
24-4-97 on the post of water boy cum peon by opposite 
party that is Branch Manager of Union Bank of India and 
he continued to work till 6-1 -2000. He was being paid at the 
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rate of Rs. 40/- per day and he continuously worked till 

6 - 1 -2000. When he asked from the management that all the 
work of a peon is being taken from him then he should be 
paid salary of class IV peon. On this the management 
became annoyed and his services were terminated on 

7 - 1-2000, with immediate effect without following the 
provisions of Section 25F and 25N of the Industrial 
Disputes Act, 1947. He also sent a notice dated 10- i -2000 
but no reply was made. Then he moved before the ALC 
Kanpur and from where this reference was made. 

4. Opposite party has filed written statement and they 
have contradicted the aversions made by the claimant. It is 
stated that the statement of claim of the claimant is false. 

He was never appointed or recruited at any point 
time by the branch manager or any other authority of the 
bank. Union Bank of India being Govememnt of India 
Undertaking cannot go for recruitment without following 
precribed laid down procedure. The branch manager of 
any branch is not competent to make recruitment. It is also 
stated that assuming and not admitting as alleged by the 
claimat that he was engaged as casual labour for casual 
work, it does not cast any right on such a person for 
permanent absorption or appointment in the service of the 
bank. If at he was engaged through not admittedly foi 
doing any menial sundry job at the branch occasionally 
who was otherwise not competent to make recruitment. 
Even then Sri Rakesh does not become eligible for regular 
service. He is not entitled to any relief in the mater in view 
of the judgment of Hon’ble Supreme Court in between 
Himanshu Kumar Vidarthi and anoither versus State of 
Bihar and Other[(SPLC) 7957)/l 196 dated 26-3-97] wherein 
it has been made very clear that disengagement of the 
services of a temproray employees on daily wages cannot 
be construed as relrechment under Section 25F of the Act. 
Therefore they have prayed that the claim of the claimaiU 
be rejected. 

5. Applicant claimant has filed certain documents 
vide list 2/7 dated 27-7-02. These documents, arc 
photocopies of affidavit and alleged payment vouchers 
and a copy of notice and a copy of A.D. 

6 . Claimant has adduced himself in evidence as 
W.W. 1. No evidence has been given by the opposite party. 

7. I have gone through the facts evidence and 
perused the record thoroughly and heard the parties at 
length. My findings are : 

8 . Claimant has alleged in his claim statement that he 
vvas being paid regularly at the rale of Rs.40/- per day with 
effect from 24-4-97 to 6-1-2000 and he was being pai-' 
through payment vouchers. He has filed phoiocopiwi oi 
vouchers which are ranging from paper 2/9 — 2/72. 

9. I have gone through the oral as well 
documentary evidence and considered whether T can take 
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the cognizance and can gather any substantive material 
fi’om these photocopies. Claimant has not referred anything 
in his claim statement how did he get all these photocopies 
and where are the original of these photocopies. Even he 
did not alleged that the originals are in the law full custody 
of the opposite party. He did not ask to summon the original 
records if it had been in the custody of the opposite party 
though these documents as mentioned in the pleadings 
simply saying that the papers are filed from serial no.l to 
64. Unless these documents are proved as a secondary 
evidence or otherwise, cognizance cannot be taken. In the 
chief somewhere he stated that he used to get Rs.1500/- 
per month again said that he was being paid as a daily 
wager. In the cross he stated that he was appointed by the 
then branch Manager Sri S P, Taneja, but this fact is not in 
the pleading. Sri Taneja was also not produced to 
corroborate his statement. He stated that he himself went 
to the branch, and the manager appointed him. He stated 
that his presence was not marked in the bank, but signature 
was used to be taken on vouchers but these vouchers 
have not beeii proved or summoned by the claimant. 

10. On behalf of the claimant reliance has been placed 
upon a decision 2010 (1) SCC (L&S) Director Fisheries 
'rerminal Department versus Bhikhubhai Meghabhai 
Chavda. I have gone through the principle laid down by 
Hon’ble Apex Court respectfully. Opposite party has 
mentioned two rulings in their written statement. One is of 
1 liinanshu Kumar Vidyarthi as referred above and another 
is Municipal Corporation Vilaspur and others versus Vir 
Singh and others (CA/04/95) of Hon'ble Supreme Court. 

1 I. Considering all the facts and circumstances it 
has to be seen whether the claimant has been able to 
prove that lie worked in the opposite party department for 
240 days or more in a calendar year preceding the date of 
his termination, 

12. As has been held and laid down by the Hon'ble 
Apex Court in a number cases that initial burden lies on the 
shoulder of workman to prove that he had worked for 240 
days continuously. If he had been able to prove prima 
facie then the burden may be shifted to the opposite party. 
But in the present case considering the. evidence the 
evidence bled by the claimant it is difficult to gather and 
take cognizance from these photocopies of vouchers. Most 
of vouchers are illegible. No evidence has been given that 
these vouchers are related w'ith the claimant. Copy of notice 
has been Hied but it is without the signature of the claimant 
and it is a photocopy and not original. Copy of registered 
AD is also tiled and original is not filed which is in the 
custody of the claimant, 

13. rherefore considering ail the facts evidence and 
circumstances of the case and the principle laid down by 
the Hon'ble Apex Court and after hearing the parties 1 am 
of the view that the claimant has not been able to prove his 
case, therefor reference is decided against the claimant 


and in favour of the opposite party management holding 
that the action of the management as referred to in the 
reference is neither illegal nor unjustified. 

Date: 10-03-10 

RAM PARKASH, Presiding Officer 
29 2010 
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New Delhi, the 29lh Marcli, 2010 

S. O, 1071.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cenli'ai 
Government hereby publishes the award (Ref No. 70/84) 
of the Central Government Industrial 'fribunal -cum-Labour 
Court -I New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Syndicate Bank , and their workman, which 
was received by the Central Government on 26-03-2010. 

[ No. [.-12012/81 /84-lR B11./(D-1 i A)] 

U.S. PANDEY, Desk Officer 

ANNFXUUE 

BEFORE DR.R.K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. I, NEW 
DELI 11, KAliKARDOOM A COURT COMPLEX, 
DEIJII 

I.D No. 70/84 

The State Vice President, 

U.P, Bank Employees Union, 

3/910, Lekhraj Nagar, Aligarh. 

.. .Workman 

Versus 

The Deputy General Manager, 

Syndicate Bank, 

Sarojini House, 

Bhagw'an Dass Road, 

New Delhi. 

.. .Management 

AWARD 

Award dated 27-1-87, passed by this Tribunal, was 
set aside by High Court ofDelhi vide order dated 24-7-2007 
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the said Act, Since Suresh Chaturvedi was not a workman 


and the matter was remitted back to this Tribunal for 
adjudication afresh. Hence parties were summoned. They 
opted not to adduce any fresh evidence and raised their 
respective submissions over the matter. For adjudicatory 
process facts gain importance. 

2. As borne out of the record, Suresh Chaturvedi 
was appointed as Adarsh Agent by Mathura Main branch 
of Syndicate Bank w.e.f. 13thofMarch, 1976 . He was under 
an obligation to collect deposits from customers of the 
bank for which services bank used to remunerate him by 
way of commission on deposits mobilized by him. His 
services were terminated by the bank on 3rd of 
December,! 981. He raised an industrial dispute before the 
Conciliation Officer. Since conciliation proceeding failed 
the matter was referred to this Tribunal by the appropriate 
Government, vide ordcrNo.L-12012/81/84-D.II.A dated 26th 
October, 1984, for adjudication with following terms:- 

“ Whether the action of the management of Syndicate 
Bank, New Delhi, in relation to their Mathura Main 
Branch in terminating the services of Shri Suresh 
Chaturvedi, Adarsh Agent, with effect from 3-12-81 
is justified? If not, to what relief is the workman 
concerned entitled?” 

3. Claim statement was filed by Shri Chaturvedi 
pleading therein that he was appointed as Adarsh Agent 
by the Management at its Mathura Main branch w.e.f 
13-3-76. An agreement to this effect was executed between 
him and the management. He was to receive wages as 
commission on deposits procured by him. He mobilized 
the customers who started making lump sum deposits. With 
a view to deprive him of his legitimate wages by way of 
commission on such lump sum deposits, the management 
wanted to force an agreement on him, with a view to deny 
his commission. He resisted that act of the management, 
which fact proved to be red rag to the bull. The Branch 
Manager refused to issue him cards for collection of 
deposits without any reason. This amounted to termination 
of his service. His services were terminated on 3-12-81. He 
claims reinstatement in service with full back wages and 
other benefits available to clerical cadre in the bank. 

4. Contest was given to his petition by the 
management, pleading that he was not an employee of the 
bank. There were relationship of principal and agent 
between the bank and the workman, Suresh Chaturvedn 
He was not on rolls of the bank. He was not in receipt of 
pay/ remuneration as per terms of the service conditions, 
applicable to other employees of the bank. He was also not 
amenable to any disciplinary action. In such a situation 
there exist no relationship of master and servant between 
the parties. Industrial Disputes Act 1947 (in short the Act) 
does not apply to the person vho are engaged for sale 
promotion. The Sales Promotior Employees (Condition ot 
Service) Act 1976 spells out in c ear terms as to who are the 
sales promotion employees, co ning within the purview ot 


w ithin the meaning of clause (s) of Section 2 of the Act, 
the reference is not competent. It w'as pleaded that he was 
engaged to moblize funds for the Bank under Adarsh 
Deposit Scheme”. He was to approach the customers at 
their door step and to collect their small deposits. His 
services w'ere compensated by paying commission on 
deposits collected by him. He w'as not required to collect 
lump sum deposits. Since he started collecting lump sum 
amounts, he w'as required to execute a fresh agreement, 
refraining him from such activities, In process of his duties, 
cards were issued to him on Mondays, which he was 
required to deposits on Saturday. Cards issued on 
Mondays were to be utilized during the week and the 
w'orkman was required to return those cards at the week 
end. He failed to return the cards ending on 20-7-81 and 27- 
7-81 on due dates, hence bank opted not to issue cards 
due for the next week. Since he failed to perform the 
contract, as entered into betw'een him and the bank, the 
bank had no alternative but to refrain him from collecting 
further funds from the public. When Suresh Chaturvedi 
failed to perform terms of the agreement, his contract of 
agency was put to an end. Since his agreement came to an 
end, there was no question of terminating his services. It 
has been claimed that he is not entitled to reinstatement 
with full back wages and other benefits, available to an 
employee of clerical cadre of the bank. 

5. In rejoinder workman projected that the Sales 
Promotion Employees (Condition of Service) Act, 1976 is 
not applicable to him. Depositors chose to give a 
substantial amount of deposit after periodical intervals, he 
had no option but to accept it. He was not required to 
execute any fresh agreement, which would have denied 
him commission on lump sum deposits made by the 
depositors. He reiterated his stand in the claim statement. 

6 . After perusal of the pleading ot the parties, 
following issues, were settled; 

1. Whether the applicant is a workman? 

2. As per terms of reference? 

7. Suresh Chaturvedi tendered his affidavit in His 
evidence. He was cross examined on behalf of the 
Management. Management opted not to produce any 
evidence in the case. 

8 . Arguments were heard at the bar. Shri Harish 
Sharma, Authorized Representative, raised his submissions 
on behalf of the workman. Shri Rajesh Mahendru, 
Authorised Representative, presented his point of view 
on behalf of the Management. I have given my careful 
consideration to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows: 
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ISSUE NO 1, 

9. Shri Chaturvedi swears in his affidavit that the 
management introduced a scheme known as Adarsh 
Deposit Scheme to enable weaker section of the society to 
make deposits. For this scheme management employed him 
as an Adarsh Agent. He had to go from door to door every 
day and enroll customers by inducing them to make 
deposits according to their capacity, and to collect deposits 
from depositors enrolled earlier. In that scheme a customer 
can deposit amounts according to his capacity every day 
or according to his convenience on any day. Deposits 
collected by Adarsh Agent were later on deposited by him 
in the bank and he had to maintain full account of such 
deposits. No fixed wages or pay was laid down by the 
management for Adarsh Agent. The mode of computation 
of wages payable to Adarsh Agent was commission on 
deposits procured by him. 

10. He submitted an application for appoinment as 
Adarsh Agent and as such he was appointment w.e.f. 

13*3-76. He e.xecuted an agreement with the management in 
that regard. He furnished security of Rs. 500 with two 
sureties of Rs. 2000 each. The wages payable to him were 
computed every month as commission on deposits 
procured by him. He w'as given Account Opening Cards 
and forms by the management, besides publicity 
material.He had to go door to door to enroll 
depositors.While enrolling the depositors he had to fill in 
Account Opening Cards and forms duly signed by the 
depositors. He had to accept initial deposit of the amount 
by w'hich the depositor has opened the account, and prepare 
depositor Weekly Collection Card by entering the amount 
of deposit therein and to deposit money so procured in the 
bank. He had to report at 10 O'clock in the bank and to do 
ledger posting of new depositors enrolled on previous day 
and give them their account numbcr.He has to fill cash 
book known as B- 6 , making entries of the cash collected in 
previous day. Entries in cash book were to be tallied with 
weekly collection cards of each depositor, He had to fill 
deposit slip and deposit the amount with Cashier of the 
Bank, which was collected by him on the previous day. 
This slip was to be counter signed by the Officer of the 
bank. He had to obtain certificate from each depositor that 
the amount shown to their credit w'as correct. From time to 
time bank used to issue forms for obtaining confinnation 
from each depositor regarding total amount deposited by 
him which stands to his credit. He had to fill these forms 
for each depositor enrolled by him and to obtain their 
signatures in token ofcorrectness of the balance. His work 
was supervised by Officer of the bank, whose instructions 
he has to follow. 

11. In July, 1981, a depositor of Adarsh Deposit 
Scheme made deposit of a large sum of Rs. 8900. In order to 
deprive him his legitimate wages as commission on such 
large lump sum, management pressurised him to execute a 
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fresh agreement, agreeing to forego commission on such 
lump sum deposits. In last w'eek of July he attended the 
bank to discharge his duties, at that juncture he was asked 
to execute such agreement by the Branch Manager which 
request was declined by him. Thereafter Branch Manager 
refused him to issue fresh Weekly Collection Cards and 
other material in order to stop him from discharging his 
duties. On 27*7-81 he returned used Account Opening 
Cards, Weekly Collection Cards and requested Branch 
Manager to issue fresh Cards. On that day he had 20 or so 
Weekly Collection Cards and number of Account Opening 
Cards with him. He went on discharging his duties of 
collection of deposits from the depositor opening accounts 
and duly deposited the amount so collected in the bank. 
After 27th July 81, he w'as not issued any cash book for 
making entries of the deposits collected by him on previous 
day. Therefore, he made deposits of the amounts so 
collected from the depositor through pay in slip in their 
accounts. He made deposit in various accounts in August, 
September, November and December. He made 
representation on 24-8-81, 26-8-81, 31-8-81, 7-9-81 and 
11 -9-81 but to no avail. FI is wages for the month of August, 81 
were not paid. To harass him, a sum of Rs. 276 was illegally 
deducted out of his saving bank account No. 1837, in which 
bank used to deposit his wages. On 19-11-81, Branch Manager 
refused to accept the amount of deposits collected by him 
against which he submitted representation dated 19-11-81,27- 
11-81 and 2-12-81. The Branch Manager stopped him from 
working from 3-12-81, No notice or wages in lieu of notice or 
compensation was paid to him, 

12. Factum of employing Shri Chaturvedi as an 
Adarsh Agent by the bank did not come under dispute. It 
was also not disputed that he worked as an Adarsh Agent 
with the bank till 3-12-81 .It was also not a matter of dispute 
that fresh Weekly Collection Card, Account Opening Cards, 
besides Cash Book were not issued to him in orderto enable 
him to discharge his functions. The thrust of the contention 
raised by Management was that as an Adarsh Agent, 
Chaturvedi w'as not an employee of the bank. I'hcrefore, 
the controversy between the parties has reached a narrow 
compass. In order to ascertain a contract of service, this 
Tribunal has to assess ( 1 ) master's power of selection of 
his servant (2) payment of wages or other remuneration 

(3) master's right to control method of doing work, and 

(4) master's right of suspension or dismissal. Master's right 
of superintendence and control of method of doing work 
is critical test. 

13. It is not a matter of dispute that the bank had a 
right to select an Adarsh Agent. His wages were being 
paid by way of commission on deposits moblized by him. 

A contention was raised by the management that payment 
of wages by way of comm ission is violative of the provision 
ofclause(ii)ofsub section (1) of Section 10 ofthc Banks 
Regulation Act, 1949. Ffrovisions of Section 10 of the said 
Act needs consideration, which is reproduced thus ; 


I ' ( 
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“10. Prohibition of employment of managing agents 
and restrictions on certain forms of employment^ (1) No 
banking company— 

(a) shall employ or be managed by managing 
agent;or 

(b) shall employ or continue the employement of 
any person. 

(i) who is, or at any time has been adjudicated 
insolvent, or has suspended payment or has 
compounded with his creditors, orw'ho is ,or 
has been, convicted by a Criminal Court of 
an offence involving moral turpitude; or 

(ii) whose remuneration or part of whose 
remuneration takes the form of commission 
or of a share in the profits of the company; 

Provided that nothing contained in this sub-clause 
shall apply to the payment by a banking company 
of - 

(a) any bonus, in pursuance ofa settlement or award 
arrived at or made under any law relating to 
industrial disputes or in accordance with any 
scheme framed by such banking company or in 
accordance w'ith the usual practice prevailing 
in banking business; 

(b) any commission to any broker (including 
guarntee broker), cashier-contractor, clearing and 
forwarding agent, auctioneer or any other 
person, employed by the banking company 
under a contract otherwise than as a regular 
member of the staff of the company; or 


14. As is evident from the case projected by the 
workman, he was paid by way of commission, on deposits 
collected by him. Contention w'as advanced by the 
management that since claimant was paid by way of 
commission, his employement was contraiy to the provision 
of clause (ii) of sub-section (1) of Section 10 of the said 
Act. Wages, as defined in clause (rr) of Section 2 of the 
Act takes with its encompass any commission payable on 
promotion of sales or business or both.Therefore, definition 
of the wage includes commission payable on promotion of 
the sales or business or both. In such a situation it is 
emeraina over the record that a person can receive his 
wages by way of commission, under the provisions of the 
Act. Though the provisions of clause (ii) of sub-section 
of Section 10 of Banking Regulation Act 1949 prohibits 
employement of a person wlio is to be paid by way of 
commission, while proviso (b) permits payment of 
commission under a contract to a person who was not a 


regular member of the staff Consequently it is emerging 
that a person who is not a regular member of the bank can 
be paid by way of commission. Under these circumstances 
it is emerging over the record that payment to Shri 
Chaturvedi by way of commission by the management bank 
would not create an obstacle before him. He can claim 
payment by way of commission as his wages under clause 
(rr) of Section 2 of the Act. Contentions of the management, 
therefore, are unfounded in that regard. 

15. Whether the bank had a right to control the 
manner of doing work and superintendence and control 
over the work of Chaturvedi? To answer that proposition 
one has to scan the facts testified by Chaturvedi,He 
presents that accounts Opening Cards, forms and Weekly 
Collection Cards were entrusted to him. He used to go to 
door to door to enroll depositor, fill in their Account 
Opening Cards and to accept intial deposits of the amount 
by which the depositor has opened the account. He has to 
prepare depositors Weekly Collection Card by entering 
the amount of deposits there in. He had to reach the bank 
and post the amount of new depositor enrolled on previous 
date in the ledger and give them their Account Number.He 
has to fill Cash Book known as b-6, by making entries of 
the cash collected by him on the previous day. Those 
entries were to be tallied with Weekly Coliecation Cards of 
each depositors from whom the anount was collected on 
the previous day. He has to fill in deposit slips and deposit 
the amount w'ith the Cashier, which was collected by him 
on the previous day. This slip was to be counter signed by 
the Officer of the bank. From time to time he used to issue 
forms for obtaining confinnation from each depositor of 
the amomut whicli stands to his credit. These acts were 
supervised by the bank. From these facts it is emerging 
that amount Opening Card and Weekly Collection Cards 
were issued to Chaturvedi on every Monday and he had to 
deposit it on every Saturday. He has to deposit cash on 
the next day and slips in that regard were counter signed 
by the officer of the bank.Therfore, his method of doing 
the work was being controlled by the branch Manager 
Counter sigining on deposit slips by the officer of the bank 
shows that his act was being supervised every day by the 
bank officials. Filling of Cash books and posting of the 
amount in ledger, which were being tallied over, suggest 
that there was supervision and control over his w'ork by 
the Branch Manager. Therefore all tests to conclude that it 
was a contract of service stand satisfied. Consequently it 
is clear that when Suresh Chaturvedi became Adarsh Agent 
and executed an agreement in that regard, it was an 
agreement of service and not an agreement for service. 

16, The Apex Couit in Indian Bank Association 
(2001 (1 )LLJ 1045) was cofronted with such a situation. The 
court ruled that prima ficie lest of master of (and) servant 
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between employer and employee was the existence of the 
right in the employer not merely to direct what work was to 
be done but also to control the manner in which it was to 
be donejhe nature or extent of such control varying in 
different industries and being by its nature incapable of 
being precisely defined.The court concluded that we 
cannot accept the submission that Bank have no control 
over the Deposit Collector. Undoubtedly the Deposit 
Collectors are free to regulatate their hours of work but 
that is because of nature for the work itself. It would be 
impossible to fix working hours for such Deposit Collectors 
because they have to go to various depositors, This would 
have to be done at the covenience of the deposit collectors, 
and at such limes as required by the depositors. If this is 
so. then no time can be fixed for such work. However, there 
is control in as much as the Deposit collectors have to 
bring the collections and deposits in the bank by the very 
next day. They have to then fill in various form, accounts, 
registers and pass books. They also have to do such other 
clerical work as the bank may direct, They are therefore, 
accountable to the bank and under the control of the bank, 

17, rhe court ruled that there is no force in the 
contention that Section 10 of Banking regulation Act, 1949 
prevents employment of persons on commission basis. 
The proviso to Section 10 marks it clear that commission 
can be paid to persons who are not in regular employment. 
Undoubtedly the Deposit Collectors are not regular 
employees of the Bank. But they nevertheless are w'orkers 
witthin the meaning of the term as defined in the Industrial 
Disputes Act. There is clearly a relationship of master and 
servant between the Deposit Collectors and the concerned 
bank. Relying the law laid by the Apex Court in the above 
percidenl, it can safely be concluded that Suresh Chaturvedi 
was an employee of the bank and there was a relationship 
of ma.ster and servant betw'ecn him and the management 
bank. He answers all ingredients of workman as contained 
in clause (s) of Section 2 of the Act. Issue is answered 
accordingly , in favour of Suresh Chaturvedi and against 
the management. 

ISSUf-NO.2 

18. Surcsb. Cha’urvedi uniblds that he was engaged 
as an Adarsh .Agent w.e.f loth of March, 1976. He wants 
to lesiify that he continued working with the management 
till 3rd ofDecember. 81. He u^ed to visit the bank at 10 AM 
daily to deposit Cash collected bv him on the previous 
day. post entries in the ledger register and tally the entries 
in cash book with 'A'eeksy (''oilection cards of each 
depositors, from whom amouni was collected. Therefore,out 
of ficts tesiilllcd by the woikman it emerged that he has to 
visit the bank daily in performance ofhis duties. He worked 
continuously witli the Bank for more than 240 days in a 
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calander year as contemplated by Section 25-B of the Act. 
Though he was not a regular employee, yet provisions of 
the Act were applicable to him.Under these situation the 
management was under an obligation to serve one month 
notice or to pay in lieu thereof in terms of the provisions of 
Section 25>Fof the Act.Retrenchment compensation was 
to be paid in pursuance of the provisions of Section 

25- Fof the Act, whch was not tendered to him. Therefore, 
termination of his service contract amount to retrenchment 
under Section 2 (oo) of the Act. Management has not 
shown any justification in its act and consequently its 
action is liable to be set aside. Therefore, it is ordered that 
the management shall reinstate him in service as an Adarsh 
Agent. 

19. Since he was an employee who was being paid 
wages as commission earned on deposits procured by him, 
under these circumstances it is not a case where he is 
entitled to back wages. However, to combensate him for 
compensation, which he ought to have earned, the 
management shall pay a sum of Rs. 100 per month from 
3-12-81 untill reemployed by the management bank as an 
Adarsh Agent. An award is accordingly passed, it be sent 
to the appropriate Government for its publication. 

Dated: 13-8-2010 

DR. R. K. YADAV, PresidingOfiicer 
1^7^, 29 2010 

lSRT.3Tr. 1072. —1947 (1947 
^ 14) ^ 1 7 ^ Tb, 

-q fife 4tiifi|=h "R 

WIT 43/09 

) ^ t, # ^ 26-3-2010 ^ 

mi 

['^. 7T. T^-12012/103/96-3T1^3tR (^-11)] 
^ Tfl. 3TfTO7t 

New Delhi, the 29th March, 2010 

hA'i. 1072,—In pursuance of Section 17 of the 
Indu.stria! Disputes Act, 1947 (14 of 1947), the Central 
Government iiereby publishes the award (Ref. No. 43 / 09) 
of the Central Govci niViCitt Industrial Tribunal -cum- Labour 
Court-1, New Delhi now ns shown in the Annexure in the 
Industrial Dispute oeiweea the employees in relation to 
the management of Bank of India and their workman, 
which was received by the Central Government on 

26- 3-2010. 

[F. N0. L-i 20! 2/103/96-1 R(B-ll)] 
U.S. PANDEY, DeskOlficer 
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ANNEXURE 

BEFORE DR. a K. YADAV, PRESIDING OFFICEa 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT No. l,KARKARDOOMA 
COURTCOMPLEX DELHI. 

ED. No. 43/09 

Shri Narain Swaroop Batham, 

(Janak Grih Nirman Samiti), 

Plot No. 113, VijayNagar, . 

Sector'2, P.O. Shahbad Pratap Ashram, 

Lashkar, Gwalior. 

....Workman 

Versus 

The Chainnan-cum-Managing Director, 

Bank of India, Head Office, 

Express Tower, Nariman Point, 

Bombay. 

....Management 

AWARD 

Narain Swaroop Batham was engaged as a sweeper 
cum sepoy on 6-10-90 on casual basis by Bank of India at 
its regional Office, Gwalior, Madhya Pradesh. He worked 
there for some period. Thereafter his services were 
disengaged. He raised an industrial dispute. When 
conciliation procepdings failed, the apppropriate 
Government referred the dispute to the Central Government 
Industrial Tribunal, Jabalpur, vide orderNo. L-12012/103/ 
96-1R (B-II) , New Delhi dated 19th of May 97, with 
following terms 

“'Whether the action of the management of Bank of 
India in terminating the services of Shri Narain Swaroop 
Batham w.e.f 29-8-91 and thereafter not affording him one 
time opportunity for a permanent appointment as per 
Ministr>' of Finanace (Banking Division) directions vide 
letter No. F.3/3/104/86/i R dated 16-8-90 is legal and 
justified ? I f not to what relief the said workman is entitled 
and from what date.” 

2. Vide order No. L-12012/103/96-lR (B-Il), New 
Delhi dated 5-10-09, the appropriate Government transferred 
the dispute to this Tribunal for adjudication, either de no¬ 
vo or from the stage at which it was on the date of transfer. 

3. Claim statement was filed by Shri Batham 
pleading therein that service conditions of bank employees 
are governed by awards of Industrial Tribunals, popularly 
known as Sastry Award, Desai Award and Bipartite 
Settlements, arrived at between the Indian Bank 
Association and Association of the workmen, representing 
employees of the “Banking Industry”. He was employed 


as sweeper cum sepoy by Bank of India at its Regional 
Office, Gwalior, on 6-10-90. He served the bank till 28-8-91 
without any break. His services were abruptly terminated 
on 29-8-91, without following the procedure laid in awards/ 
bipartite settlements. No notice or pay in lieu thereof was 
given to him, besides retrenchment compensation, he had 
put in 240 days continuous service as contemplated by 
section 25 B of the Industrial Disputes Act, 1947 (in short 
the Act). Non-compliance of the provisions of section 
25-F of the Act vitiates order of the management bank. He 
was appointed against a permanent vacancy. After 
termination of his services Shri Sanjay Pal was given 
appointment in his place. Management bank did not follow 
the provisions of section 25-G and H of the Act. He was 
working four hours a day and entitled to payment of 3/4th 
of the scale wages, while he was paid @ Rs. 54.68 per day. 
He claims reinstatement of his services in the bank with 
continuity and full back wages. 

4. Management demurred his claim pleading that 
Narain Swaroop Batham was never appointed by the bank, 
against any clear vacancy. Recruitment rules are there for 
making appointment in the services of the bank. However, 
Regional Manager can engage any person purely on 
temporary basis, depending upon exigency of business, 
like absence of regular staff or additional work of casual 
nature. His engagement was not in consonance with the 
recruitment rules. Narain Swaroop Batham had not rendered 
240 days continuous service in a calendar year. Provisions 
of section 25-F, 25-G and 25-H of the Act were not applicable 
to him. He was not governed by the provisions of Sastry / 
Desai Award. He is not entitled to any relief. His claim 
statement is liable to be rejected. 

5. Narain Swaroop Batham has examined himself 
as well as Laxman Dass Aggarwal in support of his claim. 
Shri P.D. Sukhani was examined on behalf of the 
management. No other witness was examined by either of 
the parties. 

6 . Arguments were heard at the bar. Shri V. K, Jha, 
authorised representative, advanced arguments on behalf 
of the workman. Shri Raj at Arora, authorized representative, 
raised his submissions on behalf of the management. 
Written submissions were also filed on behalf of the 
workman. I have given my careful consideration to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on issues involved in the controversy 
are as follows 

7. Narain Swarooop swears in his affidavit that he 
joined as sweeper in Regional Office, Gwalior, Bank of India, 
on 6lh of October, 1990. He served there till 28th of August, 
91. His services were disengaged on 29th of August, 91, in 
an illegal manner. No written order was served upon him at 
that time. No notice or pay in lieu thereof was given. No 
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retrenchment compensation was paid to him. He was 
appointed against a permanent post. He is a professional, 
as categorized in para 508 of Sastry award. He was entitled 
for regularization of his serivices, on rendering six months 
service, as per provisions of para 495 of the Sastry Award, 
During the course of his cross examination, he admits that 
no appointment letter was issued to him by the bank. His 
name was not sponsored by the employment exchange. 
Neither he took written test nor faced an interview for his 
appointment. His name was recorded in attendance register 
at the time of his appointment. 

8 . Shri Laxman Dass Aggarwal swears that he was 
working as Deputy Administrative Officer in Regional 
Office, Gwalior, Bank of India, from december, 90 till May, 

1992. Shri Batham was working in Regional Office, Bank of 
India since 6-10-90. He worked there till 29-8-91. He 
concedes that no appointment letter was issued to Shri 
Batham when his services were engaged on 6-10-90. He 
was engaged in a casual capacity. Shri Batham had worked 
for more than 240 days till 29-8-91. 

9. Shri P. D. Sukhani deposed that Shri Batham was 
engaged on casual basis at Regional office, Gwalior, as per 
exigencies. Deputy Chief Officer (Personnel), posted at 
Regional Office of the bank used to engage employees on 
casual basis. He projects that for recruitment in sub staff 
cadre, names of the candidates are being called from the 
employment exchange. On receipt of names of the 
candidates, their interview is taken. Name of Shri N. S. 
Batham was not sponsored by the employment exchange. 
He was never interviewed, when he was engaged on casual 
basis. As on date, there is no regional offfice of the bank at 
Gwalior. During the course of his cross examination he 
projects that service of Shri Batham were taken for whole 
day as and when regular employee (s) used to be on leave. 

10 . Whether relationship of employer and employee 
existed between the parties ? For an answer to this 
prt^osition, it is to be appreciated as to how a contract of 
service is entered into. The relationship of employer and 
employee is constituted by a contract, express or implied 
between employer and employee. A contract of service is 
one in which a person under takes to serve another and to 
obey his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred from 
the conduct which goes to show that such a contract was 
intended although never expressed and when there has, in 
fact, been employment of the kind usually performed by 
the employees. Any such inference, however, is open to 
rebuttal as by showing that the relation between the parties 
concerned was on a charitable footing or the parties were 
relations or partners or were directors of a limited company 
which employed no staff. While the employee, at the time, 
when his services were engaged, need not have known the 
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identity of his employer, there must have been some act or 
contract by which the parties recognized one another as 
master or servant. 

11. As testified by Shri N. S. Batham and Laxman 
Dass Aggarwal, Shri Batham was engaged in Regional 
Office, Gwalior, Bank of India on 6-10-90. He worked there 
till 29-8-91. Shri P. D. Sukhani concedes that services of 
Shri Batham were utilized. However, he projects that his 
services were taken as and when a regular employee used 
to be on leave. He admits that there was no permanent 
sweeper engaged in the Regional Office when it was opened 
at Gwalior. Therefore, out of facts projected by Shri Batham 
and Laxman Dass Aggarwal and those admitted by Shri 
P.D. Sukhani it emerge over the record that Batham was 
engaged on 6-10-90. His services were dispensed with on 
29-8-91. To rebut these facts Shri Arora had placed a photo 
copy of an application in my hands, which is addressed to 
the General Manager, Bank of India. The application 
purports to have been signed by Shri Batham, wherein it 
has been mentioned that he continuously worked with the 
bank from 6-10-90 till 16-5-91. Shri Arora argued that as per 
contents of the application Shri Batham had worked till 
16-5-91 only. However, Shri Batham was not confronted 
with this application, when his testimony was purified by 
an ordeal of cross examination. No opportunity was 
accorded to Shri Batham to offer an explanation to this 
document. Even otherwise this application has not been 
proved by the management. Though signatures on the 
application appears to be that of Shri Batham, yet without 
an opportunity to explain contents of this application, it 
cannot be used against the workman. 1 hcrefore, out of 
facts projected by the workman, Shri Laxman Dass 
Aggarwal and Shri P. D. Sukhari it is concluded that shri 
Batham was engaged by the Regional Office of the bank 
on 6-10-90. Relationship of employer and employee between 
him and the management bank existed. It also emerges over 
the record that he rendered his services with the 
management bank till 29-8-91. 

12. “Continuous Service” has been defined by 
section 25 B of the Act. Under sub-section (1) of the said 
section, “continous service for a period” may comprise of 
two period, (i) uninterrupted service, and (ii) interrupted 
service on account of (a) sickness, (b) authorized leave, (c) 
an accident, (d) a strike which is not legal, (e) a lock-out, 
and (f) a cessation of work that is not due to any fault on 
the part of the workman, shall be included in the 
“continuous service”. Sub-section (2) of the said section 
introduces a fiction to the effect that even if a workman is 
not in “continuous service”, within the meaning of clause 
(1) for a period of one year or six months, he shall be 
deemed to in continuous service for that period under an 
employer if he has actually worked for the days specified 
in clauses (a) and (b) thereof. In Vijay Kumar Majoo (1968 
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Lab.I.C. 1180) It was held that one year’s period 
contemplated by sub-section (2) furnishes a unit of measure 
and if during that unit of measure the period of service 
actually rendered by the workman is 240 days, then he can 
be considered to have rendered one year’s continuous 
service for the purpose of the section. The idea is that if 
within a unit period of one year a person had put in at least 
240 days of service, then he must get the benefit conferred 
by the Act. 

13. An enquiry has to be made to find out whether 
the workman has actually worked for not less than 240 
days during a period of 12 calendar months, immediately 
preceding the date of his disengagement. As detailed above 
services of Shri Batham were dispensed with on 29-8-91. 
He had rendered 327 days continuous service with the 
management, if reckoned from 29-8-91 to 6-10-92, the date 
when his services were engaged . Thus it is evident that 
Shri Batham has rendered one year continuous service 
with the management, within the meaning of Section 25-B 
of the Act. It has not been projected by management that 
workman sought voluntary retirement from service or he 
reached the age of superannuation and was made to retire. 
It was not the case that his services came to an end on non 
renewal of his contract of employment. His services were 
not done away on the ground of his continued ill health. 
Consequently termination of his service amounts to 
retrenchment within the meaning of Section 2(oo) of the 
Act. 

14. Workman projects that his services were 
dispensed with abruptly on 29-8-91. Management nowhere 
persents that notice or pay in lieu thereof was given to 
workman while terminating his services. Retrenchment 
compensation was not paid to him. The management was 
under an obligation to pay him compensation for 
retrenchment at the time of retrenchment. Payment of 
retrenchment compenstion is a condition precedent to a 
valid order of retrenchment. Precedents in Bombay Union 
of Jouranlists case (1964 (l)LLJ 351), Adaishwar Laal (1970 
Lab. l.C. 936) and B. M. Gupta (1979 (1) LLJ 168) announce 
that subsequent payment of compensation can not validate 
an invalid order of retrenchment. As retrenchment 
compensation was not paid to Shri Batham, consequently 
action of the management falls within the mischief of Section 
25-F of the Act. 

15. Services of the workman were retrenched 
without payment of notice pay, and retrenchment 
compensation. It is well settled that in a case of wrongful 
retrenchment, dismissal or discharge, the normal rule is to 
award reinstatement. But where a case falls in any of the 
exception to general rule, the industrial adjudicator has 
discretion to award reasonable and adequate compensation, 
in lieu of re-instatement. Section 11A of the Act vests the 
industrial adjudicator with discretionary jurisdiction to give 


“such other relief to the workman” where for some valid 
reasons it considers that reinstatement with or without 
conditions will not be fair or proper. As deposed by the 
workman, he joined services of the management on 6-10- 
90. He served the management till 29-8-91. As on today 
Regional Office of the bank is not located at Gwalior. Hence 
it is not a case where reinstatement of Shri Batham can be 
ordered. Even otherwise, services of Shri Batham were 
engaged in violation of recruitment rules. 

16. In Uma Devi (2006 (4) SCC I) the Apex Court 
considered the proposition as to whether the persons who 
got employment, without following of a regular procedure 
or even from the back door or on daily wages can be ordered 
to be made permanent in their posts, to prevent regular 
recruitment to the posts concerned. Catena of decisions 
over the subject were considered and the court declined 
the submissions of the workmen to be made permanent on 
the post which was held by them in temporary or adhoc 
capacity for a fairly long spell. The court ruled thus : 

“With respect, why should the Stale be allowed to 
depart from the normal rule and indulge in temporary 
employment in permanent posts ? This Court, in our 
view, is bound to insists on the State making regular 
and proper recruitments, and is bound not to 
encourage or shut its eyes to the persistent 
transgression of the rules of regular recruitment. The 
direction to make permanent the distinction between 
regularization and making permanent, was not 
emphasized here-can only encourage the State, the 
modal employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waiting to compete. With respect the directions made 
in Piara Singh (1992 (4) SCC 118) is to some extent 
inconsistent with the conclusion in para 45 of the 
said judgement therein. With great respect, it appears 
to us that the last of the directions clearly runs counter 
to the constitutional scheme of employment 
recongnized in the earlier part of the decision. Really, 
it cannot be said that this decision has laid down the 
law that all adhoc, temporaiy or casual employees 
engaged without following a regular recruitment 
procedure should be made permanent.” 

17. Taking note of some of recent decisions, the 
Apex Court held that the slate does not enjoy a power to 
make appointments in terms of Article i62 of the 
Constitution. The Court quoted its decision in Girish Jyanti 
Lai Vaghela (2006 (2) SCC 482) with approval, wherein it 
was ruled thus, 

“The appointment to any post under the Stale can 
only be made after a proper advertisement has been 
made inviting applications from eligible candidates 
and holding of a selection by a body of experts or a 
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specially constituted committee whose members are 
fair and impartial through a written examination or 
interview or some other rational criteria forjudging 
the inter se merit of candidates who have applied in 
response to the advertisement made. A regular 
appointment to the post under the Stale or Union 
cannot be made without issuing advertisement in 
the prescribed manner which may in some cases 
include iitviting applications from the employment 
exchange, where eligible candidate get their names 
registered. Any regular appointment made on a post 
under the state or Union without issuing 
advertisement inviting applications from eligible 
candidates and without holding a proper selection 
where all eligible candidates get a fair chance to 
compete would violate the guarantee enshrined under 
Article 16 of the Constitution.” 

18. In P. Chandra Shekhara Rao and Others (2006 7 
see 488) the Apex Court referred Uma Devi’s (supra) wath 
approval. It also relied the decision in a Uma Rani (2004 7 
see 1 12) and ruled that no regularization is pennissible in 
exercise ofstatutoiy powers confened in Article 162 of the 
Constitution, if the appointments have been made in 
contravention of the statutory rules. In Somveer Singh 
(2006 5 sec 493) the Apex Court ruled that appointment 
made w'ithout following due procedure cannot be 
regularized. In view of law laid above services of Shri 
Batham cannot be ordered to be reinstated, since it would 
amount to a back door entry. 

19. There is other fact of the coin. The Govt, of 
India issued an approach paper on 16-8-90, laying down 
guidelines for ail public sector banks, in the matter of 
recruitment as well as absoiplion of lemporaty' employees. 
Guidelines laid in the approach paper is not a matter of 
dispute. It has been laid in clause (a) of paragraph (6) of the 
approach paper that the cases of temporary employees 
who have put in not less than 240 days of temporary service 
in 12 consecutive months and who are entitled to the 
benefits of Section 25 F of the I.D. Act, may be decided by 
entering into a settlement with the representative union. It 
may be pointed out that in Ol der to have a binding effect of 
the settlement on the other parties, who are not parties to 
the settlement, it will be necessary that the settlement 
should be arrived at in the course of the conciliation 
proceedings, fhe tei'ins of settlement can be initiated by 
the management of each bank with its representative union 
during the conciliation proceedings and may be given effect 
to in terms of the provisions of the Act. 

20 . Modalities regarding test and -or interview etc. 
for absorption oftemporary employees in subordinate cadre 
w'as left to be finalized by the individual banks in their own 
discretions, keeping in view the main criteria proposed in 
the approach^ paper. It w'as further pointed out therein that 
eligibility or ineligibility of a candidate would be considered 


only on the date he was first engaged as temporary 
employee. Only temporary employees who had put in 
minimum temporary service of 90 days or more after cut off 
date, that is, 1-1-82 would only be eligible for consideration 
under the scheme. The vacancies for absorbing the 
temporary employees who were to be finally approved, 
were to be identified by the management w'ithin the norms 
prescribed by the Ministry of Finance and the test/intervies 
was to be conducted for filling up the vacancies allotted 
for a particular cadre in the year in which test/interview 
was being conducted. The above recruitments were to be 
subject to statutory requirements regarding reservation 
for S.C./ST, physically handicapped and ex-servicemen. 
The aforesaid approach paper provide one time measure to 
be adopted by all public sector banks to regularize the 
services of temporary employees. 

21. As detailed above, approach paper provides 
one time measure for absorption of temporary employees. 
Approach paper was issued on 16th August, 1990 and laid 
guidelines for absorption of employees, who were working 
with the ’‘banking industry” in temporary capacity since 
1-1 -82. The claimant has noi served the bank in any capacity 
prior to 16-8-1990. He was engaged on 6-10-1990. fherefore, 
he does not fall w ithin the ambit of the guidelines laid in 
the approach paper, referred above. 

22. Equal ity before law- and equal protect ion of laws 
are fundamental rights of every person, ordains Article 14 
of the Constitution. The guiding principles laid in Article 
14 are the persons, who are similarly situated , shall be 
treated alike both in privileges conferrred and liability 
imposed, which means that amongst equals the law should 
be equal and should be equally administered and that like 
should be treated a like. Article 16 of the Constitution 
guarantees equality of opportunities for all citizens in 
matters relating to employment or appointment t{) any office 
under the State,. What is guaranteed is the equality of 
opportunity, Like all other employers, government is also 
entitled to pick and choose from amongst a large number 
of candidates offering themselves for employment. Bu: 
the selection process must not be arbitrary, '[’he guarantee 
given by clause (a) of Article 16 of the Constitution will 
cover (a) initial appointments (b) promotions (c) terminalior 
of employment (d) and matters relating to salary, periodical 
increments, leaves, gratuity, pension, age of 
superannuation etc. Matters relating to employment or 
appointments include all mattes in relations to employment 
both prior and subsequent to the employment which are 
incidental to the employment and form part of the terms 
and conditions of such cmployemnt. 

23. Fundamental rights guaranteed by article 14 
forbids class legislation, but does not forbid classification 
or differentiation which rests upon reasonable ground of 
discretion. Classification is the recognition of the relations, 
and in making it the government must be allowed a wide 
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latitude of discretion and judgment. In a way, the 
consequences of such classification would undoubtedly 
be to differentiate persons belonging to that class from 
others, fhe classification must be founded on an intelligible 
differentia which distinguishes persons or things that are 
grouped together from others left out of the group and the 
differentia must have a rational relation to the object sought 
to be achieved. Classification may be made according to 
the nature of persons, nature of business, and may be 
based with reference to time. 

24. Concept of equality guaranteed by Article 16 
of the Constitution is something more than formal equality 
and enables the underprivileged groups to have a fair share 
by having more than equal chance and enables the state to 
give favoured treatment to those groups by achieving real 
equality with reference to social needs. ‘Protection 
discrimination’ enabled the state to adopt new strategy to 
briim underprivileged at par with the rest of the society, by 
providing all possible opportunities and incentives to them. 
Therefore a class may be allowed to have preferential 
treatment in the matter relating to employment or 
appointment. There cannot be rule of equality between 
members of separate and independent group of persons. 
Persons can be classified in different groups, based on in 
terms of nature of persons, nature of business and with 
reference to lime, fherelore classification based on 
experience, in relation to lime for which personal drivers 
employed by the officers of the bank had served, has a 
reasonable dillerenlia. 

25. The management bank is State within the 
meaning of Article 12 of the constitution. It has power to 
make classification and categorisation in the matter ot 
absorption of temporary employees. On the strength of 
approach paper, referred above, classification of temporary 
employees for the purpose of their absorption in the 
services ol'lhe management bank, was based on time of 
their engagement. Employees engaged after M-1982 and 
prior to 16-8-90 were on different and distinct footing than 
the claimant, who was engaged on 16-10-90. Therefore 
classification of temporary employees made by the bank 
was based on intelligible differentia. The claimant was not 
in that bracket and can not plead any discrimination. He is 
not covered in the category of temporary employees, whose 
cases were to be considered for absorption in the light of 
the approach paper, referred above. 

26. When sei-vices ol Shri Batham can not be ordered to 
be reinstated, he is entitled to compensation for illlegal 
retrenchment of his services. What compensation is to be 
awarded ? No definite yardstick for measuring quantum of 
compensation is available. In S.S. Shetty (1957 (11) LI J 696) 
the Apex Court indicated some relevant factors which an 
adjudicator has to take into account in computing 
compensation in lieu of reinstatement, in the following words: 


“The industral Tribunal would have to take into 
account the terms and conditions of employment, 
the tenure of service, the possibility of termination 
of the employment at the instance of either party, the 
possibility of retrenchment by the employer or 
resignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being awarded various benefits including 
reinstatement under the terms of future awards by 
industrial Tribunal in the event of industrial disputes 

arising between the parties in future In computing 

the money value of the benefits of reinstatement, the 
industrial adjudicator would also have to lake into 
account the present value of what his salary, benefits 
etc. would be till he attained the age of superannuation 
and the value of such benefits would have to be 
computed as from the date when such reinstatement 
was ordered under the tenns of the award. 

Having regard to the considerations detailed above, 
it is impossible to compute the money value of this 
benefit of reinstatement awarded to the appellant 
with mathematical exactitude and the best that any 
tribunal or court would do under the circumstances 
would be to make as correct an estimate as is possible 
bearing, of course in mind all the relevant factors pro 
and con”. 

27. A Divisional Bench ofthe Patna High Court in 
B. Choudhary vs. Presiding Officer, Labour Court, 
Jamshedpur (1983) Lab. 1. 1755(1758) deduced certain 
guidelines which have to be borne in mind in determining 
the quantum of compensation viz . (i) the back wages 
receivable (ii) compensation for deprivation of the Job with 
future prospect and obtainability of alternative 
employment; (iii) employee’s age (iv) length of service in 
the establishment (v) capacity of the employer to pay and 
the nature of the employer’s business (vi) gainful 
employment in mitigation of damages; and (viii) 
circumstances leading to the disengagement and the past 
conduct. These factors are only illustrative and not 
exhaustive. In addition to the amount of compensation, it 
is also within the Jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. Further 
more, the rate of such interest is also in the discretion of 
the Tribunal. Reference can be made to 1'abesh Process, 
Shivakashi (1989 Lab. I.C. 1887). 

28. In Assam Oil Co. Ltd. (1960 (I) LLJ 587) the 
Apex Court look into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that “it would be fair and just to direct the appellant to pay 
a substantial sum as compensation to her”. In Utkal 
Machinery Ltd. (1966 (1) LLJ 398) the amount of 
compensation equivalent to two year salaiy' ofthe employee 
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awarded by the industrial tribunal was reduced by the 
Supreme Court to an amount equivalent to one year salary 
of the employee in view of the fact that she had been in 
service with the employer only for 5 months and also took 
into consideration the unusual manner of her appointment 
at the instance of the Chief Minister of the state. In A.K. 
Roy (1970 (I) LLJ 228) compensation equivalent to two 
years salary last drawn by the workmen was held to be fair 
and proper to meet the ends of justice. In Anil Kumar 
Chakraborty (1962 (11) LLJ 483) the Count converted the 
award of reinstatement into compensation of a sum of Rs. 
50000 as just and fair compensation in full satisfaction of 
ail his claims for wrongful dismissal from service. In O.P. 
Bhandari (1986 (11) LLJ 509) the Apex Court observed that 
it was a lit case for grant of compensation in view of 
reinstatement. The Court awarded compensation equivalent 
to 3.33 years salary as reasonable. In M.K. Aggarwal 
(1988 Lab. LC. 380), the Apex Court though confirmed the 
order of reinstatement yet restricted the back salary to 50% 
of what would otherwise be payable to the employee. In 
Yashveer Singh (1993 Lab. LC. 44) the court directed 
payment of Rs. 75000 in view of reinstatement with back 
wages. In Naval Kishore (1984 (11) LLJ 473) the Apex 
Court observed tliat in view' of the special circumstances 
of the case adequate compensation would be in the interest 
of the appellant. A sum of Rs. 2 lac w'as awarded as 
compensation in lieu of reinstatement. In Sant Raj 
(1985 (11) LLJ 19) a sum of Rs. 2 lac was awarded as 
compensation in lieu of reinstatement. In Chandu Lai 
(1985 Lab. I.C. 1225) a compensation of Rs. 2 laeby w'ay of 
back wages in lieu of reinstatement was awarded. In Ras 
Bihan (1988 Lab, I.C, i 07) a compensation of Rs. 65000 was 
granted in lieu of reinstatement, since the employee w'as 
gainfully employed elsewhere. In V. V. Rao (1991 Lab, I.C. 
1650) a compensation of Rs, 2.50 lac was awarded in lieu of 
reinstatement. 

29. Shri Batham served the bank for 327 days only. 
His engagement was in violation ofrules. Regional office 
of the bank has been shiited from Ciwalior, Consideration 
these factors, besides others. I am of the view that a 
compensation of Rs. 20,000 in lieu of reinstatement of the 
claimant would meat the ends ofjustice. He has to Hght for 
more titan 12 years. Therefore the management shall also 
pay a sum of Rs. 5000 to the claimant, towards the cost of 
litigation. An award is, accordingly, passed. It be sent to 
the appropriate Government for publication, 

DR. R .K. YADAV, Presiding OlTcer 

Dated: 12-2-2010 

^ 29 2010 
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New Delhi, the 29th March, 2010 

S.O. 1073.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 2/32 of 
2009) of the Central Government Industrial Tribunal -cum- 
Labour Court-2, Mumbai now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Mumbai Port Trust and their workman, 
which was received by the Central Government on 
26-3-2010. 

[F. No. L-3101 l/l/^008-lR(B-lj)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE TIIECENTIL\LGOVEIWMENT 

INDUSTRIAL TRIBUNALNO. 2, AT MUMBAI 

PRESENT: A. A. Lad, Presiding Officer 

Reference No. CGIT 2/32 of 2009 

Employers in relation to the Management of 
Mumbai Port Trust 

The Chainnan 
Mumbai Port trust 
Port House, 

Ballard Estate 
MumbaMOO 038. 

And 

Their w'orkmen 

The General Secretary 
Mb. P. T. MazdoorSangh 
Parvati Building 
7, Pitha Road 
Off Sir P.M. Road 
Mumbai400 001. 

APPEARANCES; 

For the Employer : Mr. M. B. Anchan, Advocate 

For the Workman : No appearance 

Mumbai, dated this 3rd February, 2010 

AWARD 

1 . The Government oflndia, Ministiy of Labour by 
itsOrderNo. L-31011/1/2008.IR(B-II)dated 19-02-2009, in 
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exercise of the powers conferred by clause (d) of sub 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this tribunal for adjudication ; 

“Whether the action of the management of Mumbai 
Port Trust by not giving the upgradation to Mr. Vidyadhar 
Koyande & Ors. w.e.f. 14-8-2003 is justified ? What relief 
these workmen entitled to ?” 

2. Though notice was served on second party vide 
Ex-4., nobody appeared and filed claim statement. Matter 
was pending for filing of claim statement for number of 
dates. Even today nobody for second party appeared. 
Hence the order; 

ORDER 

Reference is disposed of for want of prosecution. 
Date: 03-02-2010 

A. A. LAD, Presiding Officer 
M 29 2010 

1074.-1947 (1947 

^ 14) ^ ^IRT 17 ^ ^ 31PT 
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New Delhi, the 29th March, 2010 

S.O. 1074.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 2/30 of 
2009) of the Central Government Industrial Tribunal /Labour 
Court-2, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Bank of Maharashtra Ltd., and their 
workman, which was received by the Central Government 
on 26-3-2010. 

[ F. No. L-12011 /121 /2008-IR (B-ll)] 
U. S. PANDEY, Desk Officer 
ANNFJCURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 

PRESENT; A. A. Lad, Presiding Officer 
Reference No. CG IT 2/30 of 2009 

Employers in relation to the Management of 
Bank of Maharashtra Ltd. 


The Deputy General Manager, 

Bank of Maharashtra, 

Mumbai City Regional Office, 

5th fir; Janmangal, 45/47, 

Mumbai Samachar Marg, 

Fort, Mumbai 400 023. ...First Party 

And 

Their Workman 

The Working President, 

MahabankNavnirman Sena, 

Raigad, Swamikripa, 

D. L. Vaidya Road, Shivaji Park, 

Dadar, Mumbai400 028. ....Second Party 

APPEARANCES: 

For the Employer : Mr. M. B. Anchan, Advocate 

For the Workman : Mr. Umakant Kotnis, 

Representative of the Union. 

Date of Passing the Award : 12-2-2010 

AWARD 

The reference is sent to this Tribunal by the Under 
Secretary of Central Government, The Government of India, 
Ministry of Labour by itsOrderNo. L-12011/121/2008-lR 
(B-Il) dated 11 th February, 2009 in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) ofSection lOofthe Industrial Disputes Act, 1947 to 
decide: 

“Whether the action of the management of Bank of 
Maharashtra, RO, Mumbai by not reimbursing the amount 
ofRs. 1,04,000 towards life saving machine to Shri Umakant 
Kotnis is justified ? What relief Shri Umakant Kotnis is 
entitled to ?” 

2. Statement of Claim is filed by the concerned 
Workman at Exhibit 6 and said is replied by the 1 st Party by 
filing written Statement at Exhibit 8. 

3. Meanwhile by Exhibit 9 reference was taken for 
placing it before the Lok Adalat and by Exhibits 10 and 11 
both parties requested to dispose off the Reference in the 
Lok Adalat. Hence, the order: 

ORDER 

In view of the Exhibits 10 and 11 
Reference is disposed off in Lok Adalat. 

Bombay 

12 - 2-2010 

A. A. LAD, Presiding Officer 
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PROCEEDINGS OF THE LOK ADALAT HELD ON 
12TH FEBRUARY 2010 

PRESENT: 

1. Mr. R. S. Rai, Advocate 

2. Ms. Pooja Kulkarni, Advocate 

3. Mr. J. H. Sawant, Advocate 

4. Mr. M. C. Shikhre, Representative. 

Reference No. CGIT 2/30 of2009 
Bank of Maharashtra 
Vs. 

Maha Bank Nav Ninnan Seva 

For the Management : Mr. D. Y. Wani, 

Sr. Manager 
div. Mumbai 
Region along with 
Mr, Anchan, Advocate 

For the Union : Mr. Umakant Kolnis, 

President 

The reference was Nabcn on board today on the 
application of the parties (Ex-09). Taken on record. The 
bank lias agreed to make the payment of Rs. 65,000 and 
accordingly tiled an application Ex-11 sent for Award. 

Exh. No. 11 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, AT MUMBAI 

Reference No. CGIT2/30 of 2009 

Employers in relation to the Management of 
Bank of Maharashtra.First Parly 

AND 

Their workmen represented by 

Mahabank Nav Ninnan Sena.Second Party 

Withdrawal of the Reference No. CGIT 2/30 of 2009 for 
want of prosecution 

May it plca.se your honour 

The Second Party hereby pray that The Second Party 
may kindly be allowed to withdraw the above reference, as 
the 1st parly has agreed to make the payment. 

At: Mumbai 
01 - 02-2010 

UMAKAMT KOTNIS, President 
29 2010 

w.arr. 1947 (1947 
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New Delhi, the 29th March, 2010 

S.O. 1075.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.67 /2007) 
of the Central Government Induslrial Tribunal/I.abour Couit, 
Chennai now as show'ii in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of Indian Bank and their workmen, which 
was received by the Central Government on 26-3-20 i 0. 

[No. L-12012/90/2007-1R (B-l l)J 

U.S.PANDEY, De.sk Officer 

ANNEXURE 

BEFORE THE CENTIME GOVERNMENT 
INDUST RIAL TRIBUNAUCUM-LABOUK COURT 
CHENNAI 

Tuesday, the 16lh March, 2010 
Present: A. N. Janardanan, Presiding Oflker 

IndiLStrial Dispute No. 67/2007 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Indian Bank and their Workman) 

BETWEEN 

Sri M. Babu : ! Party/Petitioner 

Vs. 

The Asstt. General Manager : II Party/Managemeni 
Indian Bank 

Circle Office, No. 55 EthiraJ Salai 
Chennai-600008. 

AITEAIMNCE 

For the Petitioner : M/s. K. M. Ramesh 

For the Management : M/s. T. S. Gopalan & Co. 

AWARD 

The Central Government, Minisli^ of Labour vide its 
Order No. L-12012/90/2007-IR (B-II) dated 24-10-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is; 


I 


I I ( 
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“Whether the action of the Management of Indian 

Bank in imposing the punishment of dismissal without 

notice on Sri M. Babu is legal and justified ? If not, 

to what relief is the workman entitled ?” 

2. After the report of Industrial Dispute, this Tribunal 
has numbered it as ID 67/2007 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter 
Statement as the case may be. 

3. fhe averments in the Claim Statement brielTyread 
as follows : 

'fhe petitioner/sub'Staff at Asiad Colony branch of 
the respondent/Bank was alleged of having traudulently 
withdrawn from SB A/c No. 6332 of V. Manimeghalai of the 
branch Rs. 20,000 on 25-11-2001 andRs. 10,000 on 02-12- 
2001. Me was suspended on 05-03-2002. He explained on 
13-3-2002 that he was not present in the branch on the 
days but was at Service Branch, Chennai. A Show Cause 
Notice was issued on 22-04-2002. He vvas denied assistance 
to peruse the documents in denial of reasonable 
opportunity to defend. He was Charge Sheeted on 
09-08-2002 with gross misconduct under Clausc-5 (J) of 
the Bipartite Settlement dated 10-04-2002. An enquiry was 
held, fhe Enquiry Officer was biased against him. He was 
simply accepting the views of the Presenting Officer 
without listening to that of the Delence Representative. 
The enquiry is not finr or proper. I !e submitted comments 
to the report of enquiry holding the charges proved, fhe 
report is not based on application of mind and is incredible. 
On 12-06-2004 dismissal without notice was proposed. He 
submitted his reply and attended personal hearing. Appeal 
preferred on 27-01 -2005 was rejected on 13-05-2005. fhe 
punishment is illegal, unjustified and improper apart from 
being victimization in unfair labour practice. The petitioner 
is made a scapegoat. The allegation of misappropriation 
against the petitioner is untrue. The finding is perverse. 
Concerned Officers were not arrainged by the 
Investigating Officer. The evidence has to be rcappreciated 
by the Tribunal under Section -11A of the ID Act. Hence 
the prayer for reinstatement into service of the petitioner 
with all attendant benefits. 

4. A summary of the averments in the Counter 
Statement is as follows : 

On 07-12-2001, one Doctor (Mrs. Shanthalakshmi 
Vasanihakumar), SB A/c No. 3242 in the Asiad Colony 
Branch complained to the Branch Manager regarding 
fraudulent withdrawal of Rs. 20,000 from her account under 
a fake Cheque No. 840184 by someone. On 08-12-2001 one 

S. Malathim SB A/c No. 10834 similarly complained 
regai ding fraudulent withdrawal of Rs. 1,800 on 22-11 -2001 
by Cheque No. 819196 by someone. A similar complaint of 
fraudulent withdrawal of Rs. 20,000 on 25-11-2001 and 
another sum ofRs. 10,000 on 02-12-2001 were made by one 


V. Manimeghalai, SB A/c holder with No. 6332. Separate 
investigations made could not give any fruit. A staff of the 
Forensic Science Department was got deployed to find out 
the signatured of the employees of the Branch closely 
resemble the signatures on the disputed instruments. Thus, 
specimen handwritings of the petitioner and the disputed 
cheques were got examined at the Forensic Department. 
Under the report dated 21-12-2002, it was stated that in the 
case of the disputed instruments pertaining to 
Manimeghalai the handwriting of the hand which wrote 
the instruments had the writings of the petitioner. 
Regarding the other cases no definite opinion could be 
given. Show Cause Notice was isssued to the petitioner 
on 05-03-2002. He was also suspended. His reply dated 
13-03-2002 being found not satisfactory, on 09-08-2002, he 
was charge sheeted. In the enquiry Manimeghalai, Kasi, 
Asstt. Director of Forensic Science Department, Chief 
Manager of the branch and Senior Manager, Circle Office 
were examined. In the report dated 21-01 -2004 charges were 
held proved. Copy of the same vvas furnished to the 
petitioner for comments and also for personal hearing on 
11-12-2004. Appeal of he petitioner was rejected. 
Punishment is justified and valid and is not to be interfered 
with. For inspection of documents no assistance was 
required. Suspension is not malallde. Opinion of the 
handwriting expert is against the petitioner. The enquiry 
was in accordance with natural justice. It is immaterial as to 
how the two cheques happened to be passed. The 
allegation ofcollusion is devoid of merit. The handwritings 
of ail the staff members were analyzed in an infonnal way 
and finding close resemblance between the writing of the 
petitioner and handwriting in the disputed cheques that 
they were alone sent to expert. It is not necessary to submit 
handwriting of all the staff The expert opinion is unbiased. 
Bank lost confidence in the petitioner, for any relief, much 
less reinstatement. Dismissal in only to be confirmed. 

5. The evidence consists of oral evidence of WWl 
and Ex.W1 to Ex.W19 and Ex. M1 to Ex. M16e, all marked 
on consent. No oral evidence was adduced on the 
Respondent’s side. 

6 . Points for consideration are : 

(i) Whether the dismissal of the petitioner under the 

Respondent Bank without notice is legal and 

justified? 

(ii) To what relief the concerned workman is entitled? 

Point No, i & ii 

7. The arguments on behalf of the petitioner are that 
the finding of gulity entered against the petitioner is solely 
based on the handwriting expert’s report which was after 
obtaining specimen signature of staff members. This is 
only with a view to victimize the petitioner in unfair labour 
practice. But what the management did was sending the 
disputed and admitted signatures only of the petitioner 
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after taking the specimen signatures of 4 other staff 
members also. Another contention is that the petitioner 
was not supplied with copies of documents, but was 
allowed only to peruse the documents without providing 
an assistant which is denial of resaonable opportunity. 
The cheque requisition slip is admittedly not available. 
The cheque book issue register contains signature of the 
person receiving cheque book was not sent to the Forensic 
Department which was a document vital for the 
ascertainment of the fact. The handwriting expert does not 
know the petitioner. The management was out of fix liability 
on the petitioner with a pre-determined mind ill-disposed 
towards the petitioner. The opinion of the expert is one¬ 
sided it being not based on the opinion after testing of all 
the signatures of other pesons. He further contended that 
the veracity of the case of the Respondent is doubtful. 

8 . 'fhe counter arguments on behalf of the 
Respondent are that the investigation had not thrown light 
as to who was the culprit. The report of the expert delineates 
how the conclusion was made by the expert after examining 
the signature of the author of the admitted documents with 
that of the disputed documents, both of the petitioner. On 
such an examination the petitioner was found out as the 
culprit with reference to the latest transaction showing 
reasonable nexus with the petitioner of the commission of 
the misconduct, It is further pointed out by the learned 
counsel for the Respondent that the duty of the Tribunal is 
limited to only judicial review and there is no scope for re¬ 
appreciation of the evidence normally. Only if the enquiry 
of the finding is vitiated, the Tribunal could interfere and 
that the adjudicative process is not give relief but only to 
see whether action is justified. 

9. On a consideration of the rival contentions and 
going by the materials I am not in a position to find any 
substance in the arguments advanced on behalf of the 
petitioner. There cannot be any grain in the contention 
that the punishment is biased due to victimization in unfair 
labour practice. Discernibly the investigation having been 
found no fruitful in pinpointing the culprit even by taint of 
suspicion the management was forced to seek the aid of a 
handwriting expert of the Forensic Department who on 
request came to the office and conducted an informal 
examination to find out signature of the employees that 
closely resemble with the signatures of the disputed 
instruments and in that process the petitioner 
was pinpointed as a suspect as being involved in the 
misconduct whose admitted signatures were examined 
with the disputed signatures as an outcome of which the 
petitioner was found to be the culprit on the ratio that the 
disputed documents in relation to Manimeghalai were 
written with the hand which wrote the instruments that 
had the admitted writing of the petitioner. Regarding the 
two other cheques, no definite opinion could be formed by 


the expert. Further, it is pointed out by the learned counsel 
that for the inspection of the documents, no assistance 
was required. 

10. The evidence is only that of the handwriting 
expert to connect the petitioner with the misconduct. Still it 
does not be cease to a reliable piece of evidence, true, the 
opinion of the expert on a controversial matter when 
furnished does not always become a fully conclusive 
material to arrive at the truth of the controversy. The 
reliability and sustainability have to be examined before it 
is acted upon. The finding by the Enquiry Officer has been 
rendered on a true satisfaction that the opinion of the 
handwiting expert has come out well and that the same is 
safe to be relied upon. The fact that the culprit as to two 
other cheques could not be brought to light is not at all 
material. The same fact further vouchsafes the stand that 
the expert opinion is not biased against any person in 
particular vis-a-vis the petitioner. It could well be a material 
logically probative to a prudent mind to be acted upon. 
Therefore, there need not be any hesitation to stamp 
approval to the finding of the Enquiry Officer. Regarding 
the punishment, I am of the considered view that the same 
is to be modified and reduced to one for Compulsory 
Retirement. I am fortified in holding so for the reason that 
the basic persuasion for the Management to tenninate him 
from service is predominantly that it has lost confindence 
on him and therefore he cannot be borne in the service of 
the management any longer. The very object could well be 
achieved by giving him a Compulsory Retirement so that 
he may get his benefits in terms of the services rendered if 
otherwise not ineligible. Hence the management is directed 
to modify and reduce the punishment of dismissal into one 
for Compulsory Retirement by apporopriately reordering 
the same. To that extent the petitioner is entitled to a relief 
and to none else. 

11. The reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 16th March, 2010) 

A. N.JANARDANAN, Presiding Officer 
Witnesses Examined 

For the 1 st Party/Petitioncr : WW1, Shri M. Babu 

For the 2nd Party/Management : None 

Documents Marked 
From the Petitioner’s side 


Ex. No. 

Date 

Description 

1 

2 

J 

EX.W1 

5-03-2002 

Suspension order served on 
M. Babu 

EX.W2 

134)3-2002 

Letter of M. Babu for 
revocation of the Suspension 
Order 
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2 

3 

EX.W3 

224-2002 

Show Cause Notice issued 
by the Second Party to 

M. Babu 

EX.W4 

20-5-2002 

Letter from M, Babu to the 
Second Party 

EX.W5 

3-6-2002 

Letter from the Seond 
party M. Babu 

EX.W6 

18-6-2002 

Letter from M. Babu to the 
Second Party 

EX.W7 

9-8-2002 

Charge Sheet by the Second 
Party to M. Babu 

EX.W8 

2-09-2002 

Reply of M. Babu to the 
Charge Sheet 

EX.W9 

11-09-2002 

Letter from the Second 

Party to M. Babu 

EX.W10 

(series) 

12-9-2002 

Letter from M. Babu to the 
Second Party on Payment to 
full subsistence allowance 

EX.W11 

24-9-2002 

5-1-2004 

Letter from M. Babu to the 
Second Party Defence sum¬ 
ming up on the enquiry 
proceedings held against 
*M. Babu 

EX.WI2 

3-02-2004 

Letter from the Second 

Party to M. Babu enclosing 
the findings of the Enquiry 
Officer 

EX.WI3 

3-03-2004 

Letter from M. Babu the 
Second Party offering comm¬ 
ents on the Enquiry Officer’s 
findings 

EX.W14 

12-6-2004 

Second Show Cause Notice 
issued by the Second Party 
to M. Babu 

EX.W15 

30-6-2004 

Letter from M. Babu to the 
Second Party in reply to 
Second Show Cause Notice 

EX.W16 

13-12-2004 

Order of punishment issued 
by the Second party to 

M. Babu 

EX.W17 

27-1-2005 

Appeal preferred by M. Babu 
to Appellate Authority of the 
Second Party 

EX.WI8 

16-5-2005 

Ex. Letter from DP Cell of the 
Second Party communicating 


1 

2 

3 



the decision of the Appellate 
Authority with enclosure 

EX.W19 

19-8-2005 

Industrial Dsipute raised 
under Section-2 A of the ID 
Act, 1947 by M. Babu. 

From the Management side 

Ex. No. 

Date 

Description 

Ex. Ml 

8 -12-2001 

Complaint letter issued by 
customer bearing SB A/c 

No. 10834 

Ex. M2 

5-3-2002 

Suspension order issued to 
the petitioner 

Ex. M3 

13-03-2002 

Reply by the petitioner 

Ex.M4 

9-8-2002 

Charge Sheet issued 
to the Petitioner 

Ex.M5 

- 

Enquiry proceedings 

Ex.M6 

21 -12-2001 

Complaint letter issued by 

B. Manimegalai A^c No. 6332 
(MEX-1) 

Ex.M7 

21 -02-2002 

Report by Forensic Depart¬ 
ment (MEX-2) 

Ex.M8 


Exhibits ME-2/6 to 2/30 
marked in the domestic 
enquiry by the Respondent 

Ex.M9 

21 -12-2001 

Letter by the Respondent to 
the AGM Circle Office 
(ME-3/1) and annexures 
marked as ME-3/3 to 3/6 

EX.M10 


Attendance Register for the 
month 0 f November 2001 
(ME4) 

Ex.Mll 


Copy of SB Cheque Book 
registered from 21-5-2001 to 
25-5-2001 (ME-8) 

EX.M12 

26-12-2001 

Copy of Investigation Report 
by K. Viswanathan (ME-10) 

EX.M13 

21-01-2004 

Findings of the Enquiry 
Officer 

EX.M14 

12-06-2004 

Second Show Cause Notice 
issued to the petitioner 

EX.M15 

13-12-2004 

Order of dismissal issued to 
the petitioner 

EX.M16 

13-05-2005 

Order of Appellate Authority. 
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New Delhi, the 29th March, 2010 

S. O, 1076.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 431/2000) 
oftheCentral Government Industrial Tribunal -cum-Labour Court 
No. I, Chandigarh as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Department of Telecom, and their workman, 
which was received by the Central Government on 29-03-2010, 

[F.No. L^OO 12/36 1/2000-IR(DU)] 

SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SIIRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT-1, 
CHANDIGARH. 

CASE ID NO. 431/2000 

Shri Ved Pal C/o Shri Ashok Sharma, 

279, Sector-3, 

Faridabad-121001. 

...Applicant 

Versus 

The Genral Manager, 

Telephones, 

Sector-16, Faridabad. 

...Respondant 

APPEARANCES 

For the Workman : Shri Subhas Ahalawat. 

For the Management : Shri G.C. Babbar. 

AWARD 

Passed on:-10-3-10 

GoveiTnent of India vide notification no. L-40012/ 
36i/2000/lR(DU), dated 31-10-2000 by exercising its powers 
under Section i 0 of the Industrial Disputes Act, (the Act in 
short) has rcrerred the following industrial dispute for 
adjudication to this Tribunal ;- 


“ Whether the Action of the management of Deptt. 
of Telecom in terminating the service of Shri Ved Pa! 
w.e.f April, 99 is just and legal? If not, to what relief 
the workmen is entitled?” 

After receiving the reference parties were infonned. 
Parties appeared and filed their respective pleadings. On 
persual of the pleadings of the parties, it is evident that the 
main dispute before this Tribunal is the nature of services 
rendered by the workman with the management of 
Telecommunication Department, Faridabad. It is 
contention of the w'orkman that he was appointed by the 
respondent in the month of July 1995 and was getting 
Rs. 1,500 per month. The workman used to maintain the 
records of the respondent. He was paid wages directly by 
the department of Telecommunication and the payment 
was made through vouchers. He has rendered more than 
240 days of services in the precedings year from the date 
of his termination. His services were terminated in April 
1999 without any notice or month wages in lieu of notice 
and other lawful temiinal dues. On the basis of the above 
facts, the workman has prayed for setting aside the 
termination order being against the provision of the Act 
and has also prayed for consequential relief for his 
reinstatement along with other benefits. 

The mangement has contested the claim by filing 
written statement. It is contention of the mangement that 
there was no master and servant relationship between the 
workman Shri Ved Pal and the management of respondent 
Telecommunication, Faridabad. The services of the 
workman were provided with through a contractor. There 
was no concern of the workman with the management of 
Telecommunication, Faridabad. the payment was also 
made good by the contractor and he was under the 
administrative control of the contractor. 

Parties were afforded the opportunity for adducing 
evidence. Workman filed his affidavit and he was cross- 
examined by learned counsel for the management. On the 
other hand, Shri S. L.Aggarwal filed his alfldavii on behalf 
of the management and he was cross-examined by learned 
counsel for the workman. Apart from the above witnesses 
two more witnesses were summoned by the workman 
namely Smt. Archna Dua who was cross-examined as WW2 
and Shri P. D, Vaidh who w-as cross-examined as WW3. 
The W'orkman preferred to file certain records with the 
petition for claim. The copies of certain vouchers, copies 
of attendance register have been filed by Shri Ved Pal. All 
these documents were marked as exhibits. Parties w'ere heard 
at length. The management also preferred to file the written 
briefs which are on record. The main issues before this 
Tribunal for answering this reference are as follows:— 

(1) Whether the workman Shri Ved Pal was 
appointed/engaged directly by the management of 
Telecommunication, Faridabad? 

(2) Whether the services of Shri Ved Pat were 
provided with to the management by contractor on 
outsourcing. 
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(3) To what relief, if any the workman is entitled? 

Issue no. 1& 2 are similar in nature. The issue whether 
a w'orkman shall be considered to be directly in the services 
of Principal-employer has been settled by Hon’ble the Apex 
Court in Steel Authority of India Ltd., and others Vs. 
National Union Water Workers and others AIR 2001 
Supreme Court 3527( 1) and in 2008 LLR 801, GM ONGC, 
Shilchar Vs. ONGC Contractual Workers Union. Relying 
the principle of law laid down by the Apex Court in Steel 
Authority of India Limited case (supra). Hon’ble the Apex 
Court in ONGC Silchar’s case (supra) has laid down certain 
guidelines to be considered while adjudicating the said 
issue. Hon’ble the Appex Court in the above mentioned 
judgements has stated that for the purpose of considering 
whether there existed any employer-employee relationship 
between the management and the workman following facts 
should be established 

(1) That the workman was directly appointed by the 
management, 

(2) That the workman was under the administrative 
control of the management, 

(3) That payment of wages were made good by the 
management directly to the workman, and 

(4) That there existed a master-servant relationship 
between the mangement and the workman, 

Ifthe above mentioned principles of law are applied 
to the instant case, it is clear that workman was directly 
engaged by the management. No doubt, it is denied by the 
management on the contention that his services were 
provided with by a contractor, but the management has 
failed to prove this contention. On the other hand, the 
w'orkman has filed certain vouchers and attendance sheet 
which have been admitted by the witness who has been 
the officers of the management during the period in 
question. The workman in his affidavit and cross 
examination has specifically mentioned that he was 
appointed by the management of Telecommunication. In 
support of this contention he has filed certain documents. 
Smt. Archana Dua working in the Office of AGM, Faridabad 
while deposing as WW2 admitted that the vouchers filed 
by the workman bears her signature and some vouchers 
bears the endorsement and signature of Shri Ved Pal. She 
has addmited that concern document belongs to Shri Ved 
Pal She has not deposed that services of Ved Pal were 
provided with by a contractor but has shown her ignorance 
in this regard. The last sentence of evidence of Smt. 
Archana Dua is very clear that Ved Pal was paid wages 
through vouchers passed by P. R. O. 

Shri P. D. Vaidh was also cross-examined in the Court. 
He has admitted that workman Shri Ved Pal worked with 
him in Telecommunication Department. He has denied his 
signatures on the voucher but has admitted that vouchers 


contained the signatures of his Assistant. On attendance 
sheet he identified his signature. In last paragraph of his 
evidence Shri P.D.Vaidh firstly deposed that A.P.R.O. or 
Operators used to supervise the work of the workman and 
he was permitted to take leave from A.P.R.O. or Operator. 
But thereafter he said that contractor was supervising the 
work of the workman. This second part of the statement is 
after thought. The statement given by Shri P.D. Vaidh 
regarding the payment of wages by contractor to the 
workman is not reliable because he himself has admitted 
that payment was made good by the vouchers and the 
vouchers was signed by his Assistant, Like wise, Shri 
S. L. Aggarwal has admitted that payment of wages to the 
workman were made good through vouchers and some 
copies of the vouchers are on record. This witness in his 
last paragraph has deposed that the document of the 
contract labour has no nexus or relation with the working 
of Shri Ved Pal with the department. It has also been 
deposed by this witness that department has not 
maintained any record for the payment of wages made 
good to the workman through contractor. The management 
has filed certain documents relating to the contract 
agreement. These documents are Exhibits M2, M3, & M4, 
Ex. M2 is the contract agreement. M3 is the document 
relating to the final work award for supply of labour to 
FBDSSA. M4 is the termination notice of Shri Raj inder 
Sharma, Government Contractor. None of the document 
has any concern with the workman. There is no material 
on record which shows the name of the contractor who 
provided the services of the workman to the management 
of Telecommunication. There is no record regarding the 
payment of wages by the contractor to the workman. There 
is no record which shows that services of the workman 
were supervised by the contractor. The papers Ex. M2 to 
M4 have no nexus with the claim of the workman to work 
with the Department of Telecommunication. On the other 
hand, the workman has filed certain documents which 
prove that he was directly engaged by the 
Telecommunication Department. He was paid wages 
through vouchers by department concern and his services 
were supervised by the department. There seems to be no 
man in between the workman and the management of 
Telecommunication, In its pleading the management has 
specifically mentioned that he has not paid even a single 
penny to the workman but all the witness of the 
management have admitted that payment was made good 
to the workman through vouchers. 

In written arguments the management has taken one 
more plea that workman has to prove his w'ork with the 
management for more than 240 days in the preceding year 
from the date of his termination. The management in his 
written arguments has relied upon certain judicial 
pronouncements of Hon'ble High Courts and the Supreme 
Court that it is the duty of the workman to prove that he 
has worked for more than 240 days in the precedings year 
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from tlie date of his termination. It is true that workman has 
to prove it and the oral version in affidavit of the workman 
regarding this issue will not be suffice. But the workman 
has filed (he cogent, reliable and credible evidence which 
have been admitted by the officers of the management. 

It is also the settled principle of service jurisprudence 
that management has to produce and to provide the original 
documents lying in its custody. It is addmitted fact that 
payment was made good to the workman by the 
management through vouchers. But the management has 
not filed any vouchers lying in its custody. The only reason 
shown by the management is that vouchers and other 
records arc not traceable. It is not the case of the 
management that vouchers have been destroyed as per 
rules, but it has only been contended that vouchers are 
not available. It means the management has withheld the 
vouchers and other documents lying in its coustody with 
intention to prevent the workman to exercise his lawful 
rights accure under the provision of the Act. It is the duty 
of the worktnan to prove that he has worked for more than 
240 days in the preceding year from the date of his 
termination. The workman is at liberty to prove this factum 
by adopting any lawful mode or manner. The workman has 
adopted the lawful procedure to prove this factum by 
summoning the originals of admitted documents which the 
management failed. Respondent is a Government 
organization and establishment. Even a single penny 
cannot be paid to any body from the financial exchanges 
of the management against the provisions of law and 
without proper documentation. The management has 
withheld all the documents lying in its custody. 

On one hand the management has admitted the 
vouchers and the other documents filed by the workman 
to be the documents of the management, on the other hand, 
has not filed the original documents. It is the harrasrnent of 
the workman which is not at the equal level to management 
as per the socio-economic conditions. Socio-economic 
conditions of the managements is much higher than the 
workman and this fact should be considered by this 
Tribunal while adjudicating any reference that management 
should not by its position and authority be in the position 
to suppress the rights of a social and economical backward 
class workman. 

The management was bound to produce documents 
but without showing any sufficient reasons has not filed. 
As per the principle of service Jurisprudence adverse 
inference shall be taken against the management. Now the 
question arise what should be the nature of adverse 
inference? The workman has filed the cogent evidence to 
prove the master-servant relationship. Payment of wages 
directly by the managenierit to the workman and he worked 
within the administrative control of the mangement. Thus, 
the failure of the management for filing the documents 
which were/are in the custody of the management provide 
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the opportunity to this Tribunal to have the adverse 
inference of the nature that workman had completed 240 
days with the management in the preceding year from the 
date of his termination. Accordingly, issue no. i & 2 are 
decided with the finding that workman was directly 
appointed/engaged by the management, he was paid wages 
by the management and he worked under the administrative 
control of the management. It is admitted that his services 
were terminated without notice or one month wages in lieu 
of notice and without lawful tenninal dues. This act of the 
management made the termination of the workman illegal 
and void being against the provision of the Act. 

It is hereby made clear that the provision of the Act 
does not bar the termination and retrenchment of the 
services of the workman. It only regulates the termination. 
It is regulated in the sense that the termination should be 
succeeded by one month notice or one month wages in 
lieu of notice and lawful terminal dues. If it is not done the 
termaination of the services of the workman shall be void 
and illegal. Accordingly, the workman was illegally 
terminated by the management. 

Where the tennination of any workman has been 
held to be illegal and void being against the provisions of 
the Act, there are two possible remedies available, the first 
remedy is the reinstatement of the workman on the same 
position on which he was working without back wages 
and another remedy is a reasonable compensation. It is the 
settled principle of service Jurisprudence that priority 
should be given for reinstatement of the services of the 
workman. Considering the facts and circumstances of this 
case reinstatement of the workman with full back wages, in 
my view, is the appropriate remady to meets the ends of 
Justice. It is true that reinstatement should not be casually- 
given but Tribunal has to consider all the facts and 
circumstances through which the preson who is socially 
and economically backward has gone through. The 
conduct of the management is also relevant in this regard. 
Thus, considering all the facts and circumstances, I am of 
the view that reinstatement of the workman on the same 
position, he was working, is the appropriate remedy. It 
has been held by this Tribunal in this order that the 
workman was directly working under the administrative 
control of the management and was getting wages by the 
management directly. T bus, the management is directed to 
reinstate the service of the workman on the same position 
from which his service were tenninated with full back wages 
within one month from the date of publication of the award. 
The refrence is accordingly answered. Let Central 
Government be approached for publication of award, and 
thereafter, file be consigned to record room. 

G. K. SHARMA, Presiding Officer 
^ 29 2010 
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New Delhi, the 29th March, 2010 

S. O. 1077.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 15 / 96 ) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No.l, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Superintendent of Post Offices and 
their workman, which was received by the Central 
Government on 29-03-2010. 

[F. No. L-40012/204/94-lR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case ID No. 15/1996 

Sukhjeevan Singh S/o Sh. Gurcharan Singh 
R/o Shaheed Bhagat Singh Nagar, 

Dugri Road, Gali No. 19/2, 

Ludhiana 

...Applicant 

Versus 

Senior Suprintendent of Post Offices, 

Ferozepur Road, Ludhiana 

...Respondent 

APPEARANCES 

For the workman : Sh. B.N. Seghal, AR 

For the management : Sh. I.S. Sidhu, Advocate 

AWARD 

Passed on:-10-3-10 

Government of India vide notification no. L-40012/ 
204/94-1 R(DU), dated 06-02-1996 by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act), referred the following 
industrial dispute for adjudication of this Tribunal:— 


“Whether the Action of the management of 
Superintendent of Post Offices in terminating the 
services of Shri Sukhjeevan Singh is fair, just and 
legal? If not, to what relief is the workmen is entitled 
to?” 

After receving the reference the parties were 
informed. Parties appeared and filed their respective 
pleadings. The case of workman in nutshell is that he was 
appointed by the management of Post Office for the post 
ofEDDA on 19-2-1991 on the salary of Rs.70.50 per month. 
His services were terminated without any notice or one 
month wages in lieu of notice and without lawful terminal 
dues on 1-11-1993. Juniors to him were retained in service 
against the provisions of the Act. No charge-sheet was 
given to him or inquiry conducted against him. On the 
basis of the above facts, workman has prayed for an order 
declaring the termination of the workman illegal and void 
being against the provisions of the Act and for subsequent 
reliefs regarding his reinstatement into the services with 
consequential benefits. 

Respondent Post Office appeared and constested 
the claim of the workman by filing written statement. It is 
contended by the management that workman was engaged 
as substitute of Sh. Ranjit Singh as per rules. On joining 
the services by Sh. Ranjit Singh, he was relieved from the 
services. It is funher contended by the management that 
there has been no violation of any provisions of the Act. 

Parties were afforded the opportunity for adducing 
the evidence. Workman Sukhjeevan Singh filed his 
affidavit and he was cross-examined on 23-12-2002. On 
behalf of the management of Post Offices Sh. Dhanna Singh, 
ASP, Post Office, Ludhiana filed his affidavit and he was 
cross-examined by the learned counsel of the workman on 

I- 9-2009. Certain documents were also filed by the parties, 
which are on record. I have heard the parties at length and 
perused all the materials on record.On Careful perusal of 
the record it is evident that the workman has tried to mix 
two issues. The first issue is his termination from the 
seervices on 11-06-1993 and another issue is declining by 
the management of post office for his regular appointment 
on the post of EEDA. Regarding issue no. 2 i.e.declining 
the appointment of the workman on regular basis, the 
workman has filed all the documents, but the said issue 
has not been referred by the Central Goverment to this 
Tribunal. Moreover, the process of selection in which the 
workman was one of the participants and regarding which 
all the documents has been filed by the workman and relied 
by the workman has no nexus with his termination on 

II- 6-93. On careful perusal of the record filed and relied 
upon by the workman, it is evidently clear that this process 
of appointment started in the year 1995. The workman was 
given a' chance to appear before the interview Board for 
the post of EEDA on 20-1-97. That issue has not been 
referred by Central Government to this Tribunal and has 
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no nexus as sated earlier with the tcnnination of the services 
of the workman on ] l-6*-93. 


The workman in his pleadings has specifically 
mentioned that he applied for the post of EDDA and on his 
application he was selected as EDDA on 19-2-91, but in his 
cross-examination he has denied for moving any application 
for the post orTvDDA, In his cross-examination he has also 
not denied the fact that he was engaged as substitute of 
Ranjit Singh and was disengaged on joining by Sh.Ranjit 
Singh. He has mentioned that he has no knowledge about 
the fact that Ranjit Singh joined back to the post and for 
this reason his services were tenninated. On the other hand, 
the witness of the management Sh. Dhanna Singh ASP, 
4ias specifically mentioned that Sh, Sukhjeevan Singh w'as 
engaged as substitute of Sh. Ranjit Singh and on returning. 
ofSh. Ranjit Singh, his services were tenninated. Appointing 
a person as substitute is as per the policy of the Department. 
Rules permits to appoint a persons for short period as 
substitute to prevent the loss of work to the department on 
account of long leave by any pennanent employee. Thus, 
there is no Iiesitation for this Tribunal to hold that Sh, 
Suklijeevan Singh, the w'orkman, was appointed as 
substitute of Sh. Ranj it Singh. On joining the duties by Sh, 
Ranjit Singh, his services were terminated according to 
law. Under such circumstances no notice one month wages 
in lieu of noticce and retrenchment dues were required to 
be paid. 

At the eo:-,i of repetition, it is held that this reference 
was referred regarding legality of the termination of the 
workman and admittedly the services of the workman were 
terminated on ' 1-6-93. The termination w'as lawful and 
workman is not emit led for any relief The documents relied 
upon by the orkinan are regarding the process of his 
regular appointment as EDDA. which has no concern with 
his termination from ilie services on 11-6-93. Thus, in 
absentia of reference this tsuue, which has been raised by 
the workman, cannot be answered. Accordingly, the 
reference referred by Central Government is answered. 
Workman is not entitled for any relief. Let Central 
Government be approached for publication of Aw'ard and 
thereafter. Ilie be consigned to record room. 


C.I.K.. SHARMA, Presiding Officer' 
hi 29 2010 
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New Delhi, the 29th March, 2010 

S. O. 1078.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.682/ 
2005) of the Central Government Industrial 'fribuna! -cum- 
Labour Court No-I,Chandigarh as shown in the Annexure 
in the Industrial Dispute betw'een the management of P.G.I, 
and their workmen, which was received by the Central 
Government on 29-03-2010. 

[F. No. L42012/284,/2003-lR(CM-n)] 

AJAY KUMAR GAUR, DeskOfticer 

ANNEXURE 

BEFORE SHRI GYANEDNDRA KUMAR SHARMA, 
PRESIDING OFFICEIL CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LAHOUR COURT-1, 
CHANDIGARH. 

Case I.D.No. 682/2005(310/2004) 

Sh. Rameshwar Kumar S/o Sh. Dhani Ram 
R/o Ram Nagar Sainian 
PO. Tepla, District Patiala 


Versus 


....Applicant 


The Director, 

PGI, Sector 12, 

Chandigarh-160014 

....Responadant 

APPEAIMNCES 

For the workman ; Sh. Satbir S. Katnoria, 

Advocate. 

For the Mnagement Sh. Madan Mohan, 

Advocate. 

AWIUD 

I’assed on 2-3-10 

Government of India Vide Notification No, L-42012/ 
284/2003/(IR(CM-n) Dated 17-11-2004, by exercising its 
powers under Section 10 of the Industrial Disputes Act, 
1947 (hereinafter referred as the Act), refeircd the following 
Industrial dispute for adjudication of this Tribunal:— 

“Whether the Action of management of PGI, Chandigarh 
in dismissing the services of Sh. Rameshwar Kumar 
Operation Thearte Assti. Grade Ill w.e.f 2-8-2002 is legal 
andjustifieed? It not, to W'hat relief the concerned workman 
is entitled?” 




['Mil—3(iiy^ 

After reccving the refience, both of the parties were 
informed. Parties appeared and field their respective 
pleadings. On persual of ail the materials on record, it is 
evident that the workman has challanged the punishment 
of dismissing him from the services from the post of 
Operation Theatre Assistant Grade-Ill w.e.f. 2-8-2002 on 
the grounds that entire inquiry proceedings conducted by 
Inquiry Officer were in violation of principles of natural 
justice. Proper opportunity of being heard was not provided 
with by the Inquiry Officer to him. Inspite of his repeated 
request for change of Inquiry Officer, the Inquiry Officer 
was not changed. Inquiry was conducted ex-party and on 
the basis of ex-party inquiry report, he was dismissed from 
the services. 

The management of respondent PGl contested the 
claim of the workman by filling written statement. Eveiy- 
allegation of the workman made in his statement of claim 
was rebutted on the grounds that proper opportunity of 
being heard was afforded to the workman. It is further 
contended by the management that he was afforded 
adequate and proper opportunity of being heard at all 
stages, but reasons known to the workman, he did not 
participate in the inquiry proceedings. The Inquiry Olficcr 
has not conducted the inquiry during the period the 
workman has approached the Director, PGl for change of 
Inquiry Officer twice, it was after the request of the 
workman for change of Inquiry Olliccr was rejected, the 
Inquiry Officer moved further for conducting inquiry. It is 
furthermore contended by the management that the 
workman delayed the inquiry proceedings either on one 
pretext or the other without any reasonable cause. 

Both of the parlies were afforded the opportunity for 
adducing evidence. The workman filed his affidavit to prove 
his contention and he was cross-examined in detail by Ld. 
Counsel of the managerrient on 12-4-2007. Likewise, Shri 
Som Nath Kane and Shri Aswani Munjal filed their repective 
affiavits on hehalf of the mamagement and were cross- 
examined by learned counsel for the workman. I have heard 
the parties and the learned counsels and perused the entire 
materials on record. 

The main contention of the workman is that he was 
not provided with the copy of any complaint made against 
him by a female patent Miss Lakhbir Kaur. He was also not 
provided with copies of statements of Miss Lakhbir Kaur. 
Its resulted the denial to workman a fair and reasonable 
opportunity to reply the charge-sbecl. It was further argues 
by the learned counsel of the workman that the statement 
of complainant, girl patient, was not recorded by the 
Enquiry Officer and in absentia of the statement of the 
complaint, inquiry is illegal and liable to be set aside. 

On Ihe other hand, learned counsel for the 
management argued that at every stage fair, reasonable 
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and appropriate opportunity of being heard was provided 
with to the workman and there were latches on the part of 
the workman which has resulted in delaying the inquiry 
proceedings. All possible opportunity of being heard was 
provided with to him, which is requirement of principles of 
natural justice. 

It is admitted that a charge-sheet was given to the 
workman for his allyeged involvement in a case ol sexual 
harassment of a female patient in ICU Unit in Nehru I lospilal 
attached to PGIMER on the night of 15-3-2001 by outraging 
her modesty and made derogatory comments of a sexual 
nature while the patient Miss Lakhbir Kaur had given the 
statement on 24-3-2001 in the presence of Dr. Indu Bala, 
Additional Professor Anesthesia, Dr. V. K. .Ar> a, Assistant 
Professor Anesthesia, Sister Olive Ram, Assistant Nursing 
Superintendent, Sister Kailash Gupta, Assistant Nursing 
Superintendent, Sister Olive Chand, Assistant Grade 1 and 
Shri Jaswinder Singh. Operation Theatre Operatcr of this 
Institute. It was also contended that Miss Lakhbir Kaur 
identified the workman before above mentioned Doctors 
and other staff of PGIMER. In addition to above, Miss. 
Lakhbir Kaur had also said to be given a statement on 
11-4.2001 before Dr. Indu Bala, Additional Professor 
Anesthesia, Sh. Sandeep Bhardwaj, Senior Administrative 
Ofiicer (Vigilance), Sh. P.C.Shanna, Chief Security Ofilcer, 
Mrs. Saroj Parvez, Chief Nursing Officer and Mr. Rajnesh 
Anand, Assistant Administrative Officer (Welfare) of this 
institute giving all the details of misbehaviour done by Sh. 
Rameshwar Kumar. Sister Olive Ram, Assistant Nursing 
Siipreintendent had also earlier reported the incident of 
removing gown of other female patient by Sh. Rameshwar 
Kumar, for which he had been warned by the competent 
authority. 

On the basis of above mentioned lads, 1 am of the 
view that main issues for adjudication of this Tribunal are 
as follows:— 

(i) Whether the inquiry was conducted peoperly and 
fairly against the workman? 

(ii) Effect of non-recording the statement of complaint 
Miss. Lakhbir Kaur D/o Sh. Surject Singh by the 
I nquir>'Officer? 

(;iii) Relief, if any, as sought by the workman? 

Other consequential issues, such as the violation of 
the principle of natural justice, non-affording the 
opportunity for cross-examination of all the witness as 
raised by the management shall be taken along with issue 
No.l and 2. 

So far as the issue No.l is concerned, it is admitted 
that charge-sheet was given to tlte workman. 1 here is no 
dispute regarding the nature of charge-sheet, w-hich was 
given to the workman. Meaning thereby, he has understood 
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the contents of the chargesheet. After receiving the charge- 
sheet, he asked the Inquiry Officer and thereafter, to the 
Director of PCI to provide him copies of certain documents 
including copy of preliminary Inquiry Report given by Dr. 
Indu Bala and the statement of the complainant Miss 
Lakhbir Kaur. It is the contention of the workman that the 
copies of these documents were not provided with to him 
before filing reply to the charge-sheet. If the documents 
mentioned by the workman were not provided with to him 
before filing the reply to the chargesheet, it does not 
automatically terminated the inquiry proceedings on the 
grounds of violation of the principles of natural justice. 
The workman has to prove in verbatim the prejudice caused 
to him for non-supplying the copies of such documents. I 
have also looked into the matter of documents sought for. 
Before issuing chargesheet a preliminary inquiry was 
conducted by Doctor Indu Bala and on the basis of 
preliminary inquiry, charge-sheet was given to the workman. 

It is the settled principle of service Jurisprudence that 
preliminary' inquiry is a fact finding inquiry just to look into 
the matter whether there is some prima-facie substance of 
charge against the workman? Ifthe report of the preiirninaiy 
inquiry has not been provided to the workman but the 
nature of charge revealed and disclosed everything to the 
workman about the facts for w'hich he has been charged, it 
is not open to the workman to challenge the inquiry 
proceedings on the grounds that he was not provided with 
the copy of the preliminary inquiry report. At the cost of 
repetition, it is not disputed before this tribunal that 
workman has not understood the charges leveled against 
him. Thus, it was not fatal in the department proceedings if 
the preliminary inquiry report and the statement of Miss. 
Lakhbir Kaur given before the Preliminary Enquiry OfTcer 
were not provided with to the workman before replving the 
charge-sheet. Facts and circumstances also prima-facie 
show that w'orkman was very sensitive on all the issues 
and he had replied the Charge-sheet after understanding 
the nature and contents of the charge-sheet. Thus no 
prejudice w'as caused to the workman for non-providing 
the report of the prcl iminaiy- inquiry, the copy of the Inquiry 
Report and the statement of Miss. Lakhbir Kaur before 
replying the charge sheet. During inquiiy proceedings these 
documents w-cre provided with to the workman. 

The workman has also contended that he was not 
provided with proper opportunity of being heard and ex¬ 
party inquiry was conducted. I have gone through the 
proceedings of inquiry conducted by the Inquiry Officer. 
The Inquiry Officer, as per the record available to this 
Tribunal has given all possible opportunity to the workman. 
Whenever he requested for adjournment, adjournment was 
given to him. When he approached the higher authority 
forchange of Inquiry OfHcer, the Inquny Officer suo-moto 


stopped the inquiry proceedings and he resumed it after 
getting the order of appropriate authority declining the 
request of the workman for change of Inquiry' Officer. Three 
adjournments were also given by the Inquiry Officer to the 
workman and his defence reprenstative on the grounds 
that father of defence representative of the workman was 
addmitted in Hospital. The Inquiry Officer only resumed 
the inquiry after being staisfied that his father has been 
discharged from the hospital and the defence representative 
of the workman resumed his regular duties in PGI.But either 
on one pretext or another, the workman delayed the inquiry 
proceedings. The workman has moved twice to the 
appropriate authority, Director PGl on 26-6-2001 and 
24-8-2001 forchange of Inquiry Officer. His request was 
turned down by the Director PGL On persual of material on 
record, it is also clear that the issued regarding change of 
Inquiry Officer also went to the Minister of Health 
Government of India and 1 ligh Coui1 of Punjab and Hayana, 
Chandigarh. There is no order on record to change the 
Inquiry Officer and on account of the decline of the request 
of the workman for change of Inquiy Officer, The Inquiy 
Officer was bound to proceed with the inquiry according 
to law. The Inquiry Olficcr summoned Miss. Lakhbir Kaur, 
the complainant for recording the statement. Inspite of 
summoning Miss. Lakhbir Kaur, she could not turn up for 
the recording her statement. Thereafter, on 27-7-2001, the 
Inquiry Officer passed an order in inquiry proceedings that 
inspite ot the fact Miss. Lakhbir Kaur do not come for her 
statement, the inquiry shall continue and the statement of 
other witness were to be recorded. 

The workman moved an application on 30-7-2001 to 
stop the inquiry proceedings on account of failure of 
complaintant to give evidence. The Inquiry Officer did not 
passed any order on this application and continue with the 
inquiry proceedings, the Inquiry Officer permitted the 
workman to appoint his defence representative. The 
statements ofDr. Indu Bala, Additional Profeesor Anethesia 
were recorded on 30-7-2001 it self in the presence of 
workm.an and his defence representative. The workman 
and his defence representative declined to cross-examine 
all the witness on certain grounds narrated in the inquiy 
proceedings. The Inquiry Officer adjourned the case fo'r 
I-8-2001. Thereafter, further 3-4 dale’s inquiry could not 
be conducted because of the ailment of the father of 
defence representative of workman. On 22-8-2000. inspite 
of information, neither the workman nor his defence 
representative turn up in inquiry proceedings up to 
2.30 PM. Dr. Indu Bala was discharged at 2.30 PM as no 
one was to cross-examine her. Thereafter, at 2,50 PM 
defence representative of the workman appeared and 
submitted an application that his application dated 
30-7-2001 has not been disposed of and inquiiy' proceedings 
be stopped. The Inquiry' Officer without passing any order 
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on application dated 30*7-2001 moved further and did not 
give any cognizance on this application. Enquiry Officer 
further ordered for recording the evidence of other witness 
but neither the workman nor his defence representative 
attended the inquiry proceedings. 

Now the question arise whether non-disposing of 
the application dated 30-7-2001 will be fatal for conducting 
Inquiry by the Inquiry Officer? 

The proceedings before the Inquiiy Officer and the 
proceedings before the Administrative Tribunal are of 
different nature than the proceedings before the civil and 
criminal court. Provisions of Indian Evidence Act and 
procedural law are not as such applicable in the departmental 
proceedings and the proceedings before the Administrative 
Tribunal. The proceedings run on the basis of equality, 
justice and good conscious. It is not open for the Inquiry 
Officer or for the Administrative Tribunals to close the 
proceedings just on the grounds that they complainant is 
not available for recording evidence. If there is other 
evidence, which can be filed before the Inquiry Officer in 
departmental proceedings or before the Administrative 
Tribunals, that evidence cannot be ignored. Morever, it is 
not mandatory that statement of complainant be recorded 
at priorty. The statement of other witnesses may be 
recorded first and these statements may succed with the 
statement of (he complaintant. No prejudice is caused to 
the workman, if the statement of complainant is not recorded 
at the opening oI'departmental proceedings. Thus, Inquiry' 
Ol'ficer has rightly proceeded further for recording the 
evidence of other witnesses without examining complainant 
As stated earlier, if the complainant is not available for 
recording tiie statement, it does not mean the closing of 
inquiry proceedings. It is also the settled principle of 
service jurisprudence that if the evidence recorded by the 
Inquiry Officer is sufficient to prove the misconduct of the 
workman, it is not open to the woikman to challenge the 
inquiry proceedings on the grounds that statement of 
complainant was not recorded. 

As stated earlier, proceedings before the 
Administrative Tribunal and dcpailmenial proceedings are 
on different stretcher. At one place on nature of 
departmental proceedings and proceedings before the 
Administrative Tribunals. Mon’ble justice Krishna Iyer has 
slated that Even there should be no allergy to hearsay 
evidence in departmental proceedings and proceedings 
before the Administrative Ti'ibunals if such evidence had 
credibility. Meaning thereby that if the statement of the 
cotnplainant has not been recorded during departmental 
proceedings and the proceedings before the Administrative 
Tribunal and the other evidence in the departmental 
piocecdings or before the Administrative Tribunal is 
suffieicni to prove the misconduct oflhe workman, it cannot 


be challenged merely on the grounds for not recording the 
statement of the complainant. If the complaint is 
established by other cogent and credible evidence, non 
recording the statement of the complainant will not be fatal. 
Accordingly, non-recording the evidence of Miss. Lakhbir 
Kaur does not afford the opportunity to the Inquiry Officer 
for stopping the proceedings of Inquiry as prayed the 
workman. If any order has not been passed by Inquiry 
Officer on application dated 30-1-2001, for stopping the 
inquiry proceedings and Enquiry Officer continue with the 
inquiry proceedings, it will not be fatal and will amount to 
rejection of the application. The Inquiry Officer has 
specifically asked the workman and his defence 
representative to proceed further in the inquiry proceedings 
according to law. But just on the issue that the statement 
of Miss. Lakhbir Kaur had not been recorded, it was not 
open to the workman to challenge the inquiry proceedings 
on the grounds of illegality. Inquiry Proceedings were 
perfectly legal even if the statement of Miss. Lakhbir Kaur 
had not been recorded. On this pretext that itie inquiry 
proceedings be closed because the statement of Lakhbir 
Kaur had not been recorded, the workman, never turns up 
before the Inquiry Officer, inspite of ihc fact that InqiEry 
Officer has informed workman and his d'feijcc 
representative for all dates on which tlie proc.'edings of 
inquiry were held. Neither the workman nor the defence 
reprsentative of the workman appeared before the Inquiry 
Officer and it cannot be said to the violation of principle of 
natural justice. The workman has voluntarily opted frruon 
appearance before the Inquiry Officer and he cannot be 
permitted to take the benefit of his own wrong and latches. 
It was not within the domain of the Inquiry' Officer to compel 
the w'orkman or his defence represcniative to avail the 
oppodunity of being heard Inquiry Officer has given, it 
was the duly of the Inquiry Officer to afford ail possible 
reasonable opportunity of being heard, which were 
afforded. On perusal of entire proceedings, it is clear that 
the workman was himself guilty for non-availing the 
opportunity of being heard. Where ail possibble 
opportunity of being heard i.s given and the workman has 
not availed that, it is not open to the workman to challenge 
the inquiiy proceedings on the grounds of violation of any 
rules of principle of natural justice. 

As more as statements of 15 witnesses were recorded 
by the Inquiry Officer I have gone through the statement 
of all witnesses. As started earlier, proccccdiiigs before 
tills Tribunal runs on the basis of.equity and good 
conscious. Justice reqires that even if hearsay evidence, 
which has credibility and admissiblity, shoul.l be accepted 
by the Inquiry Officer and the AdministrativeTribiinals. 
Miss. Lakhbir Kaur has identified the workman foi his sexual 
misbehavior commiled on the night of 15-3-2001 in ICU, 
She has identified the workman twice in the presence of 
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dilTercnt set of witnesses and all those witnesses have 
been recorded by t!ie Inquiry Officer. It is also before this 
Tribunal that liie workman allegedly outraged the modesty 
of Miss. Lakhbir Kaur and made derogatory comments of 
sexual nature while she w'as under d'racostomized. I have 
gone tlirougli the Medical dictionary meaning of 
Tracostomized. It means a surgery' on wind pipe, Serval 
witnesses who are medical science experts have expressed 
the opinion that during Tracostomized, patients remain in 
conscious state but unable to speak. It has also come 
before this Tribunal that by raising finger the complainant 
has recognized the woi'kman for outraging her modesty 
and making derogatory remarks and comments in the 
presence of all the witnesses. All the witnesses in whose 
presence the complainant has recognized the w'orkman for 
allegedly committing misconduct have been recorded. As 
per the prov isions of Indian Evidence Act, it should be the 
statement o('complainant and complainant only w'hich is 
material. As stilted earlier that provisions of Evidence Act 
are not applicable in deaprtmentar proceedings and 
proceedings before this Tribunal, This effect wall be that if 
the statement of all the witnesses and other materials on 
record proved the misconduct beyond any shadow of 
doubt, it w ill not be fatal in departmental proceedings and 
proceedings before Adminisliaitive Tribunals, tluit the 
complaint is not available for the evidence. It is the only 
difference in the proceedings before civil and criminal courts 
and the dcciailmental proceedings. 

1 he conducts of the workman is also to be seen by 
the 'I ribunal. Right from the beginning either on one pretext 
or the otliL’r, he tried to linger on the departmental 
proceedings. 1 ie approached the Director PGIMER twice 
for change of Inquiry Officer unsuccessfully. He raised the 
issue for change of Inquiry Officer with out any material 
support U) tlie Minister off leallh. Government of India. He 
also approached 1 lon’ble punjab and Haryana high Court 
ofon the issue ofehange of Inquiry Ofllcer unsuccessfully. 
There is no iota of evidence adduced by tlic workman w'hat 
was tlie prejudice caused to him if tlie Inquiry' Ofllcer had 
not been clianged, I le was unable to mention even a single 
instance w hich can show any act of biased opinion of the 
Inquiry Ofllcer towards liim. Moreover, the Inquiry' Officer 
seems to act \ ery fairly. The act of Enquiry' Officer for suo 
moio stop the procedings of inquii'y just by moving an 
application b\workman to Drccior PGIMER for change of 
Inquiry sufficient to prove that Inquiry Officer was 
working ve!'_\ fairly. Inquiry Officer was appointed by the 
contpeteni authority and he was bound to continue w'ith 
the inquiry unless until not directed othcrw'ise.The Inquiry 
Officer litis rightly proceeded with the inquiry proceedings 
accoiding n-. law, It is also important to mention that the 
workuKin in<.-g.ai!y tried to interfere in the inquiry proceedings 
once again by moving the application dated 30-7-2001 on 
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the ground that the complainant is not available; the 
inquiry proceedings must be stopped. The Inquiry Officer 
has rightly recorded the statement of as more as 15 
witnesses. As slated earlier, 1 have gone through the 
material on record including the statement of all the 
witnesses. The circumstances clearly establish that he 
was workman and workman only who had tried to outrage 
the modesty of complainant Miss. Lakhbir Kaur and made 
derogatory comments of sexual nature while she was in 
ICU on the night of 15-3-2001. All the Witnesses, who are 
senior Doctors of the PGI and co-workers of the workman 
have established it clearly that workman has outraged the 
modesty of a patient by intentionally thouching her breast 
and making derogairoy remarks. Indian society and 
particularly the woman in the Indian society are still 
suffering with some stereo-types. The younger girl of 
marriageable age as per the circumustances prevailing in 
Indian society shall try to refrain herself from recording 
sucli type of evidence, w hich is against her modcstry. it 
docs not mean such stereo-type should give benefit to 
the workman for his committed misconduct. If the 
misconduct is otherwise proved, then the statement of 
Miss. Lakhbir Kaur, it will be sufficient for the Inquiry 
Officer and for Administrative Tribunals to decide the 
matter on the basis of other evidence. Thus, for the reasons 
recorded in the body of the award, I am of tlie view that 
a fair, properly well reasoned inquiry was conducted by 
the Inquiry Officer, I am also of the view that all possible 
opportunity of being licard was afforded by the Inquiry 
Officer to the woi kman. There were latches, mi.stakL-s and 
faults on bchalfofthe workman in availing the oppoiiunity 
of being heard and accordingly, tlic law of service 
jurisprudence does not permit him to challenge the inquiry 
proceedings and the proceedings before the 
Administrative Tribunal on the grounds of violation of 
principles of natural justice. On the basis of above, I am 
also ofthe view' that Inquiry Officer has rightly giveti his 
findings on the charge well proved against the workman. 
The disciplinary autliority after affroding the opportunity 
of being heard has rigliily awarded the punishment of 
dismissal ofthe workman from the sei vice. The punishment 
awarded in my opinion is proportionate to the committed 
misconduct to outrage the modestly of the young girl 
admitted to ICU. She was under the protection and care of 
the staff of PGIMER and Doctors and if this trust is 
breached, there should be no sympathy in awarding 
punishment. The workman has breached the trust and 
conllidcnce of the patient,who had been in ICIJ of PGIMER 
and accordingly, the worknian has rightly been dismissed 
from the services. The reference is answ'cred accordingly. 
Let Central Government be approached I'or publication of 
Award, and thereafter, file be consigned to record loom, 

G. K. S! lARMA, Presiding Officer 
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New Delhi, tiie 30th March, 2010 

S. O. 1079.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govei'iinient hereby publishes the award (Complaint. 
No.CGlT-2/3or 2003) of the Central Government Industrial 
'I ribunal -cum-Labour Court-2, Mumbai now as shown in 
the Aiuiexure in the Industrial Dispute between the employees 
in relation to the management of M/s S.T.C Movers Pvt. 
Ltd. and llieir workman, which was received by the Central 
Govemnient on 28-01 -2010. 

[ F.No. L-12025/1/2010-1 R(B-11)J 
U. S. PANDEY, Desk Officer 
ANNEXGRE 

liRI ORE THECENTIUL GOVERNMENT 
INDUSTRIAL TRllUJNAL NO. II ATMUMBAI. 

PRESENl 

A. A. LAI) 

PRESIDING OEEICER: 

Complaint No. CG1T-2/30F2003 
in 

Rel’erence No, CGIT-2/61 OF2002 

Transport & Dock Workers Union, 

P,D Mello Bhavan, P.D. Mello Road, 

Carnac Bunder, Mumbai-400038. ...Complainant 

Versus 

STC Movers Pvt. Ldd; 

STC Building, 

275, Re ay Road, 

Mumbai- 400011 ...Opponent 

APPEARANCE 

For the Complainant: Mrs. Gayatri Singh, Advocate 
For tlic Opponents: Mr. B.K.Ashok, Advocate. 

Date of reserving ihe Award ; 8-10-2009 
Dale of Passing tlic Award : 11-12-2009. 


COMPLAINT UNDER SECTION 33 AND33-A OF THE 
INDUSTRIAL DISPUTES ACT, 1947. 

AWARD 

1. The Complainant above named has filed Complaint 
under Section 33 and 33-A of the Industrial Disputes Act, 
1947 requesting to hold and declare the change introduced 
in the service conditions is illegal and by that Opponents 
have contravened the provisions of Section 33 and 33-A 
of the Industrial Disputes Act, 1947 and request to direct 
the Opponents to restore the service conditions w'hich 
were prevailing prior to 10-1 -2003 with further directions to 
pay the workmen overtime w'ages for the duty per fonned in 
3rd shift and also regarding weekly off stating and 
contending that, the Opponent (Sr. No.2 in Reference No. 
CGlT-2/ 61 of 2002) is guilty of contravention of the 
provision of Section 33 ofthe Industrial Disputes Act, 1947. 

It is contended that, the Union entered in Memorandum of 
Understanding dated 22-6-2000 in respect ofdeploypment 
of workers ofthe Opponent in shifts together with pattern 
of availing weekly off as per Clause ! (a) and (b) of the said 
MoU. Said MoU reads as under; 

"(a) Day and Night shifts in continuation 
to be treated as normal shifts and the third shift, if 
worked will be treated as over time shift. 

(b) All workmen will be entitled to get 
staggering weekly olf with pay." 

It is contended by the Union that, the Opponents 
without any notice, as required Under Section 9A of the 
Industrial Disputes Act, 1947 cannot introduced change in 
service conditions ol the workmen and as such it attract 
Item 6 of Schedule IV of the Act introduced change in 
respect of Clause 1(a) and (b) of MoU which contravene 
the service conditions ofthe workman covered in Reference 
No.CGIT-2/6 of 2000 and that, the said clumgc was orally 
efiected from lOih January, 2003 in respect of shift workmen 
to the effect that ‘The workmen w ill not be paid overtime 
wages for duty performed in 3rd shift after having worked 
continuously in Day and Night Shift.’ 

2. It is staled by the Union that, the service 
conditions, as per Clause 1 (a) of MoU, the work performed 
in 3rd shift was paid over time wages, whicli is discontinued 
from 10-1-2003 onwards and the work performed in 3rd 
shift is treated as normal shift and that, the service 
conditions as per Clause 1 (b) regarding staggering weekly 
off with pay, the workmen were entitled to staggering off 
once in eveiy two weeks and as per the said change brought 
now the workmen will be entitled to get staggering once in 
a month. It is contended that, the change in sevice 
conditions as availed by the workmen, as per clause 1(a) 
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and (b) of the MoU has been changed illegally by the 
Opponents without following the provisions of the 
Industrial Disputes Act, 1947 which amounts to illegal 
change is service conditions and therefore it is void. The 
Complainant, therefore, prays that, the Opponents be 
directed to restore the service conditions which were 
prevailing prior to 10-1-2003 with further directions to pay 
the workmen overtime wages for the duty performed in 3rd 
shifi and also (or the work done at weekly offs and restore 
the service conditions prevailing prior to 10-1-2003, 

3. This is disputed by the Opponent by filing its 
reply at Exhibit 7 stating and contending that, the complaint 
filed by the Union is false, baseless, mischievous,malicious, 
vexatious and deserves to be dismissed in limine. 

4. It is turther contended by the Opponents that, it 
has not changed the service conditions of the workmen as 
regard to any matters connected with the disputes, nor it 
has alteied to the prejudice of the workmen concerned any 
service conditions of tiie workmen. It is stated that, the 
present system of working is prevailing since a long time 
and the v, orionen are working as per the prevailing system 
right from 1-1-2003 till today and as such the question of 
changing the service conditions of the workmen to their 
prejudice during the pendency of the proceedings does 
not arise at all. It is therefore, contended that, the Complaint 
filed by the Union Section 33 and 33-A of the Industrial 
Disputes Act, 1947 is false, baseless, misconceived and 
without any substance which deserve to dismiss. 

5. It is stated by the Opponents that, w.e.f, 
i0-]-200o because of lack of work in the dock area, the 
Opponents had called a meeting of the Union with the 
representatives of the complainants Union viz. 
Mr.P.K.Raman and Mr.Bote Patil, It is stated that, the said 
meeting was called on 3-1-2003 and it was attended by the 
workmen's representatives consisting of Mr.Krishna Kumar 
Pandey, Mr. Madukar Devkar, Mr. Gurvindar Singh and 
others. It is stated that, prior to the said, workmen had 
resorted to illegal and unjustilied strike effective from 
1-1-2003. It is contended by the Opponent that, in the said 
meeting after the protracted discussions, the workmen and 
the Union representative Mr. P.K. Raman (Secretary) and 
Mr, Bote (Jt.Secretary) agreed that with effect from 
10-1-2003 the workman of day shift shall work in the day 
shift and further the workmen will work in 2nd shift and 3rd 
shift as the case may be. It is stated that, in other words, 
the workmen duties were divided in 3 group shifts viz. 
ABC to work 3 shifts after everv' 3 days. It is stated that, 
the said division was done in accordance with the 
provisions of the law as well as after having discussions 
with representatives of the Union. It is stated that, pursuant 
to the said discussions and oral understanding airived at 
between the parties workmen started reporting is the shift 


from 10-1 -2003 and have been conlinously working without 
any interruption till loday,the Opponent.s had to resort to 
the said system of working in consultation with Union as 
aforesaid because work of Opponents was considerably 
reducing day of day. It is stated that, in the meeting which 
was held on 3-1-2003 w'ith tlie Secretary and Jt, Secretarv 
of the Complainanl/Union, the workmen's representartive 
Mr. Krishna Kumar Pandey, Mr. Madukar Devkar, Mr. 
Gurvindar Singh the Director of the Comparn Mr.B.V. 
Shcregar had proposed to retrench 50% of the employees 
because of lack of work in the dock area due to heavy 
recession prevailing in the market or in the alternate he had 
proposed to laying off of the employees for a period of six 
months to one year. It is stated that, the Seerclai’\ of the 
Union, Committee Members and the workmen who were 
present in the said meeting pleaded with the Director of the 
Company that, he should not resort to drastic action like 
retienchmcnt of lay off or partial closure o( the Company 
and agreed to work in al! the shifts including tlic night shift 
and third shift, therefore, the said system was introduced 
with el feet from 10-1-2003 and according to the oral 
discussions and oral Memorandum ot Understanding, the 
workmen are working in the shifts without any difficulties. 

6. It is slated by liie Opponents tiiat. with the 
introduction of the above working arrangement, the 
Opponent Company can provide work to the workmen 
instead of resorting to direct action of retrenchment, lay¬ 
off, partial closure etc. It is staled that, the Secrciary and Jt. 
Secretary of the Union and ail representative of workmen 
Mr. Pandey, Mr. Duskar, Mr. Gurvinder Singii and the 
workmen gave their consent for the introduction of the 
working arrangement for the simple reason that the jobs of 
several workmen could be secured and not to create any 
unemployment and the workmen and Union agreed to take 
one shift work from the operators on the said grounds 
since past one year and even the Drivers and the Cleaners 
were instructed by the Secretarv and Jt. Secretar> of the 
Union to woi k in the shifts as per the understanding reached 
between the Union and the workmen. It is stated by the 
Oppenents that, as a result of the said system as per oral 
understanding, there was no loss ot wages at any time 
either to the drivers and to the cleaners. It is stated that, 
infact workmen had earlier resorted to strike on 1-1-2003 
and thcraftcr after reaching the understanding with the 
Union in a meeting held on 4-1 -2003 with Secrerary and Jt. 
Secretary of the Union w'orkmen resumed their duties w .e.f 
5-1-2003 and they agreed to implement the above said 
working system without any overtime and after having 
discussion with co-workmen and agreed to work from 
1-1-2003. After obtaining consent from all the drivers, and 
cleaners and have continued to work which was introduced 
from i -1 -2003 and that even operators w orking ns per above 
system since last one year as stated above. It is stated bv 
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the Opponents that, therefore, it cannot be said that, the 
Opponents have changed the service conditions of the 
workmen to their prejudice. It is stated that, in filing the 
present Complaint the Complainant Union has suppressed 
several material facts from the knowledge of this Tribunal 
and have thus filed false and baseless complaint, making 
false grievance in respect of change in the service 
conditions of the workmen to the prejudice of the workmen. 
It is stated that, even while arriving at an understanding 
the Union and the workmen had informed the Management 
that they were agreeing to the system because that would 
save their daily conveyance and travelling time from 
residence to work place and also it would save their jobs 
and would not create any unemployment. 

7. It is stated that, in furtherance to the Memorandum 
of Understanding dated 22-6-2000 when the condition of 
work in the Bombay Port Trust Area did not improve the 
Opponent Company had introduced in consultation with 
the Union, the present system of shifts working in 
accordance with the law. The opponents further state that 
apart from the Opponent Company, several other 
companies like M/s National Freight Career, M/s Ganesh 
Container, M/s Marine Forwarding Corporation, M/s Eagle 
Freight also introduced the same system. It is stated that, 
the said system is introduced only with the sole intention 
to survive and not to create unemployment amongst the 
group of the workmen, 

8. It is stated by the Union that, MoU dated 22-6- 
2000 was replaced by another oral understanding which 
was agreed upon between the Secretar>', Jt. Secretary of 
the Union, workmen's representative Mr. Pandey, 
Mr. Madhukar and Mr. Gurvindcr and the Directors and 
the same agreed by them with a view to curtail the wastage 
of expenses and pursuant to the said oral understanding 
the Opponent Company had increased the commission of 
Drivers and cleaners and therefore,there was no monetary 
loss to the workmen and the workmen and the Committee 
Members had gladly accepted the said system of working 
and the proff of the said understanding can very well be 
established as the w'orkmen accepted the increased 
commission payable to drivers and cleaners w'as almost 
double. It is further stated that, therefore, there is no 
question of violating any of the provisions of Section 9A 
of the Industrial Disputes Act, 1947 and change or altering 
the conditions of service to the prejudice of the workmen 
under item 6 of Schedule IV ofthe Act did not arise at all. It 
is also stated by the Opponents that since workmen agreed 
and w'orked as per the changed understanding and 
accepted the monetary benefits it cannot be said that the 
Opponents Company had violated and/or altered the 
conditions of service of the workmen. It is stated by the 
Opponents that, as on the date the workmen are getting 3 
weekly off day's for every 15 days and are getting more 


than 52 w'eekly off days in a year, hence it has not ciianged 
any conditions of service and in fact the workmen are 
getting 3 w'eekly off days for every 15 days therefore tliere 
is no substance in the complaint filed by the Union in 
respect of weekly off. 

9. It is stated by the Opponent that, various 
statement mentioned in the Claim Statement are in correct 
and the Union has suppressed several material information 
and facts from this Tribunal and has thoroughly 
misguided this Tribunal by making false, baseless, absured 
statements which are unparalled in the history of industrial 
jurisprudence and pray that, the Complaint be dismissed. 

10. Rejoinder is filed by the Complaint at Exhibit 8 
denying the contentions raised by the Opponents and 
narrating the same stor>- as stated in the Complaint. 

11. In view ofthe above following points arise for 
my consideration which 1 answer as under: 

POINTS FINDINGS 

1 Whether oral change effected 

from 10-1-2003 in respect of shift 

working preventing workmen to 

claim over time performing duty in 

3rd shift is legal one? No 

2. Whether said change require to No 

maintain ? 

3. What order? As 

per order 
passed below. 

REASONS 

12. Complainant Union by filing this Complaint 
challenge the decision ofthe Opponents who decided to 
make change with effect from 10-1-2003 in respect of the 
overtime wages for duty performing in 3rd shill declaring 
that, workmen working in the 3rd shift will not be entitled 
for overtime. It is alleged that, said is illegal and not admitted 
to the Union saying that. Management cannot introduce 
the said change since it is against customary concessions 
and availed in the service conditions ofthe workei s working 
in the establishment of the Opponents. It is case of the 
Union that, there was no agreement in between the Union 
and Opponents. It is case of the Union that, Union did not 
consent for the said change and without consent of the 
Union management has introduced the said change by 
which the workers have to work in 3rd shift without over 
time wages which is against their interest. So they pray to 
discontinue the said change brought into eltect w.e.l. 
10-1-2003 and request to restore the service conditions 
which were prevailing before 10-1-2003. 'lids is disputed 
by the 1st Party saying that, there was an oral discussion 
and oral agreement between Union leaders and the 
Management. As per oral agreement Union agreed to 
accept the said change and it was introduced right from 
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10-1-2003. Even a!! workers are working as per that. There 
was no protest or agitation about the said decision taken 
by the Opponents since said change was introduced as 
per the oral consent given by the Members of the Union. It 
is stated that, now they cannot raise dispute about the 
same. According to Management they have every right to 
make any change for the benefit of the Opponents. Besides 
workers are getting benefit of 3 weekly off days for every 
15 days. It is further slated that, they are getting more than 
52 days weekly off days in a year. It is a case of the 
Management that, under these circumstances it is not 
changing service conditions and in fact workers are getting 
3 weekly off days for every 15 days and it benefits them. So 
it is prayed that, prayer prayed by the Union deserves to 
be rejected, 

13. To prove that, Union filed affidavit of one of its 
Member at Exhibit 13 i.e. affidavit of Madhukar R. Deokar, 
in lieu of his examination-in-chief, who on oath states 
that, said change is illegal and it contravenes Item 6 of 
Schedule IV of the Industrial Disputes Act, 1947 and said 
change is also contrary to clause 1(a) (b) of the MoU 
which Management cannot incorporate and force it on 
the workers. It is slated that, said change was orally 
effected from 10-1-2003 in respect of the shift workers 
and the workmen are not getting over time for duty 
performed in 3rd shift after they worked continuously in 
day and night snifts and the workmen were not paid 
overtime. It is stated that, said system is continued from 
lO-i-2003 which is against the interest of the workers and 
it definitely affect on service conditions of the workers. It 
is stated tluii, said change is contrary to Section 9A of 
the Industrial Disputes Act, 1947 and Opponents cannot 
continue that. There was not cross from the Management 
side to this vviiness. So the evidence of this witness 
remained unchallenged. 

14. Complaint then was fixed for cross* from the 
Management side, liow'ever, dates were taken by the 
Management but it did not chose to cross-examine the 
witness of the union who deposed against the change and 
stated that, the change is illegal. Besides no evidence is 
led by the Management to show that, there, was a oral 
meeting as alleged and the said change was introduced 
with the consent of the Union w.e.f 10-1-2003. Beside mere 
reading of the alleged change reveals that, the workers are 
not getting over time for 3rd shift from 10-1-2003, w'hcn 
workers arc not getting over time in 3rd shift after 
10-1-2003 definitely it is loss to the workers. That means 
workers have to W'ork without over time in 3rd shift. Under 
these circumstances one will not accept that, when workers 
have to W'ork in 3rd shift then question will arise when they 
are not getting over time? No consent of the Union is shown 
given by the Union to the said change which permit 
Management to discontinue the practice of giving over 
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time in 3rd shift. It is case of the Union that, workers working 
in 3rd shift are entitled for over time. Said statement is 
made on oath and said remains unchallenged and nothing 
is stated by the Management on that point and no evidence 
is brought on record.to show that, there was ora! meeting 
and oral consent of the Union which empowers the 
Management to make the said change. When that is the 
situation one has to conclude that it is illegal change in 
violation of Section 9A of the Industrial Disputes Act, 
1947, It reveals that, said change is brought by the 
Management at its sweet will and it also reveals that, it is 
one sided change made by the Management and 
introduced it without discussions and without consent of 
the Union. When that is the position said change is require 
to declare as illegal since it is not introduced with the 
approval of the Union and by following procedure under 
Section 9A of the Industrial Dispute Act, 1947 and such it 
require to set aside with directions to the Management to 
discontinue it and continue the practice which was 
prevailing prior to 10-1-2003 relating to said over time in 
3rd shift. So I answer these points in negative and passes 
the following order: 

ORDER 

(a) Complaint is allowed; 

(b) Management is directed to discontinue the 
change which was brought into effect from 10-1-2003 and 
permit the workers working in 3rd shift to claim overtime as 
per the practice prevailing prior to 10-1-2003; 

(c) Under the circumstances no order as to its costs. 

A, A. LAD, Presiding Officer 

Bombay 

! llh December, 2009 

^ 30 ■RT^, 2010 

W.3?T. 1080.—TFNttTH 
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[Tfl5^ T^-35017/6/2009-11 ] 
TT^. 3T^ “efe 

New Delhi, the 30th March, 2010 

S.O. 1080.—Whereas M/s. NICCO Corporation 
Limited, Kolkata, West Bengal [under Code No. WB/368 in 
Kolkata region] (herein after referred to as the 
establishment) has applied for cancellation of exemption 
granted by Government of India under clause (a) of sub¬ 
section (1) of Section 17 of the Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) (herein 
after referred to as the Act). 

2. Whereas a notification dated 29-01 -1963 granting 
exemption vv.e.f 01-04-1953 under Section 17(t)(a)ofthe 
said Act to the said establishment was published in the 
Gazette of India. 

3. Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section 17 of the said Act the Central 
Government, hereby, cancels the exemption granted to the 
said establishment with effect from the 25th.March, 2010. 

[No. S-350I7/6/2009-SS.1I] 
S. D. XAVIER, Under Secy. 

frf 1 2010 

3TT. 1081.—1947 (1947 
14) ^ ^-TTTI 17 ^ 

^ <^4chKl' ^ frf 

^ (7T^'4 60/99) ^ y=hir^ld 

^Rcft %, ^ ^ 01-04-2010 ^ 7r<T ^34T 

[TOTnt?l-41012/125/98-311^ ^(^-I)] 

fm, 

New Delhi, the 1st April, 2010 

S. O. 1081.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.60/99) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management ol Northern Railway and 
their workinan, which was received by the Central Government 
on 01-04-2010. 

[No.L41012/125/98-IR(B-I)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRIRAMPRAKASH, HJS, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

Industrial Dispute No. 60/99 

BETWEEN 

Sri Bechelal C/o Sri Dinanath Tiwari, 

Divisional Organisation Secreatary, 

Uttar Railway Karamchari Union. 

119/74, QuarterNo. 61, 

Naseemabad, 

Kanpur 

AND 

Northern Railway, 

The Divisional Railway Manager, 

Allahabad. 

AWARD 

1. Central Government, MOL, New Delhi, vide order 
No. L-41012/125/98-lR(B-l) dated 22-3-99 has referred the 
following dispute for adjudication to this tribunal— 

2. Whether the action of the management of the 
Assitant Engineer Northern Railway Etawah, vide order 
dated 20-9-96 terminating the service of Sri Beche Lai is 
legal and justified? If not what relief the workman is 
entitled to? 

3. Brief facts are Uttar Railway Workers Union its 
claim statement on behalf workman. 

4. Sri Beche Lai making a prayer that domestic 
inquiry conducted by the opposite party is illegal unnatural 
and the order of termination dated 20-9-96, be declared 
illegal and he should be reinstated with arrears of back 
wages and consequential benefits be provided to him. 

5. It is stated that the workman Beche La! was 
appointed on the post of Trolly Man after medical fitness 
in a regular way under Assistant Engineer Etawah of the 
opposite Party. In the year 1989 when he was working as 
gang-man under PQRS Northern Railway Etawah, he 
became seriously ill with effect from 5-5-89 to 5-9-89 and 
thereafter he used to fell ill, which may be proved from the 
letter of Construcion Inspector Etawah being dated 1 -7-92. 
It is stated that when he was working under OP.W.l 
Phaphund, his wife became seriously ill and after giving an 
application for one month leave with efTect from 8-6-92 he 
went to his home. He continued moving application for 
leave due to illness of his wife, then his leave was extended 
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and sanctioned for 4 months with effect from 84-92, again 
he submitted an application extending leave from 12-11-92 
to 7-3-93, but since there was no positive recovery in the 
health of the wife of the applicant he again he also fell ill 
and both of them went to PHC Kheragarh on 22-10-93. He 
was treated till 14-9-94 and his wife treatment continued till 
8-8-96. He continued sending application for leave to the 
opposite party and on 2-4-96 and 13-12-95 he sent the letter 
by registered post. During the illness when he came to 
know that considering his absence an inquiry officer has 
been deputed then he moved and application on 6-11-95 
and prayed that due to his illness and illness of his wife he 
could not appear during the inquiry proceeding. He was 
given the copy of the alleged inquiry report dated 19-3-96 
on 2-8-96 on which he submitted the expalanation on 
12-8-96, vide order of AEN NR Etawah dated 17-8-96 and 
vide letter dated 21/ 23-8-96 he was given the duty and it 
was ordered that the period from 8-6-92 to 8-8-96 he treated 
as unauthorized absence. In this way he was treated on 
duty on 9-8-96 and he performed the duty. P.W.I. has 
provided him a pass dated 20-9-96 and asked him to report 
before AEN NR Etawah on which he appeared before him 
on 20-9-96 and thereafter he came to Phaphund and 
continued to work. According to pay slip of September 96, 
he was paid the wages of 30 days. Thereafter the workman 
was ceased from work on 16-10-96, written by of AEN NR 
Etawah. But the date under signature is 30-9-96. He made 
an appeal to D.E.N. N.R. Allahabad on 18-11-96, but he 
does not come to know what action has been taken. It is 
further pleaded that the inquiry proceedings were 
conducted ex-parte unlawfully as the claimant could not 
appear before the inquiry due his and illness of his wife. He 
could not produce his defence and inquiry officer has 
submitted his report on 19-3-96 and thereafter vide order 
dated 20-9-96 his services were terminated. He has been 
provided punishment twice for the same cause of action 
which is illegal and unjust. Enquiry report is against the 
principle of natural justice. 

6, Therfore he prayed that the action of the 
management be declared as illegal and he be reinstated in 
service with all consequential benefits and with full back 
wages, 

7. Opposite has contradicted the aversion made in 
the claim statement. It is stated by them that the claimant 
has absconded from duty and a number of letter were sent 
and thereafter SF-5 was sent and he was asked to appear in 
the inquiry proceedings, it was also written that if he did 
not appear then the inquiry may be conducted exparte, but 
he did not appears on a single day and he did not care and 
did not repiv Finding no alternative the opposite party 


sent report of the enquiry officer dated 19-3-96 by 
regisetered post, which was received undelivered. 
Thereafter he himself received after five months the report 
of the inquiry after appearing in the office of the opposite 
party. Thereafter considering his unauthorized absence 
before 9-8-96 he was permitted to be taken on duty on 
9-8-96, Thereafter the claimant did not reply the show cause 
notice and on the basis of the inquiry report and considering 
the report, the opposite party removed the claimant from 
service, which was received by the workman on 4-10-96. 
Claimant has not made any appeal against that order, 
therefore, the removal order has become final. The claim is 
time barred and the claimant is not entitled to any relief 
accordingly the claim is liable to be rejected. 

8. Claimant has filed rejoinder contradicting the 
aversions of the written statement and reiterating the own 
version. 

9. Claimant has filed 20 papers vide list 13/1 dated 
29-5-01. The claimant has also filed 11 papers vide list 26.1 
dated 2-7-04. 

10. Opposite party has filed 7 papers vide list paper 
no 12/1. These papers are photocopy of medical certificate 
ofwife of Bechelal Ext.M. 1, letter by AEN Etawah to Bechelal 
dated 19-3-96 ExtM-2, Removal Order dated 20-9-96 by AEN 
Ext.M-3, Acknowledgement dated 4-10-96 Ext,M-4, 
Acknowledgement dated 2-8-96 Ext M-5, Photocopy of 
envelop sent through registered post Ext. M-6, application 
of Bechelal for duty Ext. M-7 and no other papers have 
been filed by either of the parties. 

11. Both the parties has adduced oral evidence also. 
Claimant has adduced himself as W.W.l Bechelal. Opposite 
party has adduced M.W.l Sri Umesh kumar Verma, 
Divisional Engineer. 

12. I heard the arguments considered the whole 
record and also perused the evidence led by the contesting 
parties carefully. 

13. It is the contention of the authorized 
representative of the claimant that the whole inquiry was 
conducted ex-parte, no charge sheet was served, and no 
witness was examined by the enquiry officer. It is further 
contention ofthe representative for the workman mat when 
the claimant appeared in the office of the opposite party on 
2-8-96, then he was given the copy of the enquiry report 
dated 19-3-96. Opposite party has also filed final order dated 
20-9-96 where by the services of the applicant were 
removed from the opposite party. Authorized of the 
claimant has also invited my attention on this paper. Under 
the signature of the AEN he has put on the date 30-9-96 
where the order indicates a date dated 20-9-96. This order 
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also indicates that SF-F was issued on 5-8-94 which was 
acknowledged on 6-9-94 but this fact has not been proved 
by the opposite party and there is no copy of charge sheet 
SF-5 alleged to have been issued in the name of the workman 
which is very fatal on the opposite party. In column 5 of 
this order there is a mention of inquiry completed on 

19- 3-96 attended by person himself whereas this fact has 
been established that the claimant has not attended any 
enquiry proceedings as stated by the opposite party 
themselves in their written statement. But what are the 
inquiry proceedings dated 19-3-96 has not been placed 
either in original or in the shape of photocopy by the 
opposite party himself, though a photocopy of the same 
has been filed by the claimant. I have perused this finding 
also. Enquiry Officer has mostly considered his previous 
absence in his inquiry. He has written that he has perused 
leave account but he did not mention what leave account 
has been perused. He has not taken any copy of that 
account. He has not asked any person to depose before 
him. When there is a case of removal from service it was 
incumbent upon the opposite party to file copies of all the 
inquiry proceedings and the evidence recorded by him 
and the witness should have been produced in the tribunal 
also. Opposite party could have adduced the evidence 
oral as well as documentary in the tribunal also to prove 
the allegations leveled against the employee. 

14. In the evidence M.W. 1 stated that the claimant 
was removed from service on 4-10-96 whereas there is no 
such date of termination. Termination order is dated 

20- 9-96 and purported to have been signed on 30-9-96. It 
may be pointed out that as stated by the management 
witness that the services of the workman were removed 
vide order dated 4-10-96, but on the record no such order 
dated 4-10-96 is available. In this respect claimant alleged 
that the opposite department has paid him the salary for 
whole month of September 1996, then how this order dated 
20-9-96 could be passed by the opposite party, M.W. 1 
stated in the cross that whatever notices were the registry 
were sent to the claimant it has been recieved back in the 
office of the opposite party whereas before conducting 
inquiry it is case of the opposite party that the notices and 
copy of the SF-5 (Charge sheet) were sent to the address 
of the claimant by registered post and when he did not 
reply then the proceedings conducted ex-parte. Both the 
things are contradicted to each other. 

15. It is also the contention of the claimant he has 
been awarded two punishment for the same offence. Letter 
no,. M-7 filed by the opposite party which is an application 
of the claimant and there is an order of the opposite party 
which indicates that he has already awarded by AEN/ETW 
office as reduced two stage in time scale for 5 years for 
unauthorized absence with effect from Setember 1990 to 
October 1991 and this order is dated 10-8-96. It is also 
contended that thereafter he has been removed from service. 
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He claims that it amounts to double jeopardy. 

16. Considering all the facts and evidence I find the 
inquiry conducted by the opposite party against the 
claimant is not Just and fair and is also against the 
principle of natural Justice as the opposite party has 
failed to establish this fact before the tribunal jjIsp, 
therefore, at any rate the action of the opposite pari ' 
railway cannot be sustained in the eye of law. 

17. Claimant has Placed reliance on a Civil Misc.Wn 
Petition No. 2391 of 90 Allahabad High Courtt, Un a Shanke 
Yadav Versus Registrar Cooperative Society f ecided ori 
11-5-92. It is held that even though the workman has 
failed to submit his explanation to the charge sheet it is 
obligatory that notice of inquiry indicating time and date 
of inquiry be sent to him. 

18. He also placed reliance upon a decision CA No. 
1786 of 97 decided on March 6, 1997, between the United 
Planters Association of Southern India and K,G. 
Sangameswaran and other rendered by Hon’ble Supreme 
Court. Where in it is held that domesti ' inquiry h 
defective, deficient or at all not held- Appcilote auiliordy 
would require Parties to prodevidence and u 
decide whether charges establishes or riot. 

19. Therefore, considenng the principle laid dowr- 
by the Hon’ble High Court and Apex Court i also Find 
that the domestic inquiry conducted was no inquiry 
and it was against the an canons of rules of natural 
Justice.Therefore, the refe/ance is decided in favour of the 
claimant and against the opposite party. However it is held 
that considering unauthorized absence of the claimant for 
a longer period oppot ue party has not given him the 
salary for that periofr which appears to be justified. 

20. It is also loe claim of the claimant that he had 
made appeal against the inquiry order Whereas opposite 
party has denied, if such appeal is pending opposite party 
is directed to dispose -i off accordingly to law expeditiously. 

21. Reference is decided accordingly. 

Date: 17-3-10 

RAM PARKASH, Presiding Officer 
5 2010 
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New Delhi, the 5lh April, 2010 

S.O. 1082.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/ 
2006) of the Central Govenment Industrial Tribunal-Cum- 
Labour Court 1, Chandigarh as shown in the annexure, in 
the industrial dispute between the management of Northern 
Railway and their workman, received by the Centra! 
Govern ment on 0.5-04-2010 

[No. L-41012/178/2005-IR (B-I)] 
SURENDER SINGH, DeskOfficer 

ANNEXDRE 

ItLEOKE SIIUI GYANENDERA KUMAR 
SIIARM A,PRESIDING OFFlCEIi, CENTRAL 
(.OVERN M EN'r IN DUSTRIALlRIHUNALrCUM- 
LABOUR, COURT-1,CHANDIGARH. 

('.ISO ID No. 31/2006 

Shri Chain Singh S/o Sh. Sohan Singh Village Bada 
ihinwar, I’osl Office, Sujanpur, Tchsil-Pathankot, Distt. 

' :• irdaspur. (Punjab) 

...Applicant 

Versus 

(1) The Senior l^ivisional Engineer, (III) Northern 
Railwa\-l crozepur, Fero/epur. 

(2) I'he Asstt. Divisional Engineer, Northern Railway 
! Punjab), Jallandhar CaiUt.(Punjab), Jallandhar (Punjab) 

...Respondent 

APPEAIGVNCES 

l-’or tlie Workman Shri Deepali l^uri. 

For the Management: Shri N. K. Zakhini. 

AWARD 

Passed on:-23-3-10 

Governinent of India vide notillcation no.L-41012/ 

178/2005 (1R(B-1), dated 8.6.2006 by exercising its powers 
under Section 10 of the Industrial Disputes Act, (the Act in 
short) has relerrcd the following industrial dispute for 
adjudication to this 'fribunal :— 

"Whether the action of the managcinant i.e. of Asstt. 

Engineer, Northern Railway, Jallandhar Cantt. of 

removing of Shri Chain Singh S/o Shri Sohan Singh, 

Gangman from service w.e.f 27-07-98 wasjustufled? 

If not. what re lief the workman is entitled to and from 

which date?” 

.After receiving the reference parties were infoincd. 
Parties appeared and filed their respective pleadings. The 
case of the wokman in nut shell is that due to the illness of 
his son, v ho expired thereal'ter, the workman could not 
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perform his duties regularly and approached the higher 
authorities for taking him on duty but all in vain. He also 
approached to the higher authorities vide letter dated 
2-1-2004 through speed post addressed to Respondent 
no. 4 for allowing him to join duties but his efforts proved 
to be fruitless. He was tenninated from the services without 
any notice, retrenchmant compensation or without 
conducting any enquiry. 

The management appeared and contested the 
petition by filing written statement. It is contended by the 
management that the reference is not maintainable because 
of delay and latches on the part of the workman. The 
workman without assigning any reason and without 
moving any application for leave absented unaulhorizedly 
from 14-2-95. He was charge sheeted for unauthorized 
absent on 27-9-97 and ex parte enquiry was conducted 
against him. He was not available for serving of notice, 
hence notice was pasted on notice board and enquiry was 
conduced. After conducting the enquiry he was removed 
from the services on 27-7-98. Suddenly on 2-1-2004 the 
workman right a letter to the management seeking 
pennission for resuming duties. He raised a demmand notice 
on 16-9-95 and on failure of conciliation proceedings, this 
reference. 

Parties were afforded the opportunity for adducing 
evidence. Workman filed his affidavit and he was cross- 
examined by learned counsel for the management. 
Considering the illiteracy of the workman special protection 
by the Tribunal W'as given, fribunal tried to provide him 
thr legal assistance but rules governs the business of the 
Tribunal does not permit to provide any legal assistsnee. 
Moreover, the Act itself authorized the 
Presiding Officer to do the needful and to adopt its 
own procedure. Thus, on behalf of the workman the witness 
of the management was cross- examined by the Tribunal 
itself Management has also fried all the documents ex. M2 
to M8 regarding the enquiry procedings and the enquiry 
report. 

I have heard the parties at length and perused the 
materials on record. It has come before this Tribunal that 
no notice was served upon the workman before conducting 
the enquiry. Workman in his statement ofclaim has tried to 
give the different colour to his unaunthorized absent. In 
para no. 3, he has staled that w.e.f22-12-92 he remain on 
sick leave for 12 to 13 days and on providing the frlness 
certifreate he resumed the duties on 21-8-93. This period is 
not at all in dispute and has no concern with the present 
reference. In Para no. 4 he stated that due to the illness of 
his son, who expired thereafter, he could not perform his 
duties regularly. He has not mentioned any date from 
which he remain absent from the duties. I le has not denied 
that he remain absent from 14-2-95 as alleged by the 
management. He has only stated that he approached 
respondent no. 4 through speed post letter dated 2-1-2004. 
He has failed to prove that in betw'cen 1995 to 2004 he has 
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approached any of the Railway Authorities even once. 
The departmental proceedings are different then other type 
of proceedings. Departmental proceedings run on the basis 
of justice, equity and good conscious. The prime concern 
is of principle of justice. Meaning thereby, justice, equity 
and good conscious requires that a fair, proper and 
reasonable opportunity of hearing must be given to the 
person against whom enquiry is pending. In this refence, 
enquiry ofliccr while conducting the enquiry has not issued 
the notice upon the workman his residence. The reason is 
that address of Pathankot was provided with by the 
workman to the department. The workman was transferred 
from .lammu to Pathankot. He has not provided with his 
residential address of Pathankot to the department. He 
was not available in the office for provided with the address 
to the management for serving of notice. Under such 
circumstances there was no option left for the enquiry 
officer to place the notice on the notice board before 
conducting enquiry. The Tribunal should be conscious 
for the right of hearing of the alternative person but it is 
also the responsibility of the Tribunal to see the discipline 
and work culture in any department is not diminished and 
compromised. Pull opportunity of being heard was afforded 
by this 'I'ribunal and the workman has admitted before this 
tribunal that he has not moved any medical certificate, any 
application for leave before his absence. Meaning 
thereby, the workman absented from the duties w.e.f 
14-2-95 w ithout informing the management. The w'orkman 
has only state that he has absent from the duties because 
of his serious illness of his son, who thereafter, expired, 
but what prevented the workman to inform the management 
that his son is not well is not clear? Now the question arise 
whether administrative inacation and laxity should be 
tolerated by the department just on the alleged ground ol 
violation of the principle of natural justice. For me, 
absenting from the duties for continuously nine years is 
such misconduct where no thought should be given except 
on the issue whether the enquiry oiTicer has taken sincere 
efforts for issuing notice to the workman ? Such 
unauthorized absent affects the work of the management 
adversely. If the workman without assigning any reason 
and w'ithout informing the deparment absent, it is not 
possible for the management to make alternative 
arrangements and work culture is bound to be affected. 
Moreover, discipline which is backbone of any institution 
should not be compromised. 

As per liie provisions contained in the Industrial 
Disputes Act, if the Tribunal is of the opinion that fair, 
proper and I'casonable enquiry was not conducted, the 
'i'ribunal has to pass the order for conducting the enquiry 
by the Tribunal itself No doubt, the Tribunal has not 
passed any order of conducting of enquiry but full 
opportunity oi being heard w'as given to the workman 
before this p-ibunal he has admitted that he has not moved 
anv application for leave lor extension of his leave before 
his absence. He has also admitted that he has not moved 
any medical certificate to the department. Thus, where the 
workman has admitted is unauthorized absent for a long 
period in the proceedings betore die Iribunal, under my 


view,no inference against the management should be taken 
on his account of failure of serving the notice at the address 
of the workman where the workman failed to provide his 
residential address at the new place of posting. Thus, on 
account of the admission that he has absented 
unauthorized and has not shown any cause to the 
department before 2-1-2004 for his absence, I am of the 
view that workman is barred to claim to raise the issue of 
violation of the principle of natural justice. 

Workman absented from 14-2-95. He was charged 
sheeted on 27-9-97 and after conducting ex parte enquiry 
was removed from the services from 27-7-98. He wrote a 
letter to the management on 2-1-2004. The workman was 
given full opportunity to prove that what was he doing 
from 27-7-1998 to 2-1 -2004 ? He did not bother for 6 years 
and suddenly on 2-1 -2004 wrote a letter to the department 
for pennitting him to join the duties and raised an industrial 
dispute on 16-2-2005. There should be no sympathy for 
such type of workman who has no concern with the 
business, decorum and discipline of the department he 
was serving. It is true that period of limitation for raising 
industrial dispute is not mentioned in the Industrial 
Disputes Act, but, it is the settled should be no sympathy 
for such type of workman who has no concern with the 
business, decorum and discipline of the department he has 
serving. It is true that period of limitation for raising 
industrial dispute is not mentioned in the Industrial 
Disputes Act, but, it is the settled principle of service 
jurisprudence that it should be raised within the reasonable 
time. If it is said after reasonable lime, sufficient cause has 
to be shown by the workman. Workman absented from the 
services w.e.f. 14-2-95, was change sheeted on 27-9-97 and 
was removed from the services on 27-7-98. He raised the 
industrial dispute on 16-6-2005 after writing a letter on 
2-1-04. There is no explanation given by the workman what 
was he doing from the date of removal to the dale of writing 
a letter to the management on 2-6-04. This is six years period 
which is unexplained. The only reason shown by the 
workman is that he was busy in the treatment of his son 
who expired thereafter. Not a single document for the 
illness of his son has been filed. The date of death of his 
son has not been given.Not only this tribunal but anybody 
mav be sensitized and sympathized for the cause ot sad 
demise of the son of the workman, but this sympathy has 
no concern with the business of the department. Any 
decision by the department and administrative Tribunals 
on administrative in action and laxity should not be taken 
on any sympathy at the cost of indiscipline. Thus, the 
workman is also guilty of latches and delay. On both ofthe 
counts, there is no force in the claim of the workman and he 
was rightly removed from the services. The reference is 
accordingly answered. Let Central Government be 
approached for publ ication of award, and tliereafter, file be 
consigned to record room. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 5th April, 2010 

S. O. 1083.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 34/ 
200 1) of the Central Government Industrial Tribunal Mumbai 
as shown in the Annexure in the Industrial Dispute between 
the management of Apex -Co-op. Bank of Urban Banks, 
and their workmen, received by the Central Government on 
54-2010. 


For the Employers 
For the Workman 


Date of reserving the Award : 
Date of passing the Award : 


Mr. M.V. Bhat, Advocate 
Mr, M.B. Anchan, 
Advocate 

25-1-2010 

19-2-2010 


AWARD 


The refrrence is sent to this Tribunal by the Under 
Secretary of the Goverment of India, Ministry of Labour by 

its OrderNo.L.I2012/112/200I/IR(B-I) dated 22ndMarch,2001 

in exercise of the powers confered by clause (d) of sin- 
section (1) sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following disputes to 
this Tribunal for adjudication: 


“Whether the action of the management of Apex Co¬ 
op. Bank of Urban Banks of Maharashtra & Goa Ltd., 
Mumbai in terminating the services of Shri Anil B. 
Waikar, Driver-cum-Attendent w.e.f 10-5-1999 is 
justified? If not, to what relief the workman is 
entitled?” 


[No. L-12012/112/2001-IR(B-I)] 
SURENDRA SINGH, DeskOfiicer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 11 AT, MUMBAI 

PRESENT: A. A.* LAD, PRESIDING OFFICER 

Reference No. CG IT-2/34 OF 2001 

EMPLO^'ERS IN RELATION TO THE MANAGEMENT 
OF APEX CO-OPERATIVE BANK OF URBAN BANKS 
OF MAHARASHTRA & GOA LTD. 

(1) The Managing Director, 

Apex Co-Op. Bank of Urban 
Banks of Maharashtra & Goa Ltd, 

Nariman Point, Mumbai 400 021 

(2) Shri J.N.L. Srivastava, IAS (Retired) 

Liquidator, Apex Urban Co-op. 

Banks of Maharashtra & Goa, 

Sharada Sadan, 2nd floor, 

11, Sayyed Abdulla Brevli Road, 

Fort, Mumbai 400 001 ....First Party 

And 

Their Workman, 

Shri Anil B. Waikar, 

Dwarka Bhayyachi Chawl, 

18/C-17, Ghodapadev, 

D.P.Wadi, 

Mumbai 400033 ....Second Party 


(2) Claim Statement is Held by the 2nd Party at Exhibit 
5 making out the case that, he applied for the post of Driver 
by this application dated 13-5-1996 and he was issued with 
a letter of appointment dated 1 -6-1996 wherein it is informed 
that, he was appointed on temporary basis for a period till 
30th September, 1996 on a consolidated salary of Rs.2000- 
per month. It is contended by the 2nd Party that, he 
accepted the said letter of appointment and performed his 
duties diligently and efficiently after resuming his work in 
June, 1996. It is his case that, thereafter he was continued 
and was issued with a letter ofappointrnent dated 4th April, 
1997 appointing him initially on probation and thereafter 
continued as a confirmed employee of the Bank . It is 
contended by the concerned workman that, the said 
probation came to an end on 31st December, 1997 and 
thereafter he was continued in the employment of the 1st 
Parly as his perfomance was found to be satisfactory. It is 
contended by the 2nd Party that, however, in the said letter 
dated 4th April, 1997 he was informed that, his designation 
would be that of Office Attendant-Cum-Driver and should 
work and report directly to the General Manager of the 1 st 
Party and accordingly the 2nd Party reported to the Deputy 
General Manager and was doing his work sincerly and 
diligently. 

(3) It is contended by the 2nd Party that, suddenly in 
the month of April, 1998 false and baseless allegations 
were levelled against the concerned workman in as much 
as it was alleged against him that he w'as not obeying the 
orders of the superiors and was indulging in habitual 
absenteeism. It is contended by the 2nd Party that, the 
concerned workman submitted his apology on 7th August, 

.1998. It is contended by the 2nd Party concerned workman 
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that, instead of accepting the said apology and closing 
the issue, 1st Party started taking vindictive approach 
towards him. It is contended by the 2nd Party that, evidence 
was created to show he was rash and negligent in driving. 
It contended by the concerned workman that, there is no 
single complaint either from the Chairman or from Vice- 
Chairman, whose vehicle was mostly driven by the 
concerned workman, to justify any action against the 
concerned workman in as much as if there was allegation 
against the concerned workman. It is contended by the 
concerned workman that, the said allegations were 
necessary to be required and considered. It is contended 
by the concerned workman that, the 1 st Party tried to create 
record against him by issuing memos and informed him 
that, his work was not found satisfactory. 2nd Party 
concerned workman states that, 1st Party tried to terminate 
his services for one reasons or the other when it was 
found that, the workman could not be faulted on the 
services rendered by him and terminated from 10-5-1999. 
It is contended by the 2nd Party concerned workman that, 
the termination of his services is ex-facie illegal and bad in 
law. It is further contended by the concerned workman 
that, if his services have been terminated due to the 
misconduct allegedly committed by him it was necessary 
for the 1st party to hold a proper domestic inquiry and in 
the absence of such inquiry 1st Party/Bank could not have 
terminated the services of the concerned workman. It is 
contended by the 2nd Party that, 1 st Party has not placed 
any cogent or valid material on record in support of 
allegations warranting action against the concerned 
workman, it is further contended by the 2nd Party that, if 
his services have been terminated by way of discharge 
simplicitor then there is breach of Section 25(F), 25(g) and 
25(h) of the Industrial Disputes Act, 1947 in as much as 
the bank was required to pay retrenchment compensation 
and other legal dues to the concerned workman at the time 
of his alleged termination. It is further contended by the 
concerned workman that, 1st party has not placed any 
material warrantingjustiflcated on that the services of the 
concerned workman can be terminated. It is further 
contended by the concerned workman that, before 
approaching this court the concerned workman had filed a 
Complaint of unfair labour practice under the provisions 
of M.R.T.U.& P.U.L.P. Act 1971 which was oppposed by 
the 1st Party contending that, the bank was a multi-State 
Co-operative Bank and therefore the appropriate 
Government was the Central Government and not the State 
Government. It is contended by the 2nd Party that, rely 
upon the aforesaid contentions, the concerned workman 
choose to withdraw the Compliant and sought liberty from 
the Hon’ble Labour Court to approach the proper forum in 
view of the said pleadings regarding mainainability of the 
said complaint and the said liberty was granted and the 
concerned workman after withdrawaing the said Complaint 
of unafair labour practice, sought to challenge his 
termination by this Reference. It is contended by the 


concerned workman that, this is a case of victimization 
which has resulted in rendering the concerned workman 
unemployed between two factions and groups within the 
1st Party Bank which is unjustified and illegal. 2nd Party 
concerned workman therefore prays that, the tcnnination 
notice be quashed and set aside with directions to the 1st 
Party to reinstate him with benefits of back wages and 
continuity of service. 

4, This is disputed by the 1st Party No. ! by filing 
Written Statement at Exhibit 8 making out the case that, the 
concerned workman was working with it as a Mechanic- 
cum-Driver, It is contended that, the concerned workman 
was appointed vide its letter dated 1st June, 1996 on 
temporary basis and he worked with the Bank till 30th 
September, 1996 on a salary' of Rs. 2000 per month. It is 
contended that, thereafter the concerned workman was 
appointed as a Driver w.e.f 3-10-1996 on a salary of 
Rs. 3,000 per month and thereafter vide letter dated 
4-4-1997 he vvas appointed as an Office Attendant-cum- 
Driver to the Deputy General Manager. It is contended 
that, the behaviour of the concerned workman was not 
good and that, he was behaving arrogantly with iris seniors 
and was driving the car negligently and carelessly. It is 
further contended that, due to his negligence, carelessness 
& rash driving, he met with accidents on several occassions 
and he vvas not at all obeying the instructions of his superior 
in this regard. It is further contended that, on 10th October, 
1997 the concerned workman was specifically asked to leave 
the car at Mahim Guest House after leaving the Chairman 
at V.T. Station and instead of leaving the Car at Maihm 
Guest House, on 10-10-1997 he left the said Car at .Mahim 
Guest House only on 13-10-1997 in bad shape. It is ruithcr 
contended that, it was noticed that, the concerned workman 
used the said Bank's car for about 3 days without any 
intimation and the knowledge of the officers of Bank and 
subsequently the Car met with an accident due to 
negligence and careless driving of the concemed workman. 
It is further contended that, on 14-10-1997 while driving 
the car, it w'as noticed that, the car was not in working 
condition and hence, the mechanic was called w'ho gave 
estimate of Rs. 5000 to Rs 6000 for repairing the said car. It 
is contended that, the concemed workman was not obeying 
the instructions of his superior and that, he was using the 
Bank's car behind the back of the concerned officers and 
he was not adhering to the instructions/guidance given to 
him by the Bank in respect of using of the car. It is 
contended that, the workman was served with a letter of 
warning dated 14th October, 1997. It is further contended 
that, it had given a letter dated 20 -9-1997 to the concerned 
workman specifying his duties and inspite of that, he was 
not performing his duties as specified in the said letter. It is 
contended that, when the concerned workman was 
questioned on his adamant behaviour, he used to get 
enraged on his superior and started remaining away from 
work, It is contended that, since the workman remained 
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away from work without the knowledge of the Isl Part)/ 
Bank or w'ithout obtaining permission he was issued a letter 
dated 6-4-1998 and he was placed under suspension w.e.f.7- 
4-1998. It is contended that, since the concerned workman 
gave a letter of apology on 7-8-1998 the said letter of 
suspension was withdrawn. 

5. It is further contended by the 1st Party No. 1 that, 
the concerned w'orkman w'as driving Car No. 2191 and some 
where in the month of October, 1998 he took the Chairman 
and Vice chairman of the 1st Party where due to his 
negligence and careless driving the said Car he met with an 
accident. It is further contended that, due to the said 
accident, car was damaged badly and luckily the Chairman 
and the Vice Chairman of the Bank were saved and when 
he was questioned about his rash and negligent driving, 
he gave rude reply to the chairman and the Vice Chairman 
and he did not show any respect to both of them. It is 
contended that, after the said accident the workman w'as 
not respecting the Chairman and Vice Chairman and he 
always used to give arrogant reply to both of them. It is 
contended that, on that hence the concerned workman 
was served with a show cause notice dated 27th 
October, 1998 and after receipt of the same the concernd 
workman gave a letter of apology and in view of the said 
apology 1st Party No.l withdrew the said show cause 
notice. 

6. It is further contended that, the concerned 
workman remained absent from MM 998 to 23-1 M 998 
without obtaining prior permission of getting his leave 
sanctioned. It is contended that, it could have taken a 
serious action against the concerned workman in view of 
the fact that, the concerned w/orkman was rash in driving 
the car and also the car was met w'ith an accident on account 
of his rash driving on several occasion and not only that, 
concerned workman was not maintaining the car properly 
and was using abusive language against his superiors 
including the Chairman and the Vice Chairman of the 1st 
Party No.l. It is contended that, since it takes a lengthy 
process to issue him charge sheet and conduct an enquiry 
before issuing the termination order, 1st Party No. 1 decided 
to warn the concerned workman for his various acts of 
misconduct by their letter dated 24-1 M998. It is further 
contended by the 1st Party No. 1 that, even after giving 
several opportunities to the concerned workman he did 
not improve his behaviour. It is contended by the 1st Party 
No. 1 that, after the accident to the said car it, had to spend 
about Rs. t lakh towards its repairs. It is further contended 
by the 1st Party No. 1 that, it could not tolerate the 
misbehaviour and the loss received to it hence it decided 
to take a serious action against the concerned workman 
and served upon him show cause notice dated 8th April, 
1999 and his misconduct was enumerated in the 1st Party 
No. I's letter dated 26-4-1999. It is further contended by 
the 1st Party No. 1 that, inspite of giving letters dated 8th 
April, 1999 and 26th April, 1999 the concerned workman 
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failed to show improvement in his behaviour and said 1st 
Party could not tolerate hence Bank had to take a serious 
action against the concerned workman and it fell that, no 
purpose will be served to conduct enquiry against the 
concerned workman after giving him show cause notice 
and charge sheet since the concerned w'orkman liad already 
made the Bank to sul'fer heavily and every now and then 
the concerned workman used to threaten the ufficiais and 
senior officers of the Bank with dire consequences. It is 
further contended by tiie 1st Party No.l that, every then 
and now and then the w'orkman used to tiireaicn the 
officers that if at all the Bank takes any action against the 
concerned workman, the officers have to lace dire 
consequences out the Batik premises. It is contended by 
the I St Party No. 1 that, it would have been justified to take 
action against the concerned workman after following the 
due process oflaw, but the 1st Party No. I had to dilute the 
procedure before taking serious action against the 
concerned workman and 1st Party No.l had decided to 
terminate the services of the concerned workman w ithout 
conducting the enquiry. It is further contended by the Isl 
Party No. 1 that, if at all had the 1st Party No, f tried to 
conduct the enquiry, there w'ere every possibilities of 
assaulting the 1st Party No. I's officers by the concerned 
workman and that, the concerned workman would have 
become more violent and it would have been difficult to 
control the concerned workman. It is further contended by 
the 1st Party No. 1 that, since the concerned workman was 
w'orking directly under the Chaimian and Vice Chairman of 
tile 1st Party and that to prove the misconduct, the Chairman 
and the Vice Chairman had to attend the enquiry for giving 
evidence and since the Chairman is the number 1 executive 
of the 1st Party and that, no one can expect the Chairman 
to attend the enquiiy to give evidence against the workman 
of the Bank it decided to give go bye for conduct iiigenquiiw. 

7. It is further contended by the 1 st Ikirty No, I that, 
after evaluating the situation and after evaluating the 
gravity of the misconduct committed by the concerned 
workman, 1st Party No. I decided to lake a drastic action 
against the concerned workman and issued a letter of 
dismissal dated 10th May, 1999 to the concerned workman 
and reserves its right to justify the order of termination 
before tbisCourtby examining its witnesses. It is contended 
that, it be allowed to examine its w'iinesses to justify the 
order of termination served on the concerned workman 
and submits that, the order of termination served on the 
concerned workman is just, legal and proper. 

8. It is denied by the 1st Party No.l that, the 
concerned workman was perfonning his duties diligently 
and efficiently as alleged. It is contended by the Isl Party 
No. 1 that, the letter of probation dated 4-4-1997 was served 
on the concerned and he was continously working as a 
probationer thereafter and subsequently he was de.‘4c,pated 
as Attendant-cum-Driver, It is contended by the- ist Pui ty 
No.l that, in fact no confirmation letter Wcos given to the 
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concerned workman and he vvas working continously on 
probatioii only and unless and until tiie concerned 
workman is served with a letter of confirmation, he is 
supposed to be a probationer and that, he cannot acquire 
the right of permanency. It is denied by the 1 st Party No. 1 
that, the allegation levelled against the concerned workman 
is false, baseless as alleged and when he submits his 
apology letter dated 7-8-1998 that itself shows that, the 
misconduct levelled against the concerned workman vvas 
admittedly to him and were true and the same has not been 
challenged by the concerned workman nor ever denied the 
misconduct levelled against him in the letter served upon 
him and there is no question of taking vindictive approach 
towards the concerned workman as alleged since the 
misconduct committed by him is mentioned in various 
letters served on the concerned workman, It is contended 
by the ! st Party No. 1 that, why the 1st Party Bank should 
create a false evidence in respect of rash and negligent 
driving of the concerned workman? It is further contended 
that, the accident which took place while driving the Car 
by the concerned workmatt itself indicates the rash driving 
oftiic concerned workman and in the said accident, luckily 
il:e Chairman of the 1 st Party No. I was saved and therefore, 
it cannot be said that, the concerned workman was not 
driving the Car rashly, it is further contended by the 1st 
Party No.I that, it could have stopped the concerned 
workman imniedlately when the accident took place and 
also \viicn lie was beliaving rudely with the Chairman and 
Vice Chairman of the I st Party No. I. It is further contended 
by the I st Party No, I that, it had given several oppoilunities 
to the concerned workman to improve his behaviour but 
inspiie of that, he failed to improve his behaviour. It is 
further contended by the 1st Party No. 1 that, the safety of 
the Ksi Party No.l's Property and its officials is most 
important and tiiat knowing fully well that, the concerned 
workman was driving the Car of the Chairman he should 
iiavc been most diligent in driving the Car. It is further 
contended b\ the Isi Party No. 1 that, it could have enquired 
into t!ic said allegation by giving an opportunity to the 
concerned workman but the situation created by the 
concerned workman was such that, it was impossible for 
the 1st Parly to proceed with the forniaiiry of conducting 
an enquiry against the workman and tlie Isl Party had to 
take a decision to dismiss the concerned workman from the 
services of the Bank. It is denied by the 1st Party No. I 
that. wiLlunil any fault of the concerned workman his 
services have been terminalied on 10th May, 1999. It is 
I'urfher contended by the ist Parly N'o. 1 that, the various 
grounds taken by the concerned workman challenging the 
dismissal order served on him are baseless, misonccived. 
It is further contended by tlie 1st Party No.l that, the only 
contention taken by the concerned workman that, no 
domestic enquiry was held and no opportunity was given 
to him to explain the charges levelled against him has no 
meaning, li is further contended by the 1 st Party No. 1 that, 
the apoloev letter given by the concerned workman and 


the various correspondence look place between the 
concerned workman and the 1 st Party No, 1 shows that, the 
concerned workman was guilty and that, no prudent 
employer would like such a workman to continue in the 
services of the 1st Parly No. 1 Bank as the continuation of 
the services of such a workman in the Bank was harmful in 
the interest of the 1st Party Bank. It is further contended 
by the 1st Party No.l that, under these circumstances, it 
canndt be said that, merely because not conducting a 
domestic enquiry before issuing the dismissal order, the 
said dismissal order cannot be held to be bad, as alleged. It 
is contended that, by giving an opportunity to justify its 
order of dismissal by adducing proper evidence it does 
floats the provisions of Industrial Disputes Act, 1947. It is 
denied by the 1 st Party No. 1 that, no material was before it 
to dismiss the employee. It is admitted by the 1st Party 
No. 1 that, Complaint filed by the concerned workman under 
theM.R.T.UandP.U.L.P Act, 1971 before the Labour Court 
was withdrawn by him since Centra! Government is the 
‘appropriate Government’ and he approached the Labour 
Commissioner (Central). It is further contended by the 
1st Party that, the termination notice served on the 
concerned workman is legal and proper and the same is 
justified and the concerned workman is not entitled to any 
of the orders or relief as prayed. 

9. 2nd Party concerned workman filed rejoinder at 
Exhibit 9 repeating the same contentions as made out in 
the statement of Claim and denied the contentions raised 
by the 1st Party in its Written Statement, 

10, 1 st Party No. 1 by its application dated 11 th July, 
2006 at Exhibit 25 contended that, in view of the directions 
of issued by the Apex Court Reserve Bank of India has 
cancelled tlie licence given to the 1st PailyNo.l Bank and 
Central Registrar of Co-operative Societies has passed on 
order to wind up activities and business of the 1st Party 
No.! and appointed a Liquidator under Section 89 (1) of 
the Act and to implead Liquidator as 1 st Party No.2 in this 
Reference. Accordingly 2nd Party by his application dated 
30th August, 2006 impleaded Shri J.N.l. Srivaslava, IAS 
(Retired) as Liquidator who filed additional written 
statement at Exhibit 29 disputing the claim of the 2nd Party 
stating and contending that, the Central Registrar of Co¬ 
operative Societies and Joint Secretary to the Government 
oflndia, has changed the name of the 1st Party No, 1 Bank 
i.c. Apex Co-operative Bank of Urban Banks of Maharashtra 
and Goa Ltd, to Apex Urban Co-operative Bank of 
Maharashtra and Goa Ltd. and accordingly, the said 
Aulliority has issued Amendment to Certificate of 
Registration dated 22-2-2001. It is further contended that, 
the Reference is made by the Government oflndia before 
this rribunal to adjudicate the dispute raised by the 2nd 
Party Workman and since the Government has made a 
reference to this Tribunal it is forthe Government oflndia, 
i.e. the Regional Commissioner of Labour to implead the 
Liquidator as a Party to the above Reference. It is his case 
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that, the concerned workman without approaching the 
Regional Labour Commissioner for impleading the 
Liquidator as a Party to the Reference suo motu, approached 
this Tribunal for impleading the Liquidator as a party to the 
proceeding hence impleading Liquidator as a party to the 
above reference is not tenable in law and no relief should 
be awarded in favour of the 2nd Parly. It is his case that,the 
liability of the liquidator is only to the extent of the dues 
payable to the 2nd Party concerned workman in the event 
this Tribunal directs 1st Party No. 1 Bank. It is stated that, 
however, concerned workman cannot now seek any relief 
of reinstatement in view of the liquidation proceedings 
and also in the.event of appointment of Liquidator. It is his 
case that, moreover, money can be parted with in favour of 
the concerned workman in the event of passing any Award 
by this Tribunal in favour of the concerned workman only 
to the extent of availability of funds with the Liquidator 
after satisfying the priority claims and hence this Tribunal 
should not pass any order in favour of the workman which 
will affect the liquidation proceedings. It is its case that, as 
per the provisions, the Liquidator is immune from certain 
proceedings and he is answerable only to the Central 
Registrar under Multi State Cooperative Societies Act. It is 
contended that, the parties are required to obtain prior 
permission from the Central Registrar of Co-operative 
Societies before impleading the Liquidator as party. It is 
contended that, in the present case, the 2nd Party concerned 
workman has failed to obtain the necessary permission 
from the Central Registrar of Co-operative Societies and 
hence this Tribunal should not pass any orders binding 
the Liquidator. 

11. It is further contended by the Liquidator that, 
the misconduct committed by the 2nd Party concerned 
workman is of grave nature and he is not entitled to seek 
any relief and does not deserve any relief It is further 
contended that, due to his reckless driving the Bank had to 
incur huge amount for repairing the vehicle etc. and when 
the misconduct committed by the concerned workman is 
so gave even, as per the judgement of the Apex Court, he 
is not entitled to get any relief and prayed. It is stated that, 
the reliefs sought by the concerned workman does not 
deserve to accept. It is further contended by the Liquidator 
that, after the tennination of the services of the concerned 
workman he is in gainful employment as a Driver and the 
concerned workman failed to disclose his gainful 
employment and it has been held by various High Courts 
and the Apex Courts that, the driver cannot be said to be 
unemployed and that, the gainful employment of a driver is 
within his knowledge only. Hence, it is submitted that no 
monetary benefit in favour of driver should be encouraged 
and prayed that, the reference be rejected. 

12. 2nd Part)' concerned workman filed rejoinder, to 
the written Statement of the Liquidator, at Exhibit 30 stating 
and contending that, the written statement submitted by 
the Liquidator has not been signed by the Liquidator and 
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the same has been signed by the Manager hence the same 
is invalid and be not take on record. It is further submitted 
by the 2nd Party that, he raised the dispute with the bank 
on 20-11 -1999 and with the Assistant Labour Commissioner 
(Central), Mumbai on 22-11 -1999 when the Liquidator was 
not appointed, the Central Government referred the dispute 
in 2001 and the Liquidator was appointed on 2-12-2005. It 
is contended that, when he raised the dispute with the 
Assistant Labour Commissioner the question of 
impleading the Liquidator as a party does not arise and 
when he came to know that, the Liquidator has been 
appointed he made an application for impleading him as a 
party and according he is impleaded as a party and the 
reference is tenable. It is contended by the 2nd Party that, 
since his termination is illegal he is entitled to be reinstated 
with back wages. It is denied by the 2nd Party that, prior 
permission from the Central Registrar of Co-operative 
Societies to implead the Liquidator as a Party is necessary. 
It is further contended by the 2nd Party that, for the al ieged 
misconduct the bank has not issued any charge sheet to 
his and no inquiry was held, hence the termination of his 
services is against the principles of natural justice, illegal 
and invalid and he is therefore entitled to the reinstatement 
with benefits of back wages, he submits that, he is not 
gainfully employed. 

13. In view of the above pleadings Issues were 
framed by my Ld Predecessor at Exhibit 10 which I answer 
as follows: 

ISSUES FINDINGS 

1. Whether the action of the management 
of Apex Co- op. Bank Urban Bank for 
Maharashtra &. Goa Ltd. Mumbai in 
terminating the services of Shri Anil 
B. Waikar, Driver-cum-Attendant w.e.f 


10-5-1999 is legal and justified ? No 

2. Ifnot what relief Shri Waikar is entitled 

^0? No relief 

3. Whether prayer of the 2nd Party sustain 

against Liquidator also ? No 

4. Whether impleading Liquidator with¬ 

out permission of the Registrar of co¬ 
operative Societies is tenable ? No 

5. What relief 2nd Party can get against 

Liquidator? Does not 


arise. 

Reasons; 

ISSUE No. 1; 

14. Employee involved in the reference worked with 
the 1 st Party as a Driver. By levelling number of allegations 
including allegations of rash and negligent driving, 
insulting officers by abusing them and talking with them 


I I 
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arrogantly, committing accident with the vehicle of the 
1 St Party and what not. Though number of such allegations 
were levelled and charge of negligence and allegations of 
misbehaviours with officer, allegations of insulting officers, 
allegations of not driving the vehicle properly and damaging 
it were levelled. But admittedly no charge sheet was served 
levelling these charges against the concerned workman. 
No enquiry was conducted. No opportunity was given to 
the concerned workman to give his say on the said 
allegations still said charges were considered by the 
1st party in terminating the services of the 2nd Party 
workman. Even from the evidence brought on record it 
does not reveal that, such an action was taken, it does not 
reveal that, charge sheet was served, by giving opportunity 
to the concerned workman to explain the alleged allegations. 
When all these serious allegations were alleged against 
the concerned workman and no enquiry was conducted on 
the said alleged charges, by giving opportunity to the 
concerned workman to justify his behaviour in my 
considered view it require inquiry to consider with that 
gravity. Even officer of the I st Party examined at Exhibit 9 
admits that, no enquiry was conducted by issuing charge 
sheet while dismissing the concerned workman. Even he 
admits that, no opportunity was given to the concerned 
workman by mentioning above charges levelled against 
him and even no retrenchment compensation was paid to 
him before tenninating his services. So all this reveals that 
decision taken by the 1st Party in terminating the services 
of the 2nd Party though taken on the alleged various 
serious allegations of misconduct, insulting officers and 
abusing them, damaging vehicle, driving it rashly and 
negligently in my considered view, it does not permit 1st 
Party to take action as taken in the instant case. Even no 
case is made out why it unable to conduct inquiry. The 
case on that, 1st Party try to place that, he was dangerous 
person have no reason to accept steps taken by 1st Party. 
So definitely decision taken by the 1 st Party in terminating 
the services of the concerned workman on such allegations 
without show cause notice or without issuing charge sheet 
or without conducting an enquiry have no legal force and 
sanctity. So 1 have to observe that, the decision taken by 
1st Party in terminating the services of the 2nd Party was 
not just and proper. So I answer this issue to that effect. 

ISSUE NOS. 2 TO 5: 

15. By disputing the termination 2nd Party claim that 
he was illegally terminated and claims reinstatement with 
benefit of back wages and continuity of services. On that 
the stand taken by the Isl Party that, now 1st Party is not 
in existence and there is a Liquidator and without permission 
of the Registrar of the Cooperative Societies, 2nd Party 
cannot implead Liquidator and seek any relief. As far as 
this question is concerned it is not disputed by 2nd Party 
and even 2nd Party filed application requesting to cany' 
out the amendment to implead Liquidator before seeking 


permission of Registrar of Cooperative Societies. It is a 
matter of record that, before impleading the Liquidator there 
is no permission sought by 2nd Party from the Registrar of 
Cooperative Societies as required and nothing is justified 
by 2nd Party as to how it is necessary to implead Liquidator 
without the permission of the Registrar of the Cooperative 
Societies? The Liquidator has raised objection of 
impleading it in the reference without the permission of the 
Registrar of the Cooperative Societies. When there is 
technical objection raised by the Liquidator for impleading 
it as a Party in the reference without permission of the 
Registrar of the Cooperative Societies, in my considered 
view burden shifts on the 2nd Parly to show that, request 
to implead Liquidator without penniision of the Registrar 
of Co-operative Societies is legal one and that burden is 
not properly discharged by the 2nd Party concerned 
workman. Besides, when 1st Party establishment is not 
working to what extent it is liable? Besides byvapplication 
at Exhibit 25 the concerned workman pray to implead 
Liquidator and accordingly notice was served on the 
Liquidator to appear. The Liquidator appeared with the 
written statement at Exhibit 29 raising all these objections. 
On that, 2nd Party filed reply at Exhibit 30 but no explanation 
was given as to how without permission of the Registrar ot 
the Co-operative Societies, Liquidator can be iir^.leaded r s 
a party in the Reference? 

16. Considering all these couple with tiie case m.aJe 
out by both, I conclude that, though 2nd l^arty's was 
illegally termination and impleaded Liquidatoi without 
pennission of the Registrar of Co-operative Societies ro 
relief can be granted against him. Now Liquidator is iioiding 
the establishment of the 1st Part>'. Besides liability is with 
the Liquidator who can be asked to discharge the Same 
However, no specific case is made out by the 2nd Party to 
what extent he is entitled. On the contrary he pray in the 
claim Statement that, he be reinstated with benefit of back 
wages and continuity of service. However, when Isl Party 
is not surviving and employment cannot be given in the 
1st Party's estabiishement since it is now no more in 
existence and now it is taken over by Liquidator in my 
considered view, prayer prayed by the 2nd Party to direct 
1 st party to reinstate him with benefit ol full back wages 
and continuity of service cannot be considered. 

17. Considering all this coupled with the case made 
out by both, i conclude that, reference deserves to be 
rejected. Hence, the order: 

ORDER 

Reference is rejected with no 
order as to its costs 

Mumbai, 

19th February, 2010 

A. A. LAD, Presiding Officer 
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3 ^T, 1084 .— 3 ?l^'lR|cb 1947 (1947 
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t, ^ ^ 5-4-2010 ^3JT<T^^ SRI 

[U R^-42011/5/2008-3T^ 3TTT(^\)] 
tW, STfelft 
New Delhi, the 5th April, 2010 

S. O. 1084.—In pursuance of Section 17 of the 
Industrial Disputes Act, l947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/ 
2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ernakulam as shown in the Annexiirc in the 
Industrial Dispute between the employers in relation to the 
management ofVikram Sarabhai Space Centre, and their 
w'orkmen, which was received by the Central Govenimenton 
5-04-2010. 

[ No. L-1201 l/5/2008-IR(DU)] 
SURENDRA SINGH, DeskOfUcer 

ANNEXUIiE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAlX:UM-LABOUR COURT, EltNAKULAM 
Present: Shri.P.LNORBERT, R./V, LL.B., Presiding 
Officer 

(Monday the 9th day of March, 2010/18th 
Ealguna, 1931) 

I.D. 11/2008 

Union ; The Secretary, 

ISRO Casual Workers Union, 
Valiamaia, Kizitakke Bangalave, 
Nedumangadu, Trivandrum 

By Adv.Shrl.Thomas Abraham 
Management : The Controller, 

Vikram Sarabhai Space Centre, 
Government of India, 

Department of Space, 

Trivandrum-695 022 

By Adv.Shri.T.P.M.Ibrahim Khan 
Thus case coming up for hearing on 04-03-2010 this 
Tribunal-cum-Labour Court 9-3-2010 passed the following: 
AWARD 

This is a reference made under Section 10 (1) (d) of 
Industrial Disputes Act, The reference is: 

“Whetiter tb.e demand of ISRO casual workers union 
for extending the facilities of canteen, medical and 
bonus to 11 workers, namely, S./Shri. B.S.Ajayakumar, 
V.Manian ihilai, S. Ponnayyan, K. Venugopalan 
Thanipi, B .Mohanan.N. Sasidharan, R, Gangadharan, 
G. Prasad, N.Mohan Kumar, S. Raman and Y.Francis 


' M I , 


by the management ofVikram Sarabhai Sp:ice Center 
is legal and Justified? If yes, to what relief the 
workman are entitle to?”. 

2. The facts of the case in brief are as follows; -The 
union has espoused the cause of eleven casual v\orkers 
working in Vikaram Sarabhai Space Centre, Trivandrum. 
The workers have claimed bonus and medical and ccnleen 
facilities. The union claims that these eleven workers have 
been working for the last 20 years and they have acquired 
temporary status. Yet they are not given bonus or canteen 
and medical facilities. 

3. According to the management The Indian Space 
Research Oganisation (ISRO) is not an industry and does 
not come within the ambit of Industrial Disputes Act. 
Vikram Sarabhai SpaccCcnter (VSSC) is party of ISRO where 
research and development activities of launch vehicle and 
allied technologies are carried out. For carrying out 
sporadic nature of work such as loading and unloading, 
furniture shifting and handling of work materials in the 
stores and laboratories,gang labourers arc engaged on a 
day to day basis whenever required. These gang labourers 
from the locality gather at the security gate where pass is 
issued in the name of one for the entry of the group of 
gang labourers. The management does not maintain records 
or details of such labourers.Such w'orkers have no right for 
bonus or medical and canteen facilities.Besides the eleven 
gang labourers there are 77 more such labourers working 
in dilferent sections of the management. They are also not 
given facilities like medical or canteen. No bonus is allso 
paid to them. As per the instructions of the Government 
the sporadic nature of work can be done only through 
outsourcing. Since the eleven gang laboureis are not 
employee of VSSC they cannot get facilities enjoyed by 
employees of VSSC. 

_ 4. In the light of the above contentions the following 
points arise for consideration : 

1. Is the reference maintainable'.^ 

2. Are the workers entitled entitled tor bonus and 
other facilities? 

5. The evidence consists of the oral testimony of 
WWI and 2 and documentary evideitce of E.xts.Wl to 9 on 
the side of the union and MW 1 and Exts.M I to M8 on the 
side of the management. 

6. _ Point No ] ;—The management contends that 
Vikram Sarabhai Space Centre (VSSC) which is part of Indian 
Space Research Organisation (ISRO) is not an industry 
and hence it does not fall within the ambit of Industrial 
Disputes Act. It is submitted that VSSC is not carrying on 
any trade or business or rendering any service to the 
common man but contributes to the development of the 
nation. On the other hand the learned counsel appearing 
for the union submits that VSSC is not only doing research 
but is also rendering service to the public in different 
modes and hence it fails within definition of 
industry.Industry is defined in S.2 fj) of l.D.Act: 

“Industry” means any business, trade, undertaking, 
manufacturs or calling of employeers and includes any 
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calling service, employment, handicraft or industrial 
occupation or avocation of workman.” 

The leading case by seven-Judge of hon’blc 
Supreme Court which reviewed and overruled the earlier 
jud^’ments of S.C. on the subject is Bangalore Water Supply 
aturSewerage Board vrs. A.Rajappa AIR 1 978 SC 548 (1 978 
Lab IC 467). The majority opinion was delivered by Krishna 
Iyer J. His Lordship formulated decisive prenciple for 
ideniJtving an ‘industry’ under the Act at para-161 which 
is extracted in Ext.Ml judgment relied on by the learned 
counsel for the management. Regarding research 
institutions the observation is contained in para 135 of 
Bangalore Water Supply case. It is also quoted in Ext.Ml 
judgment (page-8). In Bangalore Water Supply case general 
principles arc laid down by the constitution bench. But in 
Physical Research Laboratory vrs. K.G.ShaiTna(l997)2 LLJ 
625 (Ext.Ml) relied on by the learned counsel for the 
management, the very case of a research institute was dealt 
with and after-referring in detail to the decision in Bangalore 
Water Supply case the court concluded that PRL is not an 
industry. 

7, The question that arose for consideration before 
the 1 lon’ble Supreme Court was whether Physical Research 
Laboralor)' (PRL) is an industry wihin the meaning of S.2 
(^i) of l.D. Act,The court observed that PRL is an institution 
under Government of India’s Department of Space.lt is 
engagaed in pure researcii in space science. The purpose 
ofthereseasreh is to acquire knovvlege about the fonnation 
and evolution of the universe and the knowledge thus 
acquired is not intended for sale. It is not engaged in an 
activity which can be called a business, trade or 
management or an undertaking analogous to business or 
trade. Its activity is not connected with production, supply 
or distribution of material goods or services which would 
satisfy human need and wants. Hence PRL is not an 
industry. In the light of the decision it is argued by the 
learned counsel for the management that like Physical 
Research Laboratory V SSC is also a part of the department 
of Space and the department of Space is a wing of the 
Ministry of Labour and is discharging mainly regal 
functions, 

8 . 1 he main function of VSSC is research in space 
and allied activities. Hence the decision is squarely 
applicable to the case on hand. It is not brought out in 
evidence as to what service is rendered to the public or 
what is the industrial or commercial activity that is 
undertaken by VSSC. Besides as per Ext. M8 order of the 
Ministry of Labour the Department of Space and Indian 
Space Research Organisation do not fall w'ithin definition 
of the term industry in the Industrial Disputes Act, 1947. 
Ext. M8 is a communication from the Ministry of Labour to 
the controller of SHAR Centre, Sriharikota as w'ell as to the 
Employees' Union. In the light of Exts. Ml and M8 1 find 
that VSSC is not an industry within the meaning of S.2 (j) of 
l.D. Act and no industrial dispute can be raised by the 
union and hence the reference is not maintainable. 

9. Point No.2: - Assuming that the dispute is 
maintainable the question is whether the eleven workers 
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are entitled for bonus and medical and canteen facilities.The 
union claims that these workmen are casual labourers. 
They had been working for the last 20 years continuously 
and have acquired temporary status. But they are given 
only wages and no other benefits. The management does 
not admit that the eleven workers are casual labourers. 
They also deny that these workers are eligible for temporary 
status. According to the learned counsel for the 
management the scheme formed by Government of India 
on 10-09-1993 for conferring temporary status to casual 
labourers is not applicable to the workers in question 
because they do not fulfill the conditions in the scheme. 
As per ‘Central Government Casual Labourers (Grant of 
Temporary Status Regulation) Scheme 1993’ the conditions 
are; 

(1) The Casual Labourer should be in engagement 
as on the date of implementation of the scheme, 
that is, 10-09-1993. 

(2) They should have rendered at least one year 
continuous service, that is, 240 days in the case 
of six-day week offices and 206 days in the case 
of five day week offices. 

(3) They should have been engaged through 
Employment Exchange. I'hesc conditions are not 
satisfied by the workers. Admittedly the w'orkers 
were not employed through Employment 
Exchange. Tliey have not proved that they were 
in service on 10-9-1993. Ext. W8 & 9 will not help 
them. They have to prove also continuous 
service. The management contends that they 
are only gang labourers.They were not 

' sponsored by employment exchange. These are 
local people who gather at the security gate of 
VSSC and according to the need the required 
number of gang labourers are allowed to enter 
the premises. They are paid on daily wage basis. 
They are not entitled for bonus or for any kind 
of facilities like canteen and medical. 

10. The management has produced Exts. M2 to M7 
to support their contention that the workers are only gang 
labourers and not casual workers. Exts. M2 and M3 are 
request letters for gang labourers addressed to Stores 
Officer. Exts. M4 to 6 are letters to CISF, Assistant 
Commandant to permit a limited number of labourers. Ext, 
M7 is a cash payment voucher showing payment of wages 
for loading, unloading, packing etc. It is to be noted that 
the nomenclature ‘gang labour’ does not denote the status 
of an employee, like regular, temporary, casual, adhoc, 
seasonal or piece rated etc. On the other hand Exts. W3 to 
5 (b), 7 and 8 go to show that the 11 w'orkers are casual 
labourers. Ext. W3 is overtime work allotment issued to six 
workers on 23-07-2009. Their designation is casual labourer. 
Some among the six are workers in the present dispute. Ext. 
W4 is a reque.st of a division of VSSC to the Purchase and 
stores Officer requiring 5 causal labourers on 19-03-2008.Ext. 
W5 is a communication among officers of VSSC regarding 
the accident of one of the labourers by name Y. Francis 
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and medical reimbursement. Shri Y. Francis is described as 
casual labourer. He is one among the workers. Ext. W5(a) 
is another communication regarding the treatment of the 
same worker and he is described as casual labourer. Ext. 
W5(b) is payment of medical bill of Rs. 14,500 to the same 
worker who is again described as casual labourer. Ext. W7 
is a list of casual labourers working at MVIT Stores, 
Vaiiamala of VSSC. The eleven workers' names are shown 
in the list. Ext.WS is a letter of Deputy Manager MILC to 
the Stores Officer, PSLV dated 21 -07-1993 requesting the 
Stores Officer to make payment to the eleven workers whose 
names are mentioned in the letter as they were engaged in 
the night after 10.30 p.m. on 20-7-1993. They are designated 
as causal labourers. Thus the contention of the 
management that the elven workers are only gang labourers 
is belied by the very documents issued by the management. 

11. The next question is whether they are entitled 
for bonus and other facilities. The management denies that 
they are eligible for any kind of facility. It is submitted by 
the learned counsel for the management that Payment of 
Bonus Act is not applicable to Central Government 
Depanrnent and its employees and they are paid bonus 
not under Payment of Bonus Act, but as per the order of 
the Government. One such order G.I., M.F., O.M. No.7/24/ 
2007/1: Ill (A),dated 28-8-2009 is produced by the 
management. As per the O.M.Adhoc-bonus, which is, non 
productivity-linked bonus equivalent to 30 days’ 
emoluments for the accounting year 2008-'09 was order to 
be paid to Central Government employees. Since the eleven 
workers are not regular employees they cannot claim 
bonus.The union has not been able to point out on what 
basis the workers were eligible for medical or canteen 
facilities. Thus none of the claims put forward by the 
workers are sustainable. 

In the result an award is passed finding that the 
reference is not maintainable as VSSC is not an industry 
within the meaning of S.2 (j) of I.D. Act and the demand of 
ISRO casual workers' union for canteen and medical facilities 
and bonus to eleven workers mentioned in the reference is 
not legal and justified and the workers are not entitled for 
any relief 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 9th 
dayofMarch,20!0. 

P.L. NORBERT, Presiding Officer 
Appendix 

Witnesses for the Union 

WWl- 14-10-2009-Francis Y. 

WW2- 11-11-2009- V.Venugopalan Thampi. 

Witness for the Management 
MWI- 05-02-2010-A.K.Somasekharan 

Exhibits for the Union 

Wl- Letter dated 28-7-2004 sent by Shri 

V.Jayakumar, General Secretary, ISRO 


Casual Workers Union to the Deputy Di¬ 
rector, MVIT, ISRO, Trivandrum. 

^2- Petition submitted by Shri.V. Jayakumar, 

General Secrtary,lSRO Casual Workers 
Union to the Regional Labour Commis¬ 
sioner (Central), Emakulam. 

W3- Overtime work allotment issued to 6 

workers on 23-7-2009 by S.P. Samba 
Moorthy, Engr; SD, PMMD/QMPG. 

W4- A request ofa division of VSSC to the Pur¬ 

chase and Stores Officer requiring 5 casual 
labourers on 19-03-2008. 

W5- Communication among officers of VSSC 

regarding the accident of one of the 
labourers by name Y,Francis regarding medi¬ 
cal reimbursement. 

W5(a> Letter No. GAD/MVIT/GEN/09 dated 15-05- 
2009 of SAO, GAD-GSS/PGA.Il to Shri. G, 
Suresh Babu, Administrative Officer, MVIT 
(VSSC),Valiamala in respect of Y. Francis 
regarding his treatment. 

W5(b> Payment of medical bill for Rs. 14,500 to Shri 

Y. Francis. 

W6- Minutes. 

W7- List of casual labourers working at MVIT 

Stores, Vaiiamala of VSSC. 

W8- Letter of Deputy Manager MILC to the 

Stores Officer, PSLV dated 21-07-1993 
requesting him to make payment to the 
eleven workers who w-ere engaged in the 
night after 10.30 p.m. on 20-07-1993. 

W9- Cash Payment Voucher. 

Exhibits for the Management 

Judgement in Civil Appeal No. 2663/1997 
dated 08-04-1997 of Supereme Court of 
India. 

Request letters for gang labourers 
adderssed to Stores Officer dated 09-08- 
2007 and 29-08-2007. 


Letters to CISF, Assistant Commandant to 
permit a limited numbers of labourers. 

Cash payment voucher to payment of 
wages to loading, unloading, packing etc. 
to workers. 

Communication from the Ministry of Labour 
to the Controller of SH AR Centre Sriharikota 
and to the General Secretary, SHAR 
Employees' Union. 


Ml- 

M2 1 
M3 J 

M4 ] 
M5 P 

M6 J 

M7- 

M8- 
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New Delhi, the 5th April, 2010 

S.O. 1085—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 167/99) 
of the Central Government Industrial Tribunal/ Labour 
Court, No, 1, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Central Sheep Breeding Farm and 
their workmen, which was received by the Central 
Government on 5-4-2010. 

[No. L42012/43/99-lR(DU)] 
SUREN DRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SIIRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,-1 
CHANDIGARH 

Case ID No. 167/99 

The President, Distt. Agriculture Workers Union, Gali No. 
9, House No. 371, Jawahar Nagar, Hissar- 125001 

.. .Applicant 

Verses 

The Director, Central Sheep Breeding Farm, P. Box No. 10, 
Hissar-125001 

...Respondent 

APPEARANCES: 

For the Workman : Workman in person 

For the Management : Shri. Amit Sharma 

AWARD 

Passed on; 23-3-10 

Government of India vide notification No. L -42012/ 
43/99-IR (DU), dated 27-7-1999 by exercising its powers 
under Section 10 of the Industrial Disputes Act, (the Act 
in short)has referred the following industrial dispute for 
adjudication to this Tribunal:- 


“ Whether the act of Director, Central Sheep Breeding 
Farm, Hissar in denying regularization of services of 
Shri Sarjit Singh to the post of Tractor Driver is legal 
and justified? If not, to what relief the workman is 
entitled?” 

After receiving the reference, parties were informed. 
Parties appeared and filed their respective pleadings. It is 
the contention of the workman that he was appointed by 
th management of respondent on 4-11-77 as Driver. His 
services were illegally terminated by the management on 
9-7-83. He raised an industrial dispute and on 29-11-99 an 
agreement was signed in the Office of ALC, Rohtak for 
reinstatement the services of the workman. On 12-9-90 his 
services were reinstated and he was appointed as Driver 
again. He get the wages from 29-11-88 to 12-09-90 after 
long litigation. As per the policy decision of the 
management the process for conferring the temporary status 
to all the workman started w.e. f. I -9-93. The workman was 
also conferred the temporary status as Tractor Driver but 
he was paid salary ingroup D in the pay scale of Rs. 1200- 
2040. On the basis of the judgment of the Supreme Court, 
the services of 10 Tractor Drivers were regularized 
from 4-4-88, The case of the workman was similar to the 
persons whose services were regularized under the order 
of the Supreme Court. On the basis of the above facts the 
workman has prayed for an order for regularization of his 
services w.e.f 4-4-88 along with the same pay-scale which 
was given to 10 Tractor Drivers whose services were 
regularized under the order of the Supreme Court. 

The management of respondent appeared and 
contested the claim of the workman by filing written 
statement. Most of the facts were admitted except the 
variation in the scale of pay and regularization of the 
services of the workman. It has been the contention of the 
management that the same scale w'as given to the workman 
which was attributed to 10 Tractor Drivers whose services 
were regularized under the orders of Supreme Court. It has 
also been contended by the management that workman 
was not the party in the proceedings before the Supreme 
Court, hence, his services were not regularized along with 
10 Tractor Drivers. The vacancy fall in the year 1999 and 
his services were regularization w.e.f, 1-10-99 in the 
same pay-scale of Rs. 950-1500 revised pay scale of 
Rs. 3050-4590. 

Both of the parties were afforded the opportunity for 
adducing evidence. Oral evidence was recorded. Parties 
were heard at length. After hearing the parties, the file was 
reserved for award. Vide order dated 17-07-09 this Tribunal 
directed the management to provide with the copy of the 
judgment passed by Hon’ble the Supreme Court under 
which services of 10 Tractor Drivers were regularized. Even 
after notice, management can file the copy of the judgment 
on 25-11-2009. Parties were heard once again and file was 
reserve for award. 
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I have gone through the judgment passed by Hon’ble 
the Apex Court. The only contention of the management is 
that workman was not the party to the petition file before 
the Supreme Court, T he question before this Tribunal is if 
any person due to any reason which may be socio-economic 
backwardness or otherwise fails to approach the highest 
Court of the country, whether he should not be attributed 
the beneHi w hich has been given by the Hon’ble the Apex 
Court to tlic similarly placed persons. It is not the case of 
the management the workman was on the different footing 
then that oi the other 10 Tractor Drivers whose services 
were regularized on the basis of the above directions given 
by the Hon’blc the Apex Court. The position of the w'orkman 
was similar to the other 10 Tractor Drivers and management 
was restrained by Article 14 & 2! of the Constitution to 
differentiate in service conditions of the workman with 10 
Tractor Dreivers on the ground that w'orkman was not party 
in the judicial proceedings before the Supreme Court. For 
Article 14, the management was at liberty to make a 
reasonable classification . The reasonable classification 
should be based on the reasonable criteria. In my view, it 
cannot be the reasonable criteria for the purpose of Article 
14 of the constitution that workman was not a party to the 
petition before Supreme Court. If the workman by any 
reason could not approach the Apex Court, he could not 
be debarred for the benefit the Court has given to other 
simiiarly situated persons. Accordingly, the act of the 
managcmciit denying the legularization of the services of 
the woi knuii! along with other 10 Tractor Dreivers was void 
and unconsiitLitionai. i'or ail purposes w'orkman was 
similarly placed willi 10 T ractor Dreivers whose services 
were regaiarized and the benefit attributed to them was to 
be given to the workman. Accordingly, for all purposes 
worknuiii is also entitled for regularization of his services 
along will; !() Tractor Dreivers and to get the same pay- 
scaies vvhich vvas given to them w.e.f. 4-4-88. 

inriL-ly justice was also denied by this Tribunal. This 
reference came before this Tribunal in the year 1998 and 
the same is being answered today. Reasons may be many 
but ultimate sufferers was the workman. At this stage while 
answering tlic relerc'icc, 1 feel it my legal duty to regret to 
the workman for denying timely justice. 

As staled earlier, workman vvas lawfully entitled for 
regularizai ion of his services along with i 0 Tractor Dreivers 
and to get the same pay-scale w.e.f. 4-4-88 which was 
illcgaiiy denied. 

Accordingly, the management of respondent is 
directed to regularize the services of the workman under 
the protection ofthe ! lon’ble Supreme Court Judgment on 
the basis of which the service of iO other Drivers were 
regularized witfiin one month fi om l iie date of publication 
ofthe award, i lie rnanagetneni is also directed to provide 
the workman rhe same pay-scaic w.e.f' 4-4-88 along with 
consequential benefits wiiich was given to 10 other Tractor 


Dreivers. The relerence is accordingly answered. Let centra! 
Government be approached for publication of award and 
thereafter file be consigned to record room. 

Ci. K. SI lARMA, Presiding (jfficer 
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New Delhi, the 5th April, 2010 

S.O. 1086-—in Pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (!4 of 1947), the Centra! 
Government hereby publishes the award (Ref. No.7! /2002 
) of the Central Government Industrial Tribunal/ [.abour 
Coti.t, Kanpur as shown, in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Ordnance Parachute Factory and their 
workmen, which was received bv the Central Government 
on 05-04-10. 

[No. L- i 401 2m/2i}02-\R (DU J j 
SURENDIM SINGH, Desk Ofiicer 

ANNEXUKK 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTIfAL GOVERNMENT INDUSTRIAL 
TRIBUNAl^CUM 1ABOUI4 COUR f, KANPUR 

Industrial Dispute No. 71 of 2002 

In the matter of dispute between 

Sri Dhan Bahadur, 

C/o KGN Khare, 

Regional Workshop Karamchari Sangh Roadway.,. 

Central Workshop, 

Rawatpur, 

Kanpur 

AND 

The General Manager, 

Ordnance Parachute Factoiy, 

GT Road, 

Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notificationNo. L-14012/42/2002-1R (DU)dated i M0-G2, 
has referred the following dispute for adjudieaiion to this 
tribunal. 


I 
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2. Whether the action of the management of Ordnance 
Parachute Factory, Kanpur in compulsorily retiring Sri Dhan 
Bhahadur from service is just and legal ? If not to what 
relief the workman is entitled ? 

3. Brief facts of the case are that the claimant Sri 
Dhan Bahadur has Bled his statement of claim alleging that 
he was appointed on the post of Labour on the basis of 
compassionate grounds and he was continuously working. 
He w'as infomiend that his wife is seriously ill then he moved 
an appi ication and went to his home town Nepal Thereafter 
he again sent applications dated 15-8-91,9-10-91 for leave. 
Thereafter he got a letter from the opposite party dated 
16-10-91 before this he has sent a letter to the opposite 
party but was received on 29-1-92 by opposite party. 
Thereafter court of inquiry was set against him ofwhich he 
does not have any knowledge. He got the infonnation about 
court of inquiry in the year 2001 after his appearance. He 
sent another letter dated 21-! 1-92 through his wife to the 
opposite party. His w'ife has also sent a letter that the mental 
condition of her husband is not proper. Whatever the letters 
were sent by the opposite party, those were not shown to 
him by his illiterate wife. When he himself became m.edically 
fit he went to the opposite party having a medical fitness 
certificate dated 29-1-01, but he was infonned orally that he 
has been compulsorily retired. He came to know that vide 
letter dated 8-12-93, he has been compulsorily retired. 
Thereafter he made an appeal which was also rejected. It 
has been prayed that the order of compulsorily retiring him 
is illegal and opposite party has also committed breach of 
the provisions of Sections 25F, 25G and 25H of Industrial 
Disputes Act, 1947. 

4. Opposite party filed written statement. It is stated 
that the claimant had not infonned about the illness of his 
wife. It is stated that a court of inquiry was conducted for 
the misconduct of the claimant Inquiry was fair and just 
following the principles of natural justice and the claimant 
was given full opportunity of his defence, Charge sheet 
was sent on the recorded address of the claimant. Thereafter 
the claimant did not appear for duty; neither had he made 
any representation against the notice within the prescribed 
time, again the authority sent a letter dated 31-12-91 by 
registered post and in reply to it the claimant tried to befool 
the opposite party with mala -fide intention puling a date 
22-6-91, sent the certificates of his wife illness dated 22-6-91, 
which was received by the opposite party on 29-1-92. In 
that also he neither admitted nor denied the allegations. 
Thereafter again an opportunity was provided and 
registered letter dated 26-3-92 was sent. Again the notices 
were set by the inquiry officer on 4-5-92, 22-5-92 and 
5-8-92. Again notice dated 9-1 -93 and 2-9-93 were sent and 
he was directed to appear before the inquiry which was 
served upon him as the nitice did not return back, but he 
did not appear. In the letter dated 2-2-93 the claimant has 
alleged that he will appear on 1 -3-93 on duty, but he did not 
appear. Thereafter the inquiry officer conducted the inquiry 


ex-parte. A copy of the inquiry proceedings was also sent 
on his address by registered post which was received by 
him but he did not file any reply. Thereafter the disciplinary 
authority after considering the evidence and the inquiry 
report and taking sympathetic new he imposed a penally 
of compulsory retirement and passed the orders lawfully 
dated 8-12-93 which was also sent at the recorded address. 
After a gap of 8 years on 18-06-01, the claimant tiled an 
appeal and after consideration it was rejected, claimant 
was provided full opportunity of defence. 

5. claimant has filed four documents vide list 7/1 
which are order of the appellate authority, and postal 
receipts and a certificate given by the doctor. 

6. Opposite party has filed four documents vide 
list 10/1. These are the letters which were sent to the claimant 
pertaining to the inquiry, copy of acknowledgement which 
was received by the claimant/Copy of inquiry and other 
document were sent by the opposite party to the claimant 
and A/D concerned to that. 

7. Claimant has not produced any oral evidence. 

8. Opposite party has adduced oral evidence 
through witness Sri P.S. Chauhan M.W.l. He has staled 
on oath that application which was sent by the claimant for ’ 
the illness of his wife was received by the opposite party 
department after a gap of 6 years . He stated that thorough 
and independent inquiry was conducted. He lias tiled the 
originals of the inquiiy. After considering tlic report the 
opposite has passed an order of punishment against the 
claimant vide order dated 8-12-93 wherein he was 
compulsory retired . There is no cross, examination from 
this witness, 

- 9. There is no evidence w'orth the name from the 
side of the claimant. Pleadings cannot form the proof 
Therefore, in my view the claimant has utterly failed to 
prove his case. Hence reference is decided against the 
claimant and in favour of the opposite party. 

Dated: 22-03-10 

RAM PARKASH, Presiding Officer 
^ 5 37^, 2010 
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New Delhi, the 5th April, 2010 

S.O. 1087—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No.26 /2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 05-4-2010. 

[No. L40012/34/2008-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

4onday, the 22nd March, 2010 
Present: A, N. Janardanan, Presiding Officer 
Industrial Dispute No, 26/2009 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of BSNL and their Workman) 

BETWEEN 

Sri A. Murugapandian : I Party/Petitioner 
S/o Late Sri M. Arumugam 
Pachamalaiyankoltai (PO), Kethaiya 
Koundanpatti, Sembatti V'ia 
Dindigul-624707 

Vs. 

The General Manager : I! Party/Respondent 
Bharat Sanchar Nigam Limited 
Bibikuiam 
Madurai-625002 

APPEARANCE: 

For the 1st Party/Petitioner : Ex-parte 

For the 2nd Party/Management : Sri P. Arulmudi 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L40012/34/2008-lR (DU) dated 16-2-2009 referred 
the following Industrial Disputes to this Tribunal for 
adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the Management of BSNL, 
Markampatti, in terminating the services of their 
workman Sri A. Murugapandian w'.e.f 01-09-2004, is 
legal and justified ? If not, to what relief is the 
workman entitled ?” 

2. AAer the receipt of Industrial Dsipute, this Tribunal 
has numbered it as ID 26/2009 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter 
Statement as the case may be. 


3. The allegations in the Claim Statement bereft of 
unnecessary details are as follows : 

The petitioner employed as a Casual Labourer since 
09-04-1999 as Water Boy upto 16-08-2004 was illegally 
terminated from 01-9-2004. He was doing work of cleaning 
rooms and toilets, fetching water etc. with a monthly 
payment of Rs. 480,1 le was also engaged for fetching diesel 
for generator for assisting cable and line faults which duties 
were normally endorsed by JTO or other officials. He w'as 
engaged sometimes with duty of maintenance of stores 
with issuance of gate pass for entry. He w'orked for 261 
days till 31-12-1999 and for4 full years from 01-01-2000 to 
31-12-2003 and for 229 days from 01-01-2004 upto 16-8- 
2004 with a total number of 1946 days in all. He was 
continuously engaged on a regular basis. In 2004 pursuant 
to his representation for regularization, he w'as disengaged. 
He raised an ID before the Assistant Commissioner of 
Labour (Central), Madurai. The Respondent contended that 
he was engaged only through a Contractor. On failure of 
conciliation the present reference is occasioned. Hence 
the claim for reinstatement with ail benefits. 

4. The contentions raised in the Counter Statement 
briefly read as follows : 

The claim is not maintainable and is liable to be 
dismissed in-limini. The petitioner was engaged only on 
need basis on weekly contract for a consolidated amount 
ofRs. 150 intermittently. It was not a permanent job. It was 
not for any perennial work. The claim is false. There was no 
question of arbitrary termination since his engagement was 
on need basis. The claim that he was engaged for 1940 
days is false. He was engaged for more than 240 days in a 
calendar year. The engagement of Casual Labour is banned 
from 30-3-1985, He has no right to be regularized. Contractual 
appointment comes to an end at the end of the contract. 
Daily waged engagement also comes to an end when it is 
discontinued. The claim is to be dismissed. 

5. The petitioner after having filed Claim Statement 
remained continuously absent. The Respondent had some 
intermittent appearances. Eventually petitioner ceased to 
be present or represented and he was called absent and set 
ex-partc. 

6. Points for consideration arc; 

(i) Whether the termination of workman 

Sri A. Murugapandian from the services of 

Respondent/Management is legal and justified ? 

(ii) T 0 what relief the concerned workman is entitled? 

Points No. 1 and 2 

7. There is no evidence to prove the respective 
contentions on either side. Petitioner is ex-parte. No material 
has been produced by 2nd party too. For the claim and the 
defence there are only the materials placed before this 
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Tribunal by way of written pleadings. Pleadings themselves 
are not evidence or proof except in relation to matters 
admitted, I'he petitioner’s case is that he had been 
continuously engaged by the Management for 5 years and 
he had been attending to different types of jobs of perennial 
nature, lie is thereafter terminated .from service at*a time 
when he had raised claim for his regularization in service to 
deny him regularization in service. His termination is 
challenged as being illegal, arbitrary and against the 
principles of natural Justice. 

8. The counter case of the Ilespondent is that the 
petitioner was engaged only as a Casual Labourer and he 
was not engaged for doing job of perennial nature, His 
engagement was on the basis of need of occasions to 
engage him for some works for intermittent purposes. He 
was appointed only on contract basis. He was only Casual 
Labourer, fhere is no question of termination. A contract 
labour ends at the end of the period of contract. A casual 
labour ends when it is discontinued. Further according to 
the Respondent the petitioner has not worked for more 
than 240 days in a Calendar year .The management prays 
for dismissal of the 10 for the reason that the petitioner is 
not cm it led to be regularized. 

9. (loing by the pleadings discernibly there are 
some admitted facts that the petitioner was engaged as a 
Casual Labour. The Management has no specific case that 
the petitioner had not been engaged continuously for 240 
days in a Calendar Year. The specific case of the 
management is that he has not been engaged for more than 
240 days. Again the respondent has a case that the 
petitioner was only engaged under a contract for which no 
evidence lias been adduced by the Respondent on whom 
especially lies the burden of proof This part of the version 
of Respondent appears inconsistent too when it is further 
averred in the Counter statement that the petitioner is only 
a casual labourer. The inconsistent stands on material facts 
tend to sliow the version as to its case totally improbable. 
There is yet another version in the Counter Statement that 
there is ban for engagement of casual labour since 
30-03-1985 vvhich remains not substantiated. Though no 
evidence is adduced on petitioner’s side, from the 
admissions in the pleading it would be found that the 
petitioner was engaged as Casual Labour. There is no 
evidence that he was engaged under a contract. There is 
no specific denial cither that the petitioner has worked for 
240 days. The specific denial is of that the petitioner has 
worked for "more than”(cmphasis supplied) 240 days in a 
Calendar year. What is required for the petitioner to claim 
benefit of Sect ion-25 f' of ID Act is a continuous engagement 
for only 240 days in a Calendar Year. Since that part of the 
petitioner’s case is not specifically denied other than in an. 
evasive manner by the Respondent it stands proved or 
that is only to be taken as proved that the. petitioner has 
worked for not less than 240 days in a Calendar Year by 
virtue of vvhich he acquires right against illegal termination 


under Section -25 F of ID Act. The petitioner is thus entitled 
to protection under Section-25F of the ID Act. Hence he 
cannot be terminated from service as though his 
engagement ceases when the casual labour comes to an 
end. Pleadings in the Claim statement not specifically denied 
by the Respondent, furnish materials logically probative 
to a prudent mind to arrive at factual conclusions basically 
true on a matter within the “sezin” of the Tribunal at least 
to the extent of preponderating probability which in degree 
of proof is enough for industrial adjudication. Strict rules 
or technical rules of Evidence Act are not to be applied in 
Industrial adjudications. Law cannot be oblivious to what 
is obvious to others. 

10. In this case the Respondent appears to have 
terminated the petitioner from service violating the provision 
of Section-25F of the ID Act which amounts to retrenchment. 
The termination is without notice or one month’s pay in 
lieu of notice or compensation as payable under Section-25F 
of the ID Act. Therefore the termination of the petitioner 
amounts to retrenchment under Section 25-F of the ID Act 
which is illegal, arbitrary and against the principles of natural 
justice. Though the petitioner is ex-parte an award is not to 
follow automatically against him. The Tribunal has stili to 
act in accordance with law based on the materials available 
on records. Admitted facts need not be proved Admi.ssicn.^ 
in pleadings and material propositions nc: snecificaliy 
traversed in the pleadings furnish materials logically 
probative to prudent mind in arriving at factual conclusions. 
The petitioner is entitled to the relief of reinstatenu ml i.uto 
service forthwith with continuit)' of service and all at: endant 
benefits. But he is not entitled to back wages. The question 
whether he should or should not be regularized is Icit to be 
decided by the respondent Management after his 
reinstatement in accordance with the norms and rules 
regarding recruitment in vogue and applicable in the 
concerned department and it is so ordered. 

11. The reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 22nd March, 2010) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined 

F'or the 1 Party/Petitioner : Mone 

For the II Party/Respondent ; None 

Documents Marked: 

On the Petitioner’s side 

Ex, No. Date Description 

Nil 

On the Management’s side 
Ex. No. Date Description 

Nil 
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New Delhi, the 5lh April, 2010 

S.O. 1088—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
(jovcrnmcnt hereby publishes the award (Ref. No. 21/2010) 
of the Central Government Industrial Tribunal/Labour 
Couil, No. I , New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of National Museum and their w'orkmen, 
which was received by the Central Government on 
54*2010, 

[No. 1.42012/84/2009-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEEORE DR. IE K. YADAV, PRESIDING OFFICER, 
CENTR ALGOVERNMEN TINDUSTRIALTRIBUNAL 
No. 1, KARKARDOOMA COURT COMPLEX, DELHI 

I.D. No. 21/2010 

Shri S. K. Khanna, 

1 louse No. 236, Shyam Park, 

Village Sahibabad, 

Gha/iabad (U.P.). 

....Workman 

Versus 

'fhe Director General, 

National Museum, 

Janpath, 

Delhi 

....Management 

AWARD 

Shri S. K. Khanna was working with National 
Museum, New Delhi. He alleged that his wages from 
184-2002 to 264-2006 were not paid by his employer, his 
services were alleged to have been terminated on 3-2-2009. 
he raised a demand for reinstatement. When his demand 
not considered by the Director General, National Museum. 
New Delhi, lie tiled a claim before the Conciliation Officer. 
Since conciliation proceedings failed. The appropriate 
Government referred the dispute to this Tribunal for 


[Part 11—Sfc. 3(ii)] 

adjudication, vide order No. L42012/84/2009-1R (DU), New 
Delhi dated 2nd of February, 2010, with the following 
tenns:— 

“Whether the action of the management of Director 
General, National Museum, New Delhi in not paying the 
pay and allowances to Shri S. K. khanna for the period from 
18-4-2002 to 264-2006 and in terminating his services w.e.f. 
03/02/2009 is legal and Justified ? If not what relief the 
workman is entitled to?” 

2. While making a reference to this Tribunal for 
adjudication, appropriate Government commanded Shri 
S.K. Khanna to file his claim statement before this Tribunal 
within a period of 15 days from the receipt of order of 
reference. Despite the directions so ordered. Shri Khanna 
opted not to file claim statement before this fribunal. 

3. Notice was sent to Shri Khanna by registered 
post to file his claim statement before this tribunal on 
26-2-2010. Postal aiiiclc was sent back by postal authorities 
with the remarks that address was incomplete. Postal article 
was sent to house No. 236, Village Sahibabad, Ghaziabad, 
U.P. Another notice was ordered to be sent to Shri Khanna 
at house No. 236, Shyam Park. Village Sahibabad, 
Ghaziabad, U.P., which was received back with the report 
that no person with the name of Shri S.K. Khanna was 
residing in the aforesaid house. 

4. Notice was again ordered to be sent to Shri S.K. 
Khanna by registered post. The said notice was received 
back with the report that any person with the name of Shri 

S.K. Khanna was not residing in house No. 236 Shyam 
Park. Village Sahibabad, Ghaziabad, U.P. 4 bus it is emerging 
over the record that Shri S.K. Khanna is not residing at the 
given address. He has left for unknown destination, without 
any intimation either to the appropriate Government or to 
this Tribunal. Under these circumstances this Tribunal 
cannot lay its hands on Shri khanna. 

5. It is emerging out of the facts and circumstances 
detailed above, that Shri Khanna seems to have been 
reconciled with the situation. He opted not to raise his 
grievance before this Tribunal and left for unknown 
destination for good. It is evident that the dispute between 
Shri Khanna and the Director General, National Museum, 
New Delhi seems to have been subsided . Accordingly, a 
No Dispute Award is passed. It be sent to the appropriate 
Government for publication. 

DR. R. K. YADAV, Presiding Officer 

Dated: 31-3-2010 
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New Delhi, the 5th April, 2010 
S.O, 1089—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the. award (Ref No.9/2001 ) 
of the Central Government Industrial Tribunal/ Labour 
Court, No, 1, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the management of Bank 
of Punjab Ltd. and their workmen, which was received by 
the Central Government on 5-4-2010. 

[No, L-12012/335/2000-!R(B-l)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SIIRI GYANENDIiA KUMARSHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 

Casel.D.No. 9/2001 

Hanneet Singh Bedi son of Shri Brijender Singh Bedi, 1 louse 
No. 640, Sector 16-D, Chandigarh. 

.. .Applicant 

Verses 

The Managing Director, Bank of Punjab Ltd. SCO 46-47, 
Sector 9-D, Chandigarh. 

.. . Respondent 

APPEAIUVNCES 

Forthe Workman : Ms. Sumanjit Kaur, Advocate 
For the Management : Shri. O.P. Batra, Advocate 

AWARD 

Passed on 17-3-2010 

Central Government vide notification No. L-12012/ 
335/2000-1R (B-l), dated 28-11-2000 has refeiTed the 
following dispute to this Tribunal for adjudication :- 

"Whether the trainee is a workman. If so, whether 
the action of the management of Bank of Punjab in 
terminating the services of Shri Hanneet Singh Bedi 
son of Shri Brijender Sing Bedi is legal and just ? If 
not, to what relief the concerned workman is entitled 
to and from which date?” 

2. There is consent of both the parties in this 
industrial dispute. Statement of learned counsel for the 
workman has been recorded. Statement of learned counsel 
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for management is also recorded. Each party has given the 
statement voluntarily. This reference is dismissed being 
withdrawn on the following conditions, 

(1) The management of HDFC shall withdraw the 
civil suit for recovery' of certain amount pending before the 
Civil Court. 

(2) The workman has a right to approach this 
Tribunal for restoration of industrial dispute in case ot 
failure of management of HDFC to withdraw the civil suit. 

In view of the above, the present reference is 
dismissed being withdrawn in lok Adalat. Central Govt, be 
informed for publication. File be consigned. 

17-3-2010 

G. K, SHARMA, Presiding Officer 
5 2010 

■gTT.OT. 1090—fqqis, 1947 (1947 

14) ^ mn 17 7^ 

PhR^ 3tld'lPl'^ PrtrtK TTT^TR 

^ (TT^'^ 77^ 7/2003 ) ^ 

t, ^ cF-sCfT tH<ohi7 ^ 5-4-2010 ^ ^3TT STTl 

[77. 17 ^- 4 10!2/18l/2002-3TT^3TK(^ 0] 
fW, 37P?7^ 

New Delhi, the 5th April, 2010 

S.O. 1090—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ol 1947), the Central 
Government hereby publishes the award (Ret. No,7/2003 ) 
of the Central Goveniment Indiustrial Tribunal' Labour Court, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Northern Railway 
and their workmen, which was received by the Central 
Government on 05-04-2010. 

[No, L-41012/181 /2002-lR (B-1)1 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI^CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 7 of 2003 

In the matter of dispute between 

Sri RamKhilawan,, 

S/o Sri Panna, 

R/o 130 E, Barra-4, 

Kanpur 

AND 

The Divisional Railway Manager, 

Northern Railway, 

Mordabad (UP) 
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AWARD 

1. Cenira! Government, MOL, New Delhi, vide 
notification No. L-41012/181/2002-lR (B-I) dated 
13-03-2003, has referred the following dispute for 
adjudication - 

2. Whether the action of the Divisional Railway 
Manager, Northern Railway, Moradabad in removal from 
service to Sri Kamkhilavvan son of Sri Panna wdth effect 
from 18-4-01 is justified ? If not to what relief the workman 
is entitled ? 

3. Applicant claimant has filed his statement of 
claim making a prayer that the domestic enquiry conducted 
by the opposite party is illegal and against the principle of 
natural justice and on the basis of domestic inquiry his 
removal vide order dated 18-04-01, be also declared as illegal 
and he should be reinstated with consequential benefits. 

4. It is alleged that he was appointed in the year 
1978 as a casual labour by PWl-11 Kanpur. In the year 1987 
he was made permanent on the post of gang man and he 
continued to work under PWl Etawah. In the year 1992, he 
along w'tli 350 other employees were transferred to 
Moradabad Division under PWl Rampur. It is stated that 
during the period 11 -8-99 to 9-8-2000, due to illness of his 
wife and his brother he remained on sanctioned leave. 
During this period he also fell ill. His brother had expired. 
Due to these reasons he sent different applications and 
the medical certificate to the department. He never absented 
knowingly. He never absented unauthorizedly. On 

11 -08-2000, alter taking the certificate of fitness of Iiis wife 
and other certificate from the local authorities he appeared 
before the department upon which he was permitted to join 
on duty and continued to work. Again with effect from 
2-4-01 til] 10-4-01 he remained on sanctioned leave and he 
came to his home town Kanpur vvhere he fell ill on 11-4-01 
and got the treatment till 19-4-01. Though the doctor 
declared him fit but he was not able to perform duty, then 
he got the treatment from the railway department with cOect 
from 20-4-01 to 25-4-01 and after taking fitness certificate 
he appeared before PWl Rampur but he was not taken on 
duty and he was served with a removal order whereby his 
services were removed from 18-4-01. Opposite party 
conducted inquiry ex-parte violating the principles of 
natural Justice. He was not provided with the defence 
opportunity; therefore, the order of removal is illegal and 
void. 

5. Opposite party has contradicted all the 
allegations of the claimant. It is stated that the petitioner 
was unauthorizedly absent from 11-8-99, without any 
sanctioned leave. He has not sent any intimation regarding 
sickness of his w'ife or other ones, burden lies on the 
claimant to prove it. When claimant reported after his 
absence on his prayer he was allowed to join his duty after 
submission of application. Claimant was afforded 
reasonable and proper opportunity during inquiry by the 


inquiry officer, thereafter; he was removed from service 
vide order dated 18-4-01 with effect from 19-4-01. Claimant 
remained absent from 11 -8-99 and oinvards up to 28-4-2000 
for which he was served major penalty charge sheet SF- 
dated 19-5-2000. After issuing the major penalty charge 
sheet he reported for duty on I 1-8-2000 to the concerned 
Section Engineer. He was allowed to resume his duty and 
subsequently DAR proceedings started, Sri I lar Pal Singh 
junior engineer was appointed as inquiry officer. During 
inquiry he was asked to submit the name of the defence- 
helper but he refused for the same vide his application 
dated 19-11-2000 and insisted for his self defence. 
Thereafter inquiry officer submitted his report dated 
9-2-01. Claimant was habitual olfendcr for unauthorised 
absence. Photocopies of the letters along-with report dated 
9-2-200] filed as annexure A & B with this. Claimant did not 
file any appeal before the authority but prefer to approach 
ALC© without exhausting the channel of DAK so his claim 
is not tenable . Therefore, claim is liable to be rejected. 

6. Both parties have filed documents and adduced 
oral evidence also. 

7. Opposite party filed Annexure A, B and C along 
with written statement. 

8. Claimant filed two documents vide list 13/}, 
papers are removal order dated 18-4-01 and fomi no. 7 
regarding appointment of inquiry officer. 

9. Claimant has also filed 15 papers along with 
application 12/2 claiming that the originals arc in the custody 
ofthc opposite party. Paper no. 12/6 is a copy of application 
dated 11-8-2000 given by the claimant to the department. 
Paper no. 12/7 is a copy of alTidavit, paper no. 12/8 to 12/11 
are the photocopies regarding the illness of his wife and 
other certificates, paper no. 12/12-12/13 is copy of SF-5, 
paper no. 12/14 is another application ofthc claimant to the 
department, paper no. 12/15 is another application of the 
claimant to the department, paper no. 12/16 is a photocopy 
of the alleged order passed by the opposite party dated 
12-9-2000, paper no. 12/17 is regarding inquiry, paper no. 

12/18 is report of the inquiry officer, paper no. 12/19-20 is 
copy of opposite department filed before ALC Dehradun, 
paper no. 12/21 is photocopy but not legible pertaining to 
some order of the opposite party. 

10. Opposite paity has filed two documents vide 
list 16/1, paper no. 16/2 is the attested photocopy of the 
statement of claimant Ram Khilawan in regard to SF-5 and 
paper no. 16/3 is attested photocopy of the absent period 
of Ram Khilawan, Muster Roll has also been filed in original, 

11. Claimant has adduced himself as a witness 
W.W, 1 Ram Khilawan. Opposite parties has adduced two 
witnesses out of w hich M.W. 1 is Sri S. K. Rathore, Head 
Clerk and M.W.2 is Sri I lar Pal Singh Assistant Divisional 
Engineer N.R. 

12. I heard the arguments at length perused the 
records and evidence and considered the circumstances. 
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13. During arguments authorized representative has 
given much emphasis on paper no. 12/16. In this paper 
there is an order regarding Ram Khilawan for his absence 
passed by some officer though his name and designation 
is not legible. This order indicates that Sri Ram Khilawan 
may be taken on duly and his absence will be deemed as 
unauthorized. Now it is contended by the claimant that 
this amounts to punishment and once the punishment has 
been imposed no further inquiry can be instituted and 
punishment awarded. I am not at all satisfied with the 
contention of the claimant. This is not a punishment. 
Opposite parly has specifically stated in their written 
statement that when the claimant after his absence reported 
for duty on 11 •8-2000, he was allowed to resume his duty 
and subsequently DAR proceedings were started. 1 think 
that there is no legal bar in passing such order permitting 
him to join the duty and for a thorough investigation for 
his unauthorized absence to institute the domestic inquiry. 

14. Now the only point remains to be examined as 
to whether the claimant has been given full opportunity to 
defend his case. Opposite party has filed annexure A which 
is an important paper. It is an application by the claimant 
himself given before the enquiry officer on 19-11-2000 
regarding the issuance of SF-5 wherein he clearly stated 
that he has not engaged any Defence representative and 
he will contest the inquiry himself Moreover opposite 
party has also drawn my attention towards paper no. 16/2 
which is important paper. During inquii^, inquiry officer 
tried to find out the truth after putting certain question. If 
he had put the questions it does not make the inquiry 
officer bias as contended by the claimant. He admitted in 
question answer vide paper no. 16/2 that he remained absent 
with effect from 12-8-99 for about one year. He stated that 
w'hen he was served with a copy of SF-5, then he had sent 
the reply by registered post on 18-7-2000, but it was not 
delivered to the department and the registry has returned 
back. 

15. Regarding this point 1 would like to say that the 
burden lies on the claimant to prove that he has sent the 
registry at a proper address, but he did not prove it. He 
also admitted that it necessary to give information to the 
department before the receipt of SF-5, but he stated that 
due to family problems he could not inform. He also 
admitted that before this period he had also been absent 
for about 4 to 8 months. He also admitted that before this 
he was also served with SF-11 but no penalty was imposed. 

16. Now the next important point is regarding the 
defence is -I le was put a question as to whether he wants 
to take any paper from the opposite party department 
regading this inquiry or he wants to put any question from 
OWI Rampur. I le-spccifically answer that he does not want 
to take any paper and does not want to ask any question. 
On the basis of this the inquiry officer has concluded the 
finding and the disciplinary authority has passed the 
impugned order. The claimant has wrongly claimed in his 
claim statement that he had been on sanctioned leave with 


effect from 11 -8-99 to 9-8-2000. He also wTongly claimed 
that he had been sending the information from time to time 
regarding the illness of his wife and his illness to the 
department. He has not proved any such papers. During 
inquiry proceedings he did not file any papers or evidence. 
He did not claim that he wants to produce any evidence 
before the enquiry officer which has not been considered 
by the enquiry officer, regarding his unauthorized absence 
he specifically admitted and it was for the inquiry officer 
and the disciplinary authority to take the proper decision. 

17. There is also no force in the contention of the 
claimant that they have not filed the original papers so he 
should be allowed the benefit. I have considered this aspect 
also. The photocopies which are materia! to the decision 
have been filed by the claimant himself and paper no. 16/2 
w'hich is an attested copy and its veracity has not been 
disputed and it has also been verified by the witnesses 
produced by the opposite party. 

18. In the cross w.w.I admitted that he had not got 
the sanctioned order before proceeding on leave for the 
period 11 -8-99 to 9-8-2000. He also admitted that he did not 
file any paper regarding his illness and treatment. He also 
stated that he has not mentioned in the claim statement 
when his wife and brother fell ill and got treatment. 

19. It is also the contention of the opposite party 
that the claimant has not filed any appeal against the order 
of the termination. He has not exhausted all the remedies 
available to him in the department. 1 find force in the 
contention of the opposite party. 

20. Therefore, the evidence give by w.w.I does not 
inspire confidence. Initially the burden lies on the claimant 
to prove that he has not been provided sufficient 
opportunity to defend himself which he has failed. Opposite 
party produced M.W. 2 Sri Har Pal Singh who is Assistant 
Divisional Engineer who has conducted the inquiry against 
the claimant. He specifically stated that full opportunity 
was given by him to the claimant and his statement was 
recorded by him. He has proved the papers on which 
reliance was placed by the opposite party w hich have been 
refeiTed by me (supra). He stated that he has sent his inquiry 
proceedings before the disciplinary authority that passed 
the reasoned order of removal. His evidence apperars to be 
believable. 

21. Claimant has placed reliance mentioned in 
summary of cases FLR 2003 (96) Note no. 24.1 have gone 
through the principle laid down respectfully. 

22. Therefore, on careful consideration of evidence 
and circumstances of the case, I do not find any sufficient 
ground to interfere in the matter. Hence reference is decided 
against the claimant and in favour of the opposite party. 

Dated; 23-3-10. 

RAM KISHAN, Presiding Officer 
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New Delhi, the 8th April, 2010 

S.O. 1091—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.77,79&80/ 
99) of the Central Government Industrial Tribunal/ Labour 
Court, No. 1, Chandigarh as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the management of Central Institute of Cotton Research 
and their workmen, which was received by the Central 
Government on 8-4-2010. 

[No. L-42012/207,210,206 /98-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SIIRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CEN riU\L GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 

Case 1. D. Nos. 77/99, 79/99 & 80/99, 

(1) Shri Nand Lai c/o Shri Darshan Singh, 371/9, 
Jawahar Nagar, Hissar- j 25001. 

(2) Shri Jagdish Kumar C/o Shri Darshan Singh, 
371/9, jawahar Nagar, Hissar-125001. 

(3) Shri Ram KishorC/o Shri Darshan Singh, 371/9, 
Jawahar Nagar, H issar-125001. 

... Applicants 

Versus 

The Head of the Station,Centra! Instt. of Cotton Research, 
Regional Station, Sirsa (Hary’ana)-125055. 

.. .Respondent 

APPEARANCES: 

For the Workmen : Shri Sandeep Bhardvvaj, 

For the Management : Shri Amit Shanna. 

AWARD 

Passed on 26-3-10 

This award shall dispose off three industrial disputes 
and references namely ID No. 79/99, Shri Nand Lai Vs. 
Central Institute of Cotton Resarch, ID No. 77/99, Shri 
Jagdish Kumar Vs. Centra! Institute of Cotton Research, 
ID No. 80/99, Shri Rifm Kisore Vs. Central Institute of Cotton 
Research. Common questions of law and facts are involved 
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in all the three references, hence, all references are 
adjudicated and answered by this common award. 

The references referred by Central Government in 
both of industrial disputes are as follows :— 

(1) In ID No. 79/99, Ref No, 42012/207/98/1R (DU), 
dated 25-2-1999, “Whether the action of the management 
of Central Institute of Colton Research in terminating the 
service of Shri Nand Lai S/o Shri Chhaju Ram is legal and 
justified?” If not, to what relief the workman is entitled ?” 

(2) In ID No. 77/99, REf No.42012/210/98/lR (DU), 
dated 25-2-1999.“Whether the action of the management 
of Central Institute of Cotton Research in terminating the 
services of Shri Jagdish Kumar S/o Shri Budh Ram is legal 
and justified? If not, to what relief the workman is entitled?” 

(3) In ID No. 80/99, Ref no. 42012/206/ 98/IR 
(DU),dated 25-2-1999, “Whether the action of the 
management of Central Institute of Cotton Research, in 
terminating the service of Shri Ram Kishore S/o Shri Ram 
Lakhan is legal and justified? If not, to w'hat relief the 
workman is entitled?” 

The contentions of the workmen in all the references 
are that they were appointed as a daily casual worker by 
the mianagement of Central Institute of Cotton Research. 
They have completed 240 days of work with the 
management of respondent. Inspite of that neither 
temporary status have been conferred on tham vide policy 
of the Central Government, of 1993 nor they were permitted 
to continue with the service. Their .services were terminated 
without notice or one month wages in lien of notice and 
without payment of lawful retrenchment compensation. It 
is states by the workman Shri Nand Lai that he w'as engaged 
by the management on 18-9-90 and his services were 
terminated on 31 -12-94. 

The workman Shri Ram Kishore has slated that he 
was engaged by the management on 19-10-92 and his 
services were terminated on 31-12-94. Likewise, workman 
Shri Jagdish Kumar has stated that he was engagaed by 
the management on 31-4-92 and his services were 
terminated by the management on 31 -12-94. 

The management of respondent appeared and 
contested the petition of each workman by filling the written 
statement. The management has contended that none of 
the workman has completed 240 days of work in the 
preceding year from date of their termination, they are not 
entitled for the benefit of the scheme of 1993 of the 
department nor they are entitled for any relief It has also 
been contended by the management that some other similar 
situated workmen have approached the Central 
Administrative Tribunal for the protection of their same 
rights but their petition was dismissed on the ground that 
none of them have completed 240 days of work in the year 
mentioned in the policy 1993. 

Parties were afforded the opportunity for adducing 
evidence. Oral evidence was recorded. Management has 
also filed the documentaiy evidence lo prove the working 
days of each workman 
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So far as the judgment passed by Central 
Administrative Tribunal and relied upon by the 
management is concern the same cannot operate as the 
principle of precedent because every workmen has different 
working days to his credit. The policy of 1993 requires that 
on completion of240 days in the block period mentioned in 
the policy, the workman shall be conferred the temporary 
status. It has to be seen independently whether the each 
workman has completed 240 days of work in the block 
period mentioned in the policy 1993. On perusal of the 
records filed by the management relating to the working 
days of the workman, it is evidently clear that none of the 
workman has worked for 240 days during the block period 
mentioned in the policy. Thus, none of the workman was/ 
is entitled for the protection of the policy 1993. The next 
issue raised by the workmen is that their termination from 
the services was illegally and void being against the 
provisions of the Industrial Disputes Act. It is argued by 
the learned counsel for the workmen that their services 
were terminated without notice or one month wages in lieu 
of notice and without payment of lawful terminal dues. 
Such type of termination is against the provisions of 
Industrial Disputes Act and accordingly void and illegal. 
The management has filed the working days of each 
workman. For the benefit of this protection the workman 
has to prove that he has worked for 240 days or more with 
the management in the preceding year from the date of his 
termination. As per the statement filed by the management 
the workman Shri Nand Lai has worked only for 80 days in 
1990-91,230 days in 1991 -92,226 days in 1992-93,198 days 
in 1993-94 and only for 65 days in 1994-95. His services 
were terminated in December 1995. Thus, from January 
1994 to December 1995 the workman has worked only for 
175 days . It is hereby made clear that for two months i.e. 
February 1994 and July 1994, the workman has not worked 
even for a day. In rest of the months the workman has 
worked intermittently. The workman Shri Nand La! has also 
pleaded that Juniors to him have been retained in the 
services but it has been pleaded in garlanding words 
without any proof, The workman has not proved that any 
juniors to him was retained in the services and his services 
were terminated. Thus, the workman Shri Nand Lai has 
failed to prove all the three contentions i.e. he is entitled 
for the benefit of policy 1993, he has completed 240 days 
of working the preceding year from the date of their 
termination and any juniors to him was retained in the 
service. Thus, on failure of the workman to prove the above 
mentioned contentions the workmen Shri Nand Lai is not 
entitled for any relief 

Likewise, Shri Ram Kishore has worked only for 209 
days in the year 1992-93,201 days in 1993-94 and only for 
70 days in rest part of 1994. His services were terminated in 
December 1994, Thus, from January 1994 to December i 994 
he has only worked 178 days in the preceding year from 
the date of his termination. It is also important that in 
February 1994 and July 1994 he has not worked even for a 
day where in rest of the months he has worked 
intermittentty. In some months 7 days, some months 8 days, 

arj;o-2ti 


some months 9 days etc. It was also pleaded by the 
workman in this case that his juniors were retained in the 
service. It has also been pleaded by the workman Shri Ram 
Kishore, other persons whose services were likely to be 
terminated approached the Court and they obtained the 
stay order from the Court and they are still working with 
the department. The workman has failed to prove the name 
of those workmen who are still working under any stay 
order. No stay order has been filed by the workman. Even 
the particulars of the case have not been mentioned. A 
copy of fax message was also filed on 1 -09-2008. It was 
faxed from Sirsa, Regional Office of the management at 
Sirsa to Administrative Officer, CICR Nagpur. This letter 
was denied by the management that no such letter was 
faxed. On this issue Administrative Officer once again filed 
the affidavit and he was again cross-examined on this letter. 
On this letter he has denied his signature. He has stated in 
his cross-examination that concern clerk has wrongly faxed 
this letter. Disciplinaiy action against the clerk has been 
taken by the department. In his office original of this letter 
is not available. The copy of faxed letter bears the initial of 
Shri Karian the then Director of CICR, Nagpur but the 
letter placed in the office does not bear such initials from 
the list, workman is placed at serial no. 11. Smt. Maya at 
serial no. 7 is no more. Rest of the workmen is working 
except Shri Ram Kishore. The name of Ram Kishore is 
mentioned at serial No. 14 and is last name in the list. It is 
not mentioned in this letter that the workman Shri Ram 
Kishore has completed 240 days. It is only mentioned that 
he left the job in December 1994. Thus, if this letter is 
presume to be true no benefit goes to the workman. 
Accordingly, the workman has failed to prove that he was 
entitled to the benefit of the policy 1993, he has completed 
240 days of work in the preceding year from the date of his 
termination and any Junior to him is still working with the 
management of respondent. 

Likewise, Shri Jagdish Kumar has only worked for 
228 days in the year 1993-94,184 days in 1993-94 and only 
65 days in 1994-95. His services were terminated in 
December 1995. From January 1994 to December 1995 he 
has only worked for 156 days in the preceding year from 
the date of his termination. Thus, the workman Shri Jagdish 
Kumar has also failed to prove that he was entitled for the 
protection of the policy 1993 of the department. He has 
also failed to prove that he has completed 240 days of work 
in the preceding year from the date of his termination and 
any junior to him was retained in the services by the 
management, Thus, workman Shri Jagdish is also not entitled 
for any relief. 

On the basis of the above observations, all the 
petitions filed by the three workmen mentioned above are 
liable to be dismissed and none of the workmen is not 
entitled for any relief All the three industrial disputes are 
accordingly answered. Let Central Government be 
approached for publication of award, and thereafter, file be 
consigned to record room. 

Chandigarh 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 8th April, 2010 

S.O. 1092 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 98/95) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh as showm in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Centra! Council of Research 
Homoeopathy and their workman, which was received by 
the Central Government on 8-4-2010. 

[No.L-42012/49/95-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR, PRESIDING 
OFFICER, CENTlU\LGOVERNMENT INDUSTRIAL 
TRIBUNAl^CUM-LABOUR COURT-1, 
CHANDIGARH 

Case I.D. No. 98/95 

Sh. Satish Chand Sharma S/o Sliri Sri Chand Sharma, Nai 
Basti Gali No.l, House No. 3/532 Near Chatriwali 
Dharamshala, Bahadurgarh- 124 507 

.. .Applicant 

Versus 

The Research Officer, In-charge, Central Council Research 
Homoeopathy, Government of India, Ministry of Health, 
6/430 Model Town, Bahadurgarh - 124 507 

... Respondent 

APPEARANCES 

For the Workman ; Shri D. R. Kainth, Advocate 

For the Management : None for the Management 

AWARD 

Passed on: 30-3-10 

Government of India vide notification No, L -42012/ 
49/95-lR (DU), dated 28/30-11 -95 by exercising its power 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act) referred the following 
industrial dispute for adjudication to this Tribunal: 


“Whether the action of the management of Central 
Council of Research Homoeopathy the services of 
Sh. Satish Chand Sharma w.e.f. 9-6-91 is just, fair and 
legal? If not, to what relief the workman is entitled 
to?” 

This reference was remanded by Hon’ble High Court 
of Punjab and Haryana after setting aside the award dated 
3-12-1999 passed by this Tribunal. This Tribunal vide award 
dated 3-12-1999 dismissed the claim of the workman on 
the grounds that management is not an industry. Hon’ble 
High Court in the Writ Petition No. 9714 of2000 set aside 
the award and directed the parties to appear before this 
Tribunal on 21-12-2009. Consequently, Hon’ble High 
Court also directed this Tribunal to decide the reference 
afresh after affording the opportunity of being heard to 
both of the parties. On 21 -12-2009, workman appeared but 
no one turned up on behalf of the Management, Inspite of 
it, a notice was sent to the Management to appear before 
this Tribunal on 23-3-2010. On 23-3-2010 w'orkman was 
present along with learned counsel but no one turned up 
on behalf of the Management of respondent. Consequently, 
this Tribunal vide order dated 23-3-2010 proceeded with 
ex-parte on two grounds. 

(1) Hon’ble the High Court while remanded the case 
to this Tribunal fixed the date for appearance of the 
parties before this Tribunal, but the Management 
failed to appear on date fixed by Hon’ble Court on 
21-12-2009. 

(2) Even after the fixing of date by Hon’blc High 
Court for appearance of parties, notice was served 
by this Tribunal upon the Management, but 
Management failed to appear. 

The workman was directed to file oral and 
documentary evidence, if any, by 26-3-2010. The workman 
filed his affidavit and some documents in support of his 
claim. It was specifically directed on 23-3-2010 that 
respondent shall be at liberty to participate even in ex- 
parte proceedings according to law. But the Management 
failed. 

The workman was heard at length along with 
learned counsel. The main dispute in nutshell is that 
workman was appointed in May, 1990 on the post of 
Messenger-cum-Night watchman as daily wage worker 
for a month. His services were extended time to time by the 
Management and he worked up to 9-6-1991 when his services 
were terminated without assigning any reason, without 
notice, without payment of one month wages in lieu of 
notice and lawful terminal dues, The workman has sought 
the protection of Section 25G and 25H of the Act on 
following two grounds:— 

1. That he has completed 240 days of work in the 
preceding year from the date of his termination and 
his services were terminated without notice or 
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u ilhoLit p^jynicnt of one iTionth wages in lieu of notice 
and lawful terminal dues; and 

(2) One junior to him Shri Ram Chander was 
appointed after termination of his services. 

The Management contested the claim of the 
workman by tiling the written statement. It was contended 
by the Management that on account of seeking retirement 
by one of the employees of the Management, the 
workman Shri Satish Chand was appointed for a month on 
daily wages purely on temporary basis. His services were 
c.Mendcd for a fixed term several times. His appointment as 
a daily wage worker was also approved by the Head Office 
of the Corporation with certain conditions and the 
conditions were that his services were purely temporary 
which may be terminated at any time without assigning 
any reason, i le cannot claim right to regular appointment, 
seniority etc. on the basis of this service and the post shall 
be filled in as per the rules of the department. 

I'he Management initiated the proceedings for 
regular appointment. As per the rules names for suitable 
persons were requisitioned from Employment Office. The 
Employment Office sponsored names of eight persons. Four, 
appeared in the interview and none w'as found fit for the 
Job. Hence, the process of recruitment was cancelled. Again 
the department approached the Employment Office for 
sponsoring the names of the suitable candidates. The 
names of eight persons w'ere referred by the Employment 
Office. Committee was constituted. Tlie Committee 
interviewed all the eight persons and selected one Shri 
Ram Chander suitable for the post. Shri Ram Chander was 
accordingly, appointed to the post and the services of 
w'orkman were terminated. All the relevant documents have 
been filed by the Management. No doubt, the Management 
did not turned up to this Tribunal, but all the facts 
mentioned in the statement of claim were admitted by the 
woi*knian and the learned counsel at the time of arguments. 
Moreover, the documents filed by the Management are 
public documents and they can be read over into evidence 
even in the absence of the Management in ex parte 
proceedings. 

From perusal of all the documents, it is evidently 
clear that Shri Ram Chander w'as appointed against 
substantial post by a established in the rules of the 
department. He was appointed lawfully. On the other 
hand the workman was given a temporary appointment on 
daily wages basis on the conditions that his services w-ere 
purely temporary and could be terminated at any time 
without assigning any reasons. It was one of the conditions 
of his appointment that regular appointment shall be made 
as per the rules of the department and his W'orking on daily 
wage basis shall have nothing to do with the regular 
appointment. As stated earlier, regular appointment was 
made according to law. Thus, workman might have 
completed 240 days of work, has no right to post because 


he served solely on daily waged casual worker and casual 
worker has no right to post. Moreover, the appointment of 
Shri Ram Chander was made lawfully. The appointment 
process of Shri Ram Chander is not in question nor can be 
before this Tribunal. This Tribunal cannot grab the power 
of appointing authority by passing any order regarding 
re-employment of the workman. It is the established law 
of service jurisprudence that a temporary employee has 
no right to post and has nothing to do with the permanent 
appointment made by the department by following the 
rules. 

Moreover, these two categories of workers namely; 
casual workers and w'orkers appointed according to law 
against the substantial post constitute two different 
groups. The casual workers cannot claim parity with the 
workers, who have been appointed against the substantial 
vacancy under the relevant rules of the department. Thus, 
there is no question for violating any provision of Section 
25G of the Act on the ground that Shri Ram Chander w'as 
appointed after the termination of his services. 
Appointment of Shri Ram Chander was a lawful 
appointment and it is not open for the workman to 
challenge the appointment under Section 25 H of the Act. 
Likewise, the provisions of section 25G are also not 
available to the workman because his services were 
extended from time to time and when a regular appointment 
was made by the department as per rules, his services 
were terminated. Section 25G has nothing to do with the 
issue of regular appointment made by the department. 
The services of the workman, as stated earlier, were purely 
casual. He was paid daily wages and was automatically 
terminated on appointment of a person by lawful 
procedure against the vacant post. Accordingly, I am of 
the view that workman was rightly terminated from the 
services on account of the regular appointment made by 
the Management according to law and workman is not 
entitled to any relief. The industrial dispute and the 
reference is disposed of ex parte. Let Central Government 
be approached for publication of Award, and thereafter, 
file be consigned to record room. 

G. K. SHARMA, Presiding Officer 
^ fefr, 9 2010 
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New Delhi, the 9th April, 2010 

S.O. 1093—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16,18/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court, No. I, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Vajra Station Canteen and their 
workmen, which was received by the Central Government 
on 9-4-2010. 

[No. L-14012/50,52/2004-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SMRl GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR COURT-1, 
CHANDIGARH 

Case ID No. 16/2005 & 18/2005 

(1) Shri Prithi Chand S/o Shri Jagiri Ram, C/o Shri J. C. 
Bhardwaj, President, HPATTUC, HQ Saproom, Solan 
(Himachal Pradesh), 

(2) Shri Ajmer Singh S/o Shri Naudh Ram C/o Shri J, C. 
Bhardwaj, President, HP ATTUC, HQ Saproom, Solan 
(Himachal Pradesh), 

.. .Applicants 

Verses 

(1) The Chairman, Managing Committee, PH & HP (1) Sub 
Area, Ambala Cantt. (Haryana). 

(2) The Chairman, Managing Committee Cell Canteen, 
105, Vayu Raksha Regiment C/o 56 APO. 

(3) The Chairman, Managing Committee Canteen, 715 (I), 
AD, Brigade C/o APO. 

(4) The Managing, Vajra Canteen, Una (HP). 

.. .Respondents 

APPEAIUNCES 

For the Workman : Shri J. C. Bhardwaj 

For the Management : Shri Sanjiv Sharma 

AWARD 

Passed on: 30-3-10 

This award shall disposed off following two 
industrial disputes and references which are as follows:— 

(1) IDNo. 16/2005, RefNo.L140I2/50/2004-IR(DU), 
dated 6-4-2005, Shri Prithi Chand Vs, Vajra Station 
Canteen. 

(2) lDNo. 18/2005, Ref No. LI 4012/52/2004-1R (DU), 
dated 6-4-2005, Shri Ajmer Singh Vs. Vajra Station 
Canteen. 


The references referred by the Central Government 
in above mentioned two industrial disputes are as 
follows:— 

(1) ID No. 16/2005, Whether the action of the 
management of Vajra Station Canteen, Una in 
terminating the services of Shri Prithi Chand w.e.f. 
29-5-2000 without any notice and without any 
payment of retrenchment compensation is legal and 
justified? If not, to what relief the concerned workman 
is entitled and from which date?” 

(2) ID No. 18/2005, Whether the action of the 
management of Vajra Station Canteen, Una in 
terminating the services of Shri Ajmer Singh w.e.f 
29-5-2000 without any notice and without any 
payment of retrenchment compensation is legal and 
justified? If not, to what relief the concerned workman 
is entitled and from which date?” 

Common questions of law and facts are involved in 
these references, hence, both are taken up for adjudication 
together. In both of the references it is contended by the 
workman that they were appointed by respondent no.l 
and after their initial appointment, were forced to sign an 
agreement under duress. The agreement was not valid and 
genuine being against the public policy. The service 
conditions of the workmen were changed by the 
management in violation of the provisions of the Act. 
Their services were transferred by respondent no.l to 
respondent No. 2,3 & 4. They have worked regularly and 
had completed 240 days in every calendar year. Their 
termination was illegal being against the provisions of 
the Act and against the provisions of Article 14,15 & 21 of 
the Constitution of India. Their juniors were retained in 
the services and new hands were recruited without 
affording any opportunity to them. Both of the workmen 
have claimed to be the Government servants under CCA 
Rules. On the basis of the above facts both of the workmen 
have requested for setting aside their termination order 
and for reinstatement of their services with full back wages 
and other consequential benefits. 

The management has raised the preliminary 
objections in both of the references about the nature of 
industry. It is contended by the management that it is not 
an industry. Another objections raised by the management 
is that each workmen was appointed purely on contract 
basis and on expiry of the term of the contract, the services 
of each workmen automatically come to end. The 
services of the workmen were not terminated by the 
management of respondent. It was further contended by 
the management that these canteens has been established 
and maintained for the military personals and the persons 
appointed to run the administration of the canteen are 
bound by the terms and conditions of the appointment 
letter. 


' I I 
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Both of the parties were afforded the opportunity for 
adducing evidence. Each party filed affidavit in support of 
their contentions. They were also cross-examined by 
learned counsels for the opposite parties. Documentary 
evidence were also filed. 

I have heard the parties at length and perused the 
entire materials on record. The workman has relied upon a 
judgment of the Hon’ble the Apex Court published in 2001 
LAOIC (SC)- 488, Union of India & Others Versus F. Astain, 
& Others. The workman has also relied upon the Judgment 
published in 2005 LLR, 417, A. C. Sharma Versus Delhi 
Stock Exchange and 2007 LLR 322, Punjab National Bank 
and Others Versus Dev Dutt Sharma and Others. I have 
gone through the principle laid down by Hon’ble the Apex 
Court and Himachal Pradesh High Court, as relied upon by 
the workmen. 

The first issue to be decided by this Tribunal is 
whether the management of canteen is an industry and 
this Tribunal has jurisdiction to answer the references? 
Whether a particular organization is an industry or not is 
settled by Hon’ble the Apex Court in Bangalore Water 
Supply & Sewerage Board Versus A. Rajappa & Others 
AIR I978-SC 548, Ifthe principles laid down by Hon’ble 
Apex Court in Bangalore Water Supply Case (supra) is 
considered, the industrial character of any organization 
can be seen on the basis of activities carried on and 
functions discharged by it. The functions of the canteen 
are to provide the services to the military persons by 
supplying certain commodities of public utility. On the 
basis of this view, the management of canteen cannot seek 
exemption from the definition of industry as given by 
Hon’ble Apex Court in Bangalore Water Supply and 
Sewerage Board’s Case. It is the contention of the 
management that sovereign function is disdiarged by the 
management and as such it is exempted from the definition 
of industry. I am not inclined to accept this contention on 
the basis of activities of the canteen and services 
discharged by it. Accordingly, the management of canteen 
is an industry as per the definition of industry given in the 
Industrial Disputes Act and in Bangalore Water Supply 
and Sewerage Board’s case (supra). 

It is settled principle of service jurisprudence that if 
the relief claimed by any workmen could only be given 
under the provisions of the act, the Tribunal constituted 
under the provisions of the Act has the jurisdiction to 
refress the same. The relief sought by the workmen in the 
claim in question can only be granted under the provisions 
of industrial disputes act; accordingly, this Tribunal has 
got the jurisdiction to adjudicate the matter and to redress 
the grievances of the workmen. 

Now, 1 am answering the other grievances raised 
by the workmen. By the appointment letter available on 
record, it is evidently clear that workman was appointed 
for a fixed term which was extended from time to time and 
on every extension a fresh appointment letter for a fixed 
period was given by the management. Every workman has 


challenged this agreement being executed under duress. 
Whenever any party to the bilateral instrument, challenge, 
the term and conditions of the same on the ground of its 
execution under duress, he has to prove the duress. There 
is no iota of evidence nor even pleadings about the nature 
of duress. 

The workmen have relied upon the Aslam’s case 
(supra). In this case Hon’ble the Apex Couit has disposed 
of several civil appeals against the Judgment of Central 
Administrative Tribunal on the issue whether the workman 
was serving in the unit run canteen are the Government 
employees? Hon’ble the Apex Court answered in positive 
that the workmen working or employed in Unit run 
canteens are Government servants. It is also held by the 
Apex Court that by it if so only would not entitled them 
getting all the services benefits, which are available to 
Government servants or its counterparts serving in the 
canteens. It would necessarily depend upon the nature 
and duties discharged by them as well as on tiie rules and 
regulations and administrative instructions issued by the 
employer, Hon’ble the Apex Court also directed the 
Ministry of Defence, Union of India, to determine the 
service conditions of the employees at tiie unit run 
canteens at an early date, preferably within one month 
from the date of judgment. In another appeal against the 
order of Central Administrative Tribunals, Jodl’pur Branch, 
in the same judgment, HoiTbIc Apex Court lias also heki 
that notwithstanding the fact and that we .have recorded 
the conclusions with llie employees scivir.g iii Unit run 
canteens could be treated as Government Acrvaitis but 
that does not necessarily mean tiiat the service cc idirions 
of such employees are covered by fundamental 'Ules. 
It will be open for the employer to frame separate 
conditions of service of the employees to adpot the 
fundamental rules. There is no decision of the employer 
that fundamental rules would be applicable to said 
employees and in the absence of such decision, the 
Tribunal was not justified to direct that the question of 
payment of subsistence allowance should be reviewed in 
accordance with the provisions contained in the 
fundamental rules. Hon’ble the Apex Court in Aslam’s 
Case (supra) by holding the jurisdiction of Central 
Administrative Tribunal setting aside the part of the 
order directing for reviewing the payment of substance 
allowance in terms of fundamental rules. 

The rest two judgments relied upon by the workman 
re on different issues that if the termination is held up 
illegal by this Tribunal, a reasonable compensation may 
be an alternative remedy. Hon’ble Apex Court in AR 
Pillai Vs. Commanding Officer, Headquarter SSC decide a 
civil appeal no. 3495/05 on 28-4-2009 in which it was held 
that such canteens are purely private venture and their 
employees are in no stretch of imagination employees of 
Government or CSD’s. 

I have gone through all the rules framed by the 
Ministry of Defence after the judgment of the Apex Court 
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in Asiam case’s. The rules provide for payment of salary, 
other allowances but are silent on the nature of 
appointment made to the management of canteen. Thus, 
the validity and illegality of appointment is to be settled 
by this Tribunal on the basis of the letters issued to the 
workman from time to time. It is admitted that every 
workman has worked on the contract. No doubt, they have 
alleged that they signed an agreement under duress but 
failed to prove the duress, if any. Moreover, in Pillai’s case 
(supra), HoiTble the Apex Court had made it clear that 
such canteens are purely private ventures and their 
employees are not in any stretch of imagination employees 
of the Government of CSD’s. 

Ever>' workman has worked for the period he was 
appointed and on expiry of the term of contract their 
services were automatically terminated in terms of the 
contract. Accordingly, both of the workmen are not entitled 
for any relief. Both of the references are accordingly 
answered. Let Central Government be approached for 
publication of award, and thereafter, file be cosigned to 
record room. 

G. K. SI lARMA, Presiding Officer 
9 2010 

■^.3Tr. 1094—1947 (1947 
^ ^ TFTfrf ch^chitT ^ 

1, ^ W (^^ WIT 90/2006) ^ ychlH^ld 

^ wnr ^ 9-4-2010 ^ TIRT f^TT «1TI 

[■B. 1T^-4201 1/65/2006-37Ti|3TR(^)] 

New Delhi, the9th April, 2010 

S.O. 1094—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 90/2006) 
of the Central Government Industrial Tribunal/ Labour 
Court, No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Delhi Development Authority and 
their workmen, which was received by the (Central 
Government on 9-4-2010. 

[No. L4201 l/65/2006-lR(DU)] 
SURENDRA SINGH. Desk Officer 
ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRALGOVERNMENT INDUSTRIALTRIBUNAL 
NO. I, KAKKARDOOMA COURT COMPLEX, DELHI 
I.D.NO 90/2006 

The General Secretary, 

D.D.A. Mazdoor Union, 

Room No. 9"^. Banacks No. I >' 10 
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Jam Nagar House, 

Shahjahan Road, 

New Delhi -110001 

. . .Workman 

Versus 

The Secretary, 

Delhi Development Authority, 

Vikas Sadan, 

I.N.A. Market, 

New Delhi 

. . . Management 

AWARD 

Appointment on compassionate grounds was given 
to Shri Ved Parkash by the Delhi Development Authority 
(in short the management) on 1-12-84, since his brother 
Tej Pal expired in harness on 18-9-84. He was appointed 
as Beldar on muster roll. His services were disengaged on 
28-4-94. He raised an industrial dispute. Government of 
N.C.T. of Delhi referred that dispute to the Labour Court, 
which was adjudicated in his favour vide award dated 
3-5-02. In pursuance of that award, his services were 
reinstated. Since he was kept on muster roll, he approached 
the Delhi Development Authority Mazdoor Union for 
espousal of his claim for regularization of his services. 
Accordingly the said union raised a dispute before the 
Conciliation Officer for regularization of his services by 
the management. Since conciliation proceedings failed the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L 42011/65/2006- 
IR(DU),New Delhi dated 28-11-06 with following tenns: 

‘Whether the demand of the Delhi Development 
Authority Mazdoor Union for regularization of 
service of Ved Parkash, Beldar w.c.f 1-12-84, in the 
regular scale of pay as revised from time to time is 
legal and justified? Ifyes, to what relief the workman 
is entitled to?” 

2. Claim statement was filed by the Delhi 
Development Authority Mazdoor Union pleading that 
Ved Parkash was employed as Beldar on muster roll w.e.f 
1-12-84 on compassionate grounds, since his brother Tej 
Pal Singh died in harness on 18-9-84. Though Ved Parkash 
was eligible for appointment as Beldar on work-charged 
establishment on a regular scale of pay, yet he w'as 
appointed as a muster roll employee. His appointment on 
muster roll was in violation of the policy on the 
management. His services were terminated on 28-4-94 and 
an industrial dispute was raised by him. The said dispute 
came to be adjudication and the management rcinsated his 
services with all benefits. He has been performing duties 
with the management for the last 20 years on muster roll 
basis. Non regularisation of services amounts to unfair 
labour practice. He gets minimum wages while employee of 
work-charged establishment are paid in pay scale revised 
from time to time. More than 100 persons are employed by 
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the management on regular establishment and Ved Parkash 
has been discriminated. It has been claimed that services 
of Ved Parknsli, Beldar any be regularized on a regular pay 
scale in work-charged establishment of the management. 

3. Contest was given to the claim statement by the 
management pleading that there is no provision for 
appointment on inuster roll since 25-7-84. The claimant 
cannot be upgraded from muster roll to work-charged 
establishment. He does not fall within the ambit of a 
workman and no industrial dispute exists, for which this 
Tribunal can invoke its jurisdiction for adjudication. 
However, appointment of Ved Parkash as a muster roll 
employee on 1-12-84 on compassionate ground is not 
disputed. It has been pleaded that since Tejpal, the 
brother of the claimant, w'as not working on a regular 
establishment, the claimant was appointed as a Beldar on 
muster rolls. It has also not been disputed that his services 
were disengaged on 27th April, 1994. It is not a matter of 
dispute that the industrial adjudicator passed an award 
in his favour and services of Ved Parkash were reinstated 
with continuity. However a claim has been made that a 
casual labour/muster roll employee falls in distinct and 
different category, than work-charged and regular 
employees of the management. A claim has been made 
that Ved Parkash is not entitled to be regularized in work- 
charged establishment of the management on regular pay 
scale. 

4. Ved Parkash has tendered his affidavit in support 
of the claim. He was cross examined at length on behalf 
of the management. Shri M. C. Singhal tendered his 
affidavit as evidence on behalf of the management. He too 
was cross examined at length on behalf of the claimant. No 
other witness was examined by either of the parties. 

5. Arguments were heard at the bar. Shri B. K. Prasad, 
authorised representative, advanced arguments on behalf 
of the claimant. Shri B. Rajeshwar Rao, authorised 
representative, raised submissions on behalf of the 
management. I have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on issues involved in the 
controversy are as follows; 

6. Shri M. C. Singhal swears in his affidavit that 
Tejpal, who was w'orking as Beldar on muster roll and not 
on work-charged establishment died on 18-9-84. He 
presents that Ved Parkash w'as engaged on muster roll basis 
purely on sympathetic grounds on 1st of December, 84. He 
went on to depose that Ved Parkash worked as a casual 
labour on muster roll f rom 1 -12-84 to 27-4-94 with intervals. 
Since employment on daily wage/ muster roll was totally 
banned vide order dated 25-7-84, services of Ved Parkash 
w'cre withdrawn w.e.f. 27-4-94, alongwith others vide order 
dated 18-4-94. He went on to narrate that he raised an 
industrial dispute, which was adjudicated in his favour 
and his services were reinstated. He asserts that services 


of muster roll employee is utilized against specific work 
and when that work comes to an end, services of muster 
roll employee comes to an end. During the course of his 
cross examination he concedes that services of Durga 
Prasad have been regularied w.e.f. 1-5-94, in pursuance of 
an award dated 29-7-02, which is Ex. WWl/4. He feigned 
ignorance whether Shri Durga Prasad was appointed in the 
services of the management on compassionate grounds. 

7. Ved Prakash projects that his brother Tejpal, 
muster roll Beldar with the management, expired on 
18-9-84. He was appointed as Beldar on compassionate 
grounds, on muster roll instead of appointing him against 
work-charged establishment. His services were terminated 
on 28-4-94 and industrial dispute raised in that regard was 
adjudicated in his favour, vide award dated 3-5-2002. His 
services were reinstated in pursuance of the said award. 
He has been performing continuous service since then, 
without regularization on work-charged establishment. 
Durga Prasad was appointed on compassionate grounds 
on 1-12-85 on muster roll, whose services were also 
terminated. He was reinstated in pursuance of an award of 
industrial adjudicator. Services of Durga Prasad were 
regularized on work-charged establishment. He projects 
that non regularization of his services on work-charged 
establishment amounts to unfair labour practice 
victimization and discrimination. 

8. When facts deposed by rival parties are 
appreciated, it came to light that thrust of contention of 
the management has been that the claimant was appointed 
on muster roll w.e.f 1-12-84, in violation of order dated 
25-7-84, which is Ex.M W1/1. It is not a matter of dispute 
that Ved Parkash was appointed on compassionate 
grounds, when his brother Tejpal died in harness on 
18-9-84. Government of India has issued O.M. No. 32/4/98- 
Welfare, dated the 29th July, to 1998 to implement 
recommendation made in the “Study Report on Welfare 
Measures for the Central Government Employees” on 
employment on compassionate grounds. The object of 
the Scheme is to grant appointment to a dependent family 
member of an employee dying in harness or who retired on 
medical grounds, thereby leaving his family in penuiary 
and without means of livelihood. The Scheme is to relieve 
the family of the employee concerned from financial 
destitution and to help it get over the emergency. 
Appointment on compassionate grounds are to be made in 
such a way that person appointed to the post do have 
essential educational and technical qualifications and 
experience required for the post. An application for 
compassionate appointment is not to be rejected merely 
on the ground that the family of the employee has received 
the benefits under various welfare schemes. While 
considering a request for appointment on compassionate 
grounds, a balanced and objective assessment of financial 
condition of the family has to be made, taking into account 
its assests and liabilities (including the benefits received 
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in various welfare schemes) and all other relevant factors 
such as number of earning member, size of the family, age 
of the childern and the essential needs of the family. 
Compassionate appointment should be made available 
to the person concerned, if there is a vacancy and he or 
she is found eligible and suitable under the Scheme, An 
application for compassionate appointment, consequent 
on death of a group '‘D” staff, is to be considered with 
sympathy, by applying relaxed standards, depending on 
facts and circumstances of the case. Such appointments 
are to have precedence over absorption of surplus 
employee and regularization of daily wage/casual workers. 

9. Tile Apex Court in G. Anantha Rajeshwara Rao 
[1994 (1) see 192j had considered the scheme of 
compossionate appointments formulated by the 
Government of India and ruled that appointment on 
grounds of descent clearly violates Article 16 (2) of the 
Constitution, but if the appointment is confined to the son 
or daugthcr or widow of the Government servant who died 
in harness, who need immediate appointment on the ground 
of immediate need of assistance in the event of there being 
no other earning member in the family to supplement 
the loss of income from the bread winner to relieve the 
economic distress of the members of the family, it is 
unexceptionable. Again in Umesh Kumar Nagpal (JT 1994 

(3) SC 525), the Apex Court considered the scheme and 
laid down following principles in that regard: 

(1) Only dependents of an employee dying in 
harness, leaving his family in penuiary and without 
any source of livelihood, can be appointed on 
compassionate grounds. 

(2) The posts in group “C” and “D” are the lowest 
posts in non manual and manual categories and hence 
those posts alone can be offered on compassionate 
grounds. 

(3) Hie whole object of granting compassionate 
appointments is to enable the family to tide over the 
sudden crisis and to relieve the family of the 
deceased from financial destitution and to help it get 
over the emergency. 

(4) Offering compassionate appointments as a 
matter of course irrespective of financial condition 
of the family or deceased or medically retired 
Government servant, is ligally impennissible. 

(5) Neither the qualification of the applicant 
(dependent family member) nor the post held by the 
deceased or medically retired government servant is 
relevant. If the applicant finds it below his dignity to 
accept the post offered, he is free not to accept it. 
The post is not to be offered to cater his status but 
to see family through the economic calamity. 

(6) Compassionate appointment cannot be granted 
after lapse of a reasonable period and it is not a vested 


right which can be exercised at any time in future, 

and 

(7) Compassionate appointment cannot be offered 

by an individual functionary on an ad hoc basis. 

10. In Asha Ram Chander Ambedker and others [JT 
1994 (2) SC 183] the Apex Court ruled that the High Courts 
and Administrative Tribunals cannot give directions for 
appointment of a person on compassionate ground but 
can merely direct consideration of the claim for such 
appointment. In Dinesh Kumar [JT 1996 (5) S C 319] and 
Smt. A. Radhika Therumalai (JT 1996 (9) SC 197) it was 
announced that appontment on compassionate ground can 
be made only, if a vacancy is available for that purpose. In 
Rami Devi and others [JT 1996 (6) SC 646] it was ruled that 
if the scheme relating to appointment on compassionate 
ground is accepted to all sort of casual, ad hoc employees, 
including those who are working as apprentice, then the 
scheme cannot be justified on constitutional grounds. 

11. Catena ofdecisions were considered by the Apex 
Court in Mohd, Rajodian [2003 (7) SCC 511] and it was laid 
therein that the purpose of providing compassionate 
appointments is to mitigate the hardship, caused due to 
sudden death of the bread winner in the family. It is to 
relieve the distress of the family that such appointments 
are made. But these considerations cannot operate when 
the application is made after a long delay. In Ankur Gupta 
[2003 (7) SCC 704] the Apex Court reiterated that 
appointment on compassionate ground cannot be claimed 
as a matter of right. In Som veer Singh [2007 (4) SCC 778] it 
was laid that appointment on compassionate ground is an 
exception carved out of the general rule that recruitment to 
public service is to be made in a transparent and acceptable 
manner, providing opportunity to all eligible persons to 
participate in the selection process. Such appointments 
are required to be made on the basis of open invitation of 
application and merit. Dependents of employee who died 
in harness do not have any special or additional claim to 
public services other than the one conferred if any, by the 
employer. The claim for compassionate appointment and 
the right, if any, is traceable only to the claimant out of the 
executive instructions, rules etc. framed by the employer 
in the matter of providing employment on compassionate 
grounds. There is no right of whatsoever nature to claim 
compassionate appointments on any ground other than 
the one, if any, conferred by the employer by way of 
schemes or instructions, as the case may be. The court 
made it clear that the whole object of granting 
compassionate employment is thus to enable the family 
to tide over the sudden crisis. The object is not to give a 
member of such family a post much less than the post held 
by the deceased. In M.T. Latheesh [2006 (7) SCC 350], the 
Apex Court cautioned that indiscriminate grant of 
employment on compassionate grounds would shut the 
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door for employment to the ever growing population of 
an unemployed youth. 

12. Mere receipt of usual family penion and other 
dues of the deceased employee by his heirs was not 
sufficient to deny the claim for compassionate 
appointments. In Kanwar Parkash Sahu [1987 (55) FLR 
143], High Court of Allahabad was seized with such a 
situation, wherein it was concluded that mere receipt of 
usual family pension and other dues would not come in 
the way of a dependent of the deceased employee seeking 
appointment on compassionate grounds. In Jai Singh 
(2007 Ind. Law (Delhi) 1384) High Court of Delhi had to 
consider the scheme for compassionate appointments. It 
was ruled, relying the precedent in Govind Parkash Vartha 
[2005 (10) see 289], that the scheme of compassionate 
appointment is over and above whatever is admissible to 
legal representative of the deceased employee as benefits 
of service, which one gets on the death of the employee. 
Therefore, compassionate appointment cannot be refused 
on the ground that any member of the family received the 
amount admissible under the rules. 

13. As admitted by the management Ved Parkash 
was appointed on compassionate grounds. His 
appointment on muster roll was not violative of the aforesaid 
policy. Contention of the management that no one could 
be appointed on muster roll in pursuance of order dated 
25-7-84 which is Ex.MWl/1, is contrary to their own 
action, since appointment was given by the management 
to Shri Ved Prakash on compassionate grounds. By the 
contention, referred above, the management wants to 
approbate and reprobate their action. Therefore, claim of 
the management that Ved Parkash could not be appointed 
on muster roll is uncalled for. Ved Parkash was appointed 
in pursuance of policy for compassionate appointment and 
his appointment was in accordenace with the rules. 

14. Disengagement to services of Ved Parkash on 
18-4-94 was violation of legal provisions and it was so 
held by the industrial adjudicator, vide his award Ex.WWl/ 

1. His services were reinstated in pursuance of the said 
award. Therefore, Ved Parkash happens to be in continuous 
service of the management since 1-12-84, the date when 
compassionate appointment was given to him. 

15. Whether the management can keep Ved Parkash 
as muster roll employee for an indefinite period? Answer 
lies on negative. Ved Parkash was appointed as a Beldar in 
pursuance of policy of compassionate appointments. His 
case cannot be said to be an appointment made de hors the 
rules. The precedent in Uma Devi [2006 (4) SCC 1 ] nowhere 
constrains claim of Ved Parkash for regularization, since 
his appointment was in accordance with the policy for 
compassionate appointments. Assuming though not 


admitting that Ved Parkash was appointed in an irregular 
manner, in that situation too his case is recovered for 
regularization as commanded by the Apex Court in the 
aforesaid precedent. The Apex Court emphasized on the 
Union of India, the State Governments and their 
instrumentalities to take steps to regularize services of the 
persons appointed in irregular manner as a one time 
measure. It would be expedient to reproduce the command 
of the court, which are extracted thus:- 

“ One aspect needs to be clarified. There may be 
cases where irregular appointments (not illegal 
appointments) as explained in S. V. Narayanappa, 
R. N. Nanjundappa and B. N. Jagarajan and referred 
to in para 159 of duly qualified persons in duly 
sanctioned vacant posts might have been made and 
the employees have continued to work for ten years 
or more but without the intervention of orders of the 
court or tribunals. The question of regularization of 
the services of such employees may have to be 
considered on merits in the light of the principles 
settled by this court in the case above referred to 
and in the light of this judgement. In that context, the 
Union of India, the State Government and their 
instrumentalities should take step to regularize as a 
one time measure, the services of such irregularly 
appointed, who have worked for ten years or more in 
duly sanctioned posts but not under cover of orders 
of the courts or of tribunals and should further ensure 
that regular recruitments are undertaken to fill those 
vacant sanctioned posts that require to be filled up, 
in cases where temporary employees or daily wagers 
are being now employed. This process must be set 
in motion within six months from this date. We also 
clarify that regularization, if any already made, but 
not sub-judice, need not be reopened based on 
the judgement, but there could be no further by¬ 
passing of the Constitutional requirement and 
regularizing or making permanent, those not duly 
appointed as per the Constitutional scheme”. 

16. There is other facet of the coin. Shri Durga 
Prasad was appointed on compassionate grounds on 
1-2-85. M. C. Shukla concedes that services of Durga 
Prasad has been regularized on 1 -5-94. Can management 
be permitted to discriminate the claimant, who is at par with 
Durga Prasad. Answer lies in negative. Equality before law 
and equal protection of laws are fundamental rights of every 
person, ordains Article 14 of the Constitution. The guiding 
principles laid in Article 14 are that persons, who are 
similarly situated, shall be treated alike both in privileges 
conferred and liability imposed, which means that amongst 
equals with law should be equal and should be equally 
administered and that like should be treated a like. 
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Article 16 of the Constitution guarantees equality of 
opportunities for all citizens in matters relating to 
employment or appointment to any office under the State. 
What is guaranteed is also entitled to pick and choose 
from amongst a large number of candidates offering 
themselves for employment. But the selection process 
must not be arbitral^'. The guarantee given by clause (a) 
of Article 16 of the Constitution will cover, (a) initial 
appointments, (b) promotions, (c) termination, of 
employment, (d) and matters relating to salary, periodical 
leaves, gratuity, penion, age of superannuation etc. Matters 
relating to employment or appointments include ail 
matters in relations to employment both prior and 
subsequent to the employment which are incidental to the 
employment and form part of the terms and conditions of 
such employment. 

17. Fundamental rights guaranteed by Article 14 
forbids class legislation, but does not forbid classification 
or differentiation which rests upon reasonable ground 
of discretion. Classification is the recognition of the 
relations, and in making it the government must be allowed 
a wide latitude of discretion and judgment. In a way, the 
consequences of such classification would undoubtedly 
to be differentiate persons belonging to that class from 
others. The ciassification must be founded on an 
intelligible differentia which distinguishes persons or 
things that are grouped together from others left out of the 
group and the differentia must have a rational relation to 
the object sought to be achieved. Classification may be 
made according to the nature of persons, nature of 
business, and may be based with reference to time. 

18. Concept of equality guaranteed by Article 16 of 
the Constitution is something more than formal equality 
and enables the underprivileged groups to have a fair 
share by having more than equal chance and enabled the 
state to give favoured treatment to those groups by 
achieving equality with reference to social needs. 
Protection discrimation, enabled the state to adopt new 
strategy to bring underprivileged part with the rest of the 
society, by providing all possible opportunities and 
incentives to them. Therefoie a class may be allowed to 
have a preferential treatment in the matter relating to 
employment or appointment. There cannot be rule of 
equality between members of separate and independent 
group of persons. Persons can be classified in different 
groups, based on in terms of naiure of persons, nature of 
business and with reference to time. 

19. Durga Prasad and claimant are similarly situated 
they were appointed in the services of the management as 
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Beldar on compassionate grounds. When Ved Prakash 
testified that Durga Prasad was appointed on 
compassionate grounds, no efforts were made by the 
management to dispel those facts. Hence, the management 
could not dispute that Durga Prasad was appointed on 
compassionate grounds. By no stretch of imagination they 
are to be placed on different pedestals. The management 
cannot create different categories for similarly situated 
persons, since it would amount to discrimination. It has 
not been shown that the case of the claimant falls on 
different footings, based on classification of individulas, 
job or time. Since Durga Prasad and claimant are similarly 
situated, non regularization of the services of the claimant 
amounts to discrimination. This Tribunal will come to the 
rescue of the claimant and accord his fundamental rights 
by issuing a command to the management to regularize 
services of the claimant too. 

20. The management pressed for use of the 
precedents in Daya Nand and Ors [2008 (10) S.CC 1] and 
K.B. Ramana and Others (2007 LLR 338) to support its 
contention for non regularization of the services ot‘ the 
claimant. As detailed above services of the claimant vvere 
engaged in pursuance of scheme for compassionate 
appointments and not de hors the rules. Therefore, the 
aforesaid precedents nowhere espouse the claim of the 
management, The claimant ought to have been appointed 
against a post on work-charged establishment or a post on 
regular establishment. 

21. Neither the claimant nor tlie management could 
bring it over the record as to on which date a regular 
vacancy was available for regularization of the services of 
the claimant. In such a situation this Tribunal cannot 
command as to from w'hich date services of die claimant 
should be regularized on work-charged or regular 
establishment. How'ever, his services are to be regularized 
on or before 1-5-94, the date when services of Durga 
Prasad were regularised. In view of the aforesaid 
discussions it is concluded that demand of D. D. A. 
Mazdoor Union for regularization of services of Shri 
Ved Prakesh, Beldar w.c.f 1-5-94 in regular pay scale 
as revised from time to time is legal and justified. The 
management is commanded to regularize his services 
from the date referred above. An award is accordingly 
passed. It be sent to the appropriate government for 
publication. 

Dated: 26-3-2010 

Dr. H.K.YADAV, Id’csiding Officer 
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